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Kipicne

OJIEKTUBTI TIOHJEP KaTaJloTbl OKBITYJBIH KPEAUTTIK JKyheci OoMbIHIIA
KYPacCThIPbIIaAbl. OJIEKTUBTI TIOHJEP KaTajlorbl JKYMEJIICGHreH TaHaay OOoMbIHIIA
MIOHJIEP Ti31MIH YKOHE OJIap/IblH KbICKA CUITATTaMAaChIH KapacThIpabl.

MarucTpaHT MaMaHIBIKTapJbIH MIHAETTI KOMIIOHEHT/>)KOFapbl OKY OpPHBI
KOMIIOHEHTIHIH MIOHJIEpIH MEHrepyMeH KaTap, YCBIHBUIBII OTBIPFaH TaHJay
OOWBIHIIIA TIOHIEP/I1 TAHIAIT aTybl THIC.

ONeKTUBTI TOHAEpPAl TaHjaayFa »daBaiizep KeHec Oepeni. Maructpant
sABali3epMeH Oipiiece OTBHIPHIN, MArMCTPAHTTHIH JKEKE OKY JKOCHMAphlH KYpy YIIiH
MIOHJIEPTE KA3bUTY HBICAHBIH TOJITHIPAIIBI.

Kypmerti maructpant! bigiM 0epy TpaeKTOPHUSCBIHBIH OIpTYTaCThIFbIHBIH
oimacteipbutybl  Ci3fiH OoJialllakTa MaMaH pPETIHJE KOCIOM JallbIHIBIFBIHBI3IBIH
JeHreiiHe BIKIa €TETIHIH €CTEe CaKTaybIHbI3 KEPEK.

BBenenue

[Ipn kpenuTHONW TEXHOJOTMU OOyueHus pa3pabaTbiBaeTCsl  KaTajor
ANIEKTUBHBIX JUCIUIUIMH, KOTOPBINM MpeACTaBIseT COOOW CHCTEeMaTU3UPOBAHHBIM
NepeyeHb TUCUUIUIMH KOMIIOHEHTA 110 BEIOOPY U COAEPIKUT KPATKOE UX OIHCAHHUE.

Hapsay ¢ n3yyeHneM AMCHMIUIMH 00S3aTENbHOTO / BY30BCKOTO KOMIIOHEHTA,
MarucTpaHT JOJKEH BbIOPATh JIsl U3yUYEHHUSI IUCUUILIIMHBI KOMIIOHEHTA 110 BBIOODY.

KoHcynbranuu no BeIOOPY 3JIEKTUBHBIX JUCHUIUIMH JIaeT 3/Baiizep. Bmecte ¢
HUM MarvcTpaHT 3arojHsIeT GopMy 3aluch Ha AUCHUIUIMHBL A cocTaBieHus MYII
(MHIUBHUIYATILHOTO YYEOHOTO TIJIaHa).

YBaxaemble MaructpaHTbl! BaXHO NOMHHUTB, YTO OT TOrO, HACKOJBKO
IpOayMaHHOW M 1enocTHOM Oyaer Bamma oOpa3zoBarenbHasi TPacKTOPHs, 3aBUCUT
ypoBeHb Bareit nmpodeccnoHanbHOM MOATOTOBKU, KaK OYIyIEro CrenuanmcTa.

Introduction

At the credit technology of education the catalog of elective disciplines which
represents the systematized list of disciplines of a component by choice and contains
their brief description is developed.

Along with the study of the disciplines of the compulsory/university component,
a graduate student must choose to study the disciplines of the elective component.

Advising on the choice of elective disciplines gives the adviser. Together with
him a Master student fills in an enrollment form for disciplines for making up an IEP
(individual study plan).

Dear Master's students! It is important to remember that the level of your
professional preparation as a future specialist depends on how thought-out and
integral your educational pathway will be.



CemecTp 0oiibIHIIA 3JIEKTUBTI MOHAepAi 06,1y / Pacnipeaesnenne 31eKTUBHBIX
aucuuIuIaH no cemecrpam /Distributionofelectivecoursesbysemester

[Tonniy ataysl / HaumenoBanue aucuurminasl / The name of the discipline

Kpenutrep
caHsbl /
Kom-Bo

KpeIuTOoB/

Numberofcr

edits

AxaneMust
JIBIK
Ke3eH/
Axan
nepuo/
Academic
period

Kasipri menemxment / CoBpeMeHHBIN MeHeDKMEHT / Modern management

¥iibiM Teopusicel / Teopust opranmzanmu / Organisation theory

1

Bapuarusrik nonjep/BapuatuBnbie mucuunmmnabl/Variabledisciplines

10

WuTenmnexTyanasl JapbIHIbI OLTiM alTyIIbUIapAbIH JaMybH 6ackapy/
YrpaiieHue pa3BUTHEM UHTEUIEKTYalIbHO OJapEHHBIX 00y4Yaroumxcs/
Managing the Development of Intellectually Gifted Learners

OKy ic-opeKeTiHiH MHHOBALUSIBIK (JOpMaIapbIHbIH dicTeMEC /
MeTo10510THSI MTHHOBAIIMOHHBIX ()OpM yueOHOU ACSITETLHOCTH /
Methodology of Innovative Forms of Educational Activity

binim 6epyxai sxxekenenaipy /Ilepconanusanusiodpasosanus/Personalization
of education

Wnrepuer Texnonoruu / Mutepuer Texnonorusnapsl / Internet technology

CoBpeMEHHBIE TEXHOJIOTHUH yIIpaBiieHUs rpoektamu / XKobamap sl
Oackapyabig Kazipri rexHonorusicel / Modern technologies of project
management

Hcnonb3oBanue 06Ja4HbIX TEXHOIOTUH / BYITTHI TEXHOJIOTUsIAap 1B
naiganany / The use of cloud computing

IT-cepsucmenemrment/ I T-ceperucmenemrmenti /I T-servicemanagement

KoHCTpyKTHBTI KapbIM-KaThIHAC TIcuxoJorusichl/Ilcuxonorus
KOHCTpYKTHUBHOTO 0011eHus/ Psychology of constructive communication.

Ickepnik putopuka / Jlenosas putopuka/Business rhetoric

Ickepunik ka3axk Tini / JlenoBoii kazaxckuil si3bik /Business Kazakh language

ApHaifpl MaKcaTTap YIIiH et Tim / MHOCTpaHHBIN S3bIK IS CIICIIUATBHBIX
neneit/ Foreign language for specific purposes

55

OHip/e-001IbICTa TYPUCTIK HHAYCTPHUSIHBI 1aMBITY bl OacKapy/ YnpaBieHue
pa3BUTHEM WHIYCTPUHU Typu3Ma B peruoHe-obdmactu/ Management of
development of the tourism industry in the area- region

YiipIMaarsl OacIIBUIBIK TIEH KOIIOACTIBUTBIK/PyKOBOACTBO U TUIAEPCTBO B
opranu3zain/Management and Leadership in the Organization

HR-menemxmenTi/HR-menepxment/HR Management

KOMMyHI/IKaI_II/ISIJIBIK MCHCI?KMCHT / KOMMyHI/IKaLII/IOHHLIﬁ MCHCIXKMCHT /
Communications management

WHBeCTUIHSIIBIK K00amap/is! Taaay / AHAIU3 U yIpaBiICHUE
MHBECTHIIMOHHBIX TPOoekTOB / Analysis and management of investment
projects

bara xone 6ara opHaty/ llensl u nenoobpaszosanue/ Pricis and pricing

Heireiaapas 0ackapy/ Ynpasnenue 3arparamu / Cost management

JlarnapwicThl Oackapy/AHTHKpH3HCHOE ynpasieHue/Crisis management

Bbpaun-menemxment/ bpaua-menekment /Brand Management

Trade menemxment / Trade menemxment/ Trade management

Ickepuik okimmiimik / JlenoBoe agmuaucTprpoBanue / Business
administration




Kacibu kp13MeTTi KYKBIKTHIK petTey/[IpaBoBoe perynupoBaHnue
npodeccronanbHoi aestenpHoctu/Legal regulation of professional activity

Kanpaeixk menemxkment / Kagposbiii MenemxmeHT / Personnel management

Anam pecypcrapbia 6ackapy/YpaBieHUe YeT0BEYECKUMHU pecypcamu/
Human resource management

KopmnopatusTik 6ackapy / Koprnopatusaoe ynpasienue /Corporative
management

Jloructukanbik MeHeDKMEHT /Jloructnyeckuii MmenepxkmenT / Logistic
management

Koncantunr menemxmenTi /MeHekMeHT KoHcanTuHra / Management
consulting

Kanpisik Toyekenaep xoHe ojapabl Oaragay/KaapoBsie pucku u uX oreHKa/
Personnel risks and their assessment

Kasipri 6ackapymbuibik Tangay/ CoBpeMeHHbIN ypaBIeHUYECKHU aHamu3 /
Modern management analysis

ArpapJblKk MeHeKMEHT /ArpapHbiii MenemkMent / Risk management in the
agro-industrial complex

AOK toyeken-menemxmenti / Puck-menemxment B AIIK / Risk
management in the agro-industrial complex

Konak yit menemxmenti / I'octuanunblii menemxment / Hotel management




1 1 oKy KbLJIBIHA APHAJIFaH JIEKTUBTIK MIHAEP / DJIeKTUBHbIe TUCHUILIMHBI U1 1 roga o0y4uenus/ Elective courses for

year 1

Kasipri menexxment / CoBpemeHHblii MeHeIkMeHT / Modern management

OKy makcamuwt / Yueonan yenv/ Purpose

MaructpanTrapapl 3aMaHayd MEHEIKMEHTTIH

O3HAaKOMUTH MAaruCTpaHTOB C TCOPCTUUCCKHMU U

To familiarize undergraduates with the theoretical

- 0acKapyUIbLIBIK MIEHIIMAECPAl MIBIFAPMAIIBLUTBIK
131ey/iH 3aMaHayd OJiCTepiH; 0acKapyIIbUIBIK
memiMaepal  KaObUigay — MOpOIECiHIH — JKaHa
o/licTeMeNepiH; xobayrap bl Oackapy
o/licTeMeNepiH aHBIKTaY

- yWBIMIBI OacKapyIbIH JKyHeni MiHIeTTepi MeH
MOCEJIETIEPIH MIeNTy; alaMi, MaTepUaIbIK KOHE
KAap KbUIBIK pecypcTapbl TUIMJI NaiiianaHyMeH
0OaiIaHBICTEI OacKapyIIbLIBIK HIenrimMaep
KaObuI/ay; Oackapy MpOIECIH OHTaWIaHABIPY
ONICTEPIH KOJJAHY.

- THIMZI KapbIM-KaTbIHacka ue 00iy; Oackapy
memiMaepin  KaObligay Ke3iHjaeri caimaapiap
MEH ToyeKemnaep/ii Oaranay.

- MEMJIEKeTTIK JaMy OarmapiaManapblH Kypy
Ke3lHAEe THUIMIl YCHIHBICTAp MNOPT(HOIUOCHIH

KaJIBIIITaCThIpy1a Kazipri 3aMaHFBbI
MEHEPKMEHTTIH ~ apHailbl TEPMHUHOJIOTHUSCHIH
KOJIJIaHy.

-onpeaAcCiisiTb COBPEMCHHBIC METOAbI TBOPYCCKOT'O

IOWCKAa  YOPAaBJICHYECKUX  PEUICHUW; HOBBIE
METOI0JIOTUHU rpouecca MIPUHATUSA
YIPaBICHYECKUX pelIeHNH; METOJI0JIOTUH

yIIpaBJICHUs IPOEKTAMHU.
- pewmarb CHUCTEMHbIE 3aJaud M IpoOJeMbl
YIIpaBICHUS OpraHM3aluei; IIPUHUMATH
yIpaBICHUYECKHE  pEIIEeHUs,  CBSA3aHHbIE C
3¢ (GEKTUBHBIM HUCIOIb30BAHUEM YEJIOBEUECKHUX,
MaTepUaJbHBIX U (DUHAHCOBBIX  PECYPCOB;
HCIOJIb30BaTh METOABl ONTUMHU3ALUU Ipoliecca
yIIpaBIICHHUSL.

- Biageth 3(GQEeKTUBHOW  KOMMYHHUKaIUEH;
OLICHMBATh MOCJIEACTBUNA U PUCKH IPU MPUHATUU
YIPaBIEHUYECKUX PELICHUI.

- TMPUMEHEHATh CHEIHAIbHYI0 TEPMHUHOJIOTHIO
COBPEMEHHOI'0 MEHEKMEHTa, B (OPMHUPOBAHUU
3¢ deKTUBHBIX TOpTQeneld MNpeaoKeHu mnpu
CO3/IaHUHU T'OCYJIaPCTBEHHBIX IPOTrPAMM Pa3BUTHS.

TEOPHUAJIBIK KOHC IPAaKTHUKAJIBIK aCHeKTiHepiMeH IMPaKTUYCCKUMU acCIICKTaMu COBPEMEHHOTO | and practica| aspects of modern management
TaHBICTBIPY MEHEKMEHTA

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes
Kyperbl corri asikraranHaH Keiiin 6uiiM | [Tocse ycnemHoro 3aBepuieHusi Kypca After successful completion of the course,
aJrymbLiap odyuarommecst OyayT students will be

-identify modern methods of creative search for
managerial decisions; new methodologies of the
managerial  decision-making process; project
management methodologies.

- solve system tasks and problems of organization
management; make management decisions related
to the effective use of human, material and financial
resources; use methods to optimize the management
process.

- - possess effective communication; assess the
consequences and risks when making management
decisions.

- - apply the special terminology of modern
management in the formation of effective portfolios
of proposals when creating state development
programs.

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue kypca/ Course summary

MeHeKMEHT KbI3MeT TYpi peTiHze. ¥ WbIMHbBIH
TYCIHIIT MeH Typiepi. ¥WbIMIApIAbIH CBIPTKBI
KOHE 1IIKI oprachl. bailaHpic JKoHE MIeIiM

MCHCII)KMGHT KaK B ACATCIIBHOCTH. Ilonstue u
BUBI OpFaHI/ISaHI/II/I.BHeIHHSISI U  BHYTPCHHIA
cpcaa OpFaHHSaHHﬁ. KOMMyHI/IKaI_II/II/II/I IIPpUHATHC

Management as an activity. The concept and types
of organization. External and internal environment
of organizations. Communication and decision-

7




KaObU1ay. ¥HBIMIBI CTPATETHSUIBIK Oackapy .
VHHOBaIUsUTBIK ~ MEHEDKMEHT.  JlaFmaphIcTh
Oackapy. backapy dynkuusmapel. TonThIk
JMHAMUKa  JKOHEe  KemOacmbUIbIK.backapy
GYHKOUSUTApBI:  KOCMapiay,  YHBIMIACTHIPY,
BIHTANAHABIPY koHe Oakpuiay. KomaHmaibik
Oackapy. Kembacmpuiblk, OWIIIK KOHE BIKIIAI
ety Teopusuiapel. [lepcoHammbl  Oackapy.
EnbOexke akpl Tejey JKOHE BIHTAJIAHABIPY.
Menemxkep ATHKACHI KOHE
YUBIMIACTBIPYIITBLITBIK MOJICHUET.
KomnaHusiiarel ~ KaKTBIFBICTApIBI  Oackapy.
Onnipic Oackapy oObekrici perinme. XKemen
Oackapy cama MEHeDKMEHTI. OHipicTi 6acKapy.
OHIMIUTIKTI Oackapy. MeHeKMEHTTIH
THIMJIUTITI 1K1 )KOHE CBIPTKBI MMapaMeTpIiep

perieHui. Crpareruueckoe yIIpaBJICHUE
opranu3anueii MHHOBallMOHHBIM MEHEIKMEHT.
AHTHUKPHU3UCHOE yIpaBJICHHE. OyHKIUU
MEHEKMEHTA. I'pynnoBas JIUHaAMHKa Hu
JIUAEPCTBO. OyHKIHH YIIPaBICHHUS:
IJIAaHUPOBaHUE, OpraHu3alvv, MOTHBALMU U
KOHTposib. KoOMaHIHBIM MeHeKMeHT. Teopuu
JIUJIEpCTBa, BJIACTH W BIUAHUSA. YTNpaBJICHUE
nepcoHasioM. Orjiata U CTUMYJIMPOBAHHUE TpyHa.
DTUKa  MEHeIKepa W OpraHu3alMOHHAas
KYyJIbTYpa. VYupaBnenue  KOHQIUKTaMH B
KOMITaHUH. [IpousBoacTBO KakK 00BEKT
YIIPABJICHHUS. OrniepaTuBHOE yIpaBJICHHUE
VYnpasnenue Ka4yeCTBOM. VYnpasnenue
MIPOU3BOJICTBOM. VYnpasnenue
MPOU3BOIUTEILHOCTHIO. D¢ heKTHBHOCTD
MCHEDKMEHTA! BHYTpPEHHUE i BHEILHUE
rapaMeTpbl

making. Strategic management of the organization .
Innovation management. Crisis management.
Management functions. Group dynamics and
leadership.Management ~ functions: planning,
organization, motivation and control. Team
management. Theories of leadership, power and
influence. Personnel management. Payment and
stimulation of labor. Manager ethics and
organizational culture. Conflict management in the
company. Production as an object of management.
Operational management Quality management.
Production management. Performance
management. Management effectiveness: internal
and external parameters

Ilo

cmpekeusummepi / Ilocmpexeuzumut / Post-requirements

¥ WbIMOarsl 68.CH_IBIJ'IBIK IICH KGIJ_I68.CIJ_ILIJ'IBIK,

PYKOBOI[CTBO U JHUACPCTBO B  OpraHu3alvu,

KOMMyHI/IKaIH/IHJ'IBIK MECHCI’KMCHT

KoMMyHUKallMOHHBI MEHEIKMEHT

Management and Leadership in the Organization,
Communications management

bazoapnama scemexuici / Pykosooumens npozpammel/ Programme manager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T




¥itvin meopuscot / Teopus opzanuzayuu / Organization theory

OKy maxcamut / Yueonaa yenv/ Purpose

Maructpanrrapia  yidbIM  Typaibl  Kas3ipri
3aMaHFbl HMJESHBI KypJeNi JJIEYMETTIK XKyie
peTiHAe KaJbIITACTBIPY, OHJAa MEHEKMEHT
OHBIH THIMJIUIITIH KaMTaMachl3 €TETIH OpTypJi
YUBIMIACTBIPYIITBLIBIK KBbI3METTI Kysere
achIpaJibl

@®opMHUpPOBaHUE y MAarucCTPaHTOB COBPEMEHHOTO
Mpe/ICTaBlICHUs] 00 OpraHu3alud KakK CII0KHOM
COLIMAIBHONW CHCTEMBI, B KOTOPOM MEHEIKMEHT
OCYILIECTBIISIET Pa3HOOOPA3HYI0 OPraHU3alUOHHYIO
JeSTeIILHOCTD, 00eCTIeUnBaIOIIYIO ed
3¢ PeKTUBHOCTD

Formation of a modern understanding of the
organization as a complex social system in
which management carries out a variety of
organizational activities that ensure its
effectiveness among undergraduates

Oxwvimy namuoiceci / Pesynomamut o0yuenusn / Learning outcomes

Kypcmur commi aakmazannan Keulin 0inim

anyuivliap
- DKOHOMHKAJIBIK, YHBIMIIACTBIPYIIBIIBIK JKOHE
0acKapylmIbUIBIK ~ TEOPHUSUIApABIH ~ HETi3/AepiH
cUIarTay;

- Kociou KBI3METTE 9KOHOMMKAIIBIK,
YUBIMIACTBHIPYIIBUIBIK ~ JKOHE — OacKapyIIBUIBIK

Teopusap Typaibl OUTIMII Naiiianany;

- DKOHOMHKAJIBIK, YHWBIMIACTBIPYIIBIIBIK >KOHE
06ackapy  FBUIBIMJIAPbIHBIH KaTeTrOpUsIIBIK
anmapaTelH  TaiiagaHa  OTBHIPbIN,  KociOU
MIHJETTEP KOIO/bI XKY3€re achlpy;

- DKOHOMHKAJIBIK, YHWBIMIACTHIPYIIBIIBIK >KOHE
0ackapy FBUIBIMIAPBIHBIH TYXKBIPbIMIAMAaIIbIK
anmnapaThlH KOJIJaHa OTBIPHIN, K9CIO0M MIHIETTEP
KOIOJIbI KY3€ETe achIpy.

Ilocne ycnewnozo
ooyuarowuecsa oyoym
- ONMCHIBATh OCHOBBI SKOHOMUYECKUX,
OpPraHU3alMOHHBIX U YIPaBICHUYECKUX TEOPUH;

- HUCIOJb30BaTh  3HAHUSA SKOHOMMYECKOM,
OpraHU3allMOHHOW M YIPaBJICHYECKON Teopud B
npodeccnoHATEHOM IeATEIBHOCTH;

- OCYIIECTBJIATH MOCTAHOBKY MPOQECCHOHATBHBIX
3a7a4, HWCMOJIb3yS  KAaTerOpUalibHBIA  ammapar
SKOHOMHUYECKOU, OpraHu3alMOHHON 51
YIIPaBICHYECKON HaYK;

- OCYIIECTBIIATH MOCTAHOBKY MPOQECCHOHATBHBIX
3ajady, HCIIONB3Ysl  NOHATHMHBIA  ammapar
SKOHOMHUYECKOM, OpraHU3alMOHHOU 51
YIPABJIEHYECKON HAYK.

3aeepuienus Kypca

Kypcmol commi aakmazaunan Keitin 0inim
anyuisliap

- describe the basics of economic, organizational
and managerial theories;

- to use knowledge of economic, organizational
and managerial theories in professional activity;
- to carry out the formulation of professional

tasks using the categorical apparatus of
economic, organizational and managerial
sciences;

- to carry out the formulation of professional
tasks using the conceptual apparatus of
economic, organizational and managerial
sciences.

Kypcmuiry Kbt

ckawa masmynsl / Kpamkoe cooeprcanue Kypca/ Course summary

¥UBIMAACTBIPY ~ TEOPUSCBIHBIH  9JliICHAMAJIBIK
Herizzepi. OJeyMeTTIK YiHbIM 6ackapy oOBeKTICl
peringe. ¥UbIMAApPAbIH KiKTenyi. YWbIMHBIH
Heri3ri 3aHjgapbl. ¥YHWbIMHBIH Oackapy »Kyieci.

¥HpIM  KBI3METIHAErT MakcarTel  Oacrama.
Backapynbig YUBIMIACTHIPYIIBLTBIK
KYpBUIBIMIApPhI. ¥ UbIMAAFbl KOMMYHUKAIIASIIAP.
Kasipri YHBIMHBIH YUBIMIACTBIPYIIBUIBIK

MeTo10/1I0THYECKHUE OCHOBBI TEOPUU OPraHU3aLNU.
ConmanpHas opranu3anus Kak 00beKT yIpaBiIeHUS.
Knaccudukanus opranuzanuii. OCHOBHBIE 3aKOHBI
opranuzaiuu. Cucrema ynpaBlIeHUs] OpraHU3aLUH.
IleneBoe Hauano B [€ATEIBHOCTU OPraHU3ALMNU.
OpraHuzaliOHHBIE  CTPYKTYpPhl  yIpPaBJICHUS.
KomMMmynukanuu B opranuzanuu. Oprasu3anioHHast
KyJIbTypa COBPEMEHHOM OpraHH3alMH.

Methodological foundations of the theory of
organization. Social organization as an object of
management. Classification of organizations.
The basic laws of the organization. The
organization's management system. Target start
in the organization's activities. Organizational
management structures. Communication in the
organization. Organizational culture of a modern




Mo/IeHUETI. ¥HUBIMAACTBIPYIIBUIBIK KyHenepai | [IpoexTupoBanue opraHu3aiiOHHBIX CUCTEM organization. Designing organizational systems
x)obanay

Ilocmpexsusummepi / [locmpexsuszumut / POst-requirements

Trade MeHEeKMEHT ‘ Trade MeHEHKMEHT ‘ Trade management
Bazoapnama sicemexuici / Pykosooumens npozpammut/ Programme manager
VYrebaesa XK. A. ‘ Yrebaesa XK. A. ‘ Yrebaesa XK. A.
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Humennexmyanowt 0apvinovl 6iim anyuivlnapovlyy 0amyvin éackapy/ Ynpaeienue pazeumuem uHmMeN1eKmyaibHo 00apeHHblx ooyuarowuxcs/
Managing the Development of Intellectually Gifted Learners

OKy makcamul / Yueonas yenwv/ Purpose

WHTennekTyasiaipl  JapbIHIBI  OKYIIBLIAPIBIH
JaMybIH Oackapyna TEOPUSLIIBIK JKOHE
MPAKTUKAJIBIK TalbIHBIFBIH KAJIBIITACTHIPY;

dopmMupoBaHUe TEOPETUUYECKOM u
MPAKTUYECKOW TOTOBHOCTH K YIPaBJICHUIO
pa3BUTHEM HWHTEIJIEKTYyaJbHO  OJAPEHHBIX
00yJaromuxcst

Formation of theoretical and practical readiness to
manage the development of intellectually gifted
students

Oxvimy nomuoiceci / Pesyiomamut 00yuenusn / Learning outcomes

Kypersl corTi asikraranHaH KeiiH Olrim
aJIylibLiap
- MHTEJUIEKTYalJbl JapbIHIbl OKYILIbUIAP/AbI

aHBIKTay MEH JAMBITY/BIH 3aMaHayu SIICTEpiH,
TEXHOJIOTHSIIAPbIH O1TY;

- WHTEJUIEKTyal[bl JAapbIHABUIBIKTEL Tasjaai
oiry, aJICKBATTHI TICUXONArHOCTUKAITBIK
oicTepAl KoJAaHy;

- HMHTEJUICKTYAJJI JTapBbIHIBI OKYIIBLIAPIBIH
JaMybIH TICUXOJIOTHSUTBIK-TIE AT OT UKAITBIK
KoJifay OarmapiamMachkiH Kypa Oiy;

- JaphlHOBI  OKYWIBUIAPAbI  KOJJAayAbIH
WHHOBAISUTBIK dbopMmaTTapbl MeH
TEXHOJIOTUSUTAPBIH MIPaKTHKaIa KoJAaHa Oiy;

- WHTEIUICKTYaJJIbl JapbIHJIBI  OKYIIbLIapFa
apHaJFaH OKY OPBIHIApPbIHAAFbl MEAaroTuKaIbIK
YPIICTI  MOJENbJiey  KoHE  YHBIMIACTBIPY
JaFbplIapbiHa e 00my;

- Op TYpJi JKacTarbl TOMNTAPIBIH JAPBIHIBI
OKYIITbLIAPbIMEH JKOHE OJIap IbIH aTa-
aHaJapbIMEH JJICYMETTIK-TICHXOJIOTHSUIBIK ©3apa
OpeKeTTeCy JIaFIbIapblH MEHTEPY;

- JKaHa WSSUTApABl IIBIFapa OTBIPBIN, TOITA
KYMBIC 1CTeY IaFIbUIaPBIH MEHTEpY.

IMocse ycmemHoro
o0yuarwmuecs OyayT
- 3HAaTb COBPEMCHHBIC MCTOMBI, HpI/IéMI)I u
TEXHOJIOI'nnu BbISABJICHUS u pa3sBUTUA
HHTEIUIEKTYaIbHO OJapEHHBIX 00YJIarOIINXCS;

- AHAJIIM3UPOBATH HHTCIUICKTYAJIbHYTO
OJIJapEHHOCTb,  UCIOJIb30BaTh  aJICKBaTHbIE
IICUXOANAarHOCTUYCCKHUE MCTOAUKH,

- paspabarbIBaTh IpOrpamMMy IICHXOJIOIO-
MeJarornyeckoro COMPOBOXKACHUS Pa3BUTHS
UHTEIJUIEKTYaJIbHO OJJaApEHHBIX 00YUaIOIINXCS;
- NPUMCHATH HA IMPAKTUKEC HWHHOBAIIMOHHBIC
dopMaTbl U TEXHOJIOTUM COMPOBOXKICHUS
OJIapEHHBIX 00Y4aOIINXCS;

- BJAJETh HAaBBIKAMU MOJEIUPOBAaHUA H
OpraHM3alK IeJaroruyeckoro Impoiecca B
OpraHM3aLusIX 00pazoBaHMs JUISL
HUHTCJUICKTYAJIbHO OJapCHHBIX 06y‘~IaIOHII/IXC$I;
- BIIA/IETh HaBbIKaMU COLIMAIIBHO-
IICUXOJIOTUYECKOT'O BSaHMOHeﬁCTBHﬂ C
OJJTapEHHBIMH ~ OOYYAIOUIMMHUCS  Pa3IMYHBIX
BO3PACTHBIX I'PYyIIT U UX POJAUTECIIAMU,

- BJaJeThb HaBbIKAMU pabOTBl B KOMAaHJE,
NIPOIYLMPOBAHUA HOBBIE UJIEU.

3aBeplIeHUs] Kypca

After successful
students will be

- know modern methods, techniques and
technologies for identifying and developing
intellectually gifted students;

- be able to analyze intellectual giftedness, use
adequate psychodiagnostic techniques;

- be able to develop a program of psychological
and pedagogical support for the development of
intellectually gifted students;

- be able to apply in practice innovative formats
and technologies for supporting gifted students;

- possess the skills of modeling and organizing the
pedagogical process in educational institutions for
intellectually gifted students;

- possess the skills of social and psychological
interaction with gifted students of different age
groups and their parents;

- possess the skills of working in a team, producing
new ideas.

completion of the course,

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprucanue kypca/ Course summary
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byn moH mapelHIOBI OKYIIBUIAPABIH JaMybIH
0ackapy caJlaChIHAAFbl MEaror-rcuXoJIOTThIH
Kocion KY3bIPETTUTIKTEPiH JaMbITyFa
OarpITTalFaH. byHIA JapblHABI OKYIIBUIAPFa
OlTiM oepy CaJIaChIH/IaFbl 3aMaHayu
TEHICHIHLIIAP, 3UATKEPIIIK JIAPBIH]IBI
OKYIIBIIAP/BIH TaMybIH 0OacKapyJIblH Ma3MYHBI
MEH acCHanThIK acCMeKTiIepi, OChl TMPOIECTI
TICUXOJIOTUSUTBIK-TIEIAr OT UKAJIBIK KoJgay
OarmapiaMachlH d3ipJiey TEXHOJIOTUSIIAPHI )KOHE
OHBI  JKY3ere  achIpyIblH  WHHOBAIHMSUIBIK
(dhopmaTTapbl KOPCETUITEH.

JlaHHasi IMCIUIUIMHA HAalleJieHa Ha pa3BUTHE
poeCCHOHATILHBIX KOMITETCHIIMHN Tiearora-
TICHXO0JIOTa B OOJIACTH YIPABJICHUS PA3BUTHEM
OJlapeHHBIX oOOydJaroImuxcsa. B Hem Hauum
OTpaKECHHE COBPEMEHHBIE TEHICHLUU B
chepe oOpazoBaHus 0JIapEHHBIX
o0yJaromuxcs, coJiep KaTelIbHbIE u
WHCTPYMEHTAJIbHBIC ~ aCIEKThl  YIIPABJICHUS
pa3BUTHEM HWHTEIUIEKTYaJbHOH OIapEHHBIX
O0y4aroIuXxcs, TEXHOJIIOTUU  Pa3pabOTKU
MIPOrPaMMBI TICUXOJIOTO-TIEIarOTMYECKOTO
CONIPOBOXKICHUS  JAHHOTO  TIpolecca M|
WHHOBAIIMOHHBIE ()OPMATHI €€ pean3alnu.
Tembr?

This discipline is aimed at developing the
professional ~ competencies of a  teacher-
psychologist in the field of managing the
development of gifted students. It reflects modern
trends in the field of education for gifted students,
content and instrumental aspects of managing the
development of intellectual gifted students,
technologies for developing a program of
psychological and pedagogical support for this
process and innovative formats for its
implementation.

bazoaprama scemexwici / Pykosooumensv npozpammut/ Prog

ramme manager

Cmarmui T.U.

Cmarmui T.U.

Cwmarmui T.U.
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OKy ic-apexeminiy UHHOBAUUATBIK (hopmanapbinbll d20icmemeci / Memooonozun uHHOBAUUOHHBIX PopMm yuedOHoIl deamenbhocmu /
Methodology of Innovative Forms of Educational Activity

OKy makcamul / Yueonas yenwv/ Purpose

Kazipri  Oimim  Oepyme  Oojbln  KaTkKaH | (GOpMUpPOBaHHE npodeccronansHbix | Purpose: the formation of graduate professional
MHHOBAIIUSUIBIK ypaicrep caJlachIHJaFbl | KOMIICTCHIIMI B 00JacTH HMHHOBAIMOHHBIX | competencies in the field of innovative processes
MaruCTPaHTTAPAbIH ~ KOCIOM  KY3IpeTTiIiriH | MPOIECcCoB, MPOMCXOIAIINX B COBPEMEHHOM | Occurring in modern education, readiness to use
KaJIbINTacThIpy, OuTiM  Oepy ic-opekeTiHiH | 00pa3oBaHMU, TOTOBHOCTH K MCHOJb30BaHHIO | Innovative forms of educational activity.
MHHOBAIIUSUITBIK TYpJIepiH KOJIZIaHyFa | HHHOBAIIMOHHBIX bopm y4eOHOit
TafbIHIBIFBL. JEATEIBHOCTH.

Oxbimy namuorceci / Pesynemamut 06yuenus / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocsie ycmemHoro 3aBepiieHusi Kypca | After successful completion of the course,
olriManymbLIap odyuarommecst OyayT students will be
- WHHOBALMSJIBIK OKBITY OJICHaMachiH, OLTIM | - 3HATh METOJOJOIMIO HHHOBaioHHoro | — knows and understands the methodology of
oepy ic-opeKeTiHiH WHHOBAILIMSUTBIK | OOy4YeHHMs,  CyHIHOCTh M IICHXOJoro- | innovative learning, the essence and psychological
(dopManapblHbIH MOHI MEH MCHXOJIOTHSUIBIK- | TIeJaroriuyeckue OCHOBBI MHHOBaIMOHHBIX | and pedagogical foundations of innovative forms

MeJaroruKajiblK  Heri3jaepiH  Outeni  JKoHe
TYCIHE/I;

- OKYy 1C-OpeKeTiHIH  JocTypil  XoHe
WHHOBAIIMSUTBIK ~ TYpJIEpiHE  CaJIBICTBIPMAJIBI
Tanjaay xKyprizemui,

- OKBITYIOBIH  OPTYpJi  HMHHOBAIMSIIBIK
(bopManapbIHbIH €peKIIeNTIKTEePiH, )KaHAPThIIIFaH
Ourim  Oepy  Ma3MyHbl ~MEH  THIMJIUIIT

KaFalbIHIa ONap/bl KOJJIAaHY MYMKIHIIKTEPiH
Tanjaayabl Oinens;

- OKYy YPAICiH WHHOBAIIUSUIBIK OKBITY/BIH TYTac
XKy#eci TypiHe )xobanara Kabineri;

- OKYy 1C-9peKeTiHIH WHHOBAIUSUIBIK TYpPJIEPiH
TaH/IaI, YTHIMIBI KOJIIaHAIbI;

- OKy IC-OpEeKeTiHIH WHHOBAIlMSUIBIK TYpJepiH
KOJIJIaHa OTBIPBIN, 9p TYpJli OKYy cabakTapblH
xKobasay jKoHe OTKI3Y Jaf/IblIapblHa Ue;

- CBIHABIK Oaranay, pe(IeKCus TeXHOJIOTHSICHIH

(dhopM yueOHOU AeSITeNTbHOCTH;

— NPOBOJUTh CPABHHUTEIBHBIN aHAIH3
TPaJUIIMOHHBIX W WHHOBAIIMOHHBIX (hopm
y4eOHOU JesATEeTbHOCTH;

- aHAJM3MPOBaTh OCOOEHHOCTH Pa3IMYHBIX
MHHOBAIIMOHHBIX ¢bopm oOyueHus,
BO3MOXXHOCTH WX TNPUMEHEHHS B YCIOBHSX
OOHOBJICHHOTO COJIEpXKaHHUS OOpa3oBaHHUSA U
3¢ (HEeKTHBHOCTE;

—IEMOHCTPHUPHUPOBATH yYMEHHE
MIPOEKTUPOBaTh 00pa30BaTENbHBIN Mpolecc B
BUJIC TEJIOCTHOW CHCTEMBI WHHOBAIIHOHHOTO
o0OyueHus;

— 0oTOMpaTh W paIMOHAIBHO HCIIOIH30BATh

MHHOBAIIOHHBIE bopm yueOHOi
NeSITeNIbHOCTH;

—IIPOEKTUPOBATh U MIPOBEIUTH Pa3HbIE TUIIBI
y4eOHBIX 3aHSATUH C  HCHOJIb30BaHHUEM

of educational activity;

— able to conduct a comparative analysis of
traditional and innovative forms of educational
activity;

— able to analyze the features of various innovative
forms of training, the possibilities of their
application in the conditions of the updated
educational content and effectiveness;

— demonstrates the ability to design the
educational process in the form of a holistic system
of innovative education;
— able to select and rationally use innovative forms
of educational activity;

— owns the skills of designing and conducting
various types of training sessions using innovative
forms of educational activity;

— knows how to evaluate the results of educational
activities, using the technology of criteria-based
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KOJIgaHa OTBIPBITI, OKY iC-OpeKeTiHiH
HOTWIKEJIEPIH Kajai O0aranay KepeKTirin ouiei;

- MHHOBAIMSJIBIK OKBITY Mocenenepi OoiibIHIIa
FBUIBIMH-3EPTTEY JKYMBICTAPBIH XKYPri3e ajajbl,
OimiM Oepyneri MHHOBAIMSIHBIH PO Typajbl
QJIEYMETTIK KYHIIBI OUIIM  KaJbIITacThIPaIbl,
OHBI YChIHA ajaJibl, OChI MJceye OOWBIHIA 63
MIKIPiH AYPBIC KETKI3€e anajibl.

WHHOBAIIMOHHBIX bopm yueOHOU
JeATeIbHOCTH;

—OIICHUBATh PE3YJIbTaThI y4eOHOM
JEATCIbHOCTH,  HUCIOJIb3YyS  TEXHOJOTHIO
KPUTEPUAIBLHOTO OIICHUBAHUS, PeIICKCHUIO;
—OCYIIECTBIIATh UCCIIEI0BATEIIbCKYIO
JeSITeIbHOCTD o npobiemam

WHHOBAIIMOHHOTO OO0Yy4YeHHs, TE€HEPUPOBATH
OOIIIECTBEHHO IIEHHOE 3HaHHE O POJH
WHHOBAIlMii B 00pa30BaHUU, TPE3EHTOBATH
ero, KOPPEKTHO BBIPAXKATh U
apryMEHTHPOBAHHO OTCTauBaTh COOCTBEHHOE
MHEHUE 110 JaHHOMY BOIIPOCY

assessment, reflection;

— It is capable of carrying out research activities
on the problems of innovative learning, generating
socially valuable knowledge about the role of
innovation in education, presenting it, correctly
expressing and arguing for one’s own opinion on
this issue.

Kypcmuiy kbickawa mazmynst / Kpamrkoe codepicanue Kypca/ Course summary

MHHOBaMSUTBIK ~ OKBITY — omicteMeci.  bimim
oepyneri WHHOBALIU Herisi peTiHae
MearornKaHbIy o/liCHaMaJIbIK Tociaepi.

Kasipri 6inim Oepyneri nuddepeHmanus xoHe
MHTEerpanus ypaicrepi. MyraliMHIH aHallbLl
moaenueti. OKy iC-opeKeTi, OHbIH KYpPBUIBIMBI,
ICKE KOCBUTy IIApTTapbl, THUIMAUIIN MeH
xeTicTikTepi. OKy ic-opeKeTiHIH MHHOBAIUSIIBIK
dbopmaniapel.  bencenai  OKBITY:  TYCIHITI,
epeKUIeNiKTepi, MPUHLIHUNTEP], TEXHOIOTUsIaPHI.

[Hemimaepai BHU3yaJIA3aLUsIIAy JKOHE
KYPBUIBIMIBIK JIOTUKAJIBIK CXeMaJlapblH
KYpbUIbICEL.  OKBITYABIH OWBIH  (opManapsl.

’Koba eHmipicTiK KbI3METTIH asKTalfaH [UKIIbI
peTiHze. 3amaHaymn ouTIM oepy
MPAKTUKACKIHIAFBI FRUTBIMU 3epTTeyiep. OKy ic-
OpEKEeTIHIH HOTHXellepiH Oarajay/lblH 3aMaHayu
Kypannapbsl. bimim Gepyneri oKy ic-opekeTiHiH
WHHOBAIWSUTBIK ~ (hopMayapblH  KOJIAHYIBIH
TUIMJIUTITIH TaNaay.

MCTOI[OJIOFI/ISI MHHOBAIIMOHHOT'O 06y‘-IeHI/I$I.
Metomonorndeckue TMOJAXOMAbI  IEJaroruKu
KaK OCHOBa MHHOBAalMH B 00pa3oBaHUMU.
[Ipornecchl quddepeHIanum 1 HHTErpaluy B
COBpeMeHHOM 00Opa3zoBaHuu. IHHOBaIIMOHHAs
KyJlbTypa mejarora. Y4yeOHas NesTEIbHOCTb,

€e  CTPYKTypa, YCJIOBHMS  aKTHBM3AIHH,
3¢ HeKTHBHOCTH u YCHEIIHOCTH.
NHHOBaIMOHHBIE (bopMbI yueOHOU
JeSITeIbHOCTH. AKTHBHOE o0yueHue:
MOHSTHE, OCOOCHHOCTH, MPUHLINIIBI,
TEXHOJOTHH. Busyanuzamus pemeHuil wu

MIOCTPOCHHUE CTPYKTYPHO-JIOTUYECKUX CXEM.
Urposbie dopmbl oOyuenus. Ilpoekt kax

3aBEPILICHHBIN LUK MIPOTYKTHUBHOU
JESTEIHOCTH. Hccnenosarenbekoe
o0y4eHne B COBPEMEHHOW 00pa3oBaTeIbHON
IIPaKTHUKE. CoBpemeHHbIE CpeacTBa
OIICHUBAHUS pe3ynbTaTOB yaeOHOU
NesITeNbHOCTH.  AHanM3  3(deKTuBHOCTH
WCIOJIb30BaHNs  MHHOBAaLIMOHHBIX  (opm

Methodology of innovative learning.
Methodological approaches of pedagogy as the
basis of innovation in education. The processes of
differentiation and integration in  modern
education. The innovative culture of the teacher.
Educational activity, its structure, conditions for
activation, effectiveness and success. Innovative
forms of educational activity. Active learning:
concept, features, principles, technologies.
Visualization of solutions and the construction of
structural logic circuits. Game forms of training.
The project as a completed cycle of productive
activity. Research training in modern educational
practice. Modern means of assessing the results of
educational activities. Analysis of the effectiveness
of the use of innovative forms of educational
activity in education.
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| yueGHOIi leATenbHOCTH B 0GPa30BAHHUH.

bazoapnama scemexuiici / Pykosooumenwv npozpammst/ Programme manager

Orerenosa b.M. | VYrerenosa b.M.

Utegenova B. M.
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binim 6epyoi scexenendipy lllepconanuzayusn oopazosanus/Personalization of education

OKy makcamuwt / Yueonan yenwv/ Purpose

JlepOectenaipiiren  Outim  Oepy  Mmojenin | @opMupoBaHre HABBIKOB mMpoekTupoBanus u | Formation of  skills in  the design and
xKobanay KOHE CHTI3Y JaFabUIaphIH | pealn3alny IepcoHanu3upoBanHoi mozaenu | implementation of a personalized education model
KAJIBIITACTBIPY o0Opa3oBaHUs

Oxvimy nomuoiceci / Pezyiomamet 06yuenusn / Learning outcomes
Kypcter corri asxraraHHaH keiliH Ounim | [Tocme ycmemnoro 3aBepmieHusi kKypea | After successful completion of the course,
aymbLIap o0yuarommecst OyayT students will be

- OutiM OepyniH AepOSCTeHIIPUIreH MOICIIHIH
MOHIH, OHBI JKY3€Te achIpybIH MaKCaTTapbl MCH
Ke3eH IepiH Ouy;

- Oimim OepyniH nepOec Mojeni meHOepiHae
OKYIIBUIAPMEH JKYMBIC iCTeY/AIH THIMII dicTepi
MEH TOCUIAEePIH Urepy;

— nepbecrenpipiiren OutiM  Oepy MaHBI3JIBI
Ma3MYHBIH )00aJiay JaFIbUIapbIH Ue;

- CTYNSHTTEPAIH  JaMybl  VIOIIH  JKEKe
TpaeKTopusiIapabl Kypa Oiny;

- 3amMaHayd KOMMYHHUKaIus (OHBIH 1IIIHJIE
UGPIIBIK) AaFIbUIAPbIH HENIEHY;

- ouTiM oepy MPOIIECIHIH OapIIbIK
KaThICYLIBUIAPBIHBIH  ©3apa  THUIMJII OpEKETiH

yibIMaacThIpa OuTy.

-3HaTb  CYNIHOCTH  IEPCOHAIM3UPOBAHHOM
MoJiend O0pa3oBaHMs, LEIW M JTalbl ee
BHE/IPEHHS,

-BJIa/IETh 3QGEKTUBHBIMU METOAAMU U
npueMamMu pabOoThl C YYalIMMHUCS B PaMKax
NEePCOHATIM3UPOBAHHOM Mo1enH 00pa30BaHus;
— BJIQJETh HAaBbIKAMHM  IPOEKTHPOBAHUS
COJIepPKATEIBHOTO KOHTEHTa
HEePCOHATTM3UPOBAHHOTO 00Pa30BaHNS;

- pas3pabarbIBaTh UH/IMBUYaJIbHbIE
TPAaeKTOPUH PA3BUTHS YUaAIIUXCS;

- BIQAECTh  HAaBBIKAMH  COBPEMEHHBIX
KOMMYHMKAIUi (B TOM 4Hcie U HU(POBBIX);
- OpraHU30BBIBATH 3¢ pexTuBHOE
B3aMMO/JICHICTBHE BCEX YYaCTHUKOB
00pa3oBaTeNLHOrO Mpoliecca.

- know the essence of a personalized model of
education, the goals and stages of its
implementation;

-to master effective methods and techniques of
working with students in the framework of a
personalized model of education;

— possess the skills of designing meaningful
content for personalized education;

- be able to develop individual trajectories for the
development of students;

- possess the skills of modern communications
(including digital);

- be able to organize effective interaction of all
participants in the educational process.

Kypcmuviny kbickawa mazmynst / Kpamroe codepycanue kypca/ Course summary

binim  OGepynmeri  Kasipri  TeHAEHUUsIAp:
JapalaHablpy, LTUQPIaHIBIPY, ONapIblH e3apa
Oaitmanpicel. [lapamay dakTopnapsl: >xobanay
KOHE 3epTTey KbI3MEeTi, KpuTepuaiabl Oaranay,
apasac OKbITYy, keke kecte. JlapamanraH Oinim
6epy mozeni. JlepOec OKBITYABIH MPUHIMIITEPI.
XKeke TtpaekTopust - OyJI OKYIIBIHBIH JKEKe
olieyeTiH  ICKe  achlpyJblH  JKEKEe  TOCLIL.
Jlepbectenaipiiren OugiM  Oepyzeri KapbiM-

CoBpeMeHHbIE TpeHIbI B  00pa30BaHUU:
IIepCOHANIN3aIMs, U poBU3aIHS, ux
B3aMMOCBS3b. DakTOphl MEPCOHAIMU3AIMNH:
MIPOEKTHAsI u UCCIIE0BATEIbCKAS
NeSTeNIbHOCTh, KpUTEpUaIbHOE OLIEHHWBAHUE,
CMEIIaHHOe  OOy4YeHHe, WHAMBHUIYaIbHOE
pacnucanue. llepconanuzupoBaHHas MOJETb
o0pa3oBaHMsL. [TpuHIUTIBL
MIEPCOHAIN3UPOBAHHOTO YUEHHUSL.

Modern trends in education: personalization,
digitalization, their relationship. Personalization
factors: design and research activities, criteria-
based assessment, blended learning, individual
schedule. Personalized education model. Principles
of Personalized Teaching. An individual trajectory
is a personal way of realizing a student's personal
potential.  Features of communication in
personalized education.
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KATBIHAC ePEKIICIIKTEPI.

WNunuBunyanbHas TpaeKToOpus —

MIePCOHAIbHBIN nyTh peanuzanuu
JUYHOCTHOTO TOTEHIMaNa O00ydyaromerocs.
OcoGenHHoctu KOMMYHUKAIUH B

NEPCOHATM3UPOBAHHOM 00pa30BaHMU.

Bazoaphama scemexuici / Pykosooumens npozpammul/ Programme manager

Cwmarmuit T.U.

‘ Cwmarmuii T.W.

Cwmarmui T.U.
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HNuTtepHer TexnoJsiorun / UntepHer TexHosnorusiapsl / Internet technology

OKy makcamuwt / Yueonan yenwv/ Purpose

WHTEepHETTI YHBIMIACTBIPY OHE KBI3MET €Ty
TEXHOJIOTUSUIAPBIH, MPUHLUOTEPIH  MEHrepy,
WuTepuer OpTachlHIa  KOJAAaHy  YUIH
KOCBIMITIAJIAPIbI YK0OAIay 9/IiCTepiHe YHPETY.

OcBoeHue TEXHOJIOTUH, IIPUHIIATIOB
OpraHu3aluu U (GYHKLIMOHUPOBAHUS
NHrepHera, oOyueHue MeToAam
IIPOEKTUPOBAHUS NPUIOKEHUH e

KCIMOJIb30BaHUs B cpene MHTepHeT.

Mastering the technologies, principles of the
organization and functioning of the Internet,
training in the methods of designing applications
for use in the Internet environment.

Oxvimy

Hamuoiceci / Pesynomamot o6yuenus / Learning outcomes

Kypcersl CITTi KeHiH
OimiManymbLIap
-FaJlaMTOp/a KOJIJaHbUIAThIH aK[apaTThl eHIey

TEXHOJIOTHUSIChI, YUBIMAACTHIPY MPUHIUNITEPI;

asiIKTaraHHaH

-Ka3ipri 3aMaHfbl HMHTEPHET TEXHOJOTHUsIIAP
Heri3iHae  OarmapiiamMaliblK  KOCHIMIIIAJap/abl
KYPacThIPaJIbl;

-3aMaHayl MHTEPHET TeXHOJIOTHsUIapMeH TUIM1
KYMBIC KacCanpl.

IMocse ycmemHoro
o0yuarwmuecs OyayT
-3HaTh MIPUHLIMIIBI OpraHu3alui,
¢dbyakmonupoBanusi THTepHET U TEXHOIOTHH
00paboTku WHpOpPMAINK, TPUMEHSIEMBIE B
HuTepner;

-CO3/1aBaTh IPOrpaMMHbIE IPUJIOKEHUS Ha
OCHOBE COBPEMEHHBIX HHTEPHET TEXHOJIOTHU;
- yCHEemHO paboTaTh € COBPEMEHHBIMU
UHTEPHET TEXHOJIOTUSMH.

3aBeplIeHUs] Kypca

After successful
students will be
-Know the principles of organization, functioning
of the Internet and information processing
technologies used on the Internet;

-create software applications based on modern
Internet technologies;

- successfully work with modern
technologies.

completion of the course,

Internet

Kypcmuiny kbickawa mazmynst / Kpamxoe codepycanue kypca/ Course summary

VHTepHeT  TeXHOJOTMSUIApbIHBIH  Heri3zepi.
WHTepHeT KOMMYHMKAIMSCBIHBIH MOJENIbIEPI.
[TaiinananyumbsuiapabiH NurepHeTke KOJ
KeTkizyl.  VHTepHer  ’kediciHe  KaTblHAY
TEXHOJIOTUsIaPhL. WutepHerreri WEB-
cepsepIep. WEB-pecypcrapbt any
TEXHOJIOTUSIAPBI. WNHuTtepHerTe 131ey
TEXHOJIOTHSCHI. HNutepuer Cepaucrepi.
OnexktpouaslK mnomTa. MuTepHer Cepucrepi.
®aitn anmacy. TaTepHeTTET1 aKmapaTThl KOpray.
WuTepHeT naiiganaHyIbUIapblH COMKECTEHAIPY.
WNHTepHeTke apHanfaH KOCBIMIIAIAPABI KYpYy
TEXHOJIOTUSIAPBI. WHTEepHET  KIMEHTTIK
KOCBIMIIAJIAPbIH KYpy TEXHOJIOTUSIIapHI.
VHTEepHETTIH cepBepiliK KOCHIMIIAIAPbIH KYPY

OcHOBbI HMHTEpHET TexHoJoru. Moaenu
KOMMYHHKaIUU HNHurepHera. Hoctyn
none3oBarened B MuHrepHer. TexHonoruu
nocryna k cetu Matepner. WEB - cepBepsl B
Nurepuere. Texnonorun mnonydenuss WEB-
pecypcoB. Texnonorun noucka B MHTEpHETE.
CepBucbl MHTepHeTa. DNEKTpOHHAs IMOYTA.
CepBucel HMutepuera. OOmen (aitnamu.
3amuta  wHQOpManuu B VHTepHeTe.
Wnentuduxarms OJIL30BaTeIeHn B
Hurepnera. TexHonorun CO31aHUs
npuioxeHnd st MHTepHera. TexHomornu
CO3/1aHUsA KJIIMEHTCKUX MIPUIIOKEHUN
HNuTepnera. TexHonoruu CO3JIaHUS

CCPBCPHBIX HpI/IJ'IO)KCHI/Iﬁ I/IHTepHeTa.

Fundamentals of Internet technologies. Internet
communication models. User access to the Internet.
Internet access technologies. WEB servers on the
Internet. Technologies for obtaining WEB
resources. Internet search technologies. Internet
services. Email. Internet services. File sharing.
Protection of information on the Internet.
Identification of wusers on the Internet.
Technologies for creating applications for the
Internet. Technologies for creating Internet client
applications. Technologies for creating Internet
server applications. Prospects for the development
of Internet technologies.
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TCXHOJIOTHUAIAPHL.

TCXHOJIOTUSJIAPpAbIH JaMy Oouamiarel. TEXHOJIOTHH.

Nurepner | [IepcrieKTuBbI pa3sBUTUA UHTEPHET

bazoaprama scemexuiici / Pykoeooumens npozpammel/ Programme manager

Hcmannos A. O.

‘ Hcmannos A. O. ‘

Hcmannos A. O.
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CoBpemeHHbIEe TEXHOJIOTHH yIIpaBJieHus1 npoexkTtamu / ZKodaaapasl 6ackapyabin Ka3ipri Texnosnorusicel / Modern technologies of project

management

Oky maxcamul / Yueonan yenv/ Purpose

XaspIKapajbIK )KOHE YITTBIK TalalTapra ColKec
xKoOanmappIH KociOn MeHeKepIepiH K00abIK

dopmMupOBaHKE HABBIKOB HEOOXOIMMBIX IS
poeCCHOHATIBHBIX MEHE[)KEPOB VB

Prepare  professional  project
accordance with international

managers in
and national

KBI3METTIH Ka3ipri 3amMaHfbl YpIICTEpI MEH | yIpaBJIEHHH INPOEKTaMH B cooTBeTcTBMH c | requirements for the competence of project
TEXHOJIOTUSTAPBIH Oackapy OoifbIHIIA | MeKIYHAPOJHBIME W HalMOHAIBHBIME | Management specialists and modern trends and
MaMaHIapbIH KY3bIpETiHE TaiibIHaay. TpeOOBaHUSIMHU K kommereniuu | technologies of project activity.

CIICIMAIUCTOB MO YIPABICHUIO MPOCKTAMH U

COBPEMEHHBIMHU TCHICHIIUAMH u

TEXHOJIOTHSIMH TIPOCKTHOM JIESITCIHOCTH.

Oxvimy namuiceci / Pezyiomamot 00yuenus / Learning outcomes

Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocsie ycmemHoro 3aBepiieHusi Kypca | After successful completion of the course,
olriManymbLIap odyuarommecst OyayT students will be
- JKOOaNbIK KBI3METTIH HEri3ri MPUHIMITEPIH, | -3HaTh OCHOBHBbIE MNpHHIMIBI poekTHOU | -0 know the basic principles of project activities,
kKoOamapael  Oackapy — yFbIMIapel  MCH | JeATeNIbHOCTH,  TMOHATHS W TepMuHbI | concepts and terms of project management,
TEPMHUHJCPIH,)K00aIbIK OacKapy calachlHAAFbl | YIIPaBICHUS npoekramu,coBpementbie | modern technologies in the field of project
3aMaHayH TeXHOJIOTUsUIap/Ibl OiTy;; TEXHOJNIOTMM B 00JNacTM  MPOEKTHOro | management;
-- JKOOANBIK MHKIAIH OPTYPJ Ke3eHAepiH/e | yIpaBlIcHHS, -analyze the need to apply project management
KoOamapIbl Oackapy TEXHOJIOTHSUIAPIH | -aHAIU3UPOBATh HeobOxomuMocTh | technologies at different stages of the project cycle;
KOJIJITaHy Ka)KETTUTITIH Talaay; NpUMEHEHHWsT ~ TEeXHOJOrWid  ympamienuit | - to evaluate the place and role of project

- 3amaHayu SkoHomuKa MeH IT camaceiHIarbI
KOOAIBIK MEHEKMEHT TEeXHOJIOTHSIIAPBIHBIH
OpHBI MEH peJIiH Oaranay;

- IT-Te )x00anbIK MEHEIKMEHT TEXHOJIOTHUSICHIH
KOJIJIaHyFa YKOHOMUKAIIBIK Oaranay >Kyprisy;

- Op Typdi OGarmapiiamanap MeH KOChIMITalapMeH
KYMBIC JKacaHbI3.

MPOEKTaMU Ha Pa3HbIX 3Tamax MPOEKTHOTO
LHKJIA;

- OLEHMBATb MECTO U POJU TEXHOJIOTUU
MPOEKTHOTO MEHEKMEHTA B  Pa3JIUYHBIX
chepax coBpeMeHHOW dkoHomMuku u IT
chepe;

- NOPOBOJHUTH SKOHOMHYECKYIO  OLICHKY
MIPUMEHEHUS TEXHOJIOTHUH MPOEKTHOTO
MeHemKkMeHTa B IT;

- paboTarth ¢ pa3TUYHBIMH MPOTPAMMaMH U

MIPUITIOKCHUSAMU.

management technologies in different spheres of
modern economics and IT sphere;

- conduct an economic assessment of the
application of project management technology in
IT;

- work with various programs and applications.

Kypcmuiy kvickawa mazmynot / Kpamkoe codepacanue xkypca/ Course summary

KobGanapasl Gackapymsl ambikTay  (arsuimn. | Onpenenenue ynpasnenns npoektamu (aurn. | Definition of project management - in accordance
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project management) - AKII ykimerrepi MeH
Eypoonak emnnmepi kabOpurmaran ISO 21500
XaIIBIKAPAIBIK CTaHAAPTHIHBIH AHBIKTaMAaChIHA
coiikec. JKobara omictepai, Kypaimapibl,
TEXHUKaJapAbl JKOHE KY3BIPETTUIIKTI KOJIAHY.
ANSI yITTBIK cTaHIApTBhIHA COMKeC yKoOamap bl
Oackapy. JKocnapabel aHbIKTay, TOYEKeAep MEH
YKOCTIapJlaH aybITKYJIapibl a3alTy, e3repicTep/ii
tuiMai  Gackapy (yaepicTik, (QyHKIHOHAIIBIK
Oackapy/aaH, KbI3METTEp JeHreiiH OackapynaH
allbIpMallIbUIBIFbI ). Kobanbig Kocion
cayaJlapbIH/IaF bl x)obanmapapl Oackapy.
TexHUKaNBIK JXKoHE OacKapy oIicTepiH THIMII
yinectipeTin x00a eHIMIH KYPY.

project management) - B COOTBETCTBHU C
OTpeieieHUEM MEXAYHApOIHOIO CTaHJIapTa
ISO 21500, mnpuHATOrO mNpPaBUTENLCTBAMU
CIHIJA u crpanamu EBpocorosa. [Ipumenenue
METOJOB,  MHCTPYMEHTOB,  TEXHHUK W
KOMIIETEHIIME K TMpPOEeKTy. YTpaBJieHHE
MPOCKTaMU B COOTBETCTBHUH C OIPEACICHUEM
HaIlMOHAJILHBIM CTaHJIapTOM ANSI.
Ornpenenenue miaaHa, MUHUMH3ALUA PUCKOB
U OTKJIOHEHUH OT IUlaHa, 3((EeKTUBHOTO
YOPaBJICHUS HU3MEHEHUSMU (B OTJIMYKE OT

MIPOLIECCHOTO, (G YHKIIMOHATILHOTO
YIPaBJICHUs, YIPaBICHUS YPOBHEM YCIYT).
VYmpasnenue pOeKTaMu B
poeCCHOHATBHBIX cepax IIPOEKTA.
Coznmanue mpoaykra MpoekTa, 3()PeKTUBHO
COYETAIOIIETO TEXHUYECKHE u

YIIPpaBJICHUYCCKHUEC MCTOJBI.

with the definition of the international standard
ISO 21500, adopted by the governments of the
United States and the European Union. Applying
methods, tools, techniques, and competencies to a
project. Project management in accordance with
the definition of the national ANSI standard.
Definition of the plan, minimization of risks and
deviations from the plan, effective change
management (as opposed to process, functional
management, service level management). Project
management in the professional areas of the
project. Creating a project product that effectively
combines technical and managerial methods.

bazoaphama rcemexwici / Pykoeooumens npozpammel/ Programme manager

Hcmannos A. O.

‘ Hcmannos A. O.

‘ Hcemanios A. O.
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Hcnonb3oBanue 00Ja4HbIX TexHo0ruii / By1TThl TexHoJorussiapabl naiinajaany / The use of cloud computing

Oky makcamut / Yueonan yenv/ Purpose

OYITTBI TEXHOJOTHSJIAP CaJaChIHAAFBl OLTIM
MEH JaFrblIBUIBIKTHl KaJIBIITACTHIPY.

dopMupOBaHUE 3HAHWUI W HABBIKOB B 00JacTH
00JIaYHbIX TEXHOJOTHI.

To form undergraduates ' knowledge in the field of
cloud technologies.

Oxvimy nomuaiceci / Pezyiomameut 00yuenusn / Learning outcomes

Kypcrbi CoTTI asiKTaFAaHHAH KeliH
olmiMaaymbLIap

-oyir,  Oyiarrel  texuomorwsutap,  Cloud
Computing 6arsITTapbIH OiNIC/I];

-KociOM  KbI3MET  OOBCKTLIEpiH  jkoOamam

oJicCHaMaChIH TaH/Ial bl XKoHEe Oarajaibl;
-031HIH TOH/IIK CAJIACBIHBIH HET13T1 Macelenepin
TYCIHY KOHE KAJIBIIITACTHIPY;

-KYHIETIKTI KbI3MeTTe "OWITThI" KOJAaHY
MYMKIHJITH yHBIMIACTBIPY YIIiH
KOCIMOPBIHHBIH MH(PAKYPBUIBIMBIH jk00asay;

IMocae  ycmemHoOro
o0yyarommecsi OyayT
-3HaTh OOJayHble TEXHOJOIMHM M HaIpaBICHUE
Cloud Computing;

-OLICHUBaTb U BBIOMpaTb  METOAOJIOTHIO
MPOEKTUPOBAHUS OOBEKTOB MPO(heCCHOHATEHON
NesITebHOCTH;

-popMynupoBaTh OCHOBHBIE IPOOJIEMBI
IIpEeIMETHOM 00aacTu;

-IPOCKTUPOBATh MH(PPACTPYKTYpPY TNPEANPHUSITHS,
JUIs  OpraHu3allid BO3MOXXHOCTU IPUMEHEHHUs
"o0saka" B MOBCEHEBHON JESITEILHOCTH.

3aBeplIeHHs  Kypca

CBOEH

After successful
students will be
-know cloud technologies and the direction of
Cloud Computing;

-Evaluate and choose the methodology of
designing objects of professional activity;
-formulate the main problems of their subject area;
-To design the infrastructure of the enterprise, to
organize the possibility of applying the "cloud” in
daily activities.

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue kypca/ Course summary

ByJITTBI TEXHONOTHSITIAP KOHE OJIap bl )KYMBICTA
naijanaHy  acmekTiiepi.  ByaTTel  Kyxkar
aitHaneiMbl.  Google  Kyxkatrapsl.SkyDrive
(office.com). OipneckeH KbI3METKE apHaIFaH
Kypanaap. UaTepakTuBTI OHJIalH-TaKTa. ByaTThI
nepekrep Koiimacel Dnevnik.ru sxone Dropbox,
Aunnexc. Juck. Microsoft, Amazon, Google
KETEKII1 BEeHJOpJIApPbIHBIH IIEMIIMICPIH IIOJY.
Buptyanner cemem  ElearningApps.org. oKy
KypcTapelH Kypy. byaTra OKbITY TmpolieciH
Oackapy. bByaTTel cepBHCTEpIiH Macenenepi.
ByTTHI TEXHOMOTUSATIAPBI OJIaH Opi JAMBITY.

OOnayHble  TEXHOJOTMM U aCHeKThl  MX
HCIIOJIb30BAHHUS B pa0ore. OO0nauHbIi
nokymeHToo00poT. Jlokyments Google.SkyDrive
(office.com). HWHCTpyMEHTHI [ COBMECTHOM
NesTeNbHOCTH. VIHTEepaKTHBHAs OHJIAWH-IOCKA.
OO6naynHple XpaHWUIUIIA JOaHHBIX Dnevnik.ru u
DropBox, funekc. Juck. OO030p pemieHuit
BeAyIIUX BeHJopoB Microsoft, Amazon, Google.
BupryanbHbrii KJ1acc ElearningApps.org.
Co3nanue  y4eOHBIX  KypcOB.  YIpaBJeHHE
nporieccom 00ydeHuss B obOmake. I[IpoOmembr
oOmayHbIX cepBUCOB. JlanmpHeiilee pa3BUTHE
00JIa4YHBIX TEXHOJIOTHH.

Cloud technologies and aspects of their use in
work. Cloud-based document management. Google
Docs.SkyDrive  (office.com). Tools for joint
activities. Interactive online whiteboard. Cloud
Data Storage Dnevnik.ru and DropBox, Yandex.
The disk. Review of solutions from leading
vendors Microsoft, Amazon, Google. Virtual
Classroom ElearningApps.org. Creating training
courses. Manage the learning process in the cloud.
Problems with cloud services. Further development
of cloud technologies.

bazoapnama sncemexuici / Pykosooumens npozpammst/ Programme manager

HMBanoBa U.B.

NBanosa 1.B.

Nsanosa 1.B.
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IT-cepBuc menexxkment/ | T-cepBuc menemxmenri / I T-service management

OKy makcamuwt / Yueonan yenwv/ Purpose

IT Service Management ar Oackapy Tocui
petinae  TyciHiriH  Kameimracteipy,  ITIL
KiTalmxaHaCchIHBIH Service Support xkxoHe Service
Delivery OemiMaepiHiH Ma3MyHBIMEH TaHBICY,
yilbIMIarel  aT  Oackapy IpouecTepi Typaibl
ourimai  xyueney, IT Service Management
HETI3T1 TYCIHIKTEpiH Oepy, )KOHE CEPBUCTIK KOHE

®opmupoBanue nonummanuu T Service
Management kak moaxoja K YIPaBICHUIO
UT, o3HakOMIIEHHE C COJIEPKAHUEM PA3IAEIOB
Service Support wu  Service Delivery
O6ubnmorexu ITIL, CUCTEMATU3UPOBAThH
3HaHUA O mnOpoueccax ynpasiaenus HWT B
OpraHu3allvy, 1aTh KIO4YeBble MoHsATUsA T

To form an understanding of IT Service
Management as an approach to IT management, to
get acquainted with the content of the Service
Support and Service Delivery sections of the ITIL
library, to systematize knowledge about IT
management processes in the organization, to give
the key concepts of IT Service Management, and a

YIEpICTIK  Tociire caablCThIpMasibl  Tanaay | Service Management, wu cpaBHUTENbHBIN | cOmparative analysis of the service and process
xKacay. aHaJIM3 CEPBHCHOTO M MPOIECCHOr0 Mmoaxoa. | approach.

Oxbimy namuorceci / Pesynomamut 06yuenus / Learning outcomes
Kypcrbi CoTTI asiKTaraHHaH keiiin | [Tocsie ycmemHoro 3aBepineHusi Kypca | After successful completion of the course,
olriManymbLIap odyuarommecst OyayT students will be

-ICKepJIiK aKmaparieH >XYMBIC iCTeyIiH Heris3ri
TYCIHIKTEp1 MEH Ka3ipri NpUHIUNTEpiH Oinei,
COHJIali-aK KOPIIOPATUBTIK aKMapaTThIK KyHenep
MeH JepekTep Oazamapbl Typaslbl TYCIHIKKE He
oomy;

-OMIHUPUKAIIBIK ’KoHE HKCIIEPUMEHTAJIbI
MAJTIMETTep/l OHJIEY; OacKapyIIbUIBIK
MIHJETTEepIl HIenry YIIiH aKIapaTThIK

TCXHOJIOTHUATIAPpABI KOJIJaHYy.

-3HaTh: OCHOBHBIC TIOHATHUS U COBPEMEHHBIC
MIPUHLUIIBI pabOTHI C AeNOBOM HH(OpMalUeH,

a  TaKke = HMETh MPEJCTaBICHHE O
KOPIIOPATUBHBIX UHGOPMAITOHHBIX
cHCcTeMax M 0a3ax JTaHHBIX;

-00pabaThIBaTh SMIIUPUYECKUE n

JKCIIEpUMEHTAIbHBIE JIAHHBIC;  IIPUMEHSTH
MH(GOPMALMOHHBIE TEXHOJOTUU I PEeLeHUs
YIPABJICHYECKUX 3a]1a4.

-know basic concepts and modern principles of
working with business information, as well as have
an understanding of corporate information systems
and databases;

-process empirical and experimental data; apply
information technology to solve management
problems.

Kypcmuviny kbickawa mazmynst / Kpamroe codepicanue kypca/ Course summary

ITSM (IT ServiceManagement, ar-Ksizamerrepi
Oackapy) -  OHM3HECTIH  KaKETTUTKTEpiH
KaHaraTTaHJbIpyFa OarbpITTaJIFaH aT -
Keizmerrepai  6ackapy >koHE YHBIMAACTBIPY
TOCUTl.  AnmaMImapiablH, YIEPICTEPIIH  JKOHE
aKnapaTThIK ~ TEXHOJIOTHSUIAPJBIH  OHTAMJIbI
yieciMiH nainanany apkbuibl AT KbI3MeTTepiH
KETKi3ymrinepMeH icke  acwlpbulaThiH AT
KbI3MeTTepiH Oackapy. ITIL KyxaTTapbiHbIH
cepusichblH  maijanaHatelH = AT  KbI3MeTTepiH

ITSM (IT ServiceManagement, ympaBicHue
WUT-ycnyramu) - moaxox K YIPaBJICHUIO U
opranmzaunn WT- ycimyr, HanpaBlIeHHBIM Ha
yIIOBJIETBOPEHHE TMOTpeOHOCTEe  Ou3Heca.
VYmpasnenne UWT-ycnyramm peamusyemsle
IIOCTaBIIMKAMH HUT-ycayr IIyTEM
WCIIOJIB30BAaHUSI  ONTHUMAJIBHOIO  COYETAHMS
Jrofied, TMpoueccoB U MH(OpMAIMOHHBIX
TEXHOJIOTHH. Peammzanuu noaxona K

ynpasieHuo ~ MT-ycayr  ucnosb3yromiast

ITSM (IT ServiceManagement, IT service
management) is an approach to the management
and organization of IT services, aimed at meeting
the needs of the business. IT service management
implemented by IT service providers through the
use of an optimal combination of people,
processes, and information technology. Implement
an IT service management approach using the ITIL
document series. ITSM principles: incident
management, configuration management, security
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Oackapy  TocumiH  icke  acelpy. ITSM
MIPUHITUATITEPI: WHIUJIECHTTEPII Oackapy,
KOHHUrypauusiapasl  0ackapy, Kayinci3IikTi
Oackapy oHe T. 0. AT OemiriHae HapbIK
CyOBEeKTICiH KYpbUIBIMAY MOJIeNIbEpI:
WHCOPCHUHT-AT-KBI3BMETTEpIH  KOpCEeTy  YIIiH
IKI  MaMaHJaHJBIPBUIFaH  aT-OeiMInenepin
naiiiainany; ayTCOPCHHT - aT-(QyHKIHSJIApbIH
HapblK  CYOBEKTICIHE  KaThICTHI  CBIPTKBI
MaMaHJIaH IbIPbLIFaH CEPBUCTIK yiibIMFa
opeiHaayFa Oepy; apamac Mouenb (OipkaTap

CepBHUCTEpP HApPBIK CYOBEKTICIHIH CEpPBUCTIK
Oemimiieci  (MHCOPCHHI)  YCBhIHajbI, Oacka
CEpBUCTEP/AlI  CBIPTKBI ~ CEPBHUCTIK  YHBIM

(ayTCOpCHHT) YCBIHAIBI.

ceputo aokymeHtoB ITIL. ITpunnumner ITSM:
yIpaBieHUE  WHUOUACHTAMH,  YIIPaBJICHUE
KOH(HTypanusMu, yIpaBJcHHUE
0e30MacHOCThIO U T. o.  Mopenn
CTPYKTYpUPOBaHHUSI CYOBEKTa PHIHKA B YaCTH
UT: WHCOPCHHT HCII0JIb30BaHUE
BHYTPEHHMX  creuuanusupoBanHelix  MT-
nojapasaeneHuid aiua okazanua WT- ycayr;
ayrcopcunr — mepenaya WUT- ¢ynxnmii Ha
WCIOJHEHHE BO BHEIIHIOID MO OTHOIICHHIO
K CyObeKTa pbIHKA CHEeNUATU3UPOBAHHYIO
CepBucHyro  OpraHuzanui;  CMelIaHHAs
Mozenb (pAl CEepBHCOB  IPEIOCTABIIAETCS
CEepBUCHBIM  TOJpa3lieJICHUEM  CyObeKTa
pblHKa  (MHCOPCHMHI), JpPYTH€  CEpPBUCHI
MIPEIOCTABIISIOTCS BHEIIHEH  CEepBUCHOI
opranu3anuen (ayTCOpCHHT).

management, etc. Models of structuring a market
entity in terms of IT: insourcing — the use of
internal specialized IT departments to provide IT
services; outsourcing — the transfer of IT functions
to a specialized Service Organization external to
the market entity; a mixed model (a number of
services are provided by the service division of the
market entity (insourcing), other services are
provided by an external service organization
(outsourcing).

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

HMBanoBa U.B.

‘ HMBanoBa U.B.

‘ MBanosa I.B.
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Koucmpykmuemi Kapsim-KambsvlHacC ncuxonozusacwel/ Ilcuxonozusn KOHCMPDYKmMUGHO020 oﬁmeﬂuﬂ/

Psychology of constructive communication

Oky maxcamul / Yueonan yenv/ Purpose

KOHCTpYKTHBTI  KapbIM-KaThIHACTBIH  HETi31
OOJIBIII TaOBLIaTHIH KapbIM-KaTbIHAC
KypaJlJapblH MEHrepy, THIMII KapbIM-KaTbIHAC
KYpaJJapblH Tajjay Mocenenepi OoWbIHIIA
TEOPHSUIBIK KOHE TMPAKTHKAIBIK OLTIM MEH
JaFIbIIap/Ibl KAJBINTACTHIPY

dopmupoBanue TEOPETUICCKUX U
NPAKTUYECKNX 3HAHUH M  HABBIKOB IO
BOIIPOCAaM OCBOCHHSI CPEJICTB KOMMYHHKAIINH,
aHaJn3a CPEICTB s deKTUBHON
KOMMYHHUKAIIMM  COCTAaBJIIOIIUX  OCHOBY
KOHCTPYKTHBHOTO OOIICHHUS

-Formation of theoretical and practical knowledge
and skills on the issues of mastering the means of
communication, analysis of the means of effective
communication, which is the basis of constructive
communication

OKbimy

Homuiceci / Pezynemamol 00yuenusn / Learning outcomes

Kypcersl CITTi asiIKTaraHHaH KeliH
OimiManymbLIap

- KOMMYHMKAIUS JaFAbUIapbIH MEHI€PY

- KOMMYHMKALIUSHBIH THIMJII CTpPaTEeTrUsChIH
KOJIJaHy

- JKaHKaJI bl )KaFJaiiapabl COTTI HISNTy

IMocse ycmemHoro
o0yuarmuecs OyayT
- BJIaICTh HABbIKAMUH KOMMYHHKAIIUN
NPUMEHITh  3(PGEKTUBHBIE  CTpaTErus
KOMMYHHKaIUH

- YCHEIIHO peniaTh KOH()INKTHBIE CUTYallun

3aBeplIeHUs Kypca

After successful
students will be

- possess communication skills

- apply effective communication strategy
- successfully resolve conflict situations

completion of the course,

Kypcmuiy kbickawa mazmynst / Kpamxoe codepicanue kypca/ Course summary

KoHncTpykTuBTi KapbIM-KaTbIHAC
MICUXOJIOTHSChIHA  Kipicme. KapeiM  KaTbiHAC
KYPBUIBIMBIL. KappiM-KaTbIHACTHIH
KOMMYHUKATUBTI Karbl. KapbhIM-KaThIHACTHIH
MEePLENTUBTI YKaFbl. KappiM-KaTbIHACTHIH

WHTEPAKTHBTI Karbl. TyJFaapaiiblK KaTbIHAcTap.
KapbIM-KaTbiHacTa NpaKTUKAJBIK OarjapiaHy.
Ecty xoHe ThiHmay. TyiraapanblKk KOH(IUKT
’KOHE OHBI LIely iy Tocinaepi. Kapbim-kaTbiHac
CTHJIBJIEPI.

BBenenue B ICHXOJIOTHIO KOHCTPYKTUBHOT'O

OO1IeHHUS. Crpykrypa OTHOIIEHUH.
KomMMmyHUKaTHBHAass ~ CTOpOHa  OOIIEHMS.
[lepuentuBHas CTOpOHA oOLIeHMS.
WHuTepakTiBHAs CTOpOHA O0ILeHMS.

MexymuHOCTHBIE OTHOIIEHUs. [IpakTrueckas
opueHTanss B oOmeHud. Chplmare |
ciymarb. MEXIUYHOCTHBIH KOHQIMKT H
crocoObI ero paspenieHus. CTUIH OOIIeHUSI.

Introduction to the psychology of constructive
communication.  Relationship  structure. The
communicative side of communication. The
perceptual side of communication. The interactive
side of communication. Interpersonal relationships.
Practical orientation in communication. Hear and
listen. Interpersonal conflict and ways to resolve it.
Communication styles.

bazoapnama sncemexuici / Pykosooumens npozpammst/ Programme manager

VYpnabaepa Jlazat EpransicoBHa

\ Ypnabaepa Jlazat EpransicoBHa

| Urdabayeva Lazat Yerganysovna
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Pumopuxka. Ickepnix Kapvim-xkamuinac / Pumopuxa. /lenosoe oowenue / Rhetoric. Business Communication

OKy makcamuwt / Yueonan yenv/ Purpose

Onnuipicreri,  MeMmJIeKeTTIK  jkoHe  Oacka

OBnazneHue HaBbIKAMH KYJBTYpPbl pEYEBOrO U

Mastering the skills of culture of speech and

KYpbUIBIMIApJarkl MaMaH KbI3METIHIE COMJCY | JemoBOoro  obmeHus B jaesTenbHOCTH | business communication in the activities of a
MOJICHHETI  MEH  ICKepH  KapbIM-KaThIHAC | CICIMAIKCTA Ha npou3BojcTBe, | Specialist in manufacturing, government and other
JaF IbLIAPBIH UTEPY rOCY/IapCTBEHHBIX M UHBIX CTPYKTypax agencies
Oxvimy nomuoiceci / Pesyiomamet 06yuenusn / Learning outcomes

Kypcrbl CoTTI asiKTaraHHAaH keiiin | ITocsie ycmemHoro 3aBepumienusi kypca | After successful completion of the course,
olriMasymbLIap odyuarommecsi OyayT students will be

- KOMMEpPIMSIIBIK CEKTOpAa, MEMIEKETTIK | - HCIOJIh30BaTh OCHOBHBIC MNPHHIMIBI u | -USe the basic principles and methods of business
KYpbUIBIMIapAa, OHIIPICTIK, KOFaMHBIH | METOJIbI JICJIOBOI pUTOPUKU B KomMepueckoM | rhetoric in the commercial sector, government
KOFaM/IbIK-CasiCH, MOIEHH-01TiM Oepy | cexTope, rocyIapcTBEHHBIX CTPyKTypax, Ha | agencies, production, socio-political, cultural and

cajlaJlapblH/la ICKepJIiK PUTOPUKAHBIH HETi3ri
MPUHIIMIITEP1 MEH SJIICTEPiH KOJIaHy;
- Jaynacy, TaJKbLIay, IOJIeIAepIi
CEHJIIpPY SIICIH Urepy;

- ICKepH Keicceszep, Mpe3eHTalusIap Ke3iHe
ayTUTOpPUSIMEH, ICKepU CepiKTecleH e3apa
OpeKeTTeCYy TOCUIIEPiH Taly;

- Op TYpIIi Ipecc-penu3iep JaibiHaay.

TaHjay,

MIPOU3BOJICTBE, OOIICCTBEHHO-TIOJUTHYCCKOM,
KyJIbTYpHOH U o0Opa3oBareibHO chepax
’KHM3HH OOIIEeCTBA;

- BJaAeTh METOJMKOH BEICHHSA CIIOpa,
JIMCKYCCHUH, nojbopa apryMEHTOB,
yOexaeHus;

- TNPUMEHATH CHOCOOBI B3aMMOJEHCTBUS C
ayIUTOPHUEHN, C JENOBBIM IAPTHEPOM IIpU
MIPOBEACHUU JIEIOBBIX IIEPETOBOPOB,
MIpE3CHTALNM;

- TOTOBUTH PA3JIMYHBIC BUJIbI IPECC-PEIIU30B.

educational spheres of society;

- to master the methods of argument, discussion,
selection of arguments, and persuasion;

- apply methods of interaction with the audience,
with a business partner during business
negotiations, presentations;

- prepare various types of press releases.

Kypcmuiy kbickawa mazmynst / Kpamrkoe cooepicanue kypca/ Course summary

MamaHHBIH Koci0u 1C-opeKeTIHer1
putopukanslk MozaeHuer. Ceiliey MoneHueri
KOHE OHBIH ICKEpHM KOMMYHHUKAIMSIAAFbl POJIL.
Ceiiney stukeri. Celisiey KOMMYHHUKAIHSICHIHBIH
MICUXOJOTHSUIBIK ~ acleKTiiepl. Putopuxanbik
Kypbuirbutap.  CeilieyniH —ayb3lia  KepiHici.

Cennipy MAaFapIChl, ICKEPH OHTIME, JOJell.
Homennmey  Typiepi  KOHE  AQMeNjieMenep
KYpPBUIBIMBL. AybI3IIa €MeC KapbIM-KaTbIHAC.

Puropuueckas KyJIbTypa B
npogeccuoHaIbHON JesITebHOCTH
cnenuanucra. KynpTypa peun u ee poib B
nenoBoM  oOmieHun.  PedeBoil  ATHKeT.
IIcuxomornueckne ACIICKThI pcUeBoOro
o01IeHusl. Puropnueckue MIPUEMBI.
CroBecHOE BBIpAKEHHE pedyd. MactepcTBo
yOexaeHus, BeOeHHs JeloBoH  Oecenpl,

cnopa. Buabl aprymeHTanmm M CTpPyKTypa

Rhetorical culture in the professional activity of a
specialist. Speech culture and its role in business
communication. Speech etiquette. Psychological
aspects of speech communication. Rhetorical
devices. Verbal expression of speech. Mastery of
persuasion, business conversation, argument.
Types of argumentation and the structure of
evidence. Non-verbal means of communication.
Business written speech
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Ickepwu sxaz0aia ceitney.

nokas3atenscTB.  HeBepOanbHble — cpencTBa

O6H_ICHI/I${. Z[CJ'IOBaH IMMCbMCHHAsA PE€Yb.

bazoaprama scemexuiici / Pykoeooumens npozpammel/ Programme manager

Kynryposa O.T".

Kynryposa O.T".

Kynryposa O.I'.
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Ickepnix Kazax mini / /lenosou kazaxckuiu szwixk [Business Kazakh language

OKy makcamuwt / Yueonan yenwv/ Purpose

KociOu  ic-opekeTTiH opTypii canajnapblHaa
JIMHTBUCTHKAJIBIK, QJICyMETTIK-MOJICHH,
MOJICHUAPAJIBIK, icKepIiK OaliIaHbICTHI

KamMTaMachl3 €Ty YIIiH ICKePJIIK KapbIM-KaThIHAC

Ke3iHJe JMHTBUCTHKAIBIK OUTIM JKyHeciHae

KOCiOM KY3BIPETTUTIKTI KaJIBIITACTHIPY.

dopmMupoBaHUE npodeccHoHATBEHBIX
KOMIIETEHIIMI B CHCTEME JIMHTBUCTHYECKHUX
3HaHUW B  JIE€JOBBIX OTHOLICHUSX  JUIS
oOecrieueHns S3bIKOBOM, COLMOKYJIBTYpPHOM,
MEXKKYJIBTYPHOU, JAEIOBOM KOMMYHHUKAIIUU B
pasnuuHbIX  cdepax  npodeccHoHaNTbHON
JESATEIbHOCTH.

Formation of professional competencies in the
system of linguistic knowledge in business
relations to ensure linguistic, socio-cultural,
intercultural, business communication in various
areas of professional activity.

OKbimy

Homuiceci / Pesynemamol 00yuenusn / Learning outcomes

Kypcersl CITTi KeHiH

OimiManymbLIap

asiIKTaraHHaH

- CGfIHey KOMMYHHKANUACHI IMPAKTHUKACBIHIA

Ka3aK oieOM TIIIHIH HETi3ri opQO3MHIBIK,
JIEKCUKAIIBIK, TPaMMAaTHKaJbIK  HOpMaJIapbIH
KOJIJaHA/Ibl;

- amFaH OUTIMI MEH JarIbUIapblH TXipuoOene
KOHE KYHJIENIKTI eMipe maijananaibl;

- TULAIK OIpJIKTepAl KOJNJAHYIbIH JYPHICTHIFHI,
JIAIT, OPBIHBUIBIFBI TYPFBICBIHAH TaJ1albl;

- Kazipri casicd, SKOHOMHUKAJBIK JKOHE MOJICHU
opTajga Ka3ak TUIIHIH jka3z0alla >KoHEe aybI3lIa
HETri31H MEHrepy JAeHreliH KepceTes.

IMocse ycmemHoro
o0yuarmuecs OyayT
-  TOpUMEHSATh B  MPAKTUKE  PEueBOM
KOMMYHHKAIIUM OCHOBHBIE Op(O3MUYECKHE,
JIEKCUYECKHE,  IpaMMaTUYECKUE€  HOPMBI
Ka3axCKOI0 JJUTEPATYPHOTO SI3bIKA;

- WCMOJBh30BaTh NPHOOPETEHHBIC 3HAHUS W
YMEHUSI B MPAKTUYECKOW JESITENIbHOCTU H
MMOBCEIHEBHOM JKU3HH;

- AaHAJIU3UPOBATh SA3BIKOBBIE €AUHULBI C TOUKU

3aBeplIeHHUs Kypca

3peHUs MPaBUIBHOCTH, TOYHOCTH,
YMECTHOCTH YIOTpeOIeHHUS.

- JIEMOHCTPUPOBATh YPOBEHb BIAJACHUSA
NUCbMEHHBIMU U YCTHBIMU ocoBaMH
Ka3aXCKOTO SI3BIKA B COBPEMEHHOM
MOJUTHYESCKOM, SKOHOMUYECKOM u

KYJIbTYPHOH CpeJie.

After successful
students will be

- applies in the practice of speech communication
the basic orthoepic, lexical, grammatical norms of
the Kazakh literary language;

- uses the acquired knowledge and skills in practice
and everyday life;

- analyzes linguistic units from the point of view of
correctness, accuracy, appropriateness of use.

- demonstrates the level of proficiency in written
and oral wasps of the Kazakh language in the
modern  political, economic and cultural
environment.

completion of the course,

Kypcmuiy kvickawa mazmynot / Kpamkoe codepyncanue kypca/ Course summary

¥ATTBHIK Kagpiiap - MemJIeKeTTiH Heri3i. XKymbic
KYHIH ocnapiay. JKyMmbpIc anTachlH xocnapiay.
Tin MoneHueTiH nambITy OarbITTapbl. JKorapbl
oumimi MaMaHHBIH  COWJey  MOJICHHUETI.

Conempecy - ce3 6achl. Ickep agaMHBIH ceitiey

ctuii. Iccamapga. Kemiccesnep. Pecmu ctunbig

HarmonaneHbIe KaJIphl - OCHOBA TOCY/IapPCTBA.
[TnaaupoBanue paboyero JTHSL.
[TnanupoBanue paboueit HEJIENN.
Hampanenust pa3BUTHS SI36IKOBOU KYIBTYpHI.
KynpTypa peunm croenuaimcra ¢ BBICHIHM

O6p8.30BaHI/IeM. HpI/IBCTCTBI/IC - 3TO TJIaBHOC

National cadres are the foundation of the state.
Planning a working day. Planning the work week.
Directions for the development of language
culture. Speech culture of a specialist with higher
education. Greeting is the main word. Business
man speech style. On business trip. Conversation.
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JKaJaIbl  cHIarTaMacbl.  PecMM  CTUIIBIIH
KaJIBITITACYBI. Pecmu CTHJIBJIIH TUIIIK
epekuienikrepi.  Ickepiik  KaTbIHAcTapIbIH
typaepi.  Kasakcran — PecmyOnmkachIiHIarsl
pecmu MepeKenep. Kazakcran
PecriyOnuKachlHBIH ~ MEMIICGKETTIK  KBI3METI.
MemiekeTTiK KpI3MeT npuHImnTepi. Kei3merTik
xarTtap. KpI3MeTTiK XaTTapJblH Ma3MYHbl MEH
MakcaTbl. ~ MeMIJIEKeTTIK  TUIIeri  pecMmu
kKaObuImaynap. Pecmu  ke3mecynep. Pecmu
Ke3jecy okocmapel. PecMum  kesmecylnepneri

KYKaTTap/apl pacimzey. JIATLIIOMATHSITBIK
KaTblHAC. 3aH AaKTUIepIH MEMJICKETTIK Tijjie
KOJIJIaHy. Kazakcran PecriybnukachIHbIH
Koncrurynusicer.

cioBo. CTuib peuu JesoBOro 4enaoBeka. B
KOMaH/IMPOBKE. [TeperoBopsi. Ob6mee
OIMCaHue ouIMaIBEHOTO CTHJIS.
®opmupoBanue  OQUIUAIBHOTO  CTHJIS.
JIuareuctryeckue (QyHKIHUHA OQHUIHATIHLHOTO

ctunsd.  Tumbsl  JENOBBIX ~ OTHOILIECHMIA.
Odunmansaple mpa3aHukd B PecrnyOnmke
Kazaxcran. T'ocynapcTBeHHas ciyxx0a
PecniyOnuku ~ Kaszaxcras. [TpuHLIMIIBI
rOCYJapCTBEHHON  CIIy>KOBl. CayxeOHble
nucbMma. ConepkaHue W IElb CIyXeOHBIX
IIHUCEM. OdunuanbHple  MOpUEMbl  Ha

rOCyJapCcTBEHHOM  si3bike.  OduimansHbie
Bctpeun. Ilman  oduiuanbHONW  BCTpEYH.
OdopmieHre TOKyMEHTOB Ha OQHUITHATBHBIX
BcTpevax. Jluriomaruveckue OTHOIICHHS.
[IpumeHeHne 3aKOHOAATENBHBIX aKTOB Ha
rOCYJapCTBEHHOM  si3bike.  KoOHCTUTYIUS
PecniyOnuku Kaszaxcran.

General description of the official style. Formation
of the official style. Linguistic features of the
official style. Types of business relationships.
Official holidays in the Republic of Kazakhstan.
State service of the Republic of Kazakhstan. Civil
Service Principles. Service letters. Content and
purpose of service letters. Official receptions in the
state language. Official meetings. Official meeting
plan. Registration of documents at official
meetings. Diplomatic relations. Application of
legislative acts in the state language. Constitution
of the Republic of Kazakhstan.

bazoaprama rcemexwici / Pykoeooumens npozpammel/ Programme manager

Hocosa A.T.

| Hocosa A.T.

\ Dossova A.T.
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Apnaitet makcammap ywin wem mini | Hnocmpannutii sizvik 0ns cneyuanwvhnolx yeneir/ Foreign language for specific purposes

OKy makcamuwt / Yueonan yenwv/ Purpose

Korapbl OKy OpHBIHaH KeiiHri OimiM Oepy
OarmapiiamMachl MICEHOEpiHIE MIET TUTIH MEHTepy
JaFIbIIAPBIH OJaH 9pi KAIBIITACTRIPY.

Hanbueiimee  (opmupoBaHue HAaBBIKOB
BIIJICHUS MHOCTPAHHBIM $I3BIKOM B paMKax
n3ydyaeMoil  00pa3oBaTeIbHOM MPOrpamMMbl
MIOCJIEBY30BCKOT0 O0yUYEHUSI.

Further development of foreign language
proficiency skills on the studied Master educational
program.

Hamuoiceci / Pesynomamot o6yuenusn | Learning outcomes

OKbimy
Kypcrbi CoTTI asiKTAaFAaHHAH KeliH
olmiMaymbLIap
-apHaiipl one0uerTepiai OKy, Tajjay, IIeT
TUTIHIET apHaiibl  MOTiHAEpAI  ayaapy

JaFAbUIAPbIH MEHIEPY;

- apHaWbl KOCi0H JIEKCHKA MEH TEPMUHOJIOTHUSHBI
oiny;
- [eT TUTiHAe  Ka3y, COHBIH IOIHJIE
aKaJIeMUSUIBIK )Ka3y JIaFIblJIapblH MEHIEpY;

- KociOM OarbITTarbl CypaKTapFa aybl3Ila >KoHE
*kas0ara xayan oepy;;

- Kbl KOCINTIK CHUIATTarbl
TBIHJAY JIaFIbIIApPbIH MEHTEepY.

MOTIHIIEPI

IMocae ycmemHoro
o0yyarommecsi OyayT
-BIIAJICTh HABBIKAMU UTCHHUS CICIHUAIBHON
JUTEPATYPHI, aHaJm3a, nepeBosia
MHOSI3BIYHBIX CIICITEKCTOB;

-3HaTh  CHEIHUAJIBbHYI0 NPOPECCHOHANBHYIO
JIEKCUKY U TEPMHUHOJIOTHUIO;

-BJIaA€Th HaBbIKaMHU HMHOA3BIYHOI'O IITMChbMaA, B
TOM YHCJIE aKaJIEMHUYECKOTO MMUChMA;

- YCTHO U IMUCBbMCHHO OTBCYAaThb HAa BOIPOCHL
npogeccHOHaIbHON HANPaBIEHHOCTH;
-BJIaICTh HAaBBIKAMH ayAUpPOBaHHA TCEKCTOB
o01enpoeccHOHAIbHOTO XapaKTepa.

3aBeplIeHHsl Kypca

After successful completion of the course,

students will

- master reading skills of special literature,
analysis, translation of professional texts;

- know  special professional lexis and
terminology;

- master writing skills in a foreign language, as
well as academic writing;

- orally and in writing answer the questions on
professional themes;
- master listening
professional texts.

skills  on the general

Kypcmuiy kbickawa mazmynst / Kpamxoe codepycanue kypca/ Course summary

Professional terminology. Reading special texts.
Academic writing (articles, essay, resume etc).
Scientific style. Reading and translating
scientific articles. Listening and speaking on
professional themes, general topics etc.

Professional terminology. Reading special
texts. Academic writing (articles, essay,
resume etc). Scientific style. Reading and
translating scientific articles. Listening and
speaking on professional themes, general

topics etc.

Professional terminology. Reading special texts.
Academic writing (articles, essay, resume etc).
Scientific style. Reading and translating scientific
articles. Listening and speaking on professional
themes, general topics etc.

bazoapnama sncemexuici / Pykosooumens npozpammst/ Programme manager

C.C.XKabaeBa

C.C.XKabaeBa

S.S.Zhabayeva.
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Onipae-00sbIcTa TYPUCTIK MHAYCTPUSIHBI JAMBITYbI 0acKapy/ YnpasieHue pa3BUTHEM HHAYCTPUH Typu3Ma B pernoHe-odgactu/ Management
of development of the tourism industry in the area- region

OKy makcamut / Yueonan uyenwv/ Purpose

OHipiep MeH 00JIBICTapAaFbl TYPUCTIK HHIYCTPHS

N3ydenune rocy1apCTBEHHBIX PhIYArOB BO3CUCTBUSA

Study of state levers of influence on the

calachlHAarbl ~ MEMIIEKETTIK TETIKTEpai JKoHE | Ha cdepy TYpPHCTCKOM HHAyCTpHM B permone- | tourism industry in the region-region and state
SITT TYPUHIYCTPUSHBI MEMIICKETTIK peTTeyaAl | 00iacTh | rocyJdapcTBeHHOro perynupoanus | regulation of the country's tourism industry
3epaeiney TYPHHYCTPHH CTPAHBI

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes
Kyperbl  coTTi  asikrarannan keiiin 6ijgim | [ocae ycnemmnoro 3aBepiieHns Kypca After successful completion of the course,
ajlymbLiap ody4arouuecst 6yayt students will be
- Kaszakcran  Pecnybmukaceinpiy — Typusm | THTCPUPCTHPOBATD 3aKOHBL M MHBIC HOPMATHBHBIC | _ interpret the laws and other regulatory legal

caJlaChIH/IaFbl 3aHJIapbl MEH O3re Ji¢ HOPMATUBTIK
KYKBIKTBIK aKTUIEpiH TYCIHAIPY; MAPKETUHT KOHE
MEHEPKMEHT HEri31epl, KOPHOPATUBTIK KapbIM-
KaTbIHAC MOJCHMETI; ICKepNiK XaT aiMacy
ATHKACHI

- Ka@XeTTl aKMapaTThlK pecypcrapisl i31ey;
OOJIBICTAFBl TYpH3M CTATUCTHKACHIH JKUHAY KOHE
Tangay; TypuUCTep MeH OOJbIC TYpFBIHAApbIHA
aKmapaTThIK ~ KBI3MET  KOpCETy;  XaJBbIKThIH
TYPHUCTIK-PEKPEALUSIIBIK CYOBEKTITIepiHIH
JepeKTep KOPHIH KaJIBIITACTHIPY:

- TYPHUCTIK ©HIMJl KBUDKBITY OOHBIHIIA ic-
TrapanapIsl YHBIMAACTBIPY (>KapHaMaITbIK
HayKaHJap, TMpe3eHTauusIap, OHBIH IIIHJE
MaMaHJAHIBIPBUIFAH  KOpPMeENepleri  JKyMBbIC,
KapHaMaJblK MaTepualgapAbl Tapary koHe T.0.).
- MepAirepjiepMeH  Kelicce3lepal  OJap/blH
WITTBIK ~ €peKILIeNKTEepIH  €CKepe  OTBIPHII
Kocrapray; Kap>KBUTBIK-YKOHOMUKAJIBIK

npaBoBble akThl PecmyOnmukn Kaszaxcran cdepe
Typu3Ma; OCHOBbl MAapKETHMHIa W MEHEIKMEHTa,

KyJIbTypy KOPIOPATUBHOTO  OOIICHUS; OITHUKET
BEJICHUS JIETI0OBOM MEPEIUCKU
- OCYILIECTBIIATh MTOMCKHU HEO0OXOIMMBIX

MHPOPMALIMOHHBIX pPEecypcoB; cOop M aHanM3
CTaTHCTUKH 10 TYpU3MYy B PETHOHE; OOecleueHue
UH(GOPMALIMOHHOTO OOCIY)XHBaHUS TYpPUCTOB H
JKUTeJIe pernoHa; (GopMuUpoBaTh 0a3bl JIaHHBIX
TYPUCTCKO-PEKPEALIMOHHON TEMAaTUKH HACEJICHHUS:

- OpraHM3oBaTh IPOBEICHUS MEPOINPUATHI IO
IIPOJBMIKEHHIO TYPUCTCKOIO MPOIYKTa (PEKIaMHBIX
KaMIaHu#W, Tpe3eHTalui, BKIOYas padoTy Ha
CHEeUaIN3UPOBaHHBIX BBICTABKaX,
pacnpocTpaHeHHe pEKJIaMHBIX MaTePHAJIOB U JIp.).

- IJIAHUPOBATh TIEPErOBOPHl C KOHTpPAareHTaMu C
y4eTOM  HMX  HalMOHAJIBHBIX  OCOOEHHOCTEIl;
OCYIIECTBIISATh OLICHKHU ¢uHaHCOBO-
HKOHOMHUYECKOTO COCTOSIHUSI U €MKOCTH pBIHKA,

acts of the Republic of Kazakhstan in the field
of tourism; the basics of marketing and

management, the culture of corporate
communication;  business  correspondence
etiquette

- search for the necessary information

resources; collection and analysis of tourism
statistics in the region; provision of information
services for tourists and residents of the region;
to form databases of tourist and recreational
subjects of the population:

- organize events to promote the tourist product
(advertising campaigns, presentations,
including work at specialized exhibitions,
distribution of promotional materials, etc.).

- plan negotiations with contractors taking into
account their national characteristics; carry out
assessments of the financial and economic
condition and market capacity; to review in
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JKargauapl  JKOHE  HApbIK  ChIMBIMIBLIBIFBIH
Oaranmaynbl JKy3ere achIpy; KON TaIlChIpMaJIbl
OpTajia aKMmapaTThliH YJIKEH KOJIEMIMEH >KYMBICTa
10Ty

nenatb 0030pB paboTe ¢ OONBIIMM KOJUYECTBOM
uH(pOpPMAIIMU B YCIOBUSIX MHOT033Ja4HOCTH

work with a large amount of information in a
multitasking environment

Ilpepexeusummepi / Ilpepexeusumot / Prerequisites

CTpaTeFI/IHHBIK MCHCIKMCHT

Crparern4ecKkuii MEHEPKMEHT

| Strategic Management

Kypcmoiy Kbickawa mazmynst / Kpamkoe cooeprcanue Kypca/ Course summary

[ToH ayMakTBIH QJIEyMETTiIK-3KOHOMUKAJIBIK JaMy
ypaicTepiHe, Oackapy CaJaChIH/IaFbI
WHHOBAIMSUTBIK ~ KBI3BMETKE  COMKEC  TYpPHCTIK
KemeHal Oackapy OOWBIHIIA KOCciOM KBI3METTI
KOFapbl JICHTeHIe JKy3ere acplpyFa MYMKIHIIK
OepeTiH  KociOM  KY3BIPETTepIiH  KaOUICeTiH
KAJIBIITACTHIPA/IBI.

MupoBoii  pBIHOK  MEXAYHapOIHOIO TypHU3Ma.
OcHOBHBIE YepThl U IPOOIEMbI Pa3BUTUS MUPOBOTO
Typu3Mma. Hogelimue BU/IbI TYPHUCTCKOM
JEATEIIBHOCTH. B3auMOCBSA3b Pa3iMUYHBIX BHJIOB
TYPUCTCKOMN JIEATEIIbHOCTH.
KnaccuukanusBugoBTypHCTCKON 1€ TEIEHOCTH.
CneunanbpHbleBUBITYpU3Ma. TaiiMmiep U Jpyrue
BUJbl Typu3Ma. TeHAEHLMM pa3BUTUSA TypuU3Ma B
Ka3zaxcraHne u B ee peruoHax

The discipline forms the abilities of
professional competencies that allow to carry
out professional activities on the management
of the tourist complex at a high level in
accordance with the trends of socio-economic
development of the territory, innovative
activities in the field of management.

ITocmpexeusummepi / [locmpexeuszumot / POst-requirements

KOHAK Y MEHEI>)KMEHTI

['ocTHHNYHEBII MEHEKMEHT

| Hotel management

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

Kunkaiinaposa A.A.

Kunkaitnaposa A.A.

| Zhilkaidarova A. A.
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YiipiMaarbl 0acIbUIBIK NeH KomdacmbuIbIK/ PykoBoacTBo 1 inaepcrBo B opranusanuu/Management and Leadership in the Organization

OKy maxcamut / Yueonaa yenv/ Purpose

OJICYMETTIK TONTapaa KOIIOACIIBIIBIKTEI
KAJIBIITaCThIPy MEH KYMBIC icTeyiHig
3aHJIBUIBIKTAPbl MEH TETIKTEepl Typayibl Hjesuiap
KYHECIH Urepy, MepcoHaIbl OacKapy JaFablIaphl
MEH JIaFJIbUIapbIH JIAMBITY, YHBIMHBIH KOFaphbI
THIMIUTITIHE KOJI KETKI3y YIIH agamaapablH

Pa3BuTne ympaBneHYeCcKOH KyIabTyphl OyIymiero
MEHeIKepa IyTeM OCBOCHHUSA CHCTEMBI
IPE/ICTaBICHUN O 3aKOHOMEPHOCTSIX U MEXaHU3Max
¢dopmupoBanus U QYHKIIMOHUPOBAHHUS JIHIEPCTBA B
COIMAJbHBIX TpyINax, pPa3BUTHSI yMEHHH W
HaBBIKOB PYKOBOJCTBA MEPCOHAJIOM, YIPABICHHS

Development of the management culture of the
future manager by mastering the system of
ideas about the laws and mechanisms of the
formation and functioning of leadership in
social groups, the development of skills and
skills of personnel management, management

MIHE3-KYJIKBIH ~ Oackapy apKbUIbI  OoJiallak | moBeAeHHeM Jojeil mus gocTokeHuss Boicokoi | Of  people’'s behavior to achieve high
MEHE/DKEpIiH  0acKapymbUIBIK  MOJEHHUETIH | pe3yJbTaTHBHOCTH OPTaHU3AINH performance of the organization
JIAMBITY

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes
Kyperbl  coTTi  asikraranHan keiiin 6imim | [locie  ycmemnoro — 3aBepmenusi  kypea | After successful completion of the course,
ajlymbLiap o0y4arommecst 6yayr students will be
- KocibM GbyHKIMSTApABl  Kysere achipyra | - CTABUTH lemM M QOPMYIMpOBAaTh 3aiauM, | . set goals and formulate tasks related to the

OallJTaHBICTBI MakcaTTap KO >KOHE MIiHJETTepl
TYKBIPBIMIAY;

0acKapylIbUIBIK MoceneNnepal Lemy YUIiH
YKBIMHBIH ©3apa 9peKeTIH YibIMIacThIpa O1y;

- yiBIMAaFBl KOMMYHHMKAIMSUIBIK TPOLIECTEP/l
Tajjay »>KoHE OJapAblH THUIMAUITIH apTThIpy
OolibIHIIIA YCBIHBICTAD J31pIIey;

- YHBIMIBIK MOIIEHHETTI TUArHOCTHKANay, OHBIH
KYIITI JKOHE OJICI3 KAKTapbhlH AaHBIKTAY, OHBI

XKakcapTy OOMBIHIIA YCBIHBICTAp J31pJiey;
- YHWBIMIBIK ~ e3repicTepii  JKy3ere  achlpy
OarmapiiamMaliapelH ~ 931pJiey  JKOHE  OJIapJIbIH

TUIMJIUTITIH Oaranay.

CBSI3aHHBIE C pealu3anueil MpodecCHnoHaTbHBIX
byHKIH;

YMETh OpraHU30BaTh KOMAaHJIHOE B3aUMO-
JieicTBUE NIl pellieH s yIpaBiIeHYeCKHX 3a/ay;

- aHAIM3UPOBATH KOMMYHHUKAIIMOHHBIE TTPOIIECCHI
B OpraHu3allui M pa3padaTbiBaTh MpeIIoKEeHUs
IO MOBBIIIEHUIO UX 3P (HEKTUBHOCTH;

- IMarHOCTUPOBATH OPTraHU3aLMOHHYIO KYJIbTYpY,
BBISIBISITh €€ CHJIbHBIE H cla0ble CTOPOHBI,
pa3pabarbIBaTh IPEUIOKEHUS 1o ee
COBEpUIEHCTBOBAHUIO;

- paspabaThiBaTh MpPOrpaMMbl OCYILECTBIICHUS
OpPraHW3aIMOHHBIX W3MEHEHWH W OIICHWBATh MX
7 (HEeKTUBHOCTD.

implementation of professional functions;

- be able to organize team interaction to solve
managerial problems;

analyze communication processes in the
organization and develop proposals to improve
their effectiveness;

- diagnose organizational culture, identify its
strengths and weaknesses, develop proposals for
its improvement;

- develop programs for the implementation of
organizational changes and evaluate their
effectiveness.

Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites

Kaszipri menepxMeHT

CoBpeMeHHbI MEHEKMEHT ‘

Modern management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Course summary

Keombacsuibik
Kembacmbuibik

TypaJibl  KaJIIb
TEOpHsIapBI.

TYCIHIKTED.
Komoacusuisik

OO6uwme mnpexacraBieHuss o nuaepcrtse. Teopuu
auaepcTBa. Pa3BuTHe TICHXOJOTHMU JIMJIEPCTBA.

General ideas about leadership. Theories of
leadership. Development of the psychology of
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TICUXOJIOTHSICBIHBIH JAaMybl. OJIEYMETTIK TOMTHIH
epekmemkTepi, Typiaepi. KembacmibIHBIH >Keke
Kacuertepi. Kembacmibl xoHe koMaHaa. TonThIK
opekerti Oackapy. KoMMyHUKaTWBTI MiHE3-
KYJIBIKTBIH TeHAepIiK acrekrtici. JKeke eHOeKTi
palnoHaIM3anusay omicTepi. Ickepiix
KOMMYHHKAITUSIIAP. KoH(IUKTOMOTHUSITBIK
KY3BIPETTLIIKTI KAJIBITITACTBIPY

ComnmanpHass  rpynna  OCOOCHHOCTH, — THIIBL.
JInuHOCTHBIE XapaKTepUCTUKH juaepa. Jlunep u
Komannma. VYupasieHue OesaTENbHOCTBIO KO-
MaH/bl. ['eHiepHbIi aceKT KOMMYHHUKATHB-HOI'O
NOBEAEHUA. MeToabl paluuoOHAIU3alUU JIMYHOIO
Tpyaa. JenoBele kommyHuKanuu. GopmupoBaHue
KOH(JIMKTOJIOTUIECKON KOMIIETEHIH

leadership. Social group features, types. Personal
characteristics of the leader. Leader and Team.
Team activity management. Gender aspect of
communicative behavior. Methods of
rationalization of personal labor. Business
communications. Formation of conflictological
competence

Ilocmpexsusummepi / [locmpexsuszumut / POst-requirements

Kopnoparusrik 6ackapy

\ KopnopatuBHoe ynpasienue

Corporative management

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

Too6s10B K.T. 3.F.K.IOLIEHT

To6su10B K. T. K.3.H. mo1eHT

Tobylov K. T. candidate of economic sciences,
assistant professor
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HR-menexxmenti/HR-meneqsxkment/HR Management

OKy maxcamut / Yueonaa yenv/ Purpose

Yitbimaa ctparerusuiblk APb-HBIH TEOpUSIIBIK
HET13/IepiH KaJIBIITACTHIPY KOHE YHBIM
cTpaterusicbina coiikec APb cTparerusicbin
KaJIBIITACTBIPY JaFAbLIAPBIH MPAKTUKAIBIK UTEPY

@OopMHUpPOBAaHUE  TEOPETUYECKUMHU  OCHOBAMU
crparernyeckoro YYP B opraHmsanuum U
IIPAKTUYECKOE OBJIAZICHUE HaBbIKaMU

dbopmupoBanus crparerun YUP B cooTBeTcTBUU
CO CTpaTerueil opraHu3alui.

Formation of the theoretical foundations of
strategic HRM in the organization and practical
mastery of the skills of forming the HRM
strategy in accordance with the strategy of the
organization

Okvimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypcmur commi aakmazannan Keiin oinim
anywiviaiap

- a3aMaTThlK YCTaHBIMJBl KaJBIITACTBIPY YLIIH
KOFaMHBIH TapuXH JaMybIHBIH HETi3Ti Ke3eHjaepi
MEH 3aH/IbIIBIKTAPbIH TAJIAY;

- QJEYMETTIK, STHHKAJBIK, KOH(ECCHSIBIK >KOHE
MOJIEHU epeKIIeNiKTep i IIbL1aMIbUIBIKIICH
KaOBUIIail OTHIPBII, Op TYPIi KbI3MET canajapbiHaa
SKOHOMHMKANIBIK ~OiTiM  HEri3fiepiH Tmaiijanany,
YKbIMA KYMBIC ICTEY;

- DKOHOMHKAJIBLIK  OLTIMAOl
caJaniapbIH/ia KOJIIaHy;

- TyJFaapaliblK JKOHE MOJIEHHETapajblK e3apa
opekerTecy Macenenepid 11(S110% YILIH
KOMMYHHKAIHs KYpaJAapblH a3ipiey

OpTYpPJli  KbI3MET

Ilocne ycnewinozo 3aéepuienus Kypca
oodyuarowuecsa oyoym

- aHalNM3UpoOBaTh  OCHOBHBIE  JTambl WU
3aKOHOMEPHOCTH  HCTOPUYECKOTO  Pa3BUTHS
obmiectBa g  (HOPMHUPOBAHUS TPAKIAHCKOM
TTO3UIINH;

-MCII0JIb30BaTh OCHOBBI KOHOMHYECKHUX 3HAHUH B
pa3nuuHBIX cdepax OeATeNbHOCTH, padoTaTh B
KOJI-JIEKTUBE, TOJIEPAHTHO BOCIIPUHUMAs
COLIMaJIbHbIE, ATHUYECKHE, KOH(ECCHOHABHbBIE U
KYJIbTYPHBIE Pa3/Inyus;

-IIPUMEHATh YKOHOMUYECKNE 3HAHUHN B PA3IUIHBIX
cdepax JesTeIbHOCTH;

-pa3paboTaTh  CpeACTB KOMMYHMKAIUU IS
peuieHus 3a1a4 MEXIMYHOCTHOT O u
MEKKYJIBTYPHOI'O B3aUMOACHCTBUS

After successful completion of the course,
students will be

- to analyze the main stages and patterns of the
historical development of society for the
formation of a civic position;

- use the basics of economic knowledge in
various fields of activity, work in a team,
tolerantly perceiving social, ethnic,
confessional and cultural differences;

- apply economic knowledge in various fields
of activity;

- develop means of communication to solve the
problems of interpersonal and intercultural
interaction

Ipepexeusummepi / Ipepexeuszumot / Prerequisites

CTpaTGFI/IﬂJIBIK MCHCI?’KMCHT

Crparernyeckuii MEHEKMEHT ‘

Strategic Management

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprucanue xypca/ Course summary

HR-MmenemxmenTi YUABIMHBIH agam
pPECYpPCTapBIHBIH O00BEKTICI peTiHae. Y UBIMHBIH
HR-MeHeKMEeHTIH KaJbINTacThIpyAdarbl 3aMaHayu
tocungep. JKympicka KaObUigay NpoLECiH KoHE
IIEPCOHAJIJIBI ipikTey IIpOLIe1yPachIH
yHBIMAACTBIPY. busnecri Oaranay KOHE
MEePCOHAIIbI aTTecTausaay. ¥YubiMaa TON Kypy.

YenoBeueckne pecypchl OpraHu3aiuu Kak 00bEeKT
HR-menemxmenta.  CoBpeMEHHBIE  TOIXOJIBI
dbopmupoBannss HR-MeHemKxMeHTa opraHU3aIiu.
Opranmzanus mnpouecca Habopa U Ipoueaypa
otOopa nepcoHana. JlemoBas oLleHKa U aTTeCTalUs
NepcoHaIa. KomannoobpazoBanue B
opraHu3any. YmpasieHue npodecCHoHaIbHON

HR-MmenemxmenTi YHBIMHBIH ajam
peCYpPCTapbIHBIH 00BEKTICI peTiHae. ¥ MbIMHBIH
HR-menemxMenTiH KaJIBIITACTBIPYAAFbI
3amaHayn Tociiiep. JKyMmbicka KaOwbUiAay
MPOIIECiH XKOHE  TIEPCOHAIIBI ipikTey
npoleaypacklH  yibIMOacTelpy.  busnecTi
Oaranay >KoHE TMEPCOHAJBl aTTecTalussay.
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Kei3merkepnepai kociOu Oeifimuenyin Oackapy.
Ke3meTkepain  xeke KBbI3METIH Oackapy.
YWbIMIarel KaHKamaapasl Oackapy. YWBIMHBIH
aJaM pecypcTapblH JIaMBITYIbIH CTPATETHSUIBIK
acrieKTijepi. [Tepconanerl BIHTAJIAHBIPY:
YKOHOMHUKAJIBIK, 0acKapyIIbLIBIK KOHE
MICUXOJIOTHSUTBIK Ma3MYHBI. BU3HECTIH THIMIUTITIHE
KOJ JKeTKi3ymiH Herizi perinae HR-menemxment
KYHUECIH KEeTUIHIPY

ajanTtanuen pabOTHUKOB. VYmpasneHue
VH/MBUIYAJIbHOW JEATENbHOCTBIO COTPYAHUKA.

¥iieiMaa ton Kypy. Kei3merkeprepnin KociOu
Ociiimaenyin Oackapy. KpI3MeTkepmiH IKeke
KbI3METiH Oackapy. YHWbIMIAFbl KaHKaIaapIbl
Oackapy. ¥UBIMHBIH aJaM pecypcTapbiH
JAMBITYABIH ~ CTPAaTerHsuIblK  aCHeKTLIepi.
[TepcoHayIIbl  BIHTAIAHABIPY: SKOHOMMKAJIBIK,
OacKapyIIbUTBIK JKOHE IICHXOJIOT USIIBIK
Ma3MyHbl.  BU3HECTIH  THIMIUIITiHE  KOJ
KETKI3ymiH Herizi peringe HR-meHemxmeHt
KYHECIH KEeTUIIIpY

nts

Kanpibik
6ackapy, Ickepunik oKiMIILTIK

MEHEKMEHT, AzaM  pecypcTapblH

VYrpaBnenne KOHQIMKTAMH B  OpTaHHU3AIUH.
Crparerndyeckue ACIEKTHI pa3BUTHS
YeJIOBEUECKUX pecypcoB OpraHu3aluu.
MotuBanusi ¥ CTUMYJIMPOBAHHE TME€pPCOHAA:
3KOHOMHUYECKOE, YIIPABJICHUYECKOE u
IICUXOJIOTHYECKOE coep>KaHue.
CosepiiencTBoBanue cucrembl HR-menemxmenta
KaK  OCHOBBI  JOCTIDKCHHS  3(P(EKTHBHOCTH
OousHeca.

Iocmpexeusummepi / [locmpexeuszumot / POst-requireme
Kanpossrii MEHE/KMEHT, VYnpasnenue
YeJIOBEUECKUMU pecypcamu, JlenoBoe
aIMUHUCTPUPOBAHUE

Personnel management, Human
management, Business administration

resource

bazoaphama rcemexwici / Pykoeooumens npozpammel/ Programme manager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T.
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Kovmmynunkanusiabik MeHe:kMeHT / KommyHnkanuoHubiii MeHexxMenT / Communications management

OKy makcamut / Yueonan yenv/ Purpose

MarucrpanTrapasl  Kocmapiay, 0Oackapy KoHe
Oakputay OOWBIHIIA IIEImIM KaObulgay Ke3iHje
MEHe[Kepre KaXeTTi KOMMYHHUKAITHSUTBIK
MEHEJKMEHTTIH TEOPHSUIBIK KOHE IPAKTHUKAIBIK

aCIIEKTiJIEpIMEH TaHBICTBIPY

O3HAaKOMUTH MarucTpPaHTOB C TEOPETUUYECKUMU U
IIPAKTUYECKUMH aCIIEKTaMU KOMMYHHUKAaIlHOHHOTO
MEHE)KMEHTa HEOoOXOJUMBIMU MEHEDKEpPY Npu
IPUHATHA  PEUICHMM 10  IUIAHUPOBAHHIO,
YIIPABJICHUIO U KOHTPOJIIO

To familiarize undergraduates with the
theoretical ~and  practical  aspects  of
communication management necessary for a
manager when making decisions on planning,
management and control

Oxvimy naomuoiceci / Pezyiomamut 06yuenusn / Learning outcomes

Kypcrbl CcoTTI asIKTaraHHAH KeHin
olmiMaymbLIap

- KOMMYHHKAIIHSUTBIK MEHEKMEHTTIH MOHIH,
Ma3MyHBIH JKOHE OHBIH YHBIMIBI  Oackapy
KYHeCIHeT1 OpPHBIH TaJKbLIAY;

- yHUBIMIAFbl ~ KOMMYHUKAIUS  TPOIECIH,
OaiiaHbIc Typiiepl MeH popMaapbiH TYCIHIIPY;

- KOFaMMeH OaiiaHbIC caJlacbIHAArbl

KOMMYHHKAIUSUTBIK MEHEPKMEHTT] aHBIKTay >KOHE
CBhIHU Oaranay;

- KOMMYHHKAIUSITBIK
YUBIMIACTBIPYIIBUIBIK ~— JKOHE
HET13/IepiH TYCIHAIPY;

-  KOMMEPIUSIIBIK JKOHE KOMMEPIHSUIBIK —eMec
yibIMIapIaFrbl KOMMYHUKAIUSIIBIK MEHEIKMEHTTI
CBIHU TYpFbIIaH Oaranay;

- yWBIMIaFbl KOMMYHHKAIUSUTBIK OeJiMIIenep iy
THIMIUTITT MEH YWBIMABIK KYPBUIBIMBI YFBIMBIH
oty

- 03 OUTIMIH KOMMEPIIHSUTBIK JKOHE KOMMEPIIHSUTBIK
eMec yibIMIap/ia icke aceIpy;

- KOFaMMeH OaiaHbIC cajacbIHIa
KOMMYHHKAITUSUTBIK TTPOIECT] YHBIMIIACTBIPY;

- yUBIMIAaFbl KOMMYHUKAIMSJIAPABIH THIMIUTITIH

MEHEKMEHTTIH
TEXHOJIOTUSIIBIK

Ilocne  ycmemmHoro  3aBepllieHMs  Kypca
odyuyarwimuecs OyayT
- o0cyx/1aTh CYLIHOCTb, coJepKaHue

KOMMYHUKAIIMOHHOI'O MEHEPKMEHTa U €ro MECTO
B CHCTEME YIIPABJICHUS OpraHU3aluei;

- 00BSACHATh KOMMYHUKALIMOHHBIN MpoLecc, BUbI
1 GOpPMBI KOMMYHUKALIUH B OpraHU3aIHH;

- OmpeAensiTb M  KPUTUYECKH  OLEHUBATH
KOMMYHUKAITMOHHBIM MEHEKMEHT B cdepe
CBsI3€i ¢ 0OIIECTBEHHOCTHIO;

- OOBSCHATH OpraHu3aIOHHbIE u

TCXHOJIOTUYECKUC OCHOBBI KOMMYHHUKAIITHOHHOT'O
MCHCIPKMCHTA,
- KpUTHYCECKU OLCHUBATH KOMMYHI/IKaI_[I/IOHHHﬁ

MEHEI)KMEHT B KOMMEPUYECKUX u
HEKOMMEPUYECKUX OPraHU3aLusX;

- 3HaTh MTOHSTHE 3G(EeKTUBHOCTH U
OpraHU3alMOHHOMN CTPYKTYpBI
KOMMYHHKAI[MOHHBIX o/ipa3ieieHn i B
OpraHu3aluu

- pc€ain30oBaTb CBOM 3HAHHUA B KOMMCPUYCCKUX U
HEKOMMEPUYECKUX OPraHU3aIUIX;
-OpraHnu30BbIBATH KOMMYHHKaHI/IOHHLIﬁ mponecc
B cdepe cBs3el ¢ 00IECTBEHHOCTHIO;

After successful completion of the course,
students will be

- discuss the essence, content of
communication management and its place in
the organization's management system;

- explain the communication process, types and
forms of communication in the organization;

- identify  and critically  evaluate
communication management in the field of
public relations;

- explain the organizational and technological
foundations of communication management;

- critically evaluate communication
management in commercial and non-profit
organizations;

- know the concept of efficiency and
organizational structure of communication
units in the organization

- to implement their knowledge in commercial
and non-profit organizations;

- organize the communication process in the
field of public relations;

-determine the effectiveness of
communications in the organization.
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aHBIKTAY. -onpeaenaTh 3PPEKTUBHOCTH KOMMYHHUKAIMA B
OpraHu3aIuu.
Ilpepexeusummepi / Ilpepexeuszumot / Prerequisites
Kasipri MeHeKMEHT COBPEMEHHBIH MEHEIKMEHT modern management
Kypcmuiy kvickawa mazmynst / Kpamxoe codepcanue Kypca/ Course summary

KoMMyHUKAIHSITBIK MEHEKMEHTTIH MoHi. | CyIIHOCTh KOMMYHHKAIIMOHHOT'O MEHeKMeHTa. | The essence of communication management.
KomnanusiHbig Oaitnansic cascarbl. | KommyHukanuonnass ~— monutuka — komnanuu. | Communication policy of the company.
KoMMyHHUKAIMSITBIK MeHeKMEHTTIH | Tumomorndeckue wmozaend kKomMmyHukanuoraoro | Typological  models of  communication
THUITOJIOTHUSIIBIK MOJIeIBACPI. BaitnanpIic | MEHEKMEHTA. Kommynukarponsiii | management. Communication management as
MEHEKMEHTI porecce peTiHje. | MEHe[DKMEHT Kak mporecce. Mupopmarmonnoe | a  process.  Information  support  of
KoMMyHUKaIMSsUTBIK ~ MEHE/DKMEHTTI  aKHapaTThIK | oOecrieyeHne KOMMYHHUKAIIMOHHOTO | communication management. Efficiency and
KaMTamachbl3 ery. YHWbIMJarbl KOMMYHUKAIUSUIBIK | MCHEDKMEHTA. O} heKTUBHOCTD u | organizational structure of communication
OemiMIIenepIin THIMALTIT MEH | OpraHM3aluOHHAs cTpyKkTypa | units in the organization. Communication
YHBIMIACTBIPYIIBLIBIK KYPBUIBIMBI. | KOMMYHUKAIIHOHHBIX oIpa3aeIeHui B | management in commercial organizations.
Kommepusiisik yitbiMaapaarel | oranu3anuu. KoMmmyHukanmoHHb MenemkmeHnT | Communication  management in  non-profit
KOMMYHHUKAIHSJIBIK MEHEDKMEHT. KOMMepIHUsIbIK | B KOMMEPYECKUX opraHu3aisx. | organizations.
eMec yHBIMIapIarbl KOMMYHHKAUSIIBIK | KOMMYHHKAIIMOHHBI MEHEDKMEHT B
MEHEKMECHT. HEKOMMEPUYECKHX OpTraHU3allusX.

Iocmpexsusummepi / [locmpexeuszumat / POst-requirements

KopnoparusTik 6ackapy

‘ KopnopartusHoe yripaBieHue

Corporative management

bazoapnama >cemexuici / Pykosooumens npozpammer/ Programme manager

CetitoBa I'.T.

‘ CetitoBa I'.T.

\ Seitova G. T .
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NHBecTHIHAJIBIK K00a1apabl TANAAY KoHe 0acKapy / AHAJIU3 U yNIpaBJieHHe HHBECTUIHOHHBIX MPoeKTOB / Analysis and management of

investment projects

OKy maxcamut / Yueonaa yenv/ Purpose

3KOHOMI/IKaHHH HaKTbI CCKTOPBbIHArbL
MHBECTUIUAJIBIK >Ko6anap MCH 6afnapnaManap/:[LI
OKOHOMUKAJIBIK Tajlgay MCEH capalTaylbl KOJIJaHy

JarAblIapbIH KAJIBIIITACTBIPY XKOHE JAMBITY

(-DOpMI/IpOBaHI/Ie n pPa3BUTHC HAaBBIKOB
MMPUMCHCHUA 9KOHOMHUYECCKOI'O aHajJn3a n
OKCIICPTU3bl HMHBCCTUIIMOHHBIX IIPOCKTOB U

nporpamm B pCaJIbHOM CCKTOPC S9KOHOMUKHU.

Formation and development of skills in the
application  of economic analysis and
examination of investment projects and
programs in the real sector of the economy.

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypcersl CITTI asiIKTaraHHAaH Keilin
olmiMaymbLIap
- THIMII JKOHE KApXKBUIBIK MYMKIH OOJaThIH

oOanapAblH Heri3ri cunaTTaManapbliH CUIIATTay;

- HMHBECTUIMSUIBIK ~ TapTHIMABUIBIFBI  OOMBIHIIA
xKobanmappl paHXXUpIIey;

- )k00a OOMBIHIIA TOYeKEeNIePIiH CaHABIK OarachiH
KYpPrizy >KOHE WHBECTULHUSUIBIK OarJapiaMaHbl
KaJIBIITACTHIPY.

- JKOOaHBIH KapXKbUIBIK YJTUIEpIH KYpy JKOHE
KOpFay, OHBIH THIMJUIIINT MEH  Kap>KbUIBIK
MYMKIHJITH OaFanay.

ITocJie ycnemHoro 3apepuieHusi Kypca
oO0yuarommecsi OyayT

-OIUCHIBATH OCHOBHBIC XapaKTePUCTHKU
3bdeKkTUBHBIX W (UHAHCOBO pPEaTU3yEeMbIX
MIPOCKTOB;

- paHXXUPOBaTh MPOCKTHI 0 HWHBECTHIIMOHHOM
MIPHUBJICKATEIILHOCTH;

- OCYIIECTBJISATH KOIWYECTBEHHYIO  OIICHKY
PUCKOB IO  TIpOeKTy W  (POopMHUpPOBATH

MHBECTUIMOHHYIO IIPOTpaMMy.
- MOCTPOUTHh M 3aLIUTUTh (PUHAHCOBBIE MOJENIH

IpOEeKTa, OLEHKU ero 3¢ddexTuBHOCTH
(UHAHCOBON peann3yeMOCTH.

u

After successful completion of the course,
students will be

- describe the main characteristics of effective
and financially feasible projects;
- rank projects according
attractiveness;

- carry out a quantitative assessment of risks for
the project and form an investment program.

- build and protect the financial models of the
project, assess its effectiveness and financial
feasibility.

to investment

Ipepexeusummepi / Ipepexeuszumot / Prerequisites

CTpaTCFI/ISIJ'II)IK MECHCIPKMCHT

‘ Crtparern4eckuii MEHEePKMEHT

| Strategic Management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue Kypca/ Course summary

HNHBECTUIUAIIBIK 00a KOHE OHBIH YKOHOMHUKAJIBIK
TaiMaLTIr.  TangayaelH — SKaidmbsl  OPUHIAITEPI.
HHBECTUITUAIIBIK YKOOaHBIH KapKBITBIK
Moneni. THIMIITIKTIH ~ THIMIIITT  KpUTepuiliepi:
CEHIMILITIK JKoHE TOYEKEIIIK JKarqaibl.
NHBeCTUIIUANBIK ~ TOYEKEeNJIepAi SKOHOMHKAIIBIK
taniay. UHBECTHIHSITBIK x)obaap MEH

NHBECTULIMOHHBIN MPOEKT U €r0 SKOHOMUYECKAs
s dexktuBHOCTS. OOIIME NPUHIUIBI aHATH3A.
dunHaHcoBas MOJIENTh HHBECTUIIMOHHOTO
MIPOEKTA. Kpurepuu MIPOBEPKHU Ha
DKOHOMHUYECKYI0 JI(P(EKTUBHOCTh.  CUTYyaIlHsI
ONpPENIEIEHHOCTH M PHUCKA. DKOHOMHUYECKHI
aHaJn3 PHUCKOB HMHBECTHUpoBaHMs.VcTOuHUKN

Investment project and its economic efficiency.
General principles of analysis. Financial model
of an investment project. Cost-effectiveness test
criteria: a situation of certainty and risk.

Economic analysis of investment risks. Sources
of financing for investment projects and
programs and financial investment risks. From
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Oarmapiamanapasl Kap)KbUIAHABIPY Ke3/aepi >KoHe
Kap>KBUTBIK WHBECTUIUSITBIK TOyeKeep.
WNuBectunusinplk  kobaman  Oactam  xobamap
nopTdoiarockiHa aeiin. Toyeken - HHBECTULIUSIIBIK
xobanmap MeH OarmapiiaManapibl iCKe achIpyaarbl
Oocekelmik  apTHIKIIBUIBIK — peTiHae.  backapy
WKEMJIUTITiHIH KYHBI.

(HAHCUPOBAHMS WHBECTHLIMOHHBIX MPOEKTOB H
porpamMmm " (duHaHCOBBIC pHCKH
MHBECTUPOBAHMUSL. Ot MHBECTUILIHOHHOTO
OpoeKTa K TMOpTQenro MpoeKToB. Puck kak
KOHKYPEHTHOE MPEUMYIIECTBO B pealHU3alUNuU
HBECTHUIIMOHHBIX IPOEKTOB M mporpamm. llena
yIpaBJIeHYECKON THOKOCTH

an investment project to a portfolio of projects.
Risk as a competitive advantage in the
implementation of investment projects and
programs. The cost of management flexibility

bazoaprama scemekwici / Pykosooumenw npozpammul/ Programme manager

CetitoBa I'.T.

CetitoBa I'.T.

Seitova G. T.
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2 2 OKY KbLIBIHA APHAJIFaH 3JIEKTUBTIK MIHAEP / DJIeKTUBHbIE JUCHUILIHHBI 1S 2 roaa o0y4yeHusi/ Elective courses for

year 2

baza scone 6aza opuamy/ lenwvt u yenooopazosanue/ Pricis and pricing

OkKy makcamut / Yueonan yenv/ Purpose

Ka3ipri KeseHjueri Oara Oenrijey canachlHIA
CTYICHTTEPAIH  TCOPUSUIBIK  OUTiMI  MeH
MPAKTUKAJIBIK JIaFIbUIAPBIH KAJIBIITACTBIPY

dbopMupoBaHue y OOYYaIOIIUXCS TEOPETUUYECKUX
3HAHUHW M TPAKTUYECKUX HABBIKOB B 00JacTH
1IeHO00pa30BaHUs HA COBPEMEHHOM JTare

formation of students' theoretical knowledge and
practical skills in the field of pricing at the
present stage

Oxvimy nomuaiceci / Pezyiomameut 00yuenusn / Learning outcomes

Kypcersl CITTi Keilin
OimiManymbLIap

- Oara OeNruIeyiH SPTYPIIL SIICTEPiH KOJIIaHy;

- Oara Oenriney cajacblHAAa MapKETHHT
KYpaJIIapblH KOJIaHY;

- Oara cTpaTeruscbl MEH TaKTHKACBIH JYPbIC

assKTaraHHaH

aHBIKTAY;
- Oara Oenriiey calachlHIAFbl  HAKTHI
MPAKTUKAIBIK ~ JKarmaiimapapl — Taijgay  MeEH

Oaranayna nepOec oiyay MeH IIbIFapMaIlbUIbIK
KO3KapacThl kepceTy, [

- ToXipuOenik KbI3METIHJe Oara TEOpHUsIChIH
KOJIIaHY;

ITocne  ycmemHoro  3aBepuieHHs Kypca
o0yuarwmuecs OyayT

- IIPHUMCHATH Pa3sIN4YHbIC METOABI
1IeHOOOpa30BaHus;

- UCIOJB30BaTh MAPKETUHTOBBIC WHCTPYMCHTHI B
o0JacTu 11eH000pa30BaHNs,

- TMPaBUIBHO ONPEICISATh IICHOBYIO CTPATETHIO H
TaKTHUKY;

- MPOSIBJIATH CaMOCTOSITCIIBHOCTh MBIIUICHUS |
TBOPUYECKUH TMOAXOA TIpU aHalM3e M OICHKE
KOHKPETHBIX TPAKTUYECKUX CHUTYaIlMid B 0OJACTH
1IEHO00pa30BaHNUS;

- WCTOJB30BaTh 1O TEOPUU IEHOOOPA3OBaHUS B
CBOEH MPaKTUUYECKOU JesITeNbHOCTH;

After successful completion of the course,
students will be

- apply various methods of pricing;

- use marketing tools in the field of pricing;

- correctly determine the pricing strategy and
tactics;

- show independence of thinking and creative
approach in the analysis and evaluation of
specific practical situations in the field of
pricing;

- use the theory of pricing in their practical
activities.

Ilpepexeuzummepi / IIpepexeuzumot / Prerequisites

Kaszipri 3aMaHfbl MEHEDKMEHT

CoBpeMEHHBI MEHE[KMEHT

Modern management

Kypcmuviny kbickawa mazmynst / Kpamroe codepicanue kypca/ Course summary

bara opHarynblH TeopusibIK Herizzepi. bara
opHaty mporeci. bara opnary omictepi. bara
OpHATyABIH MAapKETHHITIK acmekTinaepi. bara
OpHATYIbIH CTPATETUSICHl MEH TaKTUKACHI.

Teopernueckue OCHOBBI 1eHo00pa3oBaHusl.
IIponiecc  menooOpazoBaHus. MeTonbl  IEHO-
oOpazoBaHus. MapKeTHHrOBbIE aCIIEKTHI
neHoobpazopanus.  Crtparerus TaKTHKa
1IeHO00pa30BaHMSI.

u

Theoretical foundations of pricing. The pricing
process. Pricing methods. Marketing aspects of
pricing. Strategy and tactics of pricing.

bazoapnama sncemexuiici / Pykogooumenws npozpammst/ Programme manager

ToO6bu1oB Kyanbi ToObu10BUY

ToObu1oB Kyanbi ToObu10BUY

Tobylov Kuanysh Tobylovich
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HIvizeinoapowv 6acxkapy/ Ynpaenenue zampamanu / Cost management

Oky makcamut / Yueonan yenv/ Purpose

MaruCTPaHTTAPAbl IIBIFBIHIAPIBIH TEOPHUSIIBIK
YKOHE TPAKTUKAIIBIK aCMEKTUICPIMEH - 9p TypJi
SKOHOMHKAIIBIK KATETOPUSMEH, IIBIFBIHIAPIBIH
KaJIBINITACy OPBIHIAPBIHIA Ja, OHIMHIH OpTYpJIi

Typiepi OoifpiHIIA jga eHAipic meH Oemy
WIBIFBIHJAPBIHBIH ~ KaJIBIITACy  MPOLECIMEH
TAHBICTHIPY JKOHE OCBl HETi3[e OHJIpicKe

KKETTI aKmapaTThl Kypy. *ocmapiay, 6ackapy
XKoHE OakpuIay OOWBIHINA MISHIMIEP KaObUIaay
Ke3iHJe MEHEDKEp

O3HAKOMUTb MAruCTpPaHTOB C TCOPECTUICCKUMU U

MPaKTUYECKUMHU acreKTamMu 3arpar —
Pa3HOIUIAHOBOM  SKOHOMMYECKOH  KaTeropuu,
MIPOLIECCOM (dbopMupoBaHUs U3JIepKEK

MPOU3BOJACTBA W OOpalIeHHs Kak IO MecTaM
o0Opa3oBaHMs 3aTpaT, TaKk U IO pPa3IUYHBIM
BHUJIaM TIPOJIYKLUHU U CO3/IaHUS Ha ITON OCHOBE
uHbopMalMy, HEOOXOJUMON MEHEeIKepy IpHu
NPUHATUM  pEUIeHMH 10  IJIaHUPOBAHMIO,
YIIPABICHUIO U KOHTPOJIO

to acquaint undergraduates with the theoretical and
practical aspects of costs - a diverse economic
category, the process of formation of production
and distribution costs both at the places of cost
formation, and for various types of products and
create on this basis the information necessary for
the manager when making decisions on planning,
management and control

OKbtmy namuoiceci / Pezyiomameul 00yuenus / Learning

outcomes

Kypcrbl CoTTI asIKTaFaHHAH KeHiH
olmiMaymbLIap

-OpTYpJi YHBIMIBIK-KYKBIKTBIK HBICAHIAPHI Oap
KOCIMOpBIHAApAAa  O3IHAIK  KYHBIH  €CEeITey
OPUHIUNOTEPT  MEH  OAICTEpiH  TYCIHAIPY;
HIBIFBIHAAP/Bl 0acKapy JKoHE IenliM KaObuiaay
MPOIIECIHIH MOHI.

- 6ackapy menriMaepin Kabbuiiay yiH eHIMHIH
(>KyMBICTapIbIH, KbI3METTEP/IiH) O©31HIIK KYHBIH
KaJIBIITACTBIPY KOHE KAIBKYIALUIAY;

- yibIMAa yTBIMABI Oackapy LIEIIIMAEPiH
KaObUIay MaKcaThIH/AA WIBIFBIHIAD —TYpajibl
HKOHOMMKAJIBIK aKIMapaTThl KAJBIITACTHIPY.

- TaJIaJIFrag MaMaHIBIK meHOepiHe
HIBIFBIHJAPABI OacKapy *koHe Oara Oenrineynix
UIBIFBIHAAP  SAICTepl Typajibl MPaKTHKAJIBIK

OlmiMII KOJNJaHy, KbI3METTI Oackapy Typabl
61iMre ue 00y FaHa eMec, COHBIMEH KaTap OChl
calafjaFbl TAKTHUKAJBIK JKOHE CTPaTETHsUIBIK
MIHJETTEpAl 1enie oiry.

IMocne ycmemmnoro 3aBepuieHHsl Kypca
o0yyarommecsi OyayT
- UHTEPIPETUPOBATH IPHUHIMIIBI ¥ METO/BI

pacuera ceOECTOMMOCTH Ha HPEIIPUSTUIX C

pa3IUYHBIMU OpraHU3alMOHHO-TIPABOBBIMU
dbopmMamMu; CYIIHOCTH TIpOIecca  YIpPaBICHHUS
3aTpaTtaMH U IPUHATHS PeLICHUH.

- ¢dbopMupoBaTh 3aTpaThl U
KaJbKyJIUpOBaTh Ce0ECTOMMOCTb  MPOAYKLUHU
(paboT, ycnyr) misi IPUHATHS YIPABICHUYECKUX
peLIeHui;

dhopmMupoBaTh SKOHOMUYECKHE HWH(MOpMAIUU O
3aTpaTax C UeNbl0 MNPHUHATUS PAMOHATBHBIX
YIPaBJICHUYECKUX PEIICHUN B OpTaHU3aIUH.
MIPUMEHSITh MIPAKTUYECKHE 3HaHUS 00
yYIOpaBJICHUU 3aTpaTaMd U 3aTPATHBIX METOJIOB
[IeHOOOpa30BaHUS B  paMKax  BBIOpaHHON
CHENUaIbHOCTH, 00JaAaTh HE TOIBKO 3HAHUSIMHU
00 ympaBieHUH [EATEIBHOCTHIO, HO U yMETh
peraTh TaKTUYECKUE W CTPATETUYECKUE 3aJlauu
B 9TON 001acTH.

After successful
students will be

- to interpret the principles and methods of cost
calculation at  enterprises  with  various
organizational and legal forms; the essence of the
cost management and decision-making process.

- generate costs and calculate the cost of products
(works, services) for making management
decisions;

generate economic information about costs in order
to make rational management decisions in the
organization.

apply practical knowledge about cost management
and cost pricing methods within the chosen
specialty, have not only knowledge about business
management, but also be able to solve tactical and
strategic tasks in this area.

completion of the course,
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Ilpepexeusummepi / IIpepexeuzumot / Prerequisites

CTPATCTUAIBIK MCHCIPKMCHT

‘ CTpaTel"I/ILIeCKI/Iﬁ MCHCIPKMCHT

\ strategic management

Kypcmuiy kvickawa mazmynst / Kpamrkoe codepicanue kypca/ Course summary

Happig JKarIaibIHIaFbI LIBIFBIHIAP b
OackapyablH peili MeH MaHbI3bl. LIIBIFbIHAap bl

TONTACTHIPY JKOHE oJIap/IbI ycray.
eiFreiagapapl kocmapinay  (OromkerTey).
OHIMHIH ©31HJIK KYHBIH ecenrey. OHIMHIH
e3iHAiK KyHbl. Kpicka wmep3imai  Oackapy

mienmiMaepin Kabbuiay Ke3iHJe UIBIFbIHIApIbI
tannay. VHBecTUIMSUIBIK canbiMaap OoibIHIIA
mienriMaep Kaopuigay Ke3iHAer! MIBIFBIHAAD MEeH
HOTIDKENIEPIl Tannay. AWHAIBIM IIBIFBIHIAPBIH
ecenTeyaiH Herisri npunuunTepi. LbFbHAapABI
Oaxpinay. Tpancdeprtrik Oaranap.

Pone w 3HaueHwe ympaBieHUs 3aTpaTaMHu B
PBIHOYHBIX YCIOBUSAX. I pynnupoBKka 3arpar U ux
coziepKaHue. [TnanupoBanue
(OromxerupoBanne) 3arpar. KampkynupoBanue
cebecronmoctn  mponykuuu. CeGecTonMOCTb
NPOAYKIMHU. AHanu3 3arpaT Mpu [PUHATUU
KPaTKOCPOYHBIX  YIPABICHYECKUX  PEIICHHH.
AHanu3 3arpaT ¥ Pe3yNbTaTOB IPHU IPHUHITUH
pEUICHNT O WHBECTUIIMOHHBIM BJIOXKECHHSIM.
OcHOBHBIE IIPHUHIMAIIBLI pacucra H3JICPIKCK
oOpamenus. Kontpons 3arpar. TpancheprHbie
IICHBI.

The role and importance of cost management in
market conditions. Grouping of costs and their
content. Cost planning (budgeting). Calculating the
cost of production. The cost of production. Cost
analysis when making short-term management
decisions. Cost-benefit analysis when making
investment decisions. The basic principles of
calculating the costs of circulation. Cost control.
Transfer prices.

Iocmpexsusummepi / llocmpexeuszumut/ Postrequisites

bazoapnama scemexwici / Pykosodumens npozpammst/ Programme manager

CetitoBa I'.T.

‘ CeitroBa I'.T.

Seitova G. T
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Jlazoapvicmol 6ackapy/Anmuxpusucnoe ynpasnenue / Crisis management

Oky makcamut / Yueonan yenv/ Purpose

SKOHOMHUKA/IaFbl UKIIUTIK TYPFBICBIHAH
KOCIMOPBIHAAPABIH OaHKPOTKA YIIBIPAY CHSKTHI
KYOBUIBICTBIH MOHIH OaFanaymarbl MaHbI3bI
MOCeJIeJIEPMEH TaHBICY,

KOCIITOPBIHBIH KaFIAbIH TUAarHOCTUKAIAY JKOHE
Oakputay  OMICIH  MEHIepy,  JaFIapbICTh
OacKapyabIH JKOHE Kap KbIHBIH HET13T1 JKOJIaphl
MEH 9JIiCTepiH aHbIKTay, OAaHKPOTKA YIIbIparaH

KOCIMOPBIHAAPAB!  KaJIblHA  KENTIpy  YIIiH
KaJIMbUIAaHFAaH ~ JKOHE  JKYHENICHTeH  TepeH
TEOPUSIIBIK Oiim MEH TOKIpUOEITIK

AarAbUJIAPpbIH KAJIBIIITACTBIPY

¢dopmupoBaHue  TIIYOOKMX  TEOPETHYECKUX
3HAHUW M TIPAKTHYECKHUX HABBIKOB II0 OLICHKE
CYIIHOCTH TaKOro SBJCHHSA, Kak OaHKPOTCTBO
IPEANPUATHI, C TOYKH 3PEHMS LUKIMYHOCTH
B SKOHOMHUKE, 0000I11IEHHO u
CUCTEMATU3UPOBAHO ITO3HAKOMUTBCS C
BOXHEUIIMMU  TpoOJeMaMHd M METOAUKOMN
JUarHOCTUKM WM MOHUTOPMHIA  COCTOSIHMS
MIpeANPUATHH, HAy4YUTbCSl  OIPEAEIATh
OCHOBHBIE IIyTM ¥  METOJBl  KPHU3UCHOIO
perynupoBaHus M (pUHAHCOBOTO O30POBICHUS
peaIpUsATHI-0aHKPOTOB.

formation of deep theoretical knowledge and
practical skills in assessing the essence of such a
phenomenon as bankruptcy of enterprises, in terms
of cyclicality in the economy, generalized and
systematized to get acquainted with the most
important problems and method of diagnosing and
monitoring the state of enterprises, to learn
determine the main ways and methods of crisis
management and financial recovery of bankrupt
enterprises.

OKbtmy namuoiceci / Pezynomameul 00yuenus / Learning

outcomes

Kypcrbl CITTI KeiliH
olmiMaymbLIap

- ©3/IepiHIH JaFIapbICKa Kapchl canajarbl TYTac
KO3KapaChIHBIHTAOUFAThIH, CEOCNTEPIHAKIHE Ol
TypaJibl HaKThI TYCIHIKKe He 00JlyFa MYMKIHJIK
OepeTiH OacKapyJarAapbICBIHBIH THUIIOJOTUSICHI
MEH 0/1aH IIBIFY KOJJIaphbl TAJIKbLIAY;

— TMPUHOUNTEPAl KOJNJIAHYKOHE YHBIMIapAarsl
JaFAapBICTBIK JKaFaailappl Tajnjaay oicTepiH
YKOHE OJIaH IIBIFY >KOJAapbIH OLTY

asgKTaraHHaH

-0enrici3aik JKarJalbIHIa, TOTCHIIE
Karjainapaa,  eTKIp — O9ceKenecTiKKypecTe,
pecypcTapabiH TaIIIBIIBIFEI JKOHE
KOCIMOPBIHAAPTBIH JTOPMEHCI3IIr1 Ke3iHae

TUIMJI 6acKapy mienrmaepi Kaowliaay;

- YMBIMHBIH TIEPCOHANIBIMEH OacKapy SICTepiH,
QJIEYMETTIK-TICUXOJIOTUSIIBIK  OMIICTEP/Il, MiHE3-
KYJIBIK FBITBIMIAPBIHBIH COHJIal-aK,y3/IiK
OTaHIBIK JKOHEIIETENIIK

IMocne ycmemmnoro 3aBepuieHHsl Kypca
o0yyarommecsi OyayT

- o0CcyX1aTh cBOE LEJIOCTHOE
IpEeACTaBICHHE B O0JACTH AHTUKPHU3MCHOTO
yIpaBJIEHUs,, TO3BOJIIOUIMX HMMETh  SICHOE
NpeCTaBIeHHNEe O TpUpOAe, TNPUYMHAX U

TUIIOJIOTUU KPU3HUCOB U IIyTAX UX IIPEOJOICHUS;
—IIPUMEHEHATh NMPUHUMUIIBI U METOJbl aHaIu3a
KPHU3UCHBIX CUTYyallMil B OpraHU3alMsIX U 3HATH
IIyTH NPEOJOJICHUS TAKUX CUTYyalUi;

—npuHUMaTh 3(QEeKTUBHBIE YyIpaBlIeHUECKUE
pelieHus B YCIOBUSIX
HEOIPEAEIEHHOCTH,PKCTPEMAIIBHBIX ~ CUTYaluH,
OCTpO  KOHKYpeHTHOW OopnObI, nedunuta
pecypcoB u HEIIaTeKECIIOCOOHOCTH
NPEANPHUATHH;

— BBIOMpATh METO/Ibl YIPABJICHUS C EPCOHATIOM
OpraHU3alyK B KPU3UCHBIX CUTYAlUSIX C OTIOPOU
Ha  COLMAIBHO-TICUXOJOTMYECKHE  METOJBI,

After successful
students will be

- to discuss their holistic view in the field of anti-
crisismanagement, allowing you to have a clear
idea of the nature, causes andtypology of crises and
ways to overcome them;

— apply the principlesand methods of analyzing
crisis situations in organizations and know the
ways to overcomesuch situations;

-accepteffective management decisions under
conditions of uncertainty,extreme situations, acute
competitivestruggle, shortage of resources and
insolvency of enterprises;

- choose methods of management with the
personnel of the organization incrisis situations
based on socio-psychological methods,
recommendations of the behavioral sciences and
the experience of the best domestic andforeign
managers.

completion of the course,
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MEHEKEPIICPIIHYChIHBICTAPBIH TaHAAY.

PECKOMCHAAINHN TIMOBCACHUCCKHMX HAYK HW OIIBIT
JY4IIUX  OTCYSCTBEHHBIX W 3apyOeKHBIX
MEHEKEPOB.

Kypcmuiy Kvickawa mazmynst / Kpamkoe codepaycanue Kypca/ Course summary

«larmappicka  KapchlOakpUIay»  TEPMUHHIH
ATUMOJIOTHSCH. J[aFmapbIcThl OacKapy MOHIHIH
HKOHOMHUKAJIBIK O1J1iM >KYHeciHAer1 OpBIHBI, poi
xkoHe  omictepi. JlarmapeicTel  Oackapyna
KOJIJIJaHBLIAThIH amicrep. JlarnapbICThI
OackapyAbIHMOHI, MaKcaTTapbl MEH MiHJETTepi.
Jarnapeic KYObUIBICTapbIHA COKTBIPATHIH
(dakTOpiapbIH MOHI KOHE OJIapIbIH TMaijga
0omysl. JlaFmapeicTapAbIH THIIOJIOTHUSCHI XKOHE

SKOHOMHMKAJIBIK ~ JKYHENIepAiH  JaFrdapbICThIK
JKarqael. DKOHOMHUKAJIBIK
IUArHOCTUKAXKarqailbl MeEH TeJieMKaOlierci3
KOCITOPBIHHBIH namy MePCIICKTHBAIAPBIH
Oaranay

JlarnapbICThI OacKapyabIHCTPATETHSUTBIK

acriekrtinepi. Jlarmapbicka Kapchl OackKapylarbl
WHBECTUIUSUIBIK KbI3MET.

OTHUMOJIOTHS TepMHUHA «AHTUKPHU3UCHOE
yhopaBjieHue». Mecto, poiab W NpeaMeT
AQHTUKPU3UCHOTO  YIpaBJIEHUS B  CHCTEME
YKOHOMHYECKHX 3HAHW. MeTtonpl,

IIPUMEHSAEMbIE B AHTUKPHU3UCHOM YIIPABJICHUU
CymHocTh, LENM W 3aJa4yd aHTUKPU3UCHOTO
ynpaieHus. CyIIHOCTh KPU3UCHBIX SIBICHUN U
(bakTophl, NMPUBOJAIIME K MX BO3HUKHOBEHHIO,
Tunosoruss Kpu3ucoB U KPU3UCHOTO COCTOSHUSA
SKOHOMUYECKUX CUCTEM. Juarnocruka
SKOHOMHYECKOI'O  COCTOSSHMS M OLIEHKa
NEPCHEKTUB Pa3BUTUS HEIJIATEKECIIOCOOHOIO

NPEIPUSTHS. CrparernieckmueacneKkTsl
AHTUKPU3UCHOTO YIIpaBJIEHUS.
aBecTuinoHHAAAEITEIHLHOCTD B

AHTUKPU3HWCHOM YIIPABJICHUU.

The etymology of the term "anti-crisiscontrol”.
Place, role and subjectcrisis management in the
systemeconomic knowledge. methods,used in crisis
managementEssence, goals and objectives

crisis management. Essencecrisis phenomena and
factors leading totheir emergence, Typology of
crises andcrisis state of economic systems.
Diagnostics of economicstatus and assessment of
development prospectsinsolvent enterprise.
Strategic Aspectscrisis management. Investment
activity in anti-crisis management.

bazoapnama scemexwici / Pykosodumens npozpammst/ Programme manager

Vrebaena JK.A.

Vrebaesa JK.A.

Utebayeva Zh. A.
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bpino-menedycmenm/ bprno-menedscmenm /Brand Management

Oky makcamut / Yueonan yenv/ Purpose

Ka3ipri Ke3eHjae OULTIM amymbuiapaa OpeHn
MEHEDKMEHTI CalachlHIa TEOPHUSIIBIK OUTIM MEH
MIPAKTUKAJIBIK JAFIbUIAP bl KAIBIITACTHIPY

(dhopMupoBaHHE Yy 00yJaIONINXCS TEOPETUUECKUX
3HAHUW W TPAKTUYECKUX HABBIKOB B 00JIaCTH
OpoH/ MEHE/DKMEHTa Ha COBPEMEHHOM JTarie

formation of students' theoretical knowledge and
practical skills in the field of brand management at
the present stage

Oxbtmy namuoiceci / Pezyiomameul 00yuenus / Learning

outcomes

Kypcrtbl coTTi asiIKTaraHHaH KeHiH
OiiMaaymbLIap

- HapelKTa OpeHI MEHEIKMEHTIH  KYpY,
OpHANACTBIPY KOHE JAMBITY CallaChIHIAFbl
KETeKIn  (upMamapAplH  HETi3ri  FBUIBIMH
TeOopHsIapbl MEH ToXKIpuOECi TypaJbl

TYKBIPBIM/IAMAHBI TaJ/1aYy;

- OpeHJ MEHEIKMEHTIH KYPri3y[diH Herisri
omicTepiH, aram alWTKaHJa AKOHOMHKAIIBIK
0oJpKay JKOHE YMBIMHBIH, KOCIMOPBIHHBIH OpeHT
MEHEPKMEHTIHIH THIMIUTITIH Oaraiay oficTepiHn
KOJIJIaHy;

- OpeHn MeHEeHKMEHTI cajlachlHAa Heri3ri
MPAKTUKAJIBIK JaFIbLIap bl KOPCETY.

Ilocsie ycmemHoro 3aBepuieHHsI Kypca
oOyuaromuecst OyayT
- IIPOAHAIIN3UPOBATH IIOHSATHE 00

OCHOBHBIX Hay4YHBIX TEOPHSIX U OIBITE BETYLIUX
¢bupm B chepe coznanus, MO3UITUOHUPOBAHUS H
pa3BUTHUS OPIH] MEHE/DKMEHTA Ha PHIHKE;

- MPUMCHSITh OCHOBHEIE METOIUKHU
MPOBEACHUS OpAHJ MEHEKMEHTAa, B YaCTHOCTH
METOJIaMH YKOHOMHYECKOTO MTPOTHO3UPOBAHUS U
orieHKH 3(G(EKTUBHOCTH OpAHA MEHEIHKMEHTA
OpTraHHU3aIIH, TPESAPUITHS;

- NPOSBIAT,  0a30Bble  MPAKTUYECKUE
HaBbIKU B 00JaCTH Op3H]] MEHE)KMEHTA.

After successful
students will be

- to analyze the concept of the main scientific
theories and experience of leading firms in the field
of creation, positioning and development of brand
management in the market;

- apply the basic methods of brand management, in
particular, methods of economic forecasting and
evaluation of the effectiveness of brand
management of an organization, enterprise;

- to show basic practical skills in the field of brand
management.

completion of the course,

Kypcmuiy kvickawa mazmynst / Kpamrkoe codepicanue kypca/ Course summary

Kazipri 3amanfbl OpeHA  MEHEIKMEHTIHIH
Heriznepi. [lpakTukanblk OpeHaTi Oackapy.
Crparerusiiblk OpeHari 6ackapy mojeni. bpenn
MEHEIKMEHTIH Oackapy. bpenn  kypy
Oarnapnamachbl. bpeHATIH keke GAaChlH J1aMbITY.
Bbpenn aTpuOyTTapblH azipiey.
Wuterpanusiianran  OpeHA  Kypy  MOJEII.
Bpenari OGackapynarbl >kyHemik Tocul. bpenn
ayJIuTi. KoMmnaHusHBIH OpeHaTi
KaJBIITACTRIPYABl  OaKbLIAYBI OHBIH
TUIMJIUTITIH Oaranay.

KIOHC

OCHOBBI COBPEMEHHOTO OpeH/I-MEHEIKMEHTA.
[IpakTuueckuit OpeHA-MeHEIKMEHT. Monenb

CTpaTEru4ecKoro OpeH/I-MEeHEKMEHTA.
VYnpasnenue OpeH-MEHEKMEHTOM.
IIporpamma co3manust OpeHpga. PaspaboTka

uneHTuyHocTn Openpa. Paszpaborka aTpuOyToB
Openga. Mogenb co3gaHUs UHTETPUPOBAHHOTO
Openga. CHCTEMHBIH IOAXOJ B YIIPaBICHUHU
OopenaoM. Aymut Openna. KoHTpons KoMmaHuu
mo ¢opMupoBaHHIO OpeHJa W OICHKa ee
3¢ (HEeKTUBHOCTH.

Fundamentals of modern brand management.
Practical brand management. The model of
strategic brand management. Brand management
management. Brand creation program.
Development of brand identity. Development of
brand attributes. A model for creating an integrated
brand. A systematic approach to brand
management. Brand audit. Control of the
company's brand formation and evaluation of its
effectiveness.

bazoaprama rcemexwici / Pykoeooumenn npozpammel/ Programme manager

Vrebaesa JK . A.

Vrebaesa K A.

Utebayeva Zh. A.
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Trade menedycmenm / Trade menedscmenm/ Trade management

OKy maxcamul / Yueonaa yenv/ Purpose

Cayna canacelHOarbl YHBIMABI  OacKapyIbIH
TEOPHMSUIBIK KOHE TMPAKTHKAIBIK Mocelenepi
OOMBIHIIA  TPAKTUKAIBIK  JKOHE  FBUIBIMH-
MEIarOrMKANBIK  KBI3METT€ MaruCTpaHTTap.Ibl
TEOPUSUIBIK Jasipyiay bl KOJIJaHyFa OarblITTaIFaH
KaXeTTi JCHIeHiH KaMTaMachl3 €Ty

O6ecneunTh HEO0OXOUMBIH YPOBEHb
MOJATOTOBKH MAaruCTPAHTOB M0 TEOPETUICCKUM U
MPAKTHYECKUM BOIIPOCaM yIIpaBJICHUS
opraHu3aiuen B chepe TOPTOBJIH,

HaIpaBJICHHBIX Ha MPHUMCHCHUC TGOpGTH‘l@CKOﬁ
MOATOTOBKKW MAarvuCTpaHTOB B HpaKTH‘IGCKOﬁ )51
Hay‘IHOHeZ[OFOFquCKOﬁ ACATCIIbHOCTHU

Provide the necessary level of training for
undergraduates on theoretical and practical issues
of organization management in the field of trade,
aimed at applying the theoretical training of
undergraduates in practical and scientific-
pedagogical activities

OKbtmy namuoiceci / Pezyiomameul 00yuenus / Learning

outcomes

Kypcrbl CITTI KeiliH
olmiMaymbLIap

- HApPBIKTHIK KOHBIOHKTYpPAHBI 3epieliey, OHbIH
TEeHICHIMSUIAPBIH JIep Ke31HJAe TYCIHIIpY XKOHE
€CKepy, ToyeKelnl IeHreliH ajjiblH ana Oaranait
OTBIPBIT, KOMMEPUHUSUIIBIK MISHIMIEp KaObU1Iay;
- cayJa-TeXHOJIOTUSIIBIK MPOIIECTI
YHBIMAACTBIPY;

- TYTBIHY HapBIFBIHJA JKYMBIC ICTEY MPOLIECIHE
TYBIHIAUTBIH MOCEIIeNIep/ Il Talaay jKoHe IIeITy,

- OHBIH cayAa KbI3METIHIH TYpiH >KOHE
OpBIHIATATHIH KOMMEPIIHSUTBIK
oTmeparsuIapAblH CHUIMATBIH €CKepe OTBIPHI,
KOCIIOPBIHHBIH ©HIM aCCOPTUMEHTI KYHeciH
azipiey;

- KOCIMOPBIHHBIH KOMMEPIIUSIIBIK ~ KBI3METIH
0ackapy >KOHE OCHI callaflaFbl CTPATETHUSIIBIK
Macesenep/al ety

asgKTaraHHaH

IMocae  ycmemHoro
o0yyarommecsi OyayT
- HUCclenoBaTb  PBIHOYHYIO  CHUTYallMIo,
CBOEBPEMEHHO MHTEPIIPETUPOBATh M yUUTHIBATH
€e TEeHJEHIMM, I[PUHUMATh KOMMEpYECKHe
peleHusl, TPEeABAPUTEIHHO OICHUB YPOBEHBb
pHCKa;

- OpraHu3oBaTh
IIPOLECC;

- aHaIM3WPOBAaTh W  peliaTh
BO3HHKAIOIIME B  Ipoliecce
MOTPEOUTENHCKOM PBHIHKE;

- paspaboraTb cucTeMy TOBapHOTO
ACCOPTUMEHTA TPEANPHUATHS C YIETOM BHJIA €TO
TOPrOBOH  J€SITEIbHOCTU u XapakTepa
BBITTOJTHEMBIX KOMMEPUYECKHIX OTepaInii;

- yOpaBIATH KOMMEPUYECKOW JesTeIbHOCTHIO
MPEINPUATHS U PelaTh CTPATETUIECKHUE 3aauu
B 3TOH 06nacTu.

3aBeplIeHHs  Kypca

TOPTOBO-TEXHOJOTMYECKHI

po0JIEMBI,
paboTel  Ha

After successful
students will be

- explore the market situation, interpret and take
into account its trends in a timely manner, make
commercial decisions, having previously assessed
the level of risk;

- organize the trade and technological process;

- analyze and solve problems that arise in the
process of working in the consumer market;

- to develop a system of the product range of the
enterprise, taking into account the type of its
trading activity and the nature of the commercial
operations performed;

- manage the commercial activities of the
enterprise and solve strategic problems in this area.

completion of the course,

IIpepexBusurrepi / [IpepexBusntsl / Prerequisites

Y ¥bIM TEOPHUSCHI

\ Teopust opranuzanuu

Organisation theory

Kypcmuiy kbickawa mazmynot / Kpamkoe cooepycanue kypca/ Course summary

TyTeiny HapbIFbIH KaJIBINTACThIPY/IaF bl

‘ Ponp TOPrOBJIU B

(dhopMUpOBaHUU \ The role of trade in the formation of the consumer
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caymanbiH pesi. Cayga  MEHEKMEHTIHIH | moTpeOuTenbckoro  pbiHka.  Teopermueckue | market.  Theoretical — foundations of  trade
TeopusutblK  Herizgepi.  Cayma  KbI3METIH | OCHOBBI TOPrOBOTO MEHeKMeHTa. | management. State regulation of trading activity.
MemiiekeTTik  perrey. Cayma  kacimopHbiH | ['ocynapcTBeHHoe —peryaupoBanue Topropoit | Organizational bases of management of a trading
OackapyablH YHBIMIACTBIPYIIBUIBIK HeTi3aepi. | AestenpHocTd.  OpraHu3andoHHBIC  OCHOBHI | enterprise.  Trade  management.  Assortment
Tayap alfHAJIBIMBIH Oackapy. Cayna | ynpaBieHus TOPTOBBIM npeanpusTeM. | management of a trading company. Organization
KOCITOPHBIHBIH ACCOPTUMEHTIH Oackapy. | Yropasienue TtoBapoobopoToM. Ympasienue | and management of supply processes. Warehouse
Tayapnapsr KETKIZY MPOICCTEPIH | ACCOPTUMEHTOM  TOProBOro  mpeamnpusTus. | management. Retail network management
yibIMaacTelpy  JkoHe  Oackapy.  Koiima | Opranu3aiusi W ymnpaBleHHE —MpOIecCaMu

HIapyambUIbIFBIH -~ Oackapy. bemmiek  cayna | ToBapocHaOeHusi.  YIpaBlICHHE — CKIAICKUM

XKeJiciH 6ackapy X03HUCTBOM. YTIpaBlieHHE PO3HHUYHON TOPrOBOM

CETBIO
bazoapnama scemexwici / Pykosodumens npozpammsl/ Programme manager
CeiitoBa I'.T. | CeiitoBa I'.T. | Seitova G. T
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Ickepnik akimwinix / /lenosoe aomunucmpuposanue / Business administration

Oky makcamut / Yueonan yenv/ Purpose

Kazipri SKOHOMUKAJIBIK J)Karmaiina
KOCImOphIHAap/1a KYMBIC MPOIIECiH
YUBIMIACTBIPY KOHE ICKEpNIK KOMMYHHKAIIHS
OOMBIHIIIA MAruCTpaHTTapAa TEOPHSUIBIK OiTiM
MEH MPAKTHKAIBIK JaFIbLIap bl KAJIBINITACTBIPY

(hopMUPOBaHHE Y MarUCTPAHTOB TEOPETUUECKUX
3HAaHUMH W  TPAKTUYECKUX  HABBHIKOB B
OpraHu3aIu JIOKYMEHTOO000pOTa Ha
OPEINpUATHSIX W JICJIOBOMY OOIIECHHIO B
COBPCMCHHBIX YCJIIOBUAX X03AICTBOBAHUS

the formation of theoretical knowledge and
practical skills in undergraduates in the
organization of workflow at enterprises and
business communication in modern economic
conditions

Oxbtmy namuoiceci / Pezyiomameol 00yuenus / Learning

outcomes

Kypcrsi COTTI Keilin
OimiManymbLIap
-OKIMIITIK-0aCKapyIIbUIBIK KBI3METTIH MOHIH,

Ma3MyHbl MEH MNPUHIUNTEPIH; YHBIMIApAarsl

assKTaraHHaH

KOIIOACIIBUTBIKTHIH 3aMaHayn
TYKBIPBIMaMaJIapbI MEH CTUJIBJIEPIiH;
OKIMIILTIK-0aCKaPYIIBUTBIK KbI3MET
TICHXOJIOTUSICHIHBIH, YHBIMIACTBIPYIIBLIBIK

MiHE3-KYJIBIK TIeH KOH(DIUKTOJOTHSHBIH HETi3Ti
epexxesepiH TYCIHIIPY.

-yHbIMIApAbl  JKIKTEY JKOHE COFaH Coiikec
OKIMIIITIK-0acKapy KbI3METIHIH CXeMalapblH
TaH/ay;, IIBIFAPMaIIBUIBIK JKOHE SKOCIIAPIIBI
KOMaHjanap  Kypy, OJapAblH  KYMBICBIH
YUBIMIACTBIPY JKOHE OJapAa JKYMBIC ICTeY;
YUBIMHBIH ~ CBIPTKBl OpTaarbl MiHE3-KYJIBIK
CXEMaChlH TaHJAy J>XOHE OHBIH IIIKI OPTACHIH
6ackapy.

- KOCIMOpBIHAAp KBI3METIHIET1 HAaKThI
MIPAKTUKAJBIK XKaFJaiapapl menry; yibiMaapaa
BIHTAJAHJABIPY, Oakbuldy JKOHE OKIMILILIIK-
6ackapy KbI3METTEpiHIH XyHenepiH Kypy.

- TaJIaJIFrag MaMaHIEIK meHOepiHe
MPAKTUKAIBIK OUTIMII KOJJaHy, OCHI CalaJarbl
CTpaTerusuIblK ~ MIHAETTEpAl  LIemy  YLIiH
MEMJICKETTIK KbhI3MET Oenimi OolibiHINA Oimimre

IMocse ycmemHoro
o0yuarwmuecs OyayT
- MHTEPIPETUPOBATH CYIIHOCTb, COAEpPKAHUE U
MPUHIIMIBL  aJIMUHUCTPATUBHO-YIIPaBICHUECKOMN
NESATEIbHOCTH; COBPEMEHHBbIE KOHLENLUU U
CTHJIM PYKOBOJICTBA B OpraHHU3alusax; 0a3oBbIe

3aBepIIeHHsl  Kypca

MOJIOKEHUS  TICUXOJIOTMM  aIMUHHCTPATUBHO-
yIpaBIeHUYECKON NesITeNIbHOCTH,
OpraHU3alMOHHOTO MOBEJICHUS "
KOH(IUKTOJIOTHH.

- KraccupuuupoBaTh  OpraHM3allid W B

COOTBETCTBUM C O3THUM  BBIOMpaATh
aJIMUHUCTPATHBHO-YIIPABICHYECKON
NesITeIbHOCTH;  CO3JaBaTh  TBOpYECKHE U
IUTAHOBBIE ~ KOMAaHJbl, OPTraHU30BBIBATH  HX
paboty u paboTaTh B HHX; BBIOMpATh CXEMY
MOBEJICHHsI OpPTaHU3aIlMM BO BHEUIHEW cpele U
YIPABJIATH €€ BHYTPEHHEH CPELON.

- pemath KOHKPETHBIC MPAKTUYECKUE CHUTYAIHH
B JICATEJIBHOCTU TPEANPHUSTUH; TOCTPOUTH
CHCTEMBl ~ MOTHBAIlMHM,  KOHTPOJUIMHTA |
aJIMUHUCTPATUBHO-YIIPaBICHYECKOH
JeSITeTbHOCTH B OPTaHU3AIHSIX.

- TPUMEHSTHIIPAKTHUECKUE 3HAaHUS B paMKax
BEIOpaHHOM CTEeIHATBHOCTH, obnmamaTh
3HaHUSIMHM 110 YacCTHU TOCYIApCTBEHHOHN CIIyXOBbI

CXCMbI

After successful
students will be

- to interpret the essence, content and principles of
administrative and managerial activity; modern
concepts and leadership styles in organizations;
basic  provisions of the psychology of
administrative and managerial activity,
organizational behavior and conflictology.

- classify organizations and, in accordance with
this, choose schemes of administrative and
managerial activities; create creative and planned
teams, organize their work and work in them;
choose a scheme of the organization's behavior in
the external environment and manage its internal
environment.

- to solve specific practical situations in the
activities of enterprises; to build systems of
motivation, controlling and administrative and
managerial activities in organizations.

- apply practical knowledge within the chosen
specialty, have knowledge of public service to
solve strategic tasks in this area

completion of the course,
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ue 6omy

JUISL PEICHUs CTPATETUYECKUX 3a/lad B JaHHOUN
chepe

Ilpepexeusummepi / IIpepexeuzumot / Prerequisites

HR-MmenemxmenTi ‘

HR-menemxMerT

\ HR Management

Kypcmuiy xvickawa mazmynst / Kpamrkoe codepicanue kypca/ Course summary

bu3nec okiMIIiiri MoHIHE Kipicme. OJIeyMeTTIK-
SKOHOMUKAJIBIK JKyHenepaeri (YHbIMIapIaFsl)
OKIMIITTIK-0acKapy KBI3METI. OKIMIIITIK
KBI3MET  JKYHeCiHAeri  YHBIMIACTHIPYIIBLIBIK
KaTblHAcTap. OKIMIIUTIK-0ackapy  KbI3METIH
yiieiMpacTelpy.  buimik  ¢dopmamapel  MeH
KeI0aCHIBUIBIK CTHIIBIEPl. OKIMIIUTIK-0acKapy
KBI3METIHIH aKNapaTThIK 0a3uci. OKIMIILIIK
KBbI3METTEr1 1IC JKYprizy. OKIMIIUIIK KbI3MET
XKOHE Kaap cascarbl.  OKIMIIUTIK-OacKapy
KBI3METIHJIET] JKamKajd >koHe JKamxanmap.sl
Oackapy

Beenenue B peaMeT JIEJIOBOE
aIMUHUCTPUPOBAHHUE. AJIMUHHCTPAaTUBHO-
YIIpaBJICHUYCCKAA ACATCIBHOCT B COLMUAJIBHO-
SKOHOMHMYECKHUX  cucTeMax (OpraHu3aiusix).
Opranu3alOHHbIE OTHOLIEHUSI B  CHCTEME
aILMHHHCTpaTHBHOfI JACATCIIBHOCTH.
Opranuzanus aJIMUHUCTPATUBHO-

yIpaBICHUYECKON AesTeNbHOCTH. DOPMBI BJIACTH
U CTUJIM pykoBozacTBa. MHpopmannonHslil 6a3zuc
aJIMMHHUCTPATUBHO-YIIPaBICHUECKON
NesITebHOCTH. Jlenornpou3BoACcTBO B
aJMMHHUCTPATUBHOU JIeSITEIIbHOCTH.
AJIMUHUCTpAaTHBHAsA JEATEIbHOCTb U KaapoBas
noynntuka. KoHpIuKTHOCTh B aIMUHUCTPATUBHO
- YIPaBJIEHYECKOM NEATEIBbHOCTU U YNPaBICHUE
KOH(JIMKTaMU.

Introduction to the subject of business
administration. Administrative and managerial
activities in socio-economic systems
(organizations). Organizational relations in the
system of administrative activity. Organization of
administrative and managerial activities. Forms of
power and leadership styles. Information basis of
administrative and managerial activity. Office
work in administrative activities. Administrative
activities and personnel policy. Conflict in
administrative and managerial activities and
conflict management

bazoaprama scemexwici / Pykoeooumens npozpammel/ Programme manager

CetitoBa I'.T. \

CetitoBa I'.T.

Seitova G. T
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Kaciou Kpizmemmi Kykvikmulx pemmey / IIpasosoe pezynupoeanue npogheccuonanvnou oeamenvnocmu / Legal regulation of professional activity

OKy makcamuwt / Yueonan yenv/ Purpose

KaXETTI JCHreii KaJbIITaCThIPy KYKBIKTHIK
caHa, PECEMIIK KYKBIKTBIH HETI3T1 cajlajapblHia
OlmiM aiy, 3aHHaMa JKYHeciHJe TyphIC OarbiT-
Oarnap Oepy JaFAbUIapbIH 1aMBITY

(dhopMupoBanue HE00XO0IUMOTO YpOBHS
MPABOCO3HAHUS,  TOJNYYCHHUE  3HAHWHA 110
OCHOBHBIM  OTpAacisiM  POCCHMCKOTO  IpaBa,
pa3BUTHE HaBBIKOB MIPaBUIHLHOTO

OPHUCHTHPOBAHUA B CUCTCMC 3aKOHOAATCIILCTBA

formation of the required level legal awareness,
obtaining knowledge in the main branches of Russian
law, development of skills of correct orientation in the
system of legislation

Okvtmy namuoiceci / Pezyiomameul 00yuenus / Learning outcomes

Kypcersl CITTi KeHiH
OimiManymbLIap

- YUBIMIACTBIPYIIBIIBIK-0aCKAP yITBLITBIK
HIeIiMIEP/Il 931piey 9/1iCTeMECIH TYXKBIPhIMIAY
- FBUIBIMH-3€PTTCY  IKOOQJIaphlH  93ipiey
o/IiCTepiH YChIHY

- YUBIMIACTBIPYIIBIIBIK-0aCKAP yITBLIBIK
miemiMaepal icke acwlpyra OaFbITTallFaH ic-
rapanap/sl 3ipiey

- MeHeKMEHT JKOHE OHBIMEH OaillaHbICTHI
cayiajiap/iarbl FBUIBIMU 3€pTTEYJepl Oaranay

asiIKTaraHHaH

ITocie ycmemHoro 3aBeplieHHsl  Kypca
o0yuarwmuecs OyayT
- (opMynupoBaTb  METOAMKY  pa3pabOTKH

OpPraHHU3alMIOHHO-YIIPABIEHYECKUX PEILICHUI

- PEKOMEHJIOBaTbMETObl Pa3padOTKH Hay4yHO-
HCCIIEI0BATEIBbCKUX IIPOEKTOB

- pa3pabaTbiBaTh MEpONPUATHS, HAIPaBICHHbIE
Ha pean3aloOpraHu3aiOHHO-
YIPABJICHYECKUX PELICHUN

- OLCHWBAaTb HAYYHBIX HCCIEAOBAaHUN B
MEHEPKMEHTE UCMEKHBIX 00J1acTsIX

After successful completion of the course, students
will be

- formulate a methodology for the development of
organizational and managerial decisions

- recommend methods for the development of research
projects

- develop measures aimed at the implementation of
organizational and managerial decisions

- evaluation of scientific research in management and
related fields

Kypcmuiy kvickawa mazmynot / Kpamkoe codepicanue kypca/ Course summary

backapy  yFbIMbI  MeH MOHIKYKBIKTBIK | [ToHATHE W cymHOCTh  ympamieHdeckux | The concept and essence of manageriallegal relations.
KaTbIHacTap. MyHuInan bt Oackapy | mpaBootHoteHuii. [IpaBootHomenuss B cdepe | Legal relations in the field of municipal
caJachIH/aFbl KYKBIKTBIK KaThIHACTAP. | MyHHUIMIIATEHOTO ymnpasnenus. | administration. Administrative and legal bases of
OKIMUITIK-KYKBIKTBIK HETi3/1epi0acKapybUIbIK | AAMUHUCTPATUBHO-TIPABOBbIE OCHOBBI | management activity. Legal bases of formation
KBI3MET. KaspinracteIpyasig KYKBIKTBIK | yIIpaBiieHYeckoil  gestenbHocTH.  IIpaBoBeie | andactivity of governing bodiesof legal entities.
HeTi3zepi koHeOacHIbl OpraHaap/blH KbI3METi. | OCHOBBI  (opmupoBanust u  jaestenbHocTd | Responsibility of the heads of economic entities in the
DKOHOMHUKAIIBIK KbI3MET CYOBEKTINIepi | PYyKOBOISIIMX OpPraHoOB rOpuaAMYeckux Jwil. | exercise of their powers. Management of labor
OacuIbUTApBIHBIH ~ ©3 OKUICTTIKTepiH ky3ere | OTBETCTBEHHOCTh  pyKoBoauTeseicyobekToB | relations.
acwlpyJarbl skayankepuiiairi. EHoexTi 0ackapy | 9KOHOMHYECKO NEeATEIbHOCTUIIPH
KYKBIKTBIK KaTbIHACTAp. OCYILIECTBICHUU CBOMX

ITOJTHOMOYMH. Y IPABJICHHE TPYAOBBIMU

PaBOOTHONICHUSIMH.

bazoaprama rcemexwici / Pykoeooumenv npozpammut/ Prog

ramme manager

To6sutoB K.T.

To6sutoB K.T.

Tobylov K. T.
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Kaopnvik menedscmenm / Kaopoewiii menedycmenm / Personnel management

Oky makcamut / Yueonan yenv/ Purpose

KaJIPIIBIK MEHEKMEHT CaJIaChIH/IaFbl
TEOPHSUIIBIK JKOHE ToXKIpuOenik OUTIMHIH HEri3iH
MEHTepy, KaJap KYMBICHIHBIH MPHHIMIITEP] MEH
OMICTEpiH, UTEPY, THIMII Kaap casicaThlH JKYHesl
KYPTi3y JaFIbUIapbIH KATBIITACTBIPY

(hopMHUpPOBaHHE TEOPETHUYECKUX 3HAHUU W
MPaKTUYECKUX YMEHHUI B 00JIACTH KaJpOBOTO
MEHE/DKMEHTa,  OBJAaJCHUE  OCHOBHBIMU
MPUHIMIIAMUA U METOJaMH KaJpoBOW padoThl,

(dhopMupoBanue HABBIKOB CUCTEMHOTO
MPOBEACHUS s pexTuBHOU KaJIpOBOM
TIOJIUTUKH.

formation of theoretical knowledge and practical skills
in the field of personnel management, mastering the
basic principles and methods of personnel work, the
formation of skills for systematic effective personnel

policy.

Oxbimy namuorceci / Pesynomamut o6yuenus / Learni

ng outcomes

Kypcrsi COTTI asKTaFAaHHAH Keiiin
OimiManymbLIap

- YHBIMHBIH TEPCOHAIABI OacKapy omicTeMeciH
cumnarray;

OuriMm Oepy MEKEMECiHIH IepCOHAIBIH
OacKapyablH HET13T1 CTUIIbJEPIH Ti3IMACY
O0ackapy KbI3METIHACTI MOJEIbAC) MEH
TOCUIZIepAl aXbIPaTy.

ourim  Oepy Mekemect
MiHE3-KYJIKbIH 0acKapy;

- OuTiM Oepy MeKeMeCIHET1 XKaHKajabl 0acKapy
- 0acKapyUIBIIBIK OIay AaFAblIapbiH YHPEHY;
MEHE/DKMEHTTI FBUIBIM PETIHAE JaMBITY
HETi3/IepiH 3epTTeY;

YHBIMIAFbI KaJapJiapbl
epeKLIeNIKTEePiH CUMATTaY;
0acKapymbUIBIK ~ KBI3METTI

HIETETAIK TOKIPpUOECiH 3epeney.

- KBbI3METKEPIIEPIHIH

Oackapy

JaMBITyIbIH

IMocse ycmemHoro
o0yuarmuecs OyayT
OIMUCBIBATH MCTOHOJIOTUIO  YIPABJICHUA
MIEPCOHAIIOM OpPTraHU3allNH;

-ICPCUYUCTIATE OCHOBHBIC CTHJIM PYKOBOACTBA
MIePCOHANIOM 00Pa30BATENBLHOTO YUPEKICHUS

3aBeplIeHUs Kypca

- paznuyarb  MOJENW,  IOJIXOJAbl B
YIIPaBIEHYECKON AEATEIbHOCTH.

-YIpaBIATh MOBEIEHUEM IepcoHaa
00pa30BaTENBHOIO YUPEXKICHHS,

- YIpaBIsATh KOH(JIMKTOM B
00pa30BaTEeIbHOM YUPEXKAECHUU

- U3yyaThb  HaBbIKM  YNPaBICHYECKOIO
MBIILIJICHMUS],

- U3y4aTb OCHOBBI DPa3BUTHUS MEHEIKMEHTa
KaK HayKH;

- ONHUCBIBATh OCOOCHHOCTH  YIIPaBJICHUS

KaJpamu B OpraHu3aluu;
u3y4daTh 3apyOEKHBIH OMBIT Pa3BUTHS
YIPABICHYECKOMN JAEATEIbHOCTH.

After successful completion of the course, students
will be

- describe the methodology of the organization's
personnel management;

- list the main management styles of the staff of the
educational institution

- distinguish between models and approaches in
management activities.

-manage the behavior of the staff of the educational
institution;

- manage conflict in an educational institution

- learn management thinking skills;

- to study the basics of management development as a
science;

- describe the features of HR management in the
organization;

- to study foreign experience in the development of
management activities.

Ilpepexeusummepi / IIpepexeuzumut / Prerequisites

HR-MmenemxMenTi

‘ HR-MmeHnemxMeHT

\ HR Management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Course summary

Kanpnblk MEHEIHKMEHTTIH MOHI MEH Ma3MYHBI.

‘ CYH_IHOCTB )51 COJZICPIKAHUC KaJIpoBOTro

\ The essence and content of personnel management.
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Kocimopein  mepcoHanbiH — Oackapy — Kyieci.
KacinopbsIHHBIH Kajp casicaThl.
Kei3metkeprepaig MapKETHHTI. Enoex

aneyeri.Kaapmapner xocnapiay. lmki kagpiap
KO3FalbICBIH Oackapy. Kem3metkeprepai i3ney,
IpiKTey JKOHE JKaJlJjay MPOIIECIHIH CUITAaTTaMachl.
EnOex KaTbIHACTapbhlH pETTEY JKOHE ChIHaKbI
casicatel. KpI3meTkepal eHpipicke Oeiimaey.
Ickepiik MaHCaNThI Oackapy.
KymbicibuiapasiH eHOeK eHIMALUIITIH Oaramay.
[lepconaner 6ackapy THIMALTITIH Oaranay

MEHE)KMEHTA. Cucrema yIpaBICHUS
MIEPCOHAIOM MIPEANPUATHS. Kanposas
IIOJINTUKA MpEANPUSITHS. Mapketunr
nepconana. TpynoBoi noteHuuan.Kagpooe
IIJIAHUPOBAHUE. VYpasnenue
BHYTpU(DUPMEHHBIM  JTBUKEHHEM  KaJpOB.

XapakTepucTukKa mpolecca oucka, oroopa u
HaliMa nepcoHana. PerynupoBaHue TpyAOBbIX
OTHONIICHUN W TIOJUTHKA BO3HATPOXKICHHUS.
Anantanus pabOTHHKAa Ha MPOU3BOJCTBE.

VYupasnenue [nenoBoil  kapeepoil. OrneHka
pE3yNbTaTUBHOCTH  Tpyla  paOOTHUKOB.
Onenka 3 PEeKTHBHOCTH yIIpaBJIEHUS
MIEPCOHAIIOM

The personnel management system of the enterprise.
Personnel policy of the company. Marketing of
personnel.  Labor  potential.Personnel  planning.
Management of intra-company personnel movement.
Characteristics of the process of search, selection and
recruitment of personnel. Regulation of labor relations
and remuneration policy. Adaptation of an employee

in the workplace. Business career management.
Evaluation of the performance of employees.
Evaluation of the effectiveness of personnel
management

bazoaphama rcemexwici / Pykoeooumens npozpammel/ Programme manager

batikug A.K.

‘ baiikun A K.

\ Baikin A.K.
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Aodam pecypcmapuin dackapy / Ynpagnenue uenoseueckumu pecypcamu / Human resource management

OKy makcamuwt / Yueonan yenwv/ Purpose

[Tepconanmen KYMBIC CaJIaChIHIAFbl
CTpaTETHSUIBIK YKOCTIAPJIay/IbIH dICHAMAChl MEH
OPUHIMITEPIH  3€pTTeYy, YUBIMHBIH  JaMmy
KEe3CHIHE, [HKJIIHE JKOHE  KOPIOPATHUBTIK
MOJICHUETTIH epeKIIeNiKTepiHe OaillaHbICThI
ajaM pecypcTapblH 0ackapy CTpaTerHsIChIH
KY3ere achIpybl UTEPY

N3yueHne METONOJOTHMIO W IPUHLUIIBI
CTPATErMYeCKOro IUIAHUPOBaHMUS B OOJIACTH
paboTel C  IEPCOHAJIOM, pean3anuo
CTpaTe€rMd  YIPABJIEHUS  YEJIOBEUYECKUMH
pecypcaMy B 3aBUCUMOCTH OT CTaJMM, LIUKJIA
pa3sBUTHS OpraHu3alMM M  OCOOEHHOCTEH
KOpPIIOPATUBHOM KYJIBTYPbI

Studying the methodology and principles of
strategic planning in the field of work with
personnel, the implementation of a human resource
management strategy, depending on the stage,
cycle of development of the organization and the
characteristics of corporate culture

OKbimy

Homuiceci / Pesynoemamol 00yuenusn / Learnin

outcomes

Kypcersl CITTi asiIKTaraHHaH KeliH
OimiManymbLIap

- TepcoHANIbl 0acKapy KbI3METIHIH HETi3ri
KOPCeTKIIITEpPiH aHbIKTAy; - KaJp cascaTblH
KYpy NPUHIMIITEPIH 93ipIey;

- (GYHKUMOHANABIK ~ MapaMerpiep  MeH
crienupuKanus TajanTapbl OoiipIHIIA
Jaya3bIMJIbIK HYCKAYJbIKThl KYPacTbIpY;

- KbI3MET Kepcery OoifblHIIa  Oackapy
HIeIIiMIEPiH TalbIHIay )KOHE HET13Iey, COHali-
aK agaM pecypcTapblH 0acKapy cajachbIHIaFbl
npobiremanapApl  Tanjgay — YUIH ~— KaXeTTl
aKnmapaTThl OHJACY JKOHE Talaay

Ilocsie ycnemHoro 3aBepiieHMsi Kypca
o0yuarmuecs OyayT

- OOpeneniTh  KIIOYEBBIE  IOKAa3aTelu
JeSITeIbHOCTH ciyx0 yIpaBIeHUS
MEePCOHAJIOM; - pa3padoTaTh MPUHIUIIBI
MIOCTPOCHHUSI KaIPOBON TOJTUTHKH,

- COCTaBUTH NOJDKHOCTHYIO HHCTPYKLHIO IO

(GYHKLIHOHATIBHBIM napameTpam U
crenu(puKaluOHHBIM TPEOOBAHUSM;
- o0paboToBarth u aHaJIN3UPOBATh

nH(popMauu, HeOOXOIUMOM JIJISl TOATOTOBKH
u 00OCHOBaHHS CHyX)0Oe YIpaBIEHYECKUX
pelieHnid, a TakXke aHajiu3a mpodiieM B
obnactu YIPABIECHUS YEJIOBEUECKUMU
pecypcami.

After successful completion of the course,
students will be

- determine the key performance indicators of
personnel management services; - develop
principles for building a personnel policy,

- draw up a job description on functional
parameters and specification requirements;

- to process and analyze the information necessary
for the preparation and substantiation of
management decisions for the service, as well as
the analysis of problems in the field of human
resource management.

IIpepexBusutrepi / llpepexBusntsl / Prerequisites

HR-MmenemxMenTi

HR-MmenemxMenT

| HR Management

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Course summary

Ilepconannel cTpaterusuiblk  Oackapy. APB
omictemeci. AnmaMm pecypcTapblH >KOcCIapiay.
Kanpnapapl  ipikTey  JKoHE  OpHAJAcTHIPY.
[lepconannel Oaranay. IlepcoHanabl OKBITY
KoHE JaMbITy. EHOEKaKpbl, bIHTAJaHIBIPY JKOHE
BIHTAJIAH]IBIPY KyHreciH Oackapy.
KopropaTusTik MOJCHHET JKOHE

Crparernueckoe ymnpaBJ€HUE TEPCOHATIOM.
MeTtonomorus YYP. [nanupoBanue
4yenoBeyecknx  pecypcoB.  Ilombop wm
KOMIIUJIEKTOBaHHUE repcoHarna. Ouenka
repcoHarna. OO0yuenue u pa3BUTHE
repcoHarna. VYnpasnenue CHUCTEMOM

BO3HAIrpaxxaCcHusd, MOTHUBaAIIN n

Strategic personnel management. HRM
methodology. Human resource planning. Selection
and staffing. Personel assessment. Staff training
and development. Management of the system of
remuneration, motivation and incentives. Corporate
culture and communications. HR technology audit
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KOMMYyHUKaUUsIap. Kagpnap | crumynupoBanus. KoprnopatuBHas KyibTypa

TEXHOJIOTUSICBIHBIH ayAUTI U KOMMYHHKanmuu. AyIuT  KaJpOBBIX
TEXHOJIOTHI
Bazoaphama scemexwici / Pykosooumenw npozpammul/ Programme manager
VYrebaena JXK.A. VYrebaena JXK.A. | Utebayeva Zh. A.
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Kopnopamuemik dackapy / Kopnopamuenoe ynpasnenue /Corporative management

OKy makcamuwt / Yueonan yenwv/ Purpose

MarucTtpanTrrap  apacblHIa  KOPIOPATUBTIK
0ackapy TEOpHUsACHl OOWBIHIIA I1prelli FhUIBIMHU
OlTiMIl KOHE KOPHOPATUBTIK KYPBUTBIMIAPABI
0ackapy KbI3METiI CalachIHIAFbl MPAKTUKAIBIK
JaFAbUIap bl KAJIBIITACTHIPY

dopMupoBaHue Y  MarucTpaHTOB
(GyHIAMEHTAJIbHBIX HAy4YHbIX 3HaHUH B
TEOPUM KOPIOPATUBHOIO  YIPABICHUS W
IIPAKTUYECKUX  HABBIKOB B obmnactu
YIPABJICHYECKOU JEeATEIIbHOCTU
KOPIOPaTUBHBIMU CTPYKTypaMu

Formation of fundamental scientific knowledge in
the theory of corporate governance and practical
skills in the field of management activities of
corporate structures among undergraduates

OKbimy

Hamuoicect / Pesynomamot 06yuenus | Learning

outcomes

Kypcrbl CoTTI asIKTaFaHHAH KeHiH
olmiMaymbLIap

- KOpHOpaTHBTIK Oackapy oxicreMeci MeH
TYKBIpBIMIaMaJIapblH TaJAAY;

- KOpHopauusuIapAblH TYCIHIKTEpI MEH MOHIH,
OJIAPJIBIH TYPJIEPiH TAIKBLIAY

- KOPIOPAIUSHBIH YUBIMABIK KYPBUIBIMBIH KYPY;
- y3aK Mep3iMJli SKOHOMHKAIIBIK JaMy HETi31H
HBIFANUTYaFbl KOPHOPaTUBTIK Oackapy
KYHUECIHIH POJIiH KOpCeTy;

- QNeMJIK HapblKTa KOpPHOPAaTHUBTIK Oackapy
KyHeciHiH O6ocekere KaObUIeTTIIITH KaMTaMachl3
ery.

-- TEOpPUSJBIK HUIepuIreH OulMII TNpaKkTUKajaa
KOJIJIaHy;

- KOPIOpAIMSIHBIH ~ KAPXKBUIBIK KOHE —aKIia
aFbIHIAPBIH OacKapy

ITocne ycnemHoro 3aBepuieHHsi Kypca
o0yyarommecsi OyayT

- QHAJIM3UPOBATh METOJOJOTHIO U KOHLIETIIUH
KOPIHOPaTUBHOIO YIIPaBJICHUS;

- 00CYX/1aTbIIOHATHUS U CYIIHOCTb
KOPIIOpaLHii, UX BUIbI

- IMOCTPOUTh OPTraHU3ALUOHHYIO CTPYKTYpPY
KOpHOpaluy;

-[I0Ka3aTh POJIb CHCTEMbl KOPHOPATUBHOTO
YOpaBl€HUS B YKPEIUICHUHM  OCHOBBI
JOJTOCPOYHOI0 IKOHOMUYECKOTO Pa3BUTHS;
-o0ecneuuTh KOHKYPEHTOCIIOCOOHOCTb
CHUCTEMBl KOPIIOPaTHMBHOI'O YIIPABJICHUSA Ha
MHPOBOM DPBIHKE.

- TPUMEHEHATh TEOPETHUYECKH OCBOCHHBIX
3HaHUN Ha MPAKTHUKE;

- ynpaBiATh (UHAHCOBBIMH M JE€HEKHBIMHU
MTOTOKAMH KOPIOpaluu

After successful completion of the course,
students will be

- analyze the methodology and concepts of
corporate governance;

- discuss the concepts and essence of corporations,
their types

-to build the organizational structure of the
corporation;

- to show the role of the corporate governance
system in strengthening the basis of long-term
economic development;

-to ensure the competitiveness of the corporate
governance system in the global market.

--apply theoretically mastered knowledge in
practice;

-manage the financial and cash flows of the
corporation

Ilpepexsuzummepi / Ilpepexeuzumot / Prerequisites

YiipIMaars! OacIIBUIBIK IIEH KOMIOACIIBLIBIK,
KoMMyHUKAITUSAITBIK MEHEHKMEHT

PykoBOACTBO M 1MaEpCTBO B OpraHu3aluu,
KomMMyHUKallMOHHBI MEHEIKMEHT

Management and Leadership in the Organization,
Communications management

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprcanue kypca/ Course summary

Kopriopamiist ~ HapbIKTBIK ~ 9KOHOMHKAIAFbI
MHTETPAalUsSHBIH ~ THIMII  Typl  peTiHJe.
Kopnopauusuiapably — TyciHINT  MeH  TypJepi,
OJIapAbIH KIKTETyI. XanpIKapayblK

Kopnopanuss  xak  sddekruBHas  popma
UHTErpaluMi B PBIHOYHOM  DKOHOMHUKE.
[lonasTHe W BUABl  KOpHOpamMi, HX
KJaccuukanus. Kopnopanus B

Corporation as an effective form of integration in a
market economy. The concept and types of
corporations, their classification. A corporation in
the international economic system. Corporate
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9KOHOMHUKAJIBIK KyHeneri

Koprniopauus. | MeXAyHapoOIHOH OSKOHOMHUYECKOM CHUCTEME.

KopnoparupTik OipiecTikTep xoHe | KopriopaTuBHbIE OOBEAMHEHHUS W MPOOIEMBI

MOHOIIOJIUSTIAY ~ MAceTeepi.
Oackapyapl YHBIMIACTBIPYIBIH
KopriopatusTik

Kopmopanusiael | MoHononm3anui. OCOOEHHOCTH OpTraHUu3aIiH
epeKIIeikTepi. | ynpaBieHus Kopropauueid. KopnopaTuHbie
KaKThIFbICTap. | KOHQIUKTEL. KoprnopaTuBHOe —yrpaBiieHUE

Kacinopberagap bt OIpiIKTIpY MPOIIECIH | MPOIIECCOM  HMHTETpalid  NPEAIPHITHIH.

KOpPIIOpAaTHBTIK  Oackapy.

Kopnoparustik | KopriopatuBHasi crpaTerusi: MOHSATHE, dTAIlbl

CTpaTerus: TYCIHIrl, Jamy Ke3eHepi, TypJiepi. pa3pabOTKH, BUIBI.

associations and problems of monopolization.
Features of the corporate  management
organization. Corporate conflicts. Corporate
management of the enterprise integration process.
Corporate  strategy:  concept, stages  of
development, types.

bazoaprama scemexuiici / Pykoeooumens npozpammul/ Programme manager

Vrebaena JK.A.

| VYrebaepa KA.

\ Utebayeva Zh. A.
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Jlocucmukanvik menedyncmenm / Jlocucmuueckuit meneomenm / Logistics management

Oky maxcamul / Yueonan yenv/ Purpose

Tayapnapael eHzaipy, Oeny XKoHe aifHaJIbIMbI
CaJIaChIHJIaFbl MaTEpUANJIBIK >KOHE aKIapaTThIK
arbIHAApAbl YUBIMAACTHIPY, >KOCHapiay >KoHE
0ackapy cajachIH/IaFbl MAMaHbl KAJIBIITACTHIPY

dopMupoOBaHUE CIEMUATUCTa B  OOJIACTH
opraHnu3anuvu, IUIAaHUPOBAHUA W YIIPABJICHUA
MaTepUAIBHBIMU W HH()OPMAIMOHHBIMHU
MMOTOKaMHU B chepe MIPOU3BOJICTBA,
pacrpeenieHus: 1 00palieHus ToBapa.

Formation of a specialist in the field of
organization, planning and management of material
and information flows in the field of production,
distribution and circulation of goods

OKbimy

Hamuoicect / Pesynomamot 06yuenus / Learning

outcomes

Kypcrbl CoTTI asIKTaFaHHAH KeHiH
olmiMaymbLIap

- DKOHOMHKAJIBIK >KOHE YHBIMIACTBHIPYIIBLUIBIK
CUIATTaFbl MOCENeNep/li MIemyre OailaHbICThI
apHAbl TCOPHUSIIBIK OLTIMICP MEH MPAKTHKAJIBIK
JaFIpIIap KeIMISHIH MEHTepPY;

-MaTepHAIIBIK KOHE aKMapaTThIK arblHAAPIIbIH
KaJIBIIITACy PETiH TYCIHAIPY;

-KIpeTiH, OHIPICTIK KOHE IIBIFBIC MaTepHaIap
aFBIHIAPBIHBIH  KYpaMbl MEH  KYPBUIBIMBIH
aHBIKTAY;

- JUHAMUKAJBIK ©3TepeTiH CBIPTKBI OpTaja
mIenriM Kaobliaay;

- Tayap KO3FaJbICBIH YHBIMIACTHIPYIIBUIAP/IBIH;
CATYUIBIHBIH, CATBIIl ATYIIBIHBIH J>KOHE KOJIK
KYHECIHIH Kap>KbUIBIK-HECUEIIK KaTbIHACTAPBIH
aHBIKTAY.

IMocne ycnmemHoro 3aBeplieHUsi Kypca
o0yyarommecsi OyayT

- o0nmamatb KOMIUIEKCOM  CIIEUaIbHBIX
TCOPCTUUCCKHUX 3HAaHUUA U IMPAKTUYCCKUX
HaBBIKOB, KacalOIIMXCsS pEIIeHHs 3a1ad
3KOHOMHNYECKOI'O u OpraHnu3allmOHHOIO

XapakTepa;
-00SICHATH OCJIEIOBATEILHOCTD
hopmMupoBaHus MaTepuaTbHBIX u

MH(OPMALIMOHHBIX TOTOKOB;

-OIPENENATh COCTaB U CTPYKTYPY BXOJSIIUX,
BHYTPUIIPOU3BOJICTBEHHBIX U  HCXOMASIINX
MaTEpHUAIbHBIX [IOTOKOB;

- IpUHMMATh  pELIEHUS B  YCIOBUSX
JUHAMHYHO U3MEHSIONIEHCS BHEITHEN CpENbI;
- OIPENEIATh (bMHaHCOBO-KpPEAUTHbIE
OTHOIIECHHUS OpPraHU3aTOPOB
TOBapOJBIDKEHHUS: TPOJAABLA, MOKyHaTens H
TPAHCIIOPTHOM CUCTEMBI.

After successful completion of the course,
students will be

- possess a complex of special theoretical
knowledge and practical skills related to solving
problems of an economic and organizational
nature;

-explain the sequence of formation of material and
information flows;

-determine the composition and structure of
incoming, in-process and outgoing material flows;

- make decisions in a dynamically changing
external environment;

- to determine the financial and credit relations of
the organizers of the movement of goods: the
seller, the buyer and the transport system.

Kypcmuiy Kbickawa mazmynot / Kpamrkoe cooepicanue kypca/ Course summary

HOFI/ICTI/IK&HBIH FBUJIBIMU IIOH peTiHJIe JKOHC
HKOHOMHKAJIBIK KbI3MET Caachl PETIHJETI Jamy
aNFBIIAPTTApPhl  MEH  Ke3eHjepi. busHecke
KATBICTBl 3aMaHayW JIOTUCTHKA. JIOTHMCTUKaHBI
Oackapy KbI3METKepJiepl. AFBIHJIBIK
poLecTep/i Oackapy Moceenepine

[Ipennochuiku M 3Tanbl pa3BUTHS JOTHCTUKHU
KaKk HAy4yHOUW JUCIUIUIMHBI W Kak cdepsl
XO3SIICTBEHHOM AesiTenbHOCTH. CoBpeMeHHas
JIOTUCTUKA TMPUMEHUTENFHO K  Ou3Hecy.
[IepcoHasr JIOrUCTUYECKOTO MEHEIKMEHTA.

Jloructudeckuii oaxonq K Hp06HeMaM

Prerequisites and stages of development of
logistics as a scientific discipline and as a sphere of
economic activity. Modern logistics in relation to
business. Logistics management staff. Logistic
approach to the problems of flow processes
control. Methodological apparatus of logistics.
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JIOTUCTHUKAJIBIK Koe3Kapac.

anmapaTtel. JIOTHCTUKAIBIK Ky#enepai Oackapy.

Jloructukansl 0ackapy. JloructukansiH O0ackapy

KbI3METiIHIH ©0acka TypiepiMeH OailIaHBICHI.
JlorucTukanslH ~(QYHKIMOHAIIBIK OaFbITTaphl.

Jloructukanbik KyHeneperi KOJIIKTIK
AKCTIEUTOPIIBIK KbI3MeT. KoiiMa jxoHe KYKTep/i
exzaey. TayapiblK-MaTepualablK  KOpJapbl
Oackapy. Jloructukama KbI3MET  KOpCETYy.

Knuentke 6arpiTTaniFran 6ackapy.

Marepuanabik-
TEXHUKAJIBIK KaMTaMachl3 €TYIIH OIiCTEMENiK

YOPABJICHUS  MOTOKOBBIMHU  IPOILIECCAMHM.
MeTronoaoruueckrii  anmapar  JIOTHUCTHUKH.
AJIMUHHCTPUPOBAHUE JIOTUCTHYECKHX
CHCTEM. Jloructuyeckuit MEHEKMEHT.
B3auMoCBsI3b JIOTUCTUKH C JIPYTUMU BUJIAMU
yIpaBJICHYECKOU JIeSITEIbHOCTH.
OyHKIMOHANBHBIE ~ O0JACTH  JIOTHCTHKH.
TpaHCTIOPTHOAKCIIETUTOPCKOE 00CITY)KHBAHNE
B JIOTUCTHYECKUX cucTteMax. CKIaaupoBaHUe
U Tpy3omepepaboTka. YIpaBieHue 3amnacamu.
Cepauc B JIOTUCTUKE. Kinuenrt-
OPUECHTHPOBAHHBIN MEHEHDKMEHT.

Administration of logistics systems. Logistics
management. The relationship of logistics with
other types of management activities. Functional
areas of logistics. Transport forwarding service in
logistics systems. Warehousing and cargo
handling. Inventory Management. Service in
logistics. Client-oriented management.

bazoaprama rcemexwici / Pykoeooumens npozpammer/ Programme manager

CenitoBa I'.T.

CetitoBa I'.T.

Seitova G. T
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Koncaarunr menemxmenti /MeHnerkMeHT KoHcajaTuHra / Management consulting

OKy makcamut / Yueonan yenv/ Purpose

Backapy KOHCQJITHHTIHIH 3amMaHayu
TEXHOJIOTUSIAPBIMEH, OCHI TIPOIIECTIH
KE3CHIepiMEH, HAKThl TOCUIICPMEH, 9/IiCTEPMEH
KOHE TMPOLEAYpaTapMEH TAaHBICY; KaFIasTTBIK
TOCLT HEri3iHAe KIMEHT JXKYHeciHe ocep ery

O3HaKOMHTHL C COBpPCMCHHBIMU  TCXHOJIOTUAMU
YIPABJICHYECKOTO  KOHCYJIbTHPOBAHUS, JTallaMH
3TOTO MpoIiecca, Co CenupUUIESCKUMU TOAX0JaMHU,
METOJAaMH W TPOLEAypaMH; HAa  OCHOBE
CUTYalUOHHOI'0 MOoAXO0Ja MU3YYUTb HPUCMblI U

Familiarize with modern technologies of
management consulting, stages of this process,
with  specific approaches, methods and
procedures; on the basis of a situational
approach, study techniques and master the

onicTepin 3epaesey KOHE MEHIrepy, | OBIazeTh MeToAaMu Bo3xaeicTBus Ha cucremy | methods of influencing the client's system,
YHBIMIACTBIPY ~ TUArHOCTUKACBIHBIH  OJICTEpiH | KIMEHTa, METOAaMH OpPTIHAarHOCTUKU methods of organizational diagnostics
o1y

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes
Kyperbl  coTTi  asikraranHaH keiiin 6iiim | Tocie ycnemnoro 3aBepiieHust Kypca After successful completion of the course,
aJrymbLiap odyuarommecst OyayT students will be
- YIBIMHBIH J]aMy MPUHIMIITEPI MCH KYMBIC iCTey | -  OmpelesTh ~ NpUHIMIBI  pa3Butus U | - to determine the principles of development
3aHIBUTBIKTAPBIH; Kazipri YHBIM/IaFBl | 3aKOHOMEPHOCTH dynkmonuposanus | and patterns of functioning of the organization;
MCHEDKEpAIH  peijiepiH, (yHKUUsIaphl MeH | opraHusanuu; ponu, ¢yHkiuum W 3amaudd | the roles, functions and tasks of the manager in
MIHIETTEpiH;  yHBIMIAFel  HEri3ri  OW3Hec- | MEHe/[Dkepa B COBPEMEHHOM  opraHusaimu; | @ modern organization; the main business

nporecTep/ii aHbIKTAY.

- OacKapylbUIBIK MIHJAETTEpJl MIely YIIiH
aKnapaTThIK TEXHOJIOTUSUIAp/bl KOJAAHY; Kociou
GyHKIUSIapAbsl  ICKe  achlpyFa  OalIaHBICTHI
MakcaTTap KO >KOHE MIHAETTEpl TYXKbIPbIMIAY
pecypcerap;

- YMBIMHBIH CBIPTKBI OHE 1IIKi OpPTachIH Tajjaay,
OHBIH HETI3T1 DJJIEMEHTTEpPIH aHBIKTay >KOHE
oJapbIH YHbIMFa ocepiH Oaranay.

- - Heri3ri Oackapy (YHKIUSIAPBIH ICKE achIpy
(memimM KabbU1IAY, YUBIMIACTHIPY, BIHTAJIAHBIPY
XKoHe OaKpLIay);

MapKeTUHITIK OaraapiaManapabl o3ipiiey >KoHe
€HT13Y;

- KeHec Oepy/iiH ATUKAJIBIK aCIIeKTUIEPiH a3ipIiey;
- 0ackapy JKOHIHJErl KEHECHIHIH OTHUKaJIBIK

OCHOBHBIE OM3HECTIPOLIECCHI B OpPraHU3allHu.

- TIPUMEHATh MH(OPMALMOHHbIE TEXHOJIOTUU JUIS
pELIeHNs yNPaBICHUECKUX 3a7ad; CTaBUTh LEIU U
(hopMynMpoBaTh 3a/1a4H, CB3AHHBIE C peanu3anuei
npodecCHOHATBHBIX (DYHKIMHA PEeCypCHI;

- AQHAJM3UPOBATh BHEIIHIOI U BHYTPEHHIOIO Cpeay
OpTraHM3alNH, BBIABIIATH €€ KIFOUEBbIE DJIEMEHTHI U
OLICHUBATh UX BIIMSHUE HA OPraHU3ALIUIO.

- peanu30BOBATh  OCHOBHBI  YIIPAaBJIEHUYECKUX
GbyHKIUA  (OpUHATHSA  pelIeHUuH, OpraHu3alus,
MOTHBHPOBAHUS U KOHTPOJb);

pazpaboTaTb M  pealu30BaTh MapKETHHIOBbIE
IPOrpamMMmBl;

- paszpaboTtarth ATUYECKHE ACTIEKTHI
KOHCYJIbTUPOBAHMS;

- YCBOUTH ITHYCCKUI KOIACKC KOHCYJIbTaHTa IIO

processes in the organization.

- apply information technology to solve
management tasks; set goals and formulate
tasks related to the implementation of
professional functions resources;

- analyze the external and internal environment
of the organization, identify its key elements
and assess their impact on the organization.

- - implement the main management functions
(decision-making, organization, motivation and
control);

develop and implement marketing programs;

- develop ethical aspects of counseling;

- learn the ethical code of a management
consultant.
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KOJICKCIH MEHTepy.

‘ YIIPaBJICHUIO.

Kypcmoiy Kvickaua mazmynst / Kpamrkoe codepicanue Kypca/ Course summary

backapymbuiblk keHec Oepyre kipicre. Kenec
O0epy cyoObekTinepi MeH oOwekrinepi. Kenec
oepynig TypJepi MEH dbopmaapsl.
backapybuIbIK KOHCANTHHTTIH KAJIBIITACYbl MCH
naMybl. backapymibuiblk KeHec Oepy Iporeci.
Koncantunrrik #K00aHbI Oackapy.
KoHcanTuHrreri MiHe3 - KYJIBIK jKoHE OaiiaHbIC.
Kenec ©Oepy yitbiMbiH TaHzmay. Koncantusr
Ou3HeCcTI KociOu Kojmay HHGPaKYpbUIBIMBIHBIH
AJICMEHTI PETiHJIe

BBenenue B ynpaBiieHYeCKOE KOHCYJIbTHPOBAHUE.
CyOBexTsl 1 00BEKTHI KOHCYIBTUPOBAaHUS. Bubl 1
¢opmbl  KOHCynbTUpOBaHMs. CTaHOBIEHHE W
pa3BUTHE yIpaBlieHYeCKoro KoHcanTuHra. [Ipouece
YIIPaBJIEHYECKOTO KOHCYJIbTUPOBAHUSA. YTIpaBJIE€HUE
KOHCAJNTHHTOBBIM  TpoekToM.  lloBexmenue u
KOMMYHHKALHSI B KOHCAJITHHTE. Bei6op
KOHCYJIbTAIIMOHHOW Opranu3anuu. KoHcanTuHr kak
IEMEHT UHQPACTPYKTYpbl  HpoQecCuoHanbHOI
MOJIJIEP’)KKH OU3Heca

Introduction to management consulting.
Subjects and objects of counseling. Types and
forms of counseling. Formation and
development of management consulting. The
management consulting process. Management
of a consulting project. Behavior and
communication in consulting. Choosing a
consulting organization. Consulting as an
element of the professional business support
infrastructure

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

Vrebaesa K A.

Vrebaena XK. A.

Vrebaena JK.A.
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KaapJabIk Tayekesep :koHe ojapabl daranay/Kaaposbie pucku u ux ouenka /Personnel risks and their assessment

OKy maxcamut / Yueonaa yenv/ Purpose

[Ton Gomamak MaMaHHBIH OOWBIH/IA YHBIMHBIH
KaJIpJIbIK TOYEKENJEpIH €celKe allyFa >KoHe
THIM/II Oackapyra, YKbIMJIA KOJIaMJIbl
QJIEYMETTIK KIIUMATThI KaJIBIITaCThIPYFa,
KOMITAHUSHBIH OJIEYMETTIK JKayanThl KbI3METiH
JKYy3ere achlpyFa MYMKIHJIIK OepeTiH Oi1iM, O1TiK
KOHE JIAFIbLIAP KEIICHIH KaJIbIIITACThIPAIbI

HucuurumHa Gopmupyer y Oyaymiero crenuaiiucta
KOMIUIEKC 3HaHWH, YMEHUH M HAaBBIKOB, KOTOPbHIE
MO3BOJISIT €My B OyAyIIeH NesTeTbHOCTH YYUTHIBATH
U APPEKTHBHO YNPaBIATh KaJIPOBBIMU PHCKAMHU
OopraHu3alu, dbopmMupoBath OJIaronpusSTHBINA
COIMAJIBHBIA KJIUMAT B KOJUIEKTHUBE, OCYILIECTBIISAThH
COIMAJILHO OTBETCTBCHHYIO JCSITEILHOCTh KOMITAHUT

The discipline forms a complex of knowledge,
skills and abilities of a future specialist that
will allow him to take into account and
effectively manage the personnel risks of the
organization in his future activities, form a
favorable social climate in the team, and carry
out socially responsible activities of the
company

Okbimy namuoceci / Pesynomamut ooyuenua / Learning outcomes

- yHBIMJIACTBIpY-0acKapy HIeIIM/EPIHIH
o/icTeMeciH 93ipiiey; ICKepINiK KapbIM-KaTbIHAC
NPUHIUNTEP], ICKepIIK KOMMYHHKAIHSIAPIbI
YUBIMIACTBIPY IPUHIIUIITEP1 MEH SICTEpI;

- YHBIMIACTBIPYIIBUIBIK-0aCKap yIIBIIBIK
mIenrimMaepi icke achlpyFa OarbITTalFaH ic-
mapajgapasl YUbIMIACTBIPY;

-Kypzeni (OHBIH 1LIiH/Ie MOJCHUETAPAIIBIK) JKOHE
JTMHAMHUKAJIBIK opra JKaraaibIH A
YHUBIMAACTBIPYIIBUIBIK KOHE QJIeyMETTIK
caynyiapiap/sl Oaranay;

- KOHCYJIbTAIMSUIBIK >K0OaJIapIbIH >KOCTIapJiaphbl
MeH Oarmapiamalnapbl, COHJIaii-aK
Toyekemnepal Oackapy >KyHeciH Kypy JKoHe
OHBIH JKYMBIC ICTE€yl Mocenenepi OOMBIHIIA
OJIapJIbl SIICTEMEITIK cyHeMenaey/ i JaibIHaaY;
- KOHCYJBTAIMSIBIK  k00a  OOBEKTICIHIH
TUIMAUTITIH apTTHIPY YIIIH TOyeKeIep/i a3aiuTy
TOCUIAEPIH 931pIey

Toyekenaepai 0ackapy TPOIECIHIH  KYMBIC
ICTEYlH KamTamachl3 €Ty JKoHe YHJecTipy
calachlHAarbl YMBIMIACTBIPY CTaHJAPTTapbIH,

ITociie ycnemHoro 3aBepuieHus Kypca
o0yuarmuecs OyayT

- pa3paboTaTb  METOJMKY  OpraHU3alMOHHO-
YIPABJIECHUYECKUX PELICHUN; IPUHUUIIBI JI€I0BOTO
OOIIeHUs,, MNPUHLIMIIBI U METOAbl OpraHU3aALUU
JIETTOBBIX KOMMYHHKAIIN;

- OpPraHM30BaTb MEPOIPUATHS, HAIPABICHHBIE Ha
pean3anuio OpraHU3alMOHHO-YIIPABICHYECKUX
peLIeHui;

- OLCHMBAaThb OPraHM3alMOHHBIE M COLMAJIbHBIC
MOCTIE/ICTBUSL B YCJIOBUAX CIIOKHOW (B TOM YHCIEe
KpOCC-KYJIbTYPHON) U TUHAMUYHOM CpeIbl;
-:IIOATOTOBUTH IIJIaHBI " IIPOrpPaMMBbI
KOHCYJIBTAllAOHHBIX IIPOEKTOB, a TaK XK€ WX
METOAMYECKUM  CONPOBOXKAECHUEM IO  BOIPOCAM
NOCTPOeHUsI ¥ (DYHKIIMOHUPOBAHUS  CHCTEMBbI
YIpaBJIEHUS PUCKAMU;

-pa3zpaboTaTh CHOCOOBI CHM)KEHUS DPHUCKOB IS

MTOBBIIICHUS 3¢ (HeKTUBHOCTH o0BeKTa
KOHCYJIbTaIIMOHHOT'O IIPOEKTA
pa3paboraTb CTaHJapThI OpraHu3alui,

MCTOAUYCCKUX U HOPMATHUBHBIC JOKYMCHTHI B cq)epe

After successful completion of the course,
students will be
- to develop a methodology of organizational

and managerial decisions; principles of
business communication, principles and
methods of organizing business
communications;

- to organize events aimed at the
implementation  of  organizational and
managerial decisions;

- assess  organizational and  social

consequences in a complex (including cross-
cultural) and dynamic environment;
-:-:prepare plans and programs for consulting
projects, as well as their methodological
support on the construction and functioning of
a risk management system;

-to develop ways to reduce risks to improve
the efficiency of the consulting project object
to develop organizational  standards,
methodological and regulatory documents in
the field of ensuring the functioning and
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ONICTEMETIIK JKOHE HOPMATHBTIK Ky)KaTTapibl
a3ipiey

oOecrieyeHnss (YyHKIMOHUPOBAHUS U KOOPAUHALIUU
rpolrecca ynpaBJjaeHUs pUCKaMU

coordination of the risk management process

Kypcmuiy Kvickawa mazmynst / Kpamkoe cooepacanue Kypca/ Cour

Se summary

Toyeken: TYCIHIr1, TEOPUSIIBIK
TYKBIpBIMIAMalIapbl JKOHE 3EpTTey TICcULIepi.
Toyekenaepai xikTey. AgaM (GaxTOpbl TOyeKel
ke3i perinae. Kaapiblk Toyekenaepi aHbIKTAy
omictepi MeH pacimaepi. Kagpisik Toyekenaepai
Oaranmay omicteMeci. Kampnblk Toyekemaepai
Oackapy okyieci. Kemmerkepnepni ipikrey,
Oeifimziey, Oaranay, AaMbITy, KYMBICTaH Oocary
KE31HeTI ToyeKeIIep

Puck: moHsATHME, TEOpETUYECKHE KOHILECNUUU U
noaxoabl K u3ydeHuro. Kiaccudukauus puckos.
YenoBedyecknii  (GakTop Kak HMCTOUYHUK pHUCKa.
CrocoObl M mpoueaypa BbIABICHUS KaJIpOBBIX
puckoB. Meroauka OLCHKH KaJpOBBIX PHUCKOB.
Cucrema ynpaBieHMs KaJpOBBIMM pHUCKamH. Pucku
npu noadope, ajanTaluu, OLEHKE, pPa3BUTHH,
YBOJIBHEHUU TIEpCOHAIIA

Risk: concept, theoretical concepts and
approaches to study. Classification of risks.
The human factor as a source of risk. Methods
and procedure for identifying personnel risks.
Methodology of personnel risk assessment.
HR risk management system. Risks in the
selection, adaptation, evaluation,
development, dismissal of personnel

bazoapnama scemexwici / Pykosooumens npozpammsl/ Programme manager

Vrebaena JK.A.

VYrebaesa JK.A.

| Utebayeva Zh. A.
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Kasipri 0ackapymslibiK Tajggay/ CoppeMeHnHblil ynpasiaeHuecknii ananau3 / Modern management analysis

OKy makcamot / Yueonan yenv/ Purpose

IYPBIC MapKETUHITIK IIemrimaep KaObuigay | 00ecreuuTh HE0OXOTUMBII ypoBenb | provide the necessary level of training for
YIIiH  MYMKIHDIK ~ jKacayra  OaFbITTaJIfaH | MOATOTOBKHU MarucTpaHTOB o | undergraduates on theoretical and practical issues
yiBIMIaFBI 0acKapyIIbUIBIK TaJIZIaybIH | TEOPETUYECKUM M TpakThdeckuM Borpocam | Of management analysis in the organization, its
TECOPHUSUIBIK JKOHE TPAKTHKAIBIK MOCeIeNepi, | yIpaBieHdecKkoro aHanmsza B opranusanud, | forms and methods of conducting, aimed at
OHBI  KYpPridy HBICAaHAApPbl MEH QMicTepi | ero dopm um  meromoB  BenmeHwus, | Creating opportunities for making the right
OOMbIHIIIA ~ MaruCTpaHTTapAbl  JaspjaylblH | HAMPaBICHHBIX Ha co3/JaHKe BO3MOXKHOCTH | marketing decisions
Ka)XKETT1 JICHIeliH KAMTaMachI3 eTy JUISL TIPUHSTHS TPABWIBHBIX MapKETHHIOBBIX
peleHui

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes
Kypcerbl carri asikraranHaH keiiin Outiv | [Tocie ycmemnoro 3aBepuieHusi kKypcea | After successful completion of the course,
aJrymbLiap odyuarommecst OyayT students will be

-0acKapyIlIbUIBIK TalJaybIHBIH MOHIH, OHBIH
omictepi MEH TOCUIAEpiH, COHBIMEH KaTap
aKnaparThIK 0a3achlH; QYHKIIMOHANIBIK Oackapy
TaJ/1ayblH )KYPri3y ofICTEMECIH CUIIaTTaY;
- YHWBIMHBIH  JKYMBICBIHA  9cep
(bakTopaap/ibl aHBIKTAY;

- IOBIFBIHAD MEH KipicTep Typaibl IOHEeKTI
aKIMapaTThIH apKachlHa aHAIUTUKAHBIH dKOFapbl
JOpeXeciH KaMTamachl3 eTeTiH IIeKTI 3JKoHe
CEerMEHTTIK Tajjiay XKYprizy;

- MHBECTULUSJIBIK IIEMIMIEPAIH THIMIUIITH
Oaranay;

- Oackapynabl Taugay calachlHIAFbl TAKTUKAIBIK
YKOHE CTPATETUSIIBIK MIHJIECTTEP Il STy

eTeTiH

-ONHCBHIBaTh  CYIIHOCTh  YIPABICHYECKOTO
aHalM3a, ero METOAbl M TPUEMBI, a TaKXKe
MH(OPMALIMOHHYIO 6a3y; METOJIUKY
MIPOBEICHUS (GYHKIIMOHAIBHOTO
yIIPaBJIEHYECKOTO aHAIN34;

BBISIBIIATE  (DAaKTOPBI,  OKa3bIBAIOIINE
BIMSIHME Ha pPEe3yIbTaTHUBHBIE I1OKa3aTeNn
JeSITeTbHOCTH OpTaHU3aIliH;

- MIPOBOJUTH MapKUHAIBHBIN u
CErMEHTApHBIA aHainu3, OO0eCTIeUNBAIONIUN
BBICOKYIO CTEIIEHb AHAJIMTUYHOCTH,

Onarozapsi MOCJIENOBAaTEIbLHON HH(pOpMau
0 3aTpaTax U J0X0Jax;
OLICHUBATh
WHBECTULIMOHHBIX PEIICHUM;
pemarh TaKTUYECKHE M CTpaTernyeckue
3aJauu B 00JIACTH YNIPaBJIEHYECKOTO aHAIN3a

3¢ pexTUBHOCTH

-describe the essence of management analysis, its
methods and techniques, as well as the information
base; methodology for conducting functional
management analysis;

- identify factors that affect the performance of the
organization;

- conduct marginal and segmental analysis,
providing a high degree of analytics, thanks to
consistent information on costs and revenues;

- evaluate the effectiveness of investment
decisions;

- solve tactical and strategic tasks in the field of
management analysis

Ilpepexeuzummepi / Ilpepexeusumet / Prerequisites

Kaszipri MmeHe[IKMEHT

CoBpeMEHHbBI MEHEKMEHT

Modern management

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprucanue kypca/ Course summary
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backapybuibIk TajayblH TYCIHIr1,
MakcarTapbl MEH Ma3MYHbBl. bacKapyIlbuIbIK
Tajaayaa KOJJIAHBUIATBIH O/IiCTEP MEH 9JicTep.
BackapymbuiblK Tajagaayabpl YHBIMIACTBIPY JKOHE
aKIapaTThIK KaMTaMachl3 eTy. IIexTi
TangayJablH HETI3TT  epexenepl. OHIIpICTIH
Oy3bpUTYbIH Taimay. OmnepanusuiblK  TOyeKel i
tangay. [IeFeIHIap MEH KIpiCTEPAl THICTI J)KOHE
MaHBI3/IBl €eMeC Jien 06yre HeTi3ACITeH Talay.
CermMeHTTIK TanjaylblH TYCIHIT, MiHAETTEpl
KOHE aKmaparThlK 0azacel. CErMEeHTTIK Tannay
KYprizy anmicreMeci. NHBeCcTULIMSIIBIK
TajlJayAblH  MakcaTTapbl MEH  MIHAETTepi.
WuBectunusinapasl 6aranay aaicrepi

[TonsTue, LN 51 COZEpKaHUE
YIOPABJIEHYECKOr0  aHanu3a. Meroabpl H
MMPpHUEMBI, HUCIOJB3YCMBIC B YIIPABJICHUYCCKOM
aHanuze. OpraHuzanuss ¥ HUHQOPMAIIMOHHOE

obecrieueHUE  yNPaBICHUYECKOTO  aHAJIM3A.
OCHOBHBIE ~ TOJIO)KEHUS  Map>KUHAJIBHOTO
aHamn3a. Amnanus 0€3yOBITOYHOCTH
IIPOU3BOJCTBA.  AHalu3  ONEpaliOHHOIO
pucka. AHaIM3 HA OCHOBE Pa3JeJICHUs 3aTpar
u JI0XOJIOB Ha peJieBaHTHBIE U
HCPCIICBAHTHBLIC. HOH?ITI/IG, 3aJa4uun u
uHpopMalMOHHas  0a3a  CErMEHTapHOIo
aHanu3a. Meroauka IIPOBEICHUS

CerMeHTapHoro aHammsa. llenm wu 3amauu
MHBECTUIIMOHHOI'O aHajau3a. MeToabl OILIEHOK
WHBECTULINN

The concept, goals and content of management
analysis. Methods and techniques used in
management  analysis. Organization  and
information support of management analysis. The
main provisions of margin analysis. Break-even
analysis of production. Operational risk analysis.
Analysis based on the division of costs and
revenues into relevant and irrelevant. The concept,
tasks, and information base of segmental analysis.
Methods of segmental analysis. Goals and
objectives of investment analysis. Investment
valuation methods

bazoaprama rcemexwici / Pykoeooumens npozpammet/ Programme manager

CetitoBa I'.T.

| CenitoBa I'.T.

\ Seitova G. T.
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ArpapJiblK MeHeIKMEHT /ArpapHblii MeHe:kMeHT / Agricultural management

Oky maxcamul / Yueonan yenv/ Purpose

oy Kypc CTYIEHTTEP/Il arpapJbIK
KOCIMOPBIHAAFBl  OHIIPICTI  THIMAI  Oackapy
CaJacChIHIAFbl TEOPUSUIBIK JKOHE MPAKTHKAIIBIK
OUTiIMMEH KaMTaMachl3 eTy/IeH TYpaJIbl

JAHHOTO Kypca COCTOMT B TOM, 4YTOOBI
BOOPYXKUTh CTYJCHTOB TEOPETUYECKUMHU H
MPAaKTUYECKUMH  3HAaHUSMH B o0jactu
3¢ (HEKTHBHOTO YIPABICHHUS MTPOU3BOJCTBOM
Ha arpapHoOM MPEANPHUITHN

the aim of this course is to equip students with
theoretical and practical knowledge in the field of
effective production management in an agricultural
enterprise

Hamuoiceci / Pesynomamot o6yuenusn / Learning outcomes

OKbimy
Kyperbl coTTi  asikraraHHaH Keilin Outim
ajrymbLiap
- arpoOeHEpPKACINTIK  KEIIeH  CcaJlaChIHJa

HKOHOMUKAHBI YTHIMIBI 0acKapy/ibl KAMTaMachl3
€TETIH HEeTi3T1 YFRIMIap MEH IiCTEep i MEHTepY;
- CaJaNblK EPEKILIENIKTepAl eCKepe OTBIPHII,
YUBIMAAPABIH  KBI3MET €Ty 3aHIbUIBIKTapbIH

cHUIaTTay;
-OHJIPICTI JKOcHapjay >XYHMeciH, OHBIH aybll
HI1apyambUIbIFbIH 1A bl epeKLIeNiKTepiH,

JKOCIapyayiblH TYpJiepiH, NPUHLIUOTEPI MEH
ONiCTepiH OKBIN Oiy; aybll MIApyallblIbIFbIH
Oackapynarsl JKOCTIapJiay/iblH,
YUBIMAACTBIPYABIH JKOHE OakblIayAblH >KaJIIbI
MPUHLMIITEPIH,

- yThIMABI 0Oackapy MIemiMAepiH
KaObu1/1ay JKOHE €HT13Y;

- eHIIpicTi, eHOeKTI koHe OacKapymabl
YUBIMIACTBIPYABI  JKY3€T€ achlpyFa; HaKThI
OHJIIPICTIK OOBEKTIIEp MEH KbI3METTEepJe o3
OUTIMIH EHT13Y;

- KOCIMOPBIHHBIH >KOHE OHBIH OeiMIenepiHiy

azipiey,

KbI3METIH KYHETIK, MIPOLIECCTIK AKOHE
CUTYalUsJIBIK TACULEP TYPFBICBIHAH TaJljay;
OHJIPICTIK  KOCTIapiap/bl  A3IpAeyai  KoHE

OJIapAbIH OPBIHAAIYBIH XKY3€I'C aChbIpyra,

IMocse ycmemHoro
o0yuarmuecs OyayT
- YCBOUTb OCHOBHBIE IOHSTHS U METOBbI,
o0ecrieunBaroIye panroHaIbHOe
ynpaBiieHHue 3KOHOMUKOI B chepe AIIK;

3aBeplIeHUs] Kypca

-OMMCHIBaTh  3aKOHBI  (DYHKIIMOHUPOBAHUS
OpraHu3alMi  C¢  Y4e€TOM  OTpacieBOU
crienuuku;

-U3Y4YUTh  CHUCTEMY  IPOU3BOJCTBEHHOTO
TUTAHUPOBAHMS, €€ OCOOCHHOCTH B CEIHCKOM
XO3MMCTBE, BUJbI, TMPUHIMIBI W METOJIbI
MJIaHUPOBAHMUS; o0rmiue NPUHIUIIBI

IJIAaHUPOBAHUA, OpraHu3aliu W KOHTPOJIA B
arpapHoM MCHCIPKMCHTC;

- pa3zpabaThIBaTh, MPUHUMATH u
pean30BhIBATh parroHa bHbIE
VIIPaBICHYCCKHUE PEIICHUS,

- OCYIIECTBIISATh OpTaHU3AIHI0
MPOU3BOJACTBA, Tpyda U  yOpPaBJIECHUS;

peanu3oBaTh CBOM 3HAHMUS HA KOHKPETHBIX
00BbeKTaxX MPOU3BOJICTBA U C(HEPHI YCITYT;

- OCYHIECTBJISTh AaHAJIU3  JIEATEIbHOCTH
NPEANpPUATHS W €ro  MOApa3JIeIeHul ¢
MO3ULIMA  CUCTEMHOTO, MPOLECCHOTO U
CHUTYaIlMOHHOTO  TOJXOJ0B;  OCYIIECTBUTH

pa3pa60T1<y MMPONU3BOACTBCHHBIX IIJIAHOB U UX

After successful
students will be

- to master the basic concepts and methods that
ensure the rational management of the economy in
the field of agro-industrial complex;

- describe the laws of functioning of organizations,
taking into account industry specifics;

-to study the system of production planning, its
features in agriculture, types, principles and
methods of planning; general principles of
planning, organization and control in agricultural
management;

- develop, adopt
management decisions,
- to carry out the organization of production, labor
and management; implement their knowledge at
specific production facilities and services;

- to analyze the activities of the enterprise and its
divisions from the standpoint of systemic, process
and situational approaches; to carry out the
development of production plans and their
implementation;

- carry out the regulation of the work of employees
of the enterprise and develop measures to improve
its organization.

- develop measures to improve the organization of

completion of the course,

and implement rational

66




- KOCIMOPBIH  KBI3METKEPIIEPiHIH  KYMBICHIH

perreyai  JKy3ere  achlpy ~ KOHE  OHBI
YUBIMIIACTBIPYIBI KaKCapTy HrapanxapbiH
azipIey.

- arpoOeHEpPKACINl KEUIeHIH YHBIMAACTHIPYIbI
XKETUIIPY JKOHIHJIET] Iapajapabl 93ipJey.

- O@HJIIPICTIK MpoLecTepli YHBIMIACTHIPY;

- OHIIpIC JKYHECIHIE YThIMJBI IICIIIMIEP
KaObUIIaY

peann3anuo;

- I[pOBOAUTH  HOPMHUpPOBaHME  Tpyla
pabOTHUKOB MpEANpuUsATUs U pa3pabaTbiBaTh
MEpONPUATHS 10 COBEPILIEHCTBOBAHHUIO €r0

OpraHu3aIiu.
- paspaboTarb MEPOPUATHIA 1o
COBEPLIEHCTBOBAHUIO OpraHu3aluu
arponpoOMbIIIIEHHOTO KOMILJIEKCA.

- OpraHu30BaTh MIPOU3BO/ICTBEHHbIC
MIPOLIECCHI;

- INPpUHHUMATh PALUOHAIBHBIC PCHICHUA B
HpOHSBOI{CTBGHHOﬁ CHUCTEMC

the agro-industrial complex.
- organize production processes;
- make rational decisions in the production system

Kypcmuiy kbickawa mazmynst / Kpamroe codepycanue kypca/ Course summary

OHIIpICTIK MEHEHKMEHTTIH MOHI, MaKCaTTaphl,

CYH_[HOCTB, nociau, 3agad, OCHOBHBIC IIOHATHUA

The essence, goals, objectives, basic concepts and

MIHIETTEpi, HETi3ri TYCIHIKTepl JKOHEe MJaMy | M HCTOpUs pas3BUTUs mpou3BojcTBeHHOro | history of the development of production
Tapuxbl.  AybUIIAPYAalIBUIBIK ~ KOCIHOPHBI | MEHEPKMEHTA. Cenbckoxo3siicTBeHHOE | management. An agricultural enterprise as a
OHIPICTIK JKylie JKOHE OHIIpicTiK Oackapy | mpeanpusTHe Kak OuonpousBojcTBeHHas | production system and an object of production
oObekTiCi  periHme. AybUl IIapyallbUIBIFBI | CHCTEMa M OOBEKT mpom3BojacTBeHHOro | management. Agricultural production management
OHIpiciH Oackapy ykeci. OHmipicTi 0ackapy | MEHEKMEHTA. Cucrema ynpasienus | system. Production forecasting and planning in the
KyHheciHzeri OH/IIpICTI 6oiKay KOHE | CEJIbCKOXO35IICTBEHHBIM npou3BojcTBOM. | production management system. Organization of
XKocrapiiay. backapymibuibIk eHoOekTi | [IporHosupoBanue " wianupoBanue | managerial work. Organization of production in
yHBIMIACTBIPY. OCIMJIIK IIApyallbUIBIFBIHIAFBI | TPOM3BOJICTBA B CHCTEME MPOM3BOACTBEHHOrO | Crop production. Personnel management in the
OHIIpiCTi YHBIMIACTBIPY. OHIIPICTIK | MEHEHKMEHTA. Opranusanus | production management system. Labor and product
MEHEKMEHT Kykecinzaeri HEepPCOHANIBI | yrpaBieHdeckoro  Tpyaa.  Opranusanus | quality management. Organization and
Oackapy. EHOek »oHe OHIM camachlH 0ackapy. | IPOM3BOJICTBA B pactenueBojicTBe. | management of the infrastructure of an agricultural
AybIn IIapyanIbUTbIFbI KOCIIOPHBIHBIH | YTpaBieHHe  mepcoHaoM B cucteMme | enterprise.  Organization and  organizational
UHQPAKYPBUIBIMBIH ~ YHBIMIACTBIPY  JKOHE | MPOM3BOACTBEHHOTO MeHeKMeHTa. | activities of management
Oackapy. MeHEKMEHTTI YHbIMAACTBIPY KOHE | YIIpaBieHHE Ka4eCTBOM TPyJa U MPOIYKIHH.
YUBIMIACTBIPY KbI3METI Opranuszanus U yIIpaBJICHUE

UH(PACTPYKTYPOH  CETbCKOXO3SICTBEHHOTO

TPEIPHUSITHSL. Opranu3zanus u

OpraHu3aluOHHAS JeSATEeIbHOCTD

MEHE/KMEHTA

bazoapnama sncemexuici / Pykosooumens npozpammst/ Programme manager
CeiitoBa I'.T. \ CeiitoBa I'.T. Seitova G. T.
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AOK Toyeken-menexkmenTi / Puck-menemxment B AIIK / Risk management in the agro-industrial complex

OKy maxcamul / Yueonan yenv/ Purpose

IIOH arpOeHEPKACINTIK KEUICHHIH ToyeKelJIepiH
FBUIBIMM HETI3/IeJITeH Oackapyra OaFbITTaJFaH
KY3BIPETTeP/Ii KAIBIITACTHIPAIbI

IUCUMIUIMHA  (OPMHPYET  KOMIICTCHIIUH,
HalpaBjlICHHblE HAa HAay4HO OOOCHOBaHHOE
ynpasieHus puckamu npennpusitus AIIK.

the discipline forms competencies aimed at
science-based risk management of the agro-
industrial complex.

Okvimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypersl coTTi asikraranHaH KeiiH Olrim

aJIymbLiap

- KOPHOPATUBTIK OJEYMETTIK >KayarKepIILTiK
TEOPUSCHIHBIH KaFuaaiapbl MeEH
TYKBIpBIMAaMaTapblH, YUBIM KbI3METIHIH HET13r1
KOPCETKIIITEPiH Tanaay

- TpoOJeMaNbIK JKarmalgel JKyHe peTiHae

Tajnay, OHBIH Kypamjaac OeJiKTepi MeH
OJIap IbIH apacChIH/IaFbI OaiiyTaHbICTAP IBI
aHBIKTAY

- poOsIeMasbIK XKarJaiabl ey YIIiH KaKeTTl
aKmaparTarbl OJKBUIBIKTApPAbl aHBIKTAy IKOHE
oJIap/bl KOO YIIIIH MPOIECTEP/Il xKobanay

- TOyeKeI-MeHeKepIIepAiH Kociou
KaybIMJIACTBIKTAPBIH/IA, KOH(epeHIusap/a,
Toyekenaepai Oackapy wmocenenepi OoWbIHINA
TAKBIPBINTHIK Mep3iMi OacwlIBIMIApIA
ToyeKenaepai 6ackapy canachlHAAFbl YHBIMHBIH
YCTaHBIMAAPBIH TYCIHIPY XKOHE KOPFaYy;

- OKyHenl Ke3Kapac Heri3iHae MpolaeMabiK
KargasTTapra  ChIHM  Tajjay,  iC-OpeKeT
CTPATETHSICHIH JKacay

ITocie ycnemHoro 3aBepuieHus Kypca
o0yyarommecsi OyayT

- AHAIM3UPOBATH IPUHIUIIBI
TEOpUU KOPIIOPaTUBHOMN COLIMATIbHOU
OTBETCTBEHHOCTH,  KJIIOYEBBIE  ITOKa3aTeNIH
3¢ EKTUBHOCTH JEATEILHOCTH OpraHU3aLuu

- aHaJIM3UPOBATh MPOOJEMHYIO CUTYALUI0 Kak
CUCTEMY, BBIABIIAS €€ COCTABIIOIIUE U CBA3H
MEX/1y HUMH

- ompeneniaTs npoOensl B MHpOpMaLUH,
HEOOXOIUMOM  JUIsl  pelieHus  MpoOJIeMHOMN
CUTyallud, W IPOEKTUPYET IPOLECCHl IO HX
YCTPAHEHUIO

- 3alMIaTh MO3UIMHA OpraHu3aluu B cdepe
YIOpaBlI€HUS pUCKAMU B TPOo(eCcCHOHATBHBIX
cooO1iecTBax PHUCK-MEHEIKEPOB, Ha
KOH(epeHIMSIX, B TEMaTUYECKHUX
MIEPUOJAMYECKUX H3JaHMUAX II0 BOIPOCAM PUCK-
MEHEJHKMEHTa

- OCYIIECTBIIAITH ~ KPUTHYECKHME  aHAJIM3bI
NpOOJEMHBIX CUTyallud Ha OCHOBE CHCTEMHOTO
MOIX0/1a, BEIPA0ATHIBATh CTPATETHIO IEHCTBHI

A KOHIIEIIHNU

After successful completion of the course,
students will be

- analyze the principles and concepts of the
theory of corporate social responsibility, key
performance indicators of the organization

- analyze the problem situation as a system,
identifying its components and relationships
between them

- identify gaps in the information needed to
solve a problem situation, and design processes
to eliminate them

- has an idea of the organization's positions in
the field of risk management in the professional
communities of risk managers, at conferences,
in thematic periodicals on risk management
issues

- is able to carry out critical analyzes of
problem situations based on a systematic
approach, develop an action strategy

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprucanue kypca/ Course summary

Toyekennepaix MOHI MeH TYCIHIT1.
ToyekenaepaiH >KiKTenyl >kKoHE (YHKUIHUSIIAPHI.
Toyekenaepal TangayablH 3aMaHayd OJicTepl.
Toyekennepai  Oaramay  tocimmepi. AOK

CyimHocTh u
Knaccudpukanus wu
CoBpeMEHHBIE  METOJIbI
CnocoObl  OIIEHKH

MTOHATHE PHICKOB.
(GyHKLIMH  PHCKOB.

aHallu3a PUCKOB.
puckoB.  Cucrema

The essence and concept of risks. Classification
and functions of risks. Modern methods of risk
analysis.
management

Methods of
system of

risk assessment. Risk
the agro-industrial
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YHBIMBIHBIH ~TOyeKeNJepAi Oackapy kyieci. | ynpaBinenus puckamu opranusammu AITK. | complex organization. Modern methods of risk
Toyekenyepai 6ackapyablH 3amanayu dnicrepi | CoBpeMeHHbIE METO/IbI YIIPABJICHHs PUCKaMH. | management

Bazoapnama sicemexuici / Pykosooumens npozpammel/ Programme manager

XKunkaiinaposa A.A. | Kunkaiinaposa A.A. | Zhilkaidarova A. A.
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Konak yit menemskmenTi / 'octunnunbiii MeHeqxMenT / Hotel management

OKy makcamuwt / Yueonan yenv/ Purpose

Bacekere kabineTTi KOHAaK Yi ©OHIMIH a3ipiey MeH
KaMTaMmachl3 eTyle KOHaKyiepie XoHe Oacka
OpHANaCThIPy OOBEKTIJIEPiHAE OpPbIHIAYIIBUIAPIBIH
JKYMBICBIH YHBIMIIACTBIpYFa, OackKapy HICHIMAEepiH
KaObUIIayFa JAWBIHIBIFBIH KaMTaMachl3 ETETIH
KOCiOM KY3BIPETTEp/Ii KAJIBIITACTBIPY.

npodeccnoHaTbHBIX
00€CIeUnBAONIMX  TOTOBHOCTh
OpPraHu30BbIBATH paboty UCTIOJIHUTEJICH,
OpUHUMATh  YIpaBICHYSCKHE  PEUICHUS B
TOCTHHHUILIAX W MHBIX CPCACTBAX Pa3MCUICHUA IIPU
pa3paboTke u pe0CTaBICHHH
KOHKYPEHTOCIIOCOOHOI0 TOCTHHHUYHOTO MIPOIYKTA.

®opMupoBaHue
KOMIICTCHITUH,

Formation of professional competencies that
ensure the readiness to organize the work of
performers, make management decisions in
hotels and other accommodation facilities in
the development and provision of a competitive
hotel product.

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes

Kyperbl  corTi asikraraHHaH — Keilin  Oiiim
ajrymbLiap
Oinyi THic:
-KOHaK  yWiaep MeH  0acka  OpHAaJIACTHIPYy

OPBIHJIAPBIHBIH OHJIPICTIK KOHE TEXHOJIOTHUSIIBIK
KBI3METIH YHBIMIACTBIPY;

-KOHAK YHJepaeri oHe 0Oacka OpHaJIACTHIPY
OOBEKTINEPIHAETT  TEXHOJOTUSAIBIK  MPOIECTePAl
Tanaay; Koci0u KbI3METTE 3aMaHayu
TEXHOJOTUSUIApAbl  KONJgaHy, OeliMaey  KoHE
JaMBITY;

- KOHAaK YH JKOHE TYPHUCTIK KOCIMOPBIHAAP/IBIH
TYPJIEpi MEH KaTeropusulapblH aHBIKTAY;

- KOHaK YH KOCINOpBIHIAPBIHBIH PEHTUHITEPIH
Tanuay..

Ilocne  ycmemHoro  3aBepllieHMs  Kypca
odyuyarwimuecs OyayT
- OpraHnu30BaThb IMPONU3BOACTBCHHO-

TEXHOJIOTUYECKON ACATEIbHOCTH TOCTUHUL H
JIPYTUX CPEICTB Pa3MEILCHHUS;

- aHaJIM3UPOBATH TEXHOJIOTMYECKUE IPOLECCHI B
TOCTHUHHIAX U IPYIUX CPEACTBAX Pa3MELICHUS;

- INPpUMEHATh, aJanTUpPOBaTb U  pa3BUBATh
COBPEMEHHBIE TEXHOJOTHUH B Mpo¢ecCHOHATbHON
JIeATEIbHOCTH;

- ONpEAENATh TUIbl U KaTETOPUU TOCTUHUYHBIX U
TYPUCTCKUX MPEIIPUATUH;

- QHWIM3UPOBATh  PEUTHHIH
MPEANPUATHIA.

T'OCTUHUYHBIX

After successful completion of the course,
students will be

-organize the production and technological
activities of hotels and other accommodation
facilities;

-analyze technological processes in hotels and
other accommodation facilities; apply, adapt
and develop modern technologies in
professional activities;

- determine the types and categories of hotel
and tourism enterprises;

- analyze the ratings of hotel enterprises.

Ipepexeuzummepi / Ipepexeusumat / Prerequisites

OHipie-00IbICTa TYPUCTIK UHIYCTPHUSHBI JaMBITY bl
Oackapy/

VYrpasneHne pa3BUTHEM TYPUCTCKON UHIYCTPUU B
peruoHe-o61acTi

Management of development of the tourism
industry in the area- region

Kypcmoin Kbicka

wia masmynsl / Kpamkoe cooepacanue Kypca/ Course summary

Konak yi#t iciH 3epTTeyAiH TeOpHsUIBIK HEeTi37epi.
Konak yit iciH 3epTTeydiH TEOpUSIIBIK Heri3aepi.

TeOpeTI/I‘—IeCKI/Ie OCHOBBI M3YUCHUA TOCTUHHUYHOI'O
Ou3Heca. TeOpeTI/I‘{eCKI/IC OCHOBbBI M3YUCHUA

Konak yinepmin >xanmbl cumarramachl. KoHak yiimi

TOCTHHUYHOTO Om3Heca. OOmas XxapakTepucTHKa

Theoretical foundations for studying the hotel
business. Theoretical foundations for studying
the hotel business. General characteristics of
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OackapyabiH epekmienikrepi. KoHak yit OM3HECiHIH

TeOpHsUTBIK ~ acrekTiiepi. KoHak yii  Ou3HECiH
Oackapy aicTepi.

Konak yii OumsHeciH ©Oackapy MpHUHIMIOTEPI.
KoHaxxannsLIbIK MHIYCTPUACBIHIA HR-
MEHEKMEHTTI YUABIMJIACTBIPY. Konak yi
OM3HECIHAET! KbI3MET KOPCETYIIH XaJbIKapaJbIK
cranmaprrapel.  Konak  yil  KbI3MeTkepuiepi.
KoHarKalIbUIBIK KOCIMOPBIHAAPBIH IPIKTEY JKOHE
KaJplapMeH  KamTamacbi3  ery. Konak  yit

WHIYCTPUSCH KBI3BMET KOPCETYy cajlachl pETIHE.
[larplH KOHAK YHIEpAiH KbI3SMETIH YHBIMAACTHIPY
koHe epekmenmiktepi. KoHak yil OwusHeciHmgeri
MEHE/DKMEHTTIH epeKIIeIIKTepl MEH Macesenepi.
Konak yii 1rapyambUIbIFBIHIAFEI  MCHEIDKMEHT
Mocenenepi OOMBIHINIA 3epTTEYNEepPIiH TEOPHSUIBIK
Tajaysl.

TOCTUHHULL. OcoOenHoctu yIIpaBJICHUS
TOCTHHHIIEH. Teopetnueckue ACIEKTHI
FOCTUHHMYHOrO Om3Heca. MeToabl MEHEIKMEHTA
FOCTHHUYHOT'O ousHeca. [TpuHIHATIBI
YIPaBJICHUS TOCTHHUYHBIM OU3HECOM.

Opranmzanuss HR-mMeHemxMmeHTa B MHIYCTpHUH
TOCTENPUUMCTBA. MEXKIYHAPOIHBIE CTaHIAPTHI
obcimyxuBaHus B cpepe TOCTHHUYHOTO OM3HEca.
OO6cnyxuBaromui mepconan roctuaui. OTéop u

KOMIUIEKTOBAaHME KaJpOB M  MPEINpHUSITHIA
cepsl rOCTEIIPUUMCTBA. I'octuaMYHOE
XO35IICTBO,  KaK  CEKTOp  cdepbl  YCIYT.
Opranuzanus U crieiuuka AeITeTbHOCTH MaJTbIX
TOCTUHHUII. OcobenHoctu u po0OJIeMBI
MEHE/DKMEHTa B TOCTHHHYHOM  OwW3HeEce.
Teopetnueckuil  aHanuM3  HMCCIEAOBAHUNA  TIO
npobsieMaM  MEHEI)KMEHTa B  TOCTHHUYHOM
XO035UCTBE.

hotels. Features of hotel management.
Theoretical aspects of the hotel business. Hotel
business management methods.

Principles of hotel business management.
Organization of HR-management in the
hospitality industry. International standards of
service in the hotel business. Hotel staff.
Selection and staffing for hospitality
enterprises. Hotel industry as a service sector.
Organization and specifics of the activities of
small hotels. Features and problems of
management in the hotel business. Theoretical
analysis of research on management problems
in the hotel industry.

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

Vrebaena JK.A.

Vrebaena JK.A.

|

Vrebaena JK.A.
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