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DNEeKTUBTI TOHIEP KaTaJlorbl KHICKAIlA CHIATTAMAChl, OKBITY MAaKCaThl, OKY
Ma3MYHBI J)KOHE KYTUIETIH OKY HOTHKECI KOPCETUINeH TaHJay KOMIIOHCHTIHE KipeTiH
noHjep TiziMiH Kamtuabl. 2023 skplUigapaa KaObUIJaHFAH KPEAUTTIK TEXHOJIOTHUS
OOWBIHIIIA OKMTHIH MaruCTPAHTTApFa apHaJIFaH.

Karamor 3JIeKTUBHBIX THCIMIUIMH COJCPIKHUT TIEPEUCHb JUCIHMILUIMH KOMIIOHCHTA
0 BBIOOPY M MX KPAaTKOE OIMCAaHHWE C yKa3aHUEM IICIM M3y4YCHHUsS, COACPKAHUSI U
OKHJIAeMBIX  pe3yiabTaToB  oOydeHus. IIpemHa3sHaueH i1 MarucTPaHTOB,
oOydJaronuxcst mo KpeauTHoU TexHooruu, Habopa 2023 roxa.

The catalog of elective disciplines contains a list of elective disciplines and their
brief description with the purpose of study, content and expected learning outcomes.
It is intended for undergraduates, studying on credit technology, the set of 2023.

A.BalitypceiHOB aThiHAarbl KOVY-AbIH OKy-9JlicTeMENIK KEHEC OTBHIPBICHIHIA
oexiturm, 03.05.2023 k. Ne5 xarrama
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A.BanitypceiHoBa, mpoTokoJ oT 03.05.2023 1. Ne5

Approved at the meeting of the educational and methodological council of A.
Baitursynov KRU, minutes dated 03.05.2023 Ne5

© A.BaillTypChIHOB aThIHAAFbI
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Kipicne

OJIEKTUBTI TIOHJEP KaTaJloTbl OKBITYJBIH KPEAUTTIK JKyheci OoMbIHIIA
KYPacCThIPbIIaAbl. OJIEKTUBTI TIOHJEP KaTajJoTbl JKYWEJICHreH TaHjay OOWbIHIIA
TIOHJIEP TI31MiH YKOHE OJIap IbIH KbICKA CHUIIaTTaMacChlH KapacThIPaIbl.

MarucTpaHT MaMaHIBIKTapJbIH MIHAETTI KOMIIOHEHT/>)KOFapbl OKY OpPHBI
KOMIIOHEHTIHIH MIOHJIEpIH MEHrepyMeH KaTap, YCBIHBUIBII OTBIPFaH TaHJay
OOWBIHIIIA TTIOHIEP/I1 TAHIAIT aTyhI THIC.

ONexTUBTI TOHAEPAl TaHjaayFa »daBaizep KeHec Oepeni. Maructpant
sABal3epMeH Oipiiece OTBHIPHIN, MArMCTPAHTTHIH JKEKE OKY JKOCHMApbhlH KYpy YIIiH
MIOHJIEPTe KA3bUTY HBICAHBIH TOJITHIPAIIBI.

Kypmerti maructpant! bigiM 0epy TpaeKTOPHUSCBIHBIH OIpTYTaCThIFbIHBIH
oimacteipputybl  Ci3fiH OoJialiakTa MaMaH pPETIHJAE KOCIOM JallbIHABIFBIHBI3IBIH
JIEHrel1HEe BIKIaJ €TETIHIH €CTE€ CaKTaybIHbI3 KEPEK.

BBenenue

[Ipn kpenuTHONW TEXHOJOTMU OOyueHus pa3pabaTbiBaeTCsl  KaTajor
AJIEKTUBHBIX JUCIUIUIMH, KOTOPBINM MpeACTaBIseT COOOW CHCTEeMaTU3UPOBAHHBIM
NepeyeHb AUCUUIUIMH KOMIIOHEHTA IO BBIOOPY U COAEPIKUT KPATKOE UX OIHCAHHUE.

Hapsay ¢ n3yyeHneM AMCHMIUIMH 00S3aTENbHOTO / BY30BCKOTO KOMIIOHEHTA,
MAarucTpaHT JOJKEH BbIOPATh JIsl U3yUYEHHUSI IUCUUIIIMHBI KOMIIOHEHTA 110 BBIOODY.

KoHcynbranmu no BeIOOPY 3JIEKTUBHBIX JUCUUIUIMH JAaeT 3/Baiizep. Bmecte ¢
HUM MarvcTpaHT 3aroiHsIeT GopMy 3alucH HAa JUCHUIUIMHBI 1 coctaBienus UYII
(MHAUBHUIYATILHOTO YYEOHOTO TIJIaHa).

YBaxaemble MaructpaHTbl! BaXHO NOMHHUTB, YTO OT TOrO, HACKOJBKO
MpOJlyMaHHOW | 1IeiocTHOM Oyner Baima oOpasoBaTenbHas TpaeKTOPHS, 3aBUCHUT
ypoBeHb Bareit npodeccrnonaabHOM MOATOTOBKH, KaK OYyIyIIEeTo CIeIHaInCTa.

Introduction

At the credit technology of education the catalog of elective disciplines which
represents the systematized list of disciplines of a component by choice and contains
their brief description is developed.

Along with the study of the disciplines of the compulsory/university component,
a graduate student must choose to study the disciplines of the elective component.

Advising on the choice of elective disciplines gives the adviser. Together with
him a Master student fills in an enrollment form for disciplines for making up an IEP
(individual study plan).

Dear Master's students! It is important to remember that the level of your
professional preparation as a future specialist depends on how thought-out and
integral your educational pathway will be.



CemecTp O0iibIHIIA 3JIEKTUBTI MIHAEPai 06.1y /
Pacnpenesienue 3J1eKTUBHBIX JUCHUILIMH 10 CeMeCTPam
/Distributionofelectivecoursesbysemester

Kpenutrep | Akxagemus
CaHBbI / JIBIK
Kon-Bo Ke3eH/
[Tonnin aTaysl / HaumenoBanue nucrumiuabl / The name of the discipline KpPEIUTOB/ Axkan
Numberofcr | mepuon/
edits Academic
period
Kanpneixk menemxmenT / Kaapossiit MeHekMeHT / Personnel management 1
Kopnoparustik 6ackapy / KopnopatusHoe ynpasnenue /Corporative 4
management
Hapupix korbroHKTYpackl/Konbsionkrypa peinka/ Market conditions 5 1
Harnapeictel 6ackapy/AnTHKpHU3ucHOE yrpasienue / Crisis management
Osrepicrepai 6ackapy/Ynpasienue namenenusmu/Change management 5 1

Konak yit MmenemxmenTi/I octuananbiii MeHexkMeHT/Hotel management




1 1 oKy XKbLJIbIHA APHAJFAH JIEKTUBTIK MIHAEP / DJeKTUBHbIE TUCHMILIMHBI ISl 1 roga o0ydenusi/ Elective courses for
year 1

Kanpasik menemkment / Kaaposblii Mmeneq:kmeHT / Personnel management

OKy maxcamut / Yueonaa yenv/ Purpose

EHOeKk pecypcTapbiH JKETUIAIPY JKOHE JaMBITY | OCHOBBI KaIpOBOro MeHekMeHTa Kak Teopun | fundamentals of personnel management as a
TEOPUSCHl  PETIHAEC KaJpJIbIK MEHEKMEHT | COBEPIICHCTBOBaHMsS M pa3BuTHs TpyaoBbix | theory of improvement and development of
Herizaepi; bimim Oepy canmachlHIarsl agaMH | PECypCOB; cnenuduku  mporecca  u | human resources; specifics of the process and
pecypcrapsi Oackapy nporieci MEH | pe3yJIbTaTOB  yIpaBiieHus denoBeueckumu | results of human resources management in the
HOTIKEJIEPiHIH €PeKIIeIiri pecypcamu B chepe 00pa3oBaHusI field of education

Okvimy namuoiceci / Pezynomamut 00yuenusn / Learning outcomes

Kyperbl carTi askraranHan Keiiin 0Oigim | [TocJjie ycnemHoro 3aBepiieHusi Kypca After successful completion of the course,
aJymbLIap odyuarommecst OyayT students will be

- Oiiyre THic: YWBIMHBIH KaJpJbIK PECypCcTapblH | - 3HATh: 3aKOHOMEpHOCTH, mnpuHimnbel u | Know: the laws, principles and methods of
OacKapy/blH 3aH/BUIBIKTAPbI, IPUHIIUIITEP] MEH | METO/IbI YIIpaBICHHs KaJpOBbIMH pecypcamu | management of human resources of the
anicrepi; OaFbIHBIIITHI OemiMIIeNiep/Ii | OpraHU3aIKH; IPaBOBYIO u | organization; legal and organizational technology
OackapyabiH KYKBIKTBIK JKOHE | OpraHU3alMOHHYI0 TeXHOIoTHIo yrpasienus | Of management of subordinate units and ways of
YUBIMIACTBIPYIIBUIBIK ~ TEXHOJIOTHSICHl  JKOHE | IMOYMHEHHBIMU NOJpa3IeICHUSIMH u | interaction with the external environment of the
YHUBIMHBIH CBHIPTKBI OPTACBIMEH ©3apa ic - KUMBLI | CIOCOOBI B3aUMOJICHCTBHS C BHELIHEH cpeioii | organization;

)Kacay Tociaepi; OpraHH3alluH; be able to: effectively use in practice theoretical
- MeHrepyli KepeKk: KaJpibIK pecypcTapMeH | - ymeTb: d¢dexktuBHo wucnons3oBath Ha | and methodological knowledge on working with

’KYMBIC OOMBIHIIIA TEOPHUSIIBIK KOHE J/IICTEMEINIK | MPAKTUKE TeopeTHueckne u Meromudeckue | human resources; apply modern methods of
OimiMai  mpakTMKaga ~THIMII  MaiianaHy; | 3HaHMS MO paboTe ¢ KaapoBBIMH pecypcamu; | assessing the personal qualities of employees, the
KbI3METKepIIepIiH Keke KacHeTTepiH | MPUMEHATh COBpPEMEHHBbIE MeTobl oreHku | results of work and the prospects for their further
OaranayablH Kas3ipri 3aMaHFbl SJICTEpiH, €HOEK | TMYHOCTHBIX KauecTB pabotHukoB, | professional advancement;

HOTHXKEJIepi MEH OJapibl OJlaH Opi KbI3METTIK- | pe3ysibTaThl Tpyda UM mepcrnekTuBbl ux | possess the skills of: selection and competitive
KOCIOM JKBIDKBITY TIEPCIIEKTUBATIAPBIH KOJIIaHy; | AadbHEHIIEro cnyxeOHo- | selection of candidates for the organization on
ICKepJIIK  JKOHE  MOPAaJbABIK-TICUXOJOTHSIIBIK | TPO(heCcCHOHATEHOTO MPOABIKEHUS; business and moral and psychological
KacuerTepi OOWbIHINA YibIMFa YMITKEpJepai | -  BJiajgeTh  HaBbikamu:  mombopa  u | qualities;formation and updating of the personnel
IpIKTey JKOHE KOHKYPCTBIK IpIKTEY;KaJpJblK | KOHKYPCHOTO  OTOOpa  KaHIWAAaTOB B | IESErve.

pe3epBTI  KaNBINTACTBIPy  JKOHE  JKaHAPTy | OpraHM3aluio 10 JEJOBBIM W MopaibHO- | be competent: in the basics of management
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JaF IbUTApBIH MEHTEPY.

- Ky3blpeTti  0oxy:  FBUIBIM  pETiHIE
MEHEIKMEHTTI TAMBITY HETi3/IepiHIe;
YUBIMIAFbI KaJ[pJiapabl Oackapy
EpeKIICITIKTEPIH/IC;

IICUXOJIOTHYCCKUM

KayecTBaM;(OPMUPOBAHUA U

KaJIpOBOT'O pe3epBna.

0OHOBJICHUSA

- OBITb KOMIIETEHTHBIM: B OCHOBaxX pPa3BUTHS
MEHEJKMEHTa KaK HayKH; B OCOOCHHOCTSX
YIPABJICHNS KaJpaMu B OpraHu3aluy;

development as a science; in the peculiarities of
personnel management in the organization;

Kypcmuiy Kvickauwa mazmynst / Kpamrkoe codepicanue xKypca/ Course summary

[Ton KaApiBIK pecypcTapMeH JKYMBIC ICTEy
OOMBIHIIIA TEOPHSUIBIK JKOHE 9ICTEMENIK OLTiM/II

MpakTUKaaa THIMA1 nananany,
KbI3METKEpIIEepAiIH Keke KacUeTTepiH
OaranmayJplH 3aMaHayd oOICTepiH KOJJaHy
KabimeTTepin KaJIBIITaCThIPA/IbI.
Maructpanrrap YUBIMHBIH KaJpJIbIK
pecypcTapblH OacKapylblH NPUHLUNTEPT MEH
o/icTepiH; MamaHaapAbl Oaranay, IpIKTey,

KBIJDKBITY JKOHE KBUDKBITYIIBIH, KaiiTa aaspiay
MEH OUTIKTUTIKTI apTTBIPYABIH, XaHXKaJIapabl
HmIemyiiH ~ 3aMaHayu  onictepid, Kampnbik
MEHE/PKMEHT TeXHOJIOTHSICBIH 3€PTTEHII.

Hucuunnnna

bopmupyet

CIIOCOOHOCTH

3(¢(}HEeKTUBHO HUCHOJB30BaTh HAa TMPAKTUKE
TEOPETUUECKUE M METOJUYECKUE 3HAHUS IO
paboTe ¢ KaJpOBBIMHU pecypcamu, MPUMEHSITh
COBPEMEHHBIE METOJbl OLIEHKH JIMYHOCTHBIX
KauecTB PaOOTHUKOB. MarucTpaHThl H3ydar
MIPUHIIMITBI, METOBI YIPABICHUS KaIPOBBIMH

pecypcamu

OpraHu3aluu,

COBPCMCHHLIC

METOBl OIEHKH, MOA00pa, MEPEMEIICHHUs U

MIPOJIBUKEHUS
MePETOATOTOBKH
KBaNTM(pUKaIIH,

u

CIICIUaJIuCTOB,
TIOBBIIIICHU L

paspenieHus KOH(JIUKTOB,

TCXHOJIOTHUIO KaAPOBOTO MCHCIPKMCHTA.

The discipline forms the ability to effectively use
in practice theoretical and methodological
knowledge on working with human resources, to
apply modern methods of assessing the personal
qualities of employees. Undergraduates study the
principles and methods of managing the
organization's human resources; modern methods
of evaluating, selecting, moving and promoting
specialists, retraining and advanced training,
conflict resolution, and personnel management
technology.

bazoaphama rcemexwici / Pykosooumensv npozpammut/ Progr

amme manager

CeiitoBa I'.T. —5.F.x., mpodeccop

CeitroBa I'.T. — x.3.H., TIpodeccop

Seitova G. T candidate of Economic Sciences,

Professor




Kopnopamuemik 6ackapy / Kopnopamuenoe ynpaenenue /Corporative management

Oky maxcamul / Yueonas yenv/ Purpose

MarucTpaHTTap  apachlHAa  KOPIOPATUBTIK
Oackapy TEOpHUsChl OOWBIHIIA I1preili FhUIBIMHU
OUTiMIl KOHE KOPHOPATUBTIK KYPBUIBIMIAPABI
0ackapy KbI3METiI CalachIHIAFbl MPAKTUKAIBIK
JaFAbUIap bl KAJIBIITACTHIPY

¢dbopmupoBaHue Yy  MarucTpaHTOB
(GyHIAMEHTAJIbHBIX HAy4YHbIX 3HaHUH B
TEOPUM KOPIOPATHBHOI'O  YIPABICHUS W
IIPAKTUYECKMX  HABBIKOB B obnactu
YIPABJIEHYECKOU JEeATEeIIbHOCTH
KOPHOPaTUBHBIMU CTPYKTypaMu

formation of fundamental scientific knowledge in
the theory of corporate governance and practical
skills in the field of management activities of
corporate structures among undergraduates

OKbimy

Hamuoicect / Pesynomamot 06yuenus / Learningoutcomes

Kyperbl ¢oTTi  asikraraHHaH KeiliH Ourim
ajlymbLiap

- KOpHoOpaTHBTIK Oackapy onicreMeci
TYKBIPBIMIAMAJIapbIH TaJIA b,

- KOpHOpauusuIapAblH TYCIHIKTEpI MEH MOHIH,
OJIAPJIBIH TYPJICPiH TATKBLIAMN IBI;

- KOPHOpAlMSIHBIH  YHABIMIBIK  KYPBUTBIMBIH
KYpaJsl,

- y3aK Mep3iMJi SKOHOMHUKAIBIK JaMy HeTi3iH
HBIFAUTYIaFbl KOPITOPATUBTIK Oackapy
KYHECIHIH poJiH KepceTe Oiien;

- QNEeMJIIK HapblKTa KOPIIOPAaTUBTIK Oackapy
KyleciHiH O6ocekere KaOiMeTTUIIrH KaMTaMachi3
eTel.

- TEOPHSUIBIK WIepiireH OuTiMAI MpakTHUKajaa
KOJIJTAHATBI;

- KOPHOpAIMSHBIH KApXKBUIBIK JKOHE akiia
arbIHJAPBIH OacKapabl.

MCH

IMocae ycnmemHoro
o0yyarommecsi OyayT
- QHAJIM3UPOBATh METOJOJOTHIO U KOHLIETIIUH
KOpHOpaTuBHOT'O praBJIeHI/ISI;

3aBeplIeHHsl Kypca

- 00CYKIaThIOHSTHS u CYILLIHOCTh
KOPIIOpaLHii, UX BUIbI

-IIOCTPOUTH OpraHU3alMOHHYIO
CTPYKTYPY KOPHOPALINY;

-[I0Ka3aTh POJIb CHCTEMBI KOPHOPATHBHOTO
YOpaBl€HUS B YKPEIUICHUHM  OCHOBBI
JOJTOCPOYHOIO IKOHOMUYECKOTO Pa3BUTHS;
-o0ecneuuTh KOHKYPEHTOCTIOCOOHOCTD
CHCTEMBbl KOPIIOPATUBHOI'O YIpaBJIEHUS Ha
MHUPOBOM pBIHKE.

-IPUMEHEHATh TEOPETUUECKH OCBOEHHBIX
3HaHUN Ha MPAKTHUKE;
-YOpaBiIsATh (PUHAHCOBBIMU U JCHEKHBIMU
MMOTOKAaMH KOPIIOPAITuHI

After successful
students will be

- analyze the methodology and concepts of
corporate governance;

- discuss the concepts and essence of corporations,
their types

-to build the organizational structure of the
corporation;

- to show the role of the corporate governance
system in strengthening the basis of long-term
economic development;

-to ensure the competitiveness of the corporate
governance system in the global market.
--apply theoretically mastered knowledge
practice;

-manage the financial and cash flows of the
corporation

completion of the course,

in

Kypcmuiy kvickawa mazmynot / Kpamkoe codeprncanue kypca/ Coursesummary

Kopriopamiist ~ HapbIKTBIK ~ 9KOHOMHKAIAFbI
UHTETPAalUsSHBIH ~ THIMII ~ Typl  peTiHJe.
Kopnopauusuiapaply — TyciHIrT  MeH  TypJepi,
OJIapAbIH KIKTETYI. XanpIKapasblK

Koprnopanmss ~ xax
UHTETpalu B
[lonatne wm

KJaccuukanus.

s¢dextuBHas  popma
PBIHOYHOM  DKOHOMHUKE.
BHJIBI  KOpIIOpanui, HX
Kopnopanus B

Corporation as an effective form of integration in a
market economy. The concept and types of
corporations, their classification. A corporation in
the international economic system. Corporate

9




KOHOMUKAIIBIK Kyieneri Kopnoparnus.
KopropaTtusTik OipiecTikTep KOHE
MoOHoToNsay ~ mMacenenepi.  Kopnopamusiaer
Oackapyabl YHBIMIACTBIPYABIH EpeKIIeTIKTEpI.

KopropaTusTik KaKTBIFBICTAP.
Kacinopsingapast OipiKTipy MPOIECiH
KOPIOPATHUBTIK Oackapy. KopmnoparuBTik

CTpaTerusi: TYCIHiri, 1amMy Ke3eHaepi, Typiepi.

MEXIYHAapOAHONM DKOHOMHYECKOHW CHCTEME.
KopriopatuBHble 00beIMHEHUS U TPOOIEMBI
MoHonoau3auuu. OcoOeHHOCTH OpraHU3aLuu
ynpasieHus kopropanueil. KoproparusHeie
koHGuuKkTEl. KopnopatuBHoe —ymnpaBiieHue
IIPOLIECCOM  MHTETpaluu  HPEANPUATHI.
KopnopatuBHasi cTparerus: MOHSITHE, JTallbl
pa3pabOTKH, BUJBI.

associations and problems of monopolization.
Features of the corporate  management
organization. Corporate conflicts. Corporate
management of the enterprise integration process.
Corporate  strategy:  concept, stages  of
development, types.

bazoapnama scemexuici / Pykosooumenv npozpammst/ Prog

rammemanager

Vrebaena JK.A.

| Vre6aena JK.A.

Utebayeva Zh. A.
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Hapuix konvronkmypacel / Konvionkmypa puinka / Market conditions

Oky maxcamul / Yueonas yenv/ Purpose

Tayap  HAPBIKTAPBIHBIH  KOHBIOHKTYPACKHIH
Tangay MEH OOJDKayAblH TEOPHSUIBIK HETi37epi,
mpoueaypaiapbl MEH OMiCTeMENiK  omicTepi
TypaJIbl )KYHes TYCIHIK KaJIBIITACThIPAIbI

(dbopMHUpyeT CHCTEMHOE MpPEACTABICHHE O
TEOPETUYECKUX OCHOBaX, IpoLeNype U
METOJIMYECKUX  IpUeMax  aHauuza WU
IIPOrHO3UPOBAHMSI KOHBIOHKTYPBI TOBapHBIX
PBIHKOB.

to form a systematic understanding of the
theoretical foundations, procedure and
methodological techniques for analyzing and
forecasting the conjuncture of commodity markets.

OKbimy

Homuiceci / Pezynemamol 00yuenusn / Learning outcomes

Kyperbl coTTi  asiKkraraHHaH KeiliH Ourim
ajnyubLiIap

- Tayap HapbIKTapbIHBIH KOHBIOHKTYPACHIH
Tannay KOHE Oomkay TEOPHUSACHIHBIH
TY>KBIPBIMAAMAIIbIK anmnapaThIHbIH
KaTeropusUIapbIH OIETIH OO b,

- Tayap HapbIKTapbIHBIH KOHBIOHKTYPACHIH
Tangay MeH OOJpKaylblH HEri3ri OarbITTapbiH
alKBIHTANIEI,

- Oocekere  KaOuUleTTI  Tayap  HapbIFbl
KarJaiiblHIa cayla KOCIMOPHBIHBIH Oocekere
KaOUTeTTUIIriH Oarayiiay 9MIICTEMECIH TaIalThIH
0omamml;

- KJIMEHTKe OarnmapiaHfaH (HApBIKTBIK) TOCLI
HEri3iHJe Tayap HapbIFBIHIAFbI cayna YHbIMBI
KBI3METIHIH oNeyerTi 3KOHOMHUKAJIBIK
TUIMJUTITIH OaFanay o/1icTeMeciH KOJJaHaIbl.
Tayap HapBIKTAPBIHBIH KOHBIOHKTYPAChIH
Tanuay KOHE JKocrmapiay cayiachIH/Ia
KY3BIPETTLTIKTEPIl KOPCETETIH O0IablI.

Ilocsie ycnmemHOro 3aBeplleHHsi Kypca
o0yuaruuecs Oyayr:

- 3HaThb KAaTErOpUHU TMOHATUHHOrO armapara
TEOPUU  aHaJIM3a ©  IPOTHO3HPOBAHUS
KOHBIOHKTYPBI TOBAPHBIX PHIHKOB;

- ONpenensTh  KIIOYCBBIC  HAIPABJICHUS
aHaJlM3a W MPOTHO3UPOBAHUSA KOHBIOHKTYPHI
TOBAPHBIX PHIHKOB;

- aHaIM3UpPOBaTh  METOAMUKY  OLIEHKH
KOHKYPEHTOCIIOCOOHOCTH TOPrOBOI0
MPEeANnpHUsATHS B YCIOBHUSIX KOHKYPEHTHOTO
TOBapHOTO PHIHKA;
- MPUMEHSITh METOJUKY OILICHKHU
MOTEHIMATbHON SKOHOMUYECKOU
3¢ (HEeKTUBHOCTH  EATEIHHOCTH  TOPTOBOM
OpraHM3ali Ha TOBAPHOM PBIHKE Ha OCHOBE
KIIMEHTOOPUEHTUPOBAHHOTO (pBIHOYHOTO)
MO/IX0/1a.

- TpOSBIATH KOMIIETEHIIMM B 00JIacTH
aHaJIM3a W IUIAHUPOBAHUS KOHBIOHKTYPHI
TOBApPHBIX PHIHKOB

After successful
students will:

- to know the categories of the conceptual
apparatus of the theory of analysis and forecasting
of commodity market conditions;

- identify key areas of analysis and forecasting of
commodity market conditions;

- analyze the methodology for assessing the
competitiveness of a trading enterprise in a
competitive commodity market;

- apply a methodology for assessing the potential
economic efficiency of a trade organization's
activities in the commodity market based on a
customer-oriented (market) approach.

— - demonstrate competence in the field of analysis
and planning of commaodity market conditions

completion of the course,

Kypcmuviy kvickauwia mazmynot / Kpamrkoe cooeparcanue kypca/ Course summary

Hapblk KOHBIOHKTYpPAChIHBIH TYCIHITT MEH MOHI
KOHE  OHBIH  Herisri  Typuepi.  Hapbik

[loHsATHE M CYIIHOCTH KOHBIOHKTYPHI PBIHKA U
€€ OCHOBHbIE BHUJAbl. OCHOBHBIE AJIEMEHTHI

The concept and essence of market conditions and
its main types. The main elements of market
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KOHBIOHKTYPACBIHBIH HETI3T1 3JIEMEHTTEp1 JKOHE

OJIap/IbIH e3apa OailJIaHBICHI. Hapsig
KOHBIOHKTYPACBIHBIH KepceTkimTepi. Ickepiik
LUKJIIIAP. Haprpikka KATBICYIIBLIAP IBIH
KOpIIaraH opTa TYKBIPBIMIAMAJIaPHI.
KoHbBIOHKTYpanbIK  (akTOpIapAblH  KIKTETyl
KOHE TypJiepi. HappikTs 3eprreyai
YUBIMIACTBIPY TEXHOJIOTUSIIAPHI.

KOHBIOHKTYpANBIK 3e€pTTEYJIep YIIH aKIapaTThl
KUHAY JKOHE OHJIEy TypJiepl, Ke3aepi >KoHe
omicTepi.

KOHBIOHKTYPbl PpBbIHKA M HUX B3aHMMOCBS3b.
ITokasaTenu KOHBIOHKTYpHI pbIHKA. /[e10BbIE
nukiasl.  KoHuenmuu cpenbl  y4aCTHUKOB
PBIHKOB. Knaccugukarms u BUIBI
KOHBIOHKTYPOOOpa3yOIuX (hakTOpoB.
TexHonmorMM OpraHU3alMM  UCCIICAOBAHHUS
pbIHKA. BuJbl, HICTOUHMKHN U METOJIbI cOopa U
o0paboTku nHpOpMaLUN JUISL
KOHBIOHKTYPHBIX MCCIIEOBaHUM.

conditions and their interrelation. Indicators of
market conditions. Business cycles. Concepts of
the environment of market participants.
Classification and types of conjuncture-forming
factors. Technologies for organizing market
research. Types, sources and methods of collecting
and processing information for market research.

bazoaprama rcemexwici / Pykoeooumens npozpammer/ Programme manager

Vrebaena JK.A.

Vrebaena JK.A.

| Utebaeva Zh.A.
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Jlazoapvicmut dackapy/Anmukpusucnoe ynpasnenue / Crisis management

Oky maxcamul / Yueonas yenv/ Purpose

SKOHOMHUKA/IaFrbl UKIIUTIK TYPFBICBIHAH
KOCIMOPBIHAAPABIH OaHKPOTKA YIIBIPAY CHSIKTHI
KYOBUIBICTBIH MOHIH Oaranaymarbl MaHbI3bI
MOCeJIeJIEPMEH TaHEBICY,

KOCIITOPBIHBIH KaFIAbIH TUAarHOCTUKAIAY JKOHE
OakpLIay omiciH MEHTrepy, JIaF 1apbICThHI
OacKapy/abIH JKOHE Kap KBIHBIH HET13T1 JKOJIIaphl
MEH 9JIicTepiH aHbIKTay, OAaHKPOTKA YIIIbIparaH
KOCIMOPBIHAAPABl  KaJIblHA  KENTipy  YIIiH
KaIMbUIAHFAH ~ JKOHE  JKYWMEJICHI'eH  TEPeH
TEOPUSIIBIK Oiim MEH TOKIpUOEITIK
JaFIbUIAPBIH KAJIBIITACTBIPY

(dhopMUpOBaHHE TIYOOKUX TEOPETUUCCKHX
3HAHMW W TPAKTHYECKUX HABBIKOB  I10
OIICHKE CYIIHOCTH TAaKOTO SIBJICHUS, KaK
OaHKPOTCTBO  MPEANPUATHH, C€  TOYKH
3peHUsl MUKIMYHOCTH B SKOHOMHUKE,
0000IIIEHHO u CHUCTEMAaTHU3UPOBAHO
[M03HAKOMUThLCS c BaKHEHIIINMHU
mpo0ieMaMd M METOJMKOW JIHArHOCTUKUA H
MOHHUTOPHHTA  COCTOSIHUS  NPEATPUATHH,
HAY4YUTHCS OIPEIENIATh OCHOBHBIC IyTH U
METOJIbI  KPU3WCHOTO PETrYJIMpPOBaHUS H
(DMHAHCOBOrO O3J0POBICHUS MPEANPUATHI-
OAHKPOTOB.

formation of deep theoretical knowledge and
practical skills in assessing the essence of such a
phenomenon as bankruptcy of enterprises, in terms
of cyclicality in the economy, generalized and
systematized to get acquainted with the most
important problems and method of diagnosing and
monitoring the state of enterprises, to learn
determine the main ways and methods of crisis
management and financial recovery of bankrupt
enterprises.

OKbimy

namuiceci / Pesyiomamot 00yuenus / Learningoutcomes

Kypersl ¢o1Ti  asiKraraHHaH KeWiH Olrim
aJxymbLiap

- oJap JarnapbICTbl 0OacKapy cajachbIHAAFbl
©3/IepiHiH OIpTyTac TYCIHIKTEPIH TaJKbLIaIbI,
OyJ1 TaOuFaTThl, cebenTepii )KoHe
JaFapbICTapAbIH THUIOJOTHUSCHl OHE OJIapibl
KEHY >KOJIapbl;

— NPUHLMITEPAl KOJNAAHY *oHe YHWbIMAapAarkl
TaFAapBICTBIK JKaFIaiylapapl Tajnjaay oficTepiH
YKOHE OJIaH IIBIFY JKOJIapbIH OUIeTIH 00JIaIbI;

-Oenrici3 ik JKarmaibIHIa, TOTCHILIC
XKarjailnapaa, eTKip 0ocekenecTiKk KypecTe,
pecypcTapabiH TaIIIBUTBIFBI JKOHE

KOCIMOPBIHAAPTBIH JOPMEHCI3IIr1 Ke31He
TUIMJ1 6acKapy menrmaepi KaOblIaanIbl;
- YMBIMHBIH NEPCOHAJIBIMEH OacKapy SICTepiH,

Ilocsie ycnmemHoOro 3aBepuieHMs Kypca
o0yyarommecsi OyayT
- 00CyX/1aTh CBOE LIEJIOCTHOE
IpeJicTaBlIeHne B 00JaCTH aHTUKPU3UCHOTO
YIPaBIEHUS, MO3BOJSAIONIMX HMETh SICHOE
IpEJICTaBICHUE O MpHUpPOJE, NPUUYMHAX H
TUIOJIOTUA  KPU3UCOB M MYTAX  HX
MIPEOOIICHHUS;
—IIPUMEHEHATh MPUHIHITBL
Y METOJIbl aHaJN3a KPU3HUCHBIX CUTYyallUd B
OpraHM3alMsaX U 3HaTh IYTH IPEOJOJICHHUS
TaKUX CUTYalIHil;
—IIPUHUMATh 3¢ deKTUBHBIE
yIpaBJICHUYECKHE pEHIeHUs] B  YCIOBUSX
HEOIPEAEIEHHOCTH,IKCTPEMATIBHBIX
CUTYaIuH, OCTpOH KOHKYPEHTHOMN

After successful completion of the course,
students will be

- to discuss their holistic view in the field of anti-
crisismanagement, allowing you to have a clear
idea of the nature, causes andtypology of crises and
ways to overcome them;

— apply the principlesand methods of analyzing
crisis situations in organizations and know the
ways to overcomesuch situations;

-accepteffective management decisions under
conditions of uncertainty,extreme situations, acute
competitivestruggle, shortage of resources and
insolvency of enterprises;

- choose methods of management with the
personnel of the organization incrisis situations
based on socio-psychological methods,
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QJICYMETTIK-TICUXOJIOTUSIIBIK  9IICTEepAl, MiHe3-
KYJIBIK FBUTBIMIAPBIHBIH COHJIal-aK,y3diK
OTAaHJBIK JKOHE IICTENIIK MCHEIKEPIICPIiH
YCBIHBICTAPBIH TaH AN IbI.

O00pBOBI, nedunnra pecypcoB u

HETIATeKECTIOCOOHOCTH IPEIIPUITUN;
— BBIOMpaTh METOJBI YIPaBJICHUS C
IIEPCOHATIOM OpraHu3aIuu B
KPU3HCHBIX ~CHTyallMsIX C ONOpOH Ha
COIMATIbHO-TICUXOJIOTUYECKHUE METO/IbI,
PEKOMEHIAMN TOBEACHUYECKUX HAyK W
OIIBIT JIyqIImx OTCUYCCTBCHHBIX n

3aPY6e)I(HLIX MCHCIKCPOB.

recommendations of the behavioral sciences and
the experience of the best domestic andforeign
managers.

Kypcmuiy kbickawa mazmynst / Kpamxoe codepacanue kypca/ Coursesummary

«larmapeicka  KapchlOakbuiay» — TEPMHHHIH
TUMOJNOTUsCHL. JlaFmapbIcThl Oackapy IMoHIHIH
HSKOHOMHKAJIBIK O1J1iM JKYHeCiHAETi OpbIHbI, pei
koHe  omictepi. [armapeicTel  Oackapyna
KOJIJaHBUTAThIH anicTep. JarmapsicTh
0acKapyIbIHMOHI, MaKcaTTapbl MEH MIHJETTEpI.
Jarnapeic KYOBbUIBICTapbIHA COKTBIPAThIH
dakTopiapIblH MOHI JKOHE OJapIblH Naiina
6onysl. JlaFaapbiCTapAblH TUIIOJIOTHUSCHI JKOHE
OSKOHOMHKAIIBIK ~ JKYHENepaiH  JaFaapbICTHIK
KaFaanbl. OKOHOMUKAJIBIK
NUArHOCTHUKAXKargailbl MeEH ToeleMKallieTci3
KOCIMOPBIHHBIH ~ JlaMy  TepCHeKTHBaJapblH
Oaranay

JarnapbIicThl  OacKapyAblH  CTPaTETUsUIIBIK
acniektinepi. Jlarmapeicka Kapchl OacKapyJarbl
WHBECTULIUSUIBIK KbI3MET.

OTuMoIIoTUsT  TEPMUHA  «AHTUKPHU3UCHOE
yhnpasieHue». Mecrto, poillb U IPEIMET
AHTUKPU3MCHOIO YIPABICHHUS B CUCTEME

9KOHOMMUYECKUX 3HAHUH. Metonpl,
IIpUMEHSIEMbIE B aHTUKPU3UCHOM YIIPaBJIEHUU
CymHocTs, LENH U 3a/1a41
aHTUKpHU3UCHOrO  ympasieHus. CylIHOCTb
KPU3HCHBIX SBJICHUN u dbaxTopsl,
MIPUBOISLINE K

X BO3HHUKHOBCHHIO, Tunonorns KpU3UCOB "
KPU3UCHOTO  COCTOSIHUSI ~ SKOHOMHYECKHX
CHCTEM. HI/IaFHOCTI/IKa 3KOHOMHNYECKOI'O
COCTOSIHUSI U OLIEHKAa MEpCIEeKTUB pa3BUTHS
HE  IUIaTeXECIOCOOHOr0  MPEANpPUSATHS.

CTpaTer NYCCKUC ACIICKThI
AHTUKPU3HUCHOTI'O YIIPABJICHUA.
%0z CCTUIIMOHHAasA JACATCIIBHOCTD B

AHTUKPU3HCHOM YIIPaBJICHUU.

The etymology of the term "anti-crisiscontrol”.
Place, role and subjectcrisis management in the
systemeconomic knowledge. methods,used in crisis
managementEssence, goals and objectives

crisis management. Essencecrisis phenomena and
factors leading totheir emergence, Typology of
crises andcrisis state of economic systems.
Diagnostics of economicstatus and assessment of
development prospectsinsolvent enterprise.
Strategic Aspectscrisis management. Investment
activity in anti-crisis management.

bazoaphama rcemexuici / Pykoeooumenwv npozpammut/ Prog

rammemanager

Vrebaena JK.A.

| VreGaesa KA.

Utebayeva Zh. A.
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Oszepicmepoi backapy /Ynpasnenue usmenenuamu /Change management

Oky maxcamul / Yueonas yenv/ Purpose

MarucTpaHTTapia  YHBIMABIK  ©3repicTepaiH
TaOWFaTHI TypaJIbI Kyhenm TYCIHIK
KaJIBINTACTBIPY, YUBIMIBIK ©3repicTepi 6ackapy
3aHIBUIBIKTAPhl MEH MPUHIMITEPIHIH OPEKETIH,
OJIapABIH CBIPTKBI OPTAHBIH ©3TePyIMEH >KOHE
VUBIMHBIH ~ OMIpJIIK LUKIIMEH OaiJIaHbIChIH
TEpeH TYCIHAIPY;

(bopMHpOBaHKE Y MaruCTPaHTOB CUCTEMHOTO
MpeACTaBICHUS 0 pupoe
OpraHM3allMOHHBIX U3MEHEHUH, YIIIyOJIEHHOE
[IOHUMAaHUE JIEUCTBUS 3aKOHOMEPHOCTEH H
IIPUHLUIIOB YIIPABJICHUS OPraHU3alMOHHBIMU
W3MEHEHUSIMU, ux B3aUMOCBSI3U c
M3MEHEHUSMH BHEIIHEN CPElbl U KU3HEHHBIM
LUKJIOM OpraHu3anuu

formation of a systematic understanding of the
nature of organizational changes among
undergraduates, an in-depth understanding of the
laws and principles of organizational change
management, their relationship with changes in the
external environment and the life cycle of the
organization

OKbimy

Hamuceci / Pezynomamot ooyuenusn / Learning outcomes

Kypersl corTi askraranHaH KeMiH Olixim
ajrymbLiap

oiijlay MOJICHHMETIH, aKmaparThl KaObUIAAYy,
KAaIIbLIAY JKOHE Talfay, MaKkcaT KOO JKOHE OFaH
KETY JKOJIJIAPBIH TaH1ay KaOlJIeTiH MEHTepe/Il;

- YHBIMIACTBIPYIIBIIBIK-0aCKaAP Y IITBLIBIK
memimMaepal Tady *oHe ojap YIIIH JKayarTbl
0oJ1a bl

- YHBIMIACTBIPYIIBLIBIK e3repicTep
OarmapiamMachblH  iCK€  achlpyFa  KaTbICYbl,
e3repicTepre KepriikTi KapChlIbIKTHI €HCEpe;
- TEXHOJIOTHUSJIBIK JKOHE ©HIM MHHOBALUAIAPBIH
€HT13yTe KaThICAIbI;

- cama MEHEDKMEHTI MEeH KaMTamachl3 eTyJiH
3aMaHayH Ky#eciH Oty Oacekere KallaeTTi;

- OusHec-TmpolecTep/ii MOAETbACH Oimy KoHE
OMICTEpPMEH TaHBICY OW3HEC-TIPOIEeCTEpal KaiTa
YUBIMIIACTBIPA/IBI;

IMocse ycmemHoro
o0yuarmuecs OyayT
- BJIQJIETh KYJIbTypOU MBIIICHHUS,
CIOCOOHOCTh K BOCHPHSTHIO, OOOOIICHUIO U
aHayin3y MH(QOpMalMM, TOCTAHOBKE LENH U
BbIOOpY MyTel €€ JOCTHKEHUS;

- HaXOJ/IUTh OpraHU3aIMOHHO-
YIOPABJICHUECKUE PEIICHUS] M HECTH 32 HUX
OTBETCTBEHHOCTH;

- y4acTBOBaThb B peau3alMy MPOTrpaMMBbI

3aBeplIeHUs] Kypca

OpPraHU3aALMOHHBIX N3MEHEHHH,
MPEOJ0JIEBATh  JIOKAIBHOE CONPOTUBIICHUE
N3MEHEHUSIM;

- y4aCTBOBATh BO BHEJPEHUU
TEXHOJOTHYECKUX Hu MPOAYKTOBBIX
MHHOBAITHIA;

- BJIAJICTh 3HAHWEM COBPEMEHHON CHCTEMBI
yIpaBIEHUS KAY€CTBOM U OOeCTIeueHus
KOHKYPEHTOCIIOCOOHOCTH;

- yMeTh MOJETUPOBaThH OU3HEC-TPOIECCHI

1 3HAKOMCTBOM C METOAaMU

After successful
students will be

- possess a culture of thinking, the ability to
perceive, generalize and analyze information, set
goals and choose ways to achieve it;

- to find organizational and managerial decisions
and be responsible for them;

- participate in the implementation of the
organizational change program, overcome local
resistance to change;

- participate in the implementation of technological
and product innovations;

- possess knowledge of the modern quality
management system and ensure

competitiveness;

- be able to model
familiarity with methods
reorganization of business processes;

completion of the course,

business processes and
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| peopranmsanuy GU3HEC-TIPOLIECCOB;

Kypcmoiy kvickauia mazmynst / Kpamkoe codepicanue kypca/ Coursesummary

¥YiieiM e3repicTep 00BbeKTICI peTiHae. ¥ HbIMIBIK
e3repicrepai  Oackapy — TEOPHSCHL:  TIOHI,
MIHJETTED, IBOJIIOLIUACHI. ¥ UBIMIIBIK
e3repicTepal THIMII OacKapyIblH IIapTTapbl
MeH (akropmapbl. ¥HBIMIAFbl  ©3repicTep
KE31HJer! JAMAarHOCTUKA KOHE Taljay oSIIiCcTepi.
YWBIMIACTHIPYIIBUIBIK  ©3TepicTepal kobaiay.
Osrepicrepai OackapyabIig CTPaTETUSIIBIK
acIeKTicl . ¥Yiibim KYPbUIBIMBIHIaF bl
e3repicTepai 6ackapy. ¥HBIMIBIK MOJCHHETTEr]
e3repicTepi 6ackapy

M3MEHEHUH. Crparernueckuii

VYupasienue WU3MEHEHUSIMU
OpraHU3alMOHHON KYJIbTYype

Opranuzanus Kak OOBEKT  H3MCHEHHM.
Teopus yripaBieHus OpraHU3alMOHHBIMA

W3MCHCHUSMU: TPEAMET, 3aJ1a4H, SBOIFOIHS.
YcenoBuss u daktopel 3 PEKTUBHOTO
yIPaBICHUS OpTraHU3aIMOHHBIMHU
W3MEHCHHUSIMA. METO/bl  TUarHOCTUKU U
aHaJIM3a TIPU HM3MCHCHHSX B OPTraHMU3AIlWH.
[IpoekTupoBanue OpraHU3aIOHHBIX

ACIICKT

YIPABJICHUS W3MEHEHUAMU . YIIPaBIICHUE
W3MEHEHUSMH B CTPYKType OpraHu3aluu.

B

Organization as an object of changes. Theory of
organizational

change management: subject, tasks, evolution.
Conditions and factors of effective management of
organizational changes. Methods of diagnostics
and analysis in case of changes in the organization.
Designing organizational changes. Strategic aspect
of change management . Managing changes in the
structure of the organization. Managing changes in
organizational culture

bazoapnama scemexuici / Pykosooumens npozpammst/ Programme manager

CetitoBa I'.T.

‘ CeitroBa I'.T.

| Seitova G. T.
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Konak, yit menedyncmenmi / I'ocmunuunotii meneodscmenm / Hotel management

OkKy makcamuwt / Yueonan yenv/ Purpose

formation of professional competencies that
ensure the readiness to organize the work of
performers, make management decisions in
hotels and other accommodation facilities
in the development and provision of a

0ocekere Kab1IeTTI KOHAK Vi ©HIMIH 931pJiey MEH dbopmupoBaHue poeCCHOHATBHBIX

KaMTaMachl3 eTy/ie KOHaKYiiepe koHe 0acka KOMIIETCHIINH, OO0ECIeYNBAIONINX T'OTOBHOCTH

OpHAJIACTHIPy OOBEKTUICPIH/IC OPBIHAAYIIBIIAPABIH | OPTraHU30BHIBAThH paboty UCTIOJTHUTEJICH,

KYMBICBIH YHBIMIACTHIPYFa, 6acKapy mienrmaepia NPUHUMATH  yIPABICHUECKUE  pCUICHUS B

KaObUIIayFa aibIH/IBIFBIH KAMTAMAaChI3 €TETIH TOCTHHHIIAX M WHBIX CPEICTBAaX pa3MEIICHHS

KOCi0M KY3BIpeTTep/Ii KaIbIITACThIPY. npu paspaboTke " MIPEIOCTABICHUN
KOHKYPEHTOCIIOCOOHOTO TOCTHHUYHOTO
IPOJIYKTA.

competitive hotel product.

Okbimy namuceci / Pezynomamut ooyuenusn / Learning outcomes

Kypcrtbl ¢oTTi asiKTaraHHaH KeiiiH OL1iM anxymbLiap
-KOHAK YHJep MeH 0acKa OpHaJIacThIpy OPbIHIAPbIHBIH
OHJIIPICTIK KOHE TEXHOJIOTHSIIBIK KbI3METIH
yHBIMIACTBIPaThIH 00J1a/bI;

-KOHAK YHJeperi koHe 0acka OpHalIacThIpy
OO0BEKTIIEPIHETT TEXHOIOTHSUIBIK TPOLECTEPIL
Tangaipl; KociOM KbI3METTe 3aMaHayu
TEXHOJIOTUSIIApAbI KOJIJaHy, OeHiM/Iey KOHE TaMBbITY;
- KOHaK YH jKoHE TYPHUCTIK KOCIOPbIHIAPbIH TYpiepi
MEH KaTeropusuiapblH aHBIKTAUTHIH 00J1a/1bl;

- KOHaK Y# KOCIIOPBIHAAPBIHBIH PEHTHHITEPIH
TaJIAal b

ITocsie ycnemiHOro 3aBepuieHus Kypca
o0yyarommecsi OyayT

-OpraHu30BaTh IPOU3BOJICTBEHHO-
TEXHOJIOTUYECKON JAESITEIbHOCTH TOCTUHUI] U
JIPYTHX CPEICTB pa3MEILEHUS;

-aHaJM3UPOBATh TEXHOJIOTMYECKUE MPOIECCHl B
TOCTMHHUIAX U JPYTHX CPEICTBAX pPa3MELICHUS;
NpPUMEHSTh,  aJanTUpOBaTh W pa3BUBAThH
COBpPEMEHHBIE TEXHOJIOTUH B MPO(ecCHOHAIBHOM
JeSITENIbHOCTH;

- OMpEAETATh TUIIBI U KAaTETOPUH TOCTUHUYHBIX U
TYPUCTCKHX TPEATIPHITHH;

- AQHAJU3UPOBaThb PEUTHUHIHU
MIPEATNPUSTHI.

TOCTHHHUYHBIX

After successful completion of the
course, students will be

-organize the production and
technological activities of hotels and
other accommaodation facilities;
-analyze technological processes in
hotels and other accommodation
facilities; apply, adapt and develop
modern technologies in professional
activities;

- determine the types and categories of
hotel and tourism enterprises;

- analyze the ratings of hotel enterprises.

Kypcmuiykvickaua m

asmynsl / Kpamkoe cooepacanue kypca/ Coursesu

mmary

KoHaxk yit iciH 3epTTeyaiH TeopHusuIbIK Heriznepi. Konak
yi iciH 3epTTeydiH TeopusiiblK Heriznepi. Konak
yinepaiH  okanmbel - cunattamachl. KoHak  yini
OackapyablH epekmieniktepi. KoHak yii OuW3HECIHIH
TeopusuTbIK acniektiiepi. Konak yi OusHeciH Oackapy
omicrepi.

Teopernueckue OCHOBBI  W3y4YE€HUS
TOCTUHMYHOTO Ou3Heca. TeopeTHnueckue OCHOBBI
W3y4eHUsT TOCTUHHYHOTO Owm3Heca. OOmas
XapakTepucTuka  TrocTHMHUL.  OcoOeHHOCTH
YIOpPABJIEHUS]  TOCTHHMIIEH. Teopernueckue
aCleKThl TOCTUHHYHOrO Ou3Heca. MeTojibl

Theoretical foundations for studying the
hotel business. Theoretical foundations
for studying the hotel business. General
characteristics of hotels. Features of
hotel management. Theoretical aspects
of the hotel business. Hotel business
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Konak yit  OusHeciH  Oackapy  IpHHIUIITEPI.
Konarokaitnpuiblk nHAycTpusicbinaa HR-mMenemkMenTTi
yibiMaactelpy. Konak yi  Ou3HeciHzeri  KbI3MET
KOPCETY/IH XabIKapalblK cTaHgaptrapbl. KoHak yii

MEHEKMEHTA TOCTHHUYHOI0 OM3Heca.

[TpuHIHTIBI yIIpaBICHUS TOCTHHHUYHBIM
ousnecom. Opranmzanus HR-menemxmenta B
WHAYCTPUU TOCTECIIPUUMCTBA. MEXIyHApOTHBIC

management methods.

Principles of hotel business
management. Organization of HR-
management in the hospitality industry.
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