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I3IPJEYIUIJIEP/ PASPABOTUYUKU// DEVELOPERS:

KunkaitnapoBa Aiicapa AXMenueBHa — ara OKbITYIIbl, 5KOHOMHUKA FhUIBIMAAPbIHBIH MArUCTPBI
KunkaiinapoBa Aiicapa AXxMenueBHa — CT. IPeNoAaBaTeNb, MarucTp SKOHOMUYECKUX HAyK
Zhilkaydarova Aisara Akhmedievna - senior Lecturer, Master of Economic Sciences

YCBIHBLJIJIBI/ PEKOMEHJIOBAHO/ RECOMMENDED:

Byxranrepinik ecen xoHe 6ackapy kadeapa oTeIpsIchIHAA KapacThIpbiinbl, 2021 x.30.03.
Ne 3 xarTama

Paccmotrpena Ha 3aceganuu Kadeapbl OyXraaTepcKoro yuera U ayaurta, mpoTokoi Ne 3 ot
30.03.2021 r.

Considered at a meeting of the department, protocol No.3 dated 30.03. 2021y.

IT.1 Yyxu1HOB aThIHIaFbl DKOHOMHUKA KOHE KYKBIK HHCTUTYTTBIH 9J{ICTEMENIIK KOMUCCUSChIH/IA
Tankenmanael, 2021 k. 16.04. Ne 2 xarrama

OO6cy:xeHa Ha 3aceJaHUU METOANYECKON KOMUCCUN MHCTUTYTa DKOHOMHKHU U IPaBa UMEHU
[1..YyxunoBa npotokoi Ne 2 ot 16.04. 2021 r.

Discussed at a meeting of the methodological commissions of the P.I. Chuzhinov Institute of
Economics and Law ,protocol No.2 dated 16.04.2021y.

Oky amicTeMenik KeHeciHiH mmenriMiMeH yebHbuIbl, 2021 %.20.04. Ne 4 xaTtrama
PexoMenmoBaHa perieHueM Y4eOHO-METOAMYECKOro coBeTa, mpoTokos Ne 4 ot 20.04.2021 r.
Recommended by the decision of the Educational and Methodological Council,

Protocol No.2 dated 20.04.2021y.

KeJeci KyskarTap HerisiHae Kacajijabl:

- butim 6epyain GapiblK JCHTCHIHIH MEMJICKETTIK JKajlblFa MIHAETTI OutliM Oepy

crangaprrapsl, Kazakcran PecmyOnmukacbiHbIH BisliM kK9HE FBUIBIM MHHHCTIPIHIH
2018 xputrel 31 kazanmarel Ne 604 Oyiipeirsl ( 05.05.2020 k. e3repTysiep MeH
TOJBIKTHIPYJIAp HETI31HIE);

- ONIEYyMETTIK OpINTECTIK IEH OJNEyMETTIK KoHE €eHOEK KaTbIHACTApblH pETTey
KOHIHJIET1 PecITyOJIMKAJIBIK YIII KaKThl KOMUCCUSHBIH 2016 XbUWbl 16 HaypbI3aarbl
OekiTireH YJITTHIK OUTIKTIIIK MeHOepi;

-Axgam pecypcTapblH 0Oackapy calachlHIarbl CallajblK OUIIKTUNIK IIeHOepi.
OJICYMETTIK OpINTECTIK MEeH OJEYMETTIK JKOHE EHOEK KAThIHACTAPBIH PETTEY
JKOHIHJer1 cananblK KoMuccusiHbiH 2019 kbl "18"  karrappmaret Ne 25
XaTTaMachIMEH OEKITUITeH;

- Kociou cranmapr: «HR-anamuTuka» «Atameken» Kazakcran PecryOnmmkachbiHbIH
¥arreik Kocinkepnep nanaracel backapma Teparacel opsiHOacapsiabig 18.12.2019
K. Ne 255 Oyiipeireina Nel KocbiMIna



Pa3paboraHa Ha OCHOBaHUM CJIEIYIOLINX JOKYMEHTOB:
- I'OCO Bcex ypoBHE#l 00pa3oBaHMs, YTBEPKIECHO NMpHKa3oM MuHucTtpa oOpa3zoBa-

Hus ¥ Hayku PecnyOnmuku Kazaxcran ot 31 oktadps 2018 roma Ne 604 (¢ usmene-
HUSAMU U gonoiaHeHussMu ot 05.05.2020r.);

- HauunonanbHas pamka KBanu(UKalWid, YTBEpXKIECHHAs MPOTOKOJIOM OT 16 mapra
2016 roga Pecniy0nrKkaHCKOW TPEXCTOPOHHEW KOMUCCUEH O COIMAIIbHOMY HapTHE P-
CTBY U PETYJIMPOBAHUIO COLIMAIBHBIX U TPYAOBBIX OTHOILICHHIA;

- OTpacneBas paMka kBanuduKkaiuii B chepe «YTpaBieHHE YETOBEUSCKUMU PECyp-
camu». YTBepxKJieHa MpoTokosioM oT «18» auBapsa 2019 roma Ne 25 OtpacineBoit ko-
MUCCHEN 0 COUNATIbHOMY MAPTHEPCTBY U PErYJIUPOBAHUIO COLUATIBHBIX U TPYAOBBIX
OTHOIIICHMH;

- Ilpodeccuonanphsbiii cranaapt: HR-ananutuka» [lpunoxenue Ne 1 k mpukaszy 3a-
mecturens Ilpencenarens Ilpasnenuns HanuonanbHON manarel NpeanpUHUMATENEH
Pecny6mmku Kazaxcran «Atamexen» ot 18.12.2019r. No255

Developed on the basis of the following documents:

- SES of all levels of education, approved by order of the Minister of Education and
Science of the Republic of Kazakhstan dated October 31, 2018 No. 604;

- National qualifications framework approved by the protocol of March 16, 2016 by
the Republican tripartite commission on social partnership and regulation of social
and labor relations;

- Industry-specific qualifications framework in the field of "Human Resource
Management". Approved by the Minutes of "18" January 2019 Ne 25 of the Industry
Commission on social partnership and regulation of social and labor relations;

- Professional standard: HR-analytics "Appendix No. 1 to the Order of the Deputy
Chairman of the Board of the National Chamber of Entrepreneurs of the Republic of
Kazakhstan "Atameken" dated 18.12.2019 No. 255

KEJICLII/ COTJIACOBAHO:

HaumMeHoBaHHE TIPETPHATHA OHO

(revats npeanpUATHA)

© Kocranalickmi pervoHaIbHbIR
VHUBEPCHTET HMEHH A.baiitypemnosa
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Binim 6epy 6arnapiaaMacbIHbIH ACTOPTbI
ITacnopT 00pa3oBarTe/ibHON MPOrpaMMBbI
Passport of the educational program

BBB koabl koHe aTaybi/
Kon n naszsanue OII
OP code and name

7M04113 Anam pecypcTapbi 6ackapy/ YpaBieHue
yenoBeueckumu pecypcamu/ Human Resource Management

Bisnim O0epy casacbIHBIH KOIbI
JKIHe JKiKTeyi /

Koa u kinaccudurkanus
obsacTu o6pazoBanus/

Code and classification

the field of education

7M04 Busnec, 6ackapy *oHe KYKbIK /
busnec, ynpasenue u mpaBo/

Business, management and law

[asipjiay 0arbITHIHBIH KOAbI
MeH :kikTeayi/ binim 6epy
oarmapaamaiapsl Toobl/ Bitim
Oepy O0arnapiaaMajapbIHbIH
TOOBI

Koa u knaccupuxanus
HAaNpaBJIeHU# MOATOTOBKH/
I'pynna o6pa3zoBaTejibHbIX
nporpamm /

Code and classification
areas of training/ Group of
educational programs

7M041 busnec xoHe Oackapy/ busnec u ynpasienue/ Business
and management

MO072 MeHemxkMeHT KoHe Oackapy/ MeEHEmKMEHT u
ynpasienue/ Management and management

Binim BB Typi/ Bux OIl/ EP
type

Komnmausictarsl/leiictByromas/Acting;

BBXC/XK OoiibiHIIA aeHreui/
Yposenr mo MCKO/ ISCED
level

BBEXCII /MCKO/ ISCED 7

YBIII GoiibiHma
neHreiii/yYposenb mo HPK/
NQF level

YBII /HPK/ NQF 7

CBIII 6oiibIHIIA AeHTreli/
Yposens no OPK/ ORK level

CBLL /OPK// ORK 7 (7.1)

OKBITY HbICAHBI/
dopma o6yuenns/
Form of study

Ky#nnisri/O4anoe /Full time

Oky mep3imi/Cpok o0yuenus/
Training period

2 xbut/ 2 romal2 years

OkpITy TiNi/SI3BIK 00yUeHus/
Language of instruction

Ka3ak »oHe opbic/Ka3axckuil u pycckuii / kazakh and russian

Kpenur xenemi/
Oo0bem kpeanTos/ Loan vol-
ume

AxaneMusIbIK KpeauT/ Akagemuueckux kpeautos 120/ Aca-
demic credits 120 ECTS

Binim 6epy 6arnapiamacbinbiH Makcatsl/ Lens odpasoBarenbHoii mporpammbl/ The purpose of

the educational program

bocekere kabierTi MaMaHaapbl JalbIHIAY YIINIH THIMII aJjaM pecypcTapbiH 0acKapy >KoHe
OJIapJbIH AaMy HETri31HAe Ka31pri 3aMaHFbl 9AICTEPIH, CTPATETUAIIBIK JKOCIapIay, FhUIBIMU




3epTTeyNIepAl KONJIaHy

[ToaroToBKa KOHKYPEHTOCIIOCOOHBIX CIIENHUATNCTOB 1 A(h()EKTUBHOTO YIIPaBICHHUS
YEJI0BEUECKUMHU PECYPCAMU U UX Pa3BUTHSA HA OCHOBE COBPEMEHHBIX MTOJX0A0B, CTPATETHYECKOT0
MJIAHUPOBAHMS, HAYYHBIX UCCIICIOBAHUMN.

Training of competitive specialists for effective management of human resources and their
development based on modern approaches, strategic planning, and scientific research.

Bepinetin nape:xe / Ilpucyxnaemas crenenb / Awarded degree

«7M04113 Anam pecypcrapbiH Oackapy» 011iM Oepy Oarapnamachl OOMbIHIIIA SKOHOMHKA
FBUIBIMAAPBIHBIH MarucTpi

Maructp 3KOHOMMYECKUX HayK 110 oOpa3oBarenbHOl nporpamme «7M04113 Vnpasnienue uenoBede-
CKMMH pECypCaMm»

Master of Economic Sciences in the educational program " 7M04113 Human Resource Management»

Mawman JayassiMaapbiabIH Tiz0eci/ Ilepeuens qoskHocTei mo OIN/ List of positions on OP

HR-anamuTuk, Kagpriap >keHiHAer 6ackapyubl, nepcoHan OolibiHiIa gupextop, HR GusHec-cepiktec,
MEPCOHAJIMEH YKYMBIC )KOHIHJIEr1 MaMaH, €HOeK KaTbIHACTaphl KOHIHIErT MaMaH, MEHEHKMEHT
OolibIHIIa KOHCYIbTaHT, HR MeHemkepi, cTpaTerusuiblk JaMy MeH Ou3HeC TUIMALIITH OacKapyabH
MKETEKII MaMaH/1apbl MEH MEHEDKEpIIepl; OKBITYIIBUIAP MEH 3epTTeyLILIep

HR-anamuTrka, ynpaBistonmii o Kajapam, IMPeKTop 1o nepcoHaty, HR OusHec-mapTHep, CIEUAIKNCT 110
paboTe C MepCOHANIOM, CIIEITUATUCT IO TPYIOBBIM OTHOIIIEHUSIM, KOHCYJIBTAHT TI0 MEHEDKMEHTY, MEHE/I-
xep HR, Bemyiue crienmaimcTsl B MEHEDKEPHI MOIPA3ISIICHUN CTPATErnIeCKOr0 Pa3BUTHUS U YIIPABJICHUS
3(hQeKTHBHOCTRIO OM3HECca KOMIIAHUH; TIPEIO/IaBATENIH U MCCIICIOBATEITH

HR analytics, HR Manager, HR Director, HR Business Partner, HR specialist, Labor relations special-
ist, Management consultant, HR Manager, leading specialists and managers of strategic development
and business performance management departments of companies; teachers and researchers

Kaciou kp13mer oobekTisiepi / O0beKThI podeccuonaibHoii aesireabHoct /  Objects of
professional activity

KOMITaHUSHBIH TIEPCOHAIIIBI OacKapy KbI3METIJIe, COH/Ial-aK ajiaM pecypcTapblH OacKapy caslaChIHAAFbl
Oacka /1a yiibiMaap/aa (KaJpIiblK areHTTIKTep/ie, KOHCAJITUHI TIK KOMIIaHUsIIap/a), 0acka aHaIM THKAIIBIK
YKOHE FBUIBIMU YIBIMIIAp MEH KYpbUIbIMIAp/Ia, MEMIIEKETTIK JKOHE JKEePrUTIKTI Oackapy opraniapbl MEH
UH(PaKypbUIbIMBI (MUHUCTPIIKTEP, areHTTIKTEp AemnapTaMeHTTepi, OOJBICTBHIK, KalalblK, ayJaHAbIK
OKIMJIIKTEp MEH MOCIMXaTTap); OpTa KOCINTIK JKOHE JKOFaphl OKY OPBIHAAPHI; FHUIBIMU OpTAJIBIKTap,
FBUIBIMU-3€PTTEY JKOHE CapalTaMajbIK-KOHCAJITHHITIK YHbIMIAp, BEJOMCTBOAPAJIbIK, ©HIpPapaJIbIK
YKOHE XaJIbIKapaJiblK FhUIBIMU jk00asay yibIMAApbI.

CITyKOBI yITpaBJICHUS IEPCOHAJIOM KOMIIAHUI, a TAKOKe B APYTUX OpraHu3alusax cheps! yrpaBIeHUsS
4eJIOBEYECKUMU pecypcaMt (KaJpoBbIX areHTCTBAX, KOHCAJITUHIOBBIX KOMIIAHUSIX), B APYIHX
AHAJIMTHYECKUX U HAYYHBIX OPraHU3alMAX U CTPYKTypax, OpraHsl U HHQPACTPYKTypa rocyIapCTBEHHOTO U
MECTHOT'O yIpaBJeHHs (JeTnapTaMeHThl MUHUCTEPCTB, ar€HTCTB, 00JIACTHBIE, TOPOJICKHE, paliOHHbIE
aKMMAaThl U MaclMXarhl); CpelHUe TPpoQeccHOHaNbHbIC U BRICIINE YIeOHbIC 3aBEJCHUS;, HayIHbIe IEHTPEI,
Hay4YHO-HUCCIIEA0BATEIbCKUE U SKCIIEPTHOKOHCAIITUHIOBbIE OPTraHM3alluH, MEKBEIOMCTBEHHBIE,
MEKPErMOHAIBHBIE U MEKTyHAPOAHBIE HAYYHbIE MPOEKTHBIE OPTaHU3aLIH.

the personnel management service companies and in other organizations of the sphere of human re-
sources management (recruitment agencies, consulting companies), and other analytical and scientific
organizations and structures, organs and infrastructure of state and local government (departments of
ministries, agencies, regional, municipal, district akimats and maslikhats); secondary vocational and
higher educational institutions, scientific centers, research and expert consulting organization, interde-
partmental, interregional and international scientific and design organizations.

Kacion Kb13met TypJiepi/ Buabl npodeccuonanbHoii nestenpuocrn/ Professional activities

FBUIBIMU-3€pTTeY; Oi1iM Oepy; YHbIMIACTHIPYIIBLIBIK-0aCKapyIIbUIBIK; OHIIPICTIK-0acKapyIIbUIBIK;
AQHATMTHUKAJIBIK; CaparTaMa-KOHCYIbTAlUSUIBIK; OKY-9/liCTEMEeNTK

HaYYHO-UCCJICIOBATCIIbCKAs O6p330BaTeJ'IBHa$I; OPraHru3alluOHHO-YIIPABJIICHUCCKAA; IMPOU3BO/-
CTBCHHO-YIIPABJICHUCCKASA, aHAJIUTUYICCKAA, SKCIICPTHO-KOHCYJIbTATUBHAA, y‘le6H0-MeTO)II/IquKa$I

research and development; educational; organizational and managerial; production and management;
analytical; expert and advisory; educational and methodological




Kacioun Kpi3MeTiHiH pyHkiusiapsl / @yHkuuu npodeccuonanbHoii aesiteqbHocT / Functions of
professional activity

-YMBIMHBIH OU3HEC CTPATErHsIChIH d3ipIlieyre KIpIAeMIEcy;

- CTPATETUSITBIK OackapybIiH Kypamaac Oediri perinae YUBIMHBIH HR
CTpaTErUsAChIH/CasiCaTBIHKAJIBINITACTBIPY CTPATETUSIIBIK OM3HEC MakcaTTapbl iCKe achlpy YUIIH
HR-uH}pakypbUIBIMBIH (oicTeMenep, TEXHOJIOTUsIIAp, KYpaiaap) a3ipiey KoHe KEeTUAIpY;

- YWBIMHBIH CTPATETUsJIBIK MakKcaTTapbliHa coiikec HR cTparerusicel / casicaThIHBIH THIMIUTITIH
TYpaKThI Oaranay *oHe apTThIPY;

- OM3HeCTI JaMBITYJBIH COHFBI Ke3€HiHAe eH OachlM MiHJeTTepre Hazap aynaapa oTeipbil, HR-
yaepicrepai 6ackapy;

-HR-toyekennepai 6ackapy KbI3METKEpJIep/Ii OKBITY KOHE JaMbITy OOMBIHIIA YIHBIMHBIH CascaThlH
3ipaey

-CcoJeHCTBHE B Pa3paboOTKe OM3HEC CTpAaTeruy OpraHNu3aluy;

- (opmupoBanue HR crparerun/moiautukw;

OpraHM3aliy KaK COCTABJIAIONICH YaCTH CTPATErnuecKoro yrpaBJieHHS;

- pazpaborka u cosepureHcTBoBaHHe HR uHdpacTpykTyphl (METOANKHN, TEXHOJIOTUH, HHCTPYMEHTBI) JUIS
pean3alyu CTpaTernieckux OM3Hec Lelnei;

- peryisipHasi oleHKa 1 nosbieHne ¢pexrnBHocTH HR cTparerin/ mommruky B COOTBETCTBHU CO CTpare-
THYECKUMH TIeTSIMU OpTaHH3allHH;

-ynpasnenre HR-nporieccamu ¢ pokxycom Ha Hanbosiee MpUOPUTETHBIE 33/1a4M Ha KOHKPETHOM 3Tarle pas-
BUTHSI OM3HECA,

- ynpasienue HR-puckamu pa3paboTka MOJMTHKHA OPTaHU3aIMU 10 00YUCHHUIO M Pa3BUTHE MEepcoHalia

- assistance in the development of the organization's business strategy;

- the formation of HR policies/strategies organization as part of strategic management;

-the development and improvement of HRundpactpykrypsr (methods, techniques, tools) to achieve
strategic business goals;

-regularly assessing and improving the effectiveness of HR policies/ strategies in line with the strategic
objectives of the organization;

-management of HR processes with a focus on highest priority tasks at a particular stage of business
development;

-managing HR risks the development of the organization's policy on training and development of staff

bbb 6oiibinma oKy Hotu:xenepi/ Pesyabrarsl 06yuenusi mo OIN/ EP learning outcomes

Oky OarapiaMachiH COTTI asKTaFaHHAH KEiH O1JIIM amymibl KaOJieTTi:

ON1 rpu1bIMU OaliTaHBICTBI aHA TUTIHJE XKOHE LIET TUTIH/IE XKY3€re achlpy;

ON?2 3epTTey KOHTEKCTIH/IE UAEsIapabl a31piiey xKoHe (HeMece) KOIIaHy Ke31He OChl cajlaarbl 03bIK
OLTIMIe HEr13/e/IreH 3epTTENETIH callaa AaMblll KeJle )KaTKaH O171IM MEH TYCIHIKTEp/l KOpPCETY;

ON3 kocibu neHreiae o3 OuLTIMIH, TYCIHIMH OHE KaOIJIETTEpiH jXKaHa oOpTajarbl IpoOJieMaapibl
HIENTy YILIiH, HEFYPJIbIM KEeH MOHAPAIIbIK KOHTEKCTE KOJAaHy;

ON4 OneyMeTTiK, STUKANbIK JKOHE FBUIBIMH OWJApIbl €CKEepPEe OTBIPBIN, MalbIMIAYIapIbl
KaJIBIITACTBIPY YILIH aKIapaTThl )KHUHAY JKSHE TYCIHAIPY;

ON 5 fFbUIBIMHM TaHbIM OJIICHAMACHIH, FBUIBIMA OUIM/II YHBIMIACTHIPYAbIH IPUHLMITEP] MEH
KYPBUIBIMBIH OLTy, FBUIBIMU-3€PTTEY KbI3METIHIH JaFAbLIapbl O0IYbI THIC;

ON 6 KoibIIFaH IMeIaroruKaiblK MakcaTTapFa JKETy YIMIH TYpJi HbICAHIAPIbI, dMICTEP/i, Kypayaap
MEH TEXHOJIOTHsIapIbl THIMJII KoJiaHa Oiy;

ON 7 yiipIMa eHri3iireH agaM pecypcrapbiH Oackapy MpOLECTepiH jKaKcapTy OOMBIHIIA KOJIIAPIIbI
Taba bl )KOHE YCHIHBICTAP €HTI3e/Il;

ON 8 KP Enbex Kopmekcin >koHE OHBIH KbI3MET cajachlHa KKETTI €HOEK KaThIHACTApPBIH OacKapy
caJlachIH/IaFbl HET13r1 3aHaapabl/epexenepi KoaaaHaapl.

ON 9 anam pecypctapbiH O6ackapy cajlachIHIAFbI )KaHa KYpaJIap/bl, TINTI aaM pecypcTapbiH 6ackapy
CaJlaChIH/IAFbI )KaHA TEOPUSIAP MEH TOCUIIEP/I 931 pIIeiIi;

ON 10 yiipiMarsl OM3HEC HOTIDKECIH JKaKcapTyFa OarbITTaJFaH e3repicrepi 6acTaiipl




[Tocne ycnenHoro 3aBepiiieHHs: 3TON IporpaMMbl 0OyJaroIuiics Oyaer:

ON1 ocyiiecTBIIATh HAYYHYIO KOMMYHHUKAIIMIO HA POAHOM M HHOCTPAHHOM SI3bIKE;

ON2 nemMoHCTpUpOBaTh Pa3BUBAIOIIMECS 3HAHUS U TOHUMAaHHUE B U3y4aeMOi 00J1acTH, OCHOBAHHBIE Ha
MepPEIOBBIX 3HAHHX 3TON 00JIACTH, TIPU pa3paboOTKe U (MJM) IPUMEHEHUH UIei B KOHTEKCTE UCCIIEI0-
BaHUS;

ON3 npumeHsTh Ha TPOPECCHOHATEHOM YpPOBHE CBOHM 3HAHHS, MOHMMAaHWE M CIIOCOOHOCTH JIJIS
peteHus mpo0sieM B HOBOM cperie, B 0oJiee MMPOKOM MEXIUCIUIIIIMHAPHOM KOHTEKCTE;

ON4 ocymiecTBIsSITH COOp M MHTEpIpETAIHIO HHpOpMAIMU A1 GOPMUPOBAHUS CYKACHHUH C y4eTOM
COILMAJTbHBIX, 3THYECKUX M HAYUYHBIX COOOpaskeHUH;

ON 5 npuMeHSTH Ha MPOPECCHOHATTHEHOM YPOBHE TIPUHIIUITBI U CTPYKTYPY OpraHU3aIiy Hay9IHON
JEATEIbHOCTU M HABBIKM HAYYHO-HMCCIIEI0BATENBCKOM AEATENBHOCTH;

ON 6 ymetb 3 PeKTUBHO UCTIOIB30BATh Pa3IMIHbIE (POPMBI, METOJIBI, CPEICTBA U TEXHOJIOTUH
00ydeHHs JJIsl TOCTHKEHUS TOCTAaBJICHHBIX NMEJarornyeckux IeNeil; aHaTu3upyeT JyqIlie MpaKkTHKA
YIIPaBJIEHUsI YEJIOBEYECKUMH PECYpCcaMy M MOXKET BHEIPUTH B OpraHU3allly;

ON7 HaxoIuTh MyTH M BHOCUT MIPEAJIOKEHHS MO YIIYUILIEHUIO POLECCOB YIIPABIICHHS YeJI0BEUECKUMU
pecypcamMu, BHEAPEHHBIMU B OpPraHU3alny;

ONB8 npumensts TpynoBoii kofekc PK 1 0CHOBHBIE 3aKOHBI/TIOJIOKEHUS B Cepe YIIPaBICHUS TPy O-
BBIMH OTHOLIEHUSIMH, HEOOXOIUMBIE B €I'0 Cepe esITeNbHOCTH.

ON9 pa3pabaThiBaTh HOBbIE HHCTPYMEHTHI B O0JIACTH YIPaBJICHUS YEJIOBEUECKHUMHU PECYypCaMH, WU
JTaXKe - HOBBIE TEOPUU WJIM MOIXO/IbI B 00JIACTH YIPABJICHUS YEIOBEUECKIMU PECYPCAMU;

ON10 wHuIMpoBaTh K3MEHEHUS B OpraHU3aliy, HalIpaBJICHHbIC Ha yIydIlleHne OU3HeC pe3ybraTa

Upon successful completion of this program, the student will:

ONL carry out scientific communication in the native and foreign languages;

ONZ2 demonstrate developing knowledge and understanding in the field of study, based on advanced
knowledge of the field, in the development and / or application of ideas in the context of research;
ONS3 apply at a professional level their knowledge, understanding and abilities to solve problems in a
new environment, in a broader interdisciplinary context;

ON4 collect and interpret information to form judgments based on social, ethical and scientific
considerations;

ON 5 know the methodology of scientific knowledge; the principles and structure of the organization of
scientific activities, have the skills of research activities;

ON 6 be able to effectively use various forms, methods, tools and technologies of teaching to achieve
the set pedagogical goals;

ON 7 finds ways and makes suggestions to improve the processes of human resource management
implemented in the organization;

ON 8 applies the Labor Code of the Republic of Kazakhstan and the basic laws/regulations in the field
of labor relations management, which are necessary in its field of activity.

ON 9 develops new tools in the field of human resource management, or even new theories or
approaches in the field of human resource management;

ON 10 initiates changes in the organization aimed at improving the business result




CooTHeceHue pe3yJibTATOB 00y4eHusi 10 oOpa3oBaTebHOIl nporpamMme "7M04113 YnpaBiieHnue 4ejioBeyecKMMH pecypcamu
¢ [Ipodeccnonanbubim ctanaaprom ««HR-anamuTnka»
"TMO04113 Anam pecypcrapbin 6ackapy " 0ijim Oepy 6araap/iaMacel 00iibIHIIA OKBITY HOTHIKeJIEPiHiH apaKaTbIHACHI"
«HR-ananuTuka»» Kaciou cranpaproiven

KAPTOUYKA ITPO®ECCHH: «

«HR-ananutuka» 7 yposenb OPK — Marucrparypa
KOCIBU KAPTA: ««HR-ananutuka» CBII 7 nenreii — Marucrparypa

ON/ PO KC eHOek | binikriaik, narabliap/ Binimaep/ 3nanus JInuHOCTHBIE U
¢pyHknusisiaps/ Ymenusn, nasvixu npogeccHoHaTbHbIE
Tpyaosbie pynxunn I1C komunerennuu (IIC)/
Kexke xoHe kacion
KY3bIpeTTIiKTep
(KC)
ON/PO1 - pazpabatpiBacT HOBbIe | EHOEk ¢bynkumsicel/ | 1. Onpenenenne mepeunss HR- | 1. Teopernueckwe  KOH- | MPOSIBISATH — CIOCO0-
MHCTPYMEHTBI B obmactu | Tpynosas ¢pyHkius 1 MoKa3aTesielf, 1Mo KOTOPhIM He- | LEMUUU MPOBEIEHUs HC- | HOCTh K YCHEIIHOM U
YIIPaBJICHUS yenopedeckuMu | [lmaHnpoBanue 1 | 00XxoauMo BecTu cOOp M aHaIM3; | CIelIOBaHUU B cdepe Tpy- | MO3UTUBHOM J1eI0BOH
pecypcaMu, WM gaxe - HoOBble | mpoBereHue HR-amammsza | 2. CormacoBaHwme ¢ PyKOBO- | JOBBIX OTHOIICHUH; KOMMYHUKAllUM ~ Ha
TEOpPUM WJM TOAXOAbI B 00JacTH | (omMcaTeabHbII JICTBOM U BCeMH 3auHTepeco- | 2. IlpuHmmmbl paboThl C | TOCYIapCTBEHHOM U
YIIpaBJIECHUS YEJIOBEUECKUMH | (JIECKPUIITUBHBIN), BAHHBIMM CTOpPOHaMH TEPEYHs | JaHHBIMU; JIpYTUX fA3bIKAX; yMe-
pecypcamu; JUArHOCTUY €CKUI u | HR- nokazareneii; 3. Merononorust mpoBe- | €T pedIieKCUupoBaTh
IIPOrHO3HbII aHamu3) | 3. OnpeneneHne  MCTOYHUKOB | JIGHHSI MCCIIEAOBAHUS: JH- | HAJl COOCTBEHHOMU

JaHHBIX 1JI TPOBENCHUS pacye-
Ta 1o BbiOpanHbIM HR- noxaza-
TEICH;

4. OnpeneneHue IMEpUOIUYHO-
cTi cOopa JaHHBIX U PErymsip-
HOCTH TnpoBeAeHust pacuera HR-
MOKa3aTeseH;

5. COop nmaHHBIX ISl TIpOBEIe-
Hus HR-anamm3a mo BeIOpaH-
HeIM HR - moka3zarensam;

6. Pacuer HR-nmokazareneii;

7. IlpuMeHeHnEe WHCTPYMEHTOB

3aifH, METOJbl, CTpaTerus,
MHCTPYMEHTAPUH;

4. Crpateruss  pa3BUTHUSA
Ou3Heca, MUCCHUSI U BHUIE-
HHUE OpraHu3allM, OCHOB-
Hble 1M M II0Ka3aTelu
3(h(HEKTUBHOCTH

5. OCHOBHBIE TEHJICHLIUU
pasBUTHA H TIEpElOBBIC
MEXKIYHApOIHbIE  TEXHO-
Jorud B 0OJAcCTH yHIpaB-
JICHUS YeJI0BEYCCKUMHU

MPaKTUKOH U
CUTb U3MEHEHUS

BHO-




pacuera; pecypcaMu, TPYIOBBIX OT-
HOIIICHU;
9. MeToasl OUArHOCTUKH
M aHaiM3a  KJIIOYEBBIX
npoOJieM YIpaBJiCHUs Ye-
JIOBEUECKUMH pecypcamMu
Enb6ex ¢ynkumscel/ Tpy- | 1. OtcnexxuBaHue T1II00aib- | AHAIM3 PUCKOB, CBsi3aH- | CTpaTermyecKoe Mblli-
noBast pyHKuus 2 HBIX M CTPaHOBBIX TPCHJOB Ha | HBIX C BHCEAPCHHUEM HO- | JICHHC
[Tporuosueiii HR-anamm3 PBIHKE TPYAA; BBIX ITOJXO0/I0B; OpueHranust Ha pe-
2. Anamus TpeHnoB B oOnac- | OGcyxkaenue — moiyden- | SYIPTaT
TH yIpAaBICHHS YeJOBEHECKHMH | HBIX MPOTHO30B W OTKpHI- | DACXHOBILIIONICE JIi-
pecypcaMu, CTPAaTerHYecKOe BHU- | BAIOLIUXCS BO3MOXKHO- | o PCTP0

JICHHEC W TIOHMMaHWe NTPUYUH H
TEHJCHIIMH B 00JacTH YyIpaBie-
HUSl YEIOBEYECKUMHU pecypcamu,
B TOM 4YHUCJE OTACIHHBIX COIU-
aNbHBIX-IeMOrpaGuIecKux TPy
(mokonenuit, mpodeccuid, TOIK-
HOCTEH, WHCTHTYIIU OHAJTbHBIX
nojipasieJIeHU N );

3. Onpenenenue KITFOUYEB O
npobjemMbl U OTOOP BOIPOCOB,
KACAIOIUXCS YIIPABIICHUS YeJI0-
BEUECKMMH  pecypcaMu, Jis
aHalM3a M MCCIEeOBaHHS B CO-
OTBETCTBUU CO CTPAaTETUYECKU-
MU [EJSMH U 3a7a9aMy OpraHu-
3alMH, BIMSIONMX HA YITydIle-
HUe OwW3Hec-moKasareneil opra-
HHU3aLMM B CPEIHECPOYHOM U
JIOJITOCPOYHOM MEPCIIEKTUBE

CTel, a TaKKe CBSA3aHHBIX
C OTHUM PHUCKOB CO BCEMU
3aMHTEPECOBAHHBIMU CTO-
poHamu;

BripaboTka OKOHUYATENB-
HBIX PEKOMEHIAIUH TI0
ynyumennro HR-meTpuk/
HR-moxxomoB, mpemoc-
TaBJIEHWE  DKCIEPTHOI'O
3aKJIIOYCHUS/ aHAIUTUYe-
CKOro OT4eTa, Ha OCHOBE
MOJYyYEHHBIX aHAJIUTHYE-
CKUX JaHHBIX U TMpOBe-
JEHHBIX 00CYXIeHUM;

BosnelicTBue u Bus-
HUS

ON/PO2 naxomut mytu u BHOcHT | EHOek ¢bynknusice | 1. OneHka ypoBHSI TOTOBHO- | OkcnepTHble 3HaHMsI HR- | IIpoakTuBHOCTH
npemyiokeHus 1o yiydinenuto | /TpymoBas yHkius 1 CTH PYKOBOACTBAa/ paOOTHUKOB | METpUK U HX ¢opmyn, u | KimentoopueHTnpo-
IPOIIECCOB yIpaByieHus yenoBeue- | KoHcCynbTHpOBaHue U | IPUHATHS TOAXOAAa K NPHHATHIO | MHCTPYMEHTOB pacuera, BaHHOCTb




CKUMH DPECypcaMH, BHEAPEHHBIMU
B OpraHu3allniy;

o0ydyeHue  pYKOBOAUTE-
neit, paOOTHUKOB TIO BO-
mpocam HR-ananmuTukw,
BHEJpEHUE IO/IXO/I0B
INPUHATHS PELICHUNH Ha
OCHOBE JJAHHBIX

pEeLIEeHU Ha OCHOBE JaHHBIX;

2. Pa3zpaborka miana mepo-
MPUATHI IO BHEAPEHUIO MTOIX0a
B OpraHM3aliM K NPUHATHIO pe-
IICHUM Ha OCHOBE JJaHHBIX;

4. KoHncynbTpoBanue pyko-
BOJICTBa/ paOOTHUKOB IO CYIIECT-
BYIOIIIUM MIPaKTHKAM, HR-
METpUKaM, OO0IIeMy MOIXOAy K
NPUHATHIO PEIICHUH Ha OCHOBE
JTAaHHBIX.

DKCIepTHbIE 3HAHUS CTa-
THCTHYECKOTO0 aHaiu3a /
aHanM3a JaHHBIX W Juar-
HOCTHYECKON CTaTHUCTHKH;
Teoperndeckue KOHIEN-
MU TPOBENECHUs HcCcle-
NOBaHUU B cdepe Tpyno-
BBIX OTHOIIICHHUI;
Buytpennsis skcneprtusa,
METOJbI TOBBIIIECHUS 3 (-
(eKTUBHOCTH yTIpaBICHUS
JIIOAbLMU B KOMITQHHSX
Mertonsl MOTHUBAIUA
nepcoHasga,  IOBBIIIIE-
HHS BOBJICUCHHOCTH.

ITouck
uH(popMaIun

Binim 6epy 6arnapaacsinbin Ma3myHbl/Coep:kanue o6pa3oBaresbHoil mporpammsl/ Content of the educational program




Monynsain | Moayinb 6oiismima OH/ Kowmro | ITouge | ITonHIH [ToHHIH KpICKAIIa Ma3MYHBI/ Kpemu | Ce- Kansimr

araysl/ Ha- | PO no moxymo/ Module learning | menr p /TOxXIprOeHiH Kpatkoe omucanne mucrtmrutinbl / Brief description of | ttep MECT | acaTblH

3BaHHE MO- | outcomes LUK | KOABl | aTaysl/ the discipline caubl/ | p/ KOMIIeTe

nys/ (MK, | /Kox HaunmenoBanue Koun- Seme | HiwsuIap

Module KOO, | nuc- JIUCUUATIIIMHBI BO ster (xoaTTa

name TK)L] | uun- /mpaktuku/ Kpe- po1)/Do
HKII, muael/ | Name quToB/ pMupye
kommo | The disciplines / Numb Mble
HEHT code practices er of KOMIIETE
(OK, discipl credits HIHN
BK, ines (xompr)/
KB)/ Formed
Cycle, compete
compo ncies
nent (codes)
(OK,
VK,
KV)

JKanmbt MopnyJbai coTTi BIl/ GTF | PeutbiM Tapuxsl [Ton FeUTBIM (heHOMEHIHIe apHalibl (PUI0COPUAIBIK 3 1 ON2,

KoCiOH asKTaFAHHAH KeiiH 6l1iM KOOK | 5201 | meH Tajnjay MOHI peTiHAe Kapanabl, FhUIBIM-HETi3aepi ON3,

HIOHIEP aaymbl KabJerTi: unocodpusce MEH TEOpUSACHl  Typaibl, FBUIBIMHBIH  Jamy ON4,

ON1,0N2, ON3, ON4, ON5, 3aHIBUTBIKTApbl MEH FBUIBIMH OUTIMHIH KYPBUIBIMBI ONS

Obuwe ON7, ON8 Typajibl, MAMaHJIBIK JKOHE 9JICYMETTIK MHCTHUTYTTap

2521?:;_ peTngeri FRUIBIM  TyPaJibl, FBUIBIMH 3€pTTEyIep

— Ilocae ycnemnoro KYprizy omicTepi Typalibl, KOFAMHBIH JaMybIHIaFbl

LUMIUTHHEL 3aBereH“§l MOaYyJIst FBUIBIMHBIH POJIl Typajibl O17IMI1 KaJIBIITaCTBIPAIBL.

oOyyaromuiicsi Oyaer:

Module of | ON1,0N2, ON3, ON4, ON5, BJI/BK | IFN HcTopus u Ienpro n3ydeHus OUCLMILIMHBI ABIICTCS BBEICHUE

historical ON7, ON8 5201 | ¢umocodus B Ipo0OsieMaTHKy (PEHOMEHa HayKHd Kak IpeaMmera

and philo- ) HayKU CHEIUaJIbHOTO ¢dunocodckoro aHam3a,

sophical Upon successful completion dbopMHUpOBaHHWE 3HAHUKW 00 WCTOPUU M TEOPUH

knowledge of the module, the student HAayKd, O 3aKOHOMEPHOCTAX Pa3BUTHS HAyKH W

and spiritu- will: ON1,0N2, ON3, ON4, CTPYKTYpe HAYYHOTO 3HAHHMA, O HAyKe KaK

g;m)?]dernl- ON5, ON7, ON8 npodeccur U CONMAILHOM HMHCTUTYTE, O METOJax

BEJICHUS HAYYHBIX MCCIEAOBAaHUMN, O POJIM HAyKH B
pa3BUTUU O0IIECTBA.




HPhS
5201

History and
Philosophy of
science

Discipline introduces the issues of the phenomenon
of science as a special subject of philosophical
analysis generates knowledge about the history and
theory of science, the laws of development of
science and structure of scientific knowledge,
science as a profession and social institution, on
methods of conducting scientific research on the
role of science in the development of society.

BIl/
JKOOK

BJI/BK

ShT
5202

IYa
5202

FL
5202

Ier Timi (kaciOun)

MHOCTpanHBI
SI3BIK
(npodheccronansH
BIi1)

Foreign Language
(professional)

By o1 OKy Ke3iHae MarucTpiep OKbIThIIaThIH
JIEKCHKAJIBIK KOHE IPAaMMAaTHKAJIBIK TAKBIPINTAp
LIEriH/Ie WeT TITIH/E aybI3Ila jKoHe Ka30ala
KapbIM-KaTbIHAC JaFIplIapbiH MeHrepeai. Kociou
KbI3MET CaJachlHIa apHaibl JKOHE  FBUIBIMHU
oneOMeTTi TYCiHy JaFabUIapblH JaMbITYFa KeIl
KOHLJI OomHe .

Lenpro  wm3ydeHuss  AMCHUIUIMHBL  SIBJISIETCA
OBJIaJICHUE HAaBBIKAMHU YCTHOI'O M IHMCbMEHHOIO
oOIIeHUs Ha WHOCTPAaHHOM S3bIKE B Ipezaenax
U3y4aeMbIX JIEKCUYECKHX U I'PAMMATHYECKUX TEM.
bonbiioe BHUMaHKE yIenseTcs Pa3sBUTUIO HABBIKOB
IIOHMMAaHUs CIIEIUaIbHOM U HAYYHOH JINTEpaTyphl B
cdepe npodeccroHanbHON AATEIbHOCTU

In the study of this discipline undergraduates
master the skills of oral and written communica-
tion in a foreign language within the studied lexical
and grammatical topics. Much attention is paid to
the development of skills of understanding of
special and scientific literature in the field of
professional activity.

ONL1,
ONB5,
ON8

bIl/
XKOOK

ZhMP
5203

Korapsl
MEKTEITIH
IeIaroruKacel

[lenarorukanbIK FBUIBIM Callachl, IEJaroruKajbIK
3aHIBUIBIKTApIbl JKoHE OimiM  Oepy mporecin

ONZ2,
ONS5,
ON8




BJUBK

PVSh
5203

PVE
5203

Ilegarormnka
BBICIIEH IIIKOJIBI

Pedagogy of
higher education

YHBIMIACTBIPY JKOHE JKy3ere acbipy (o3 OimiMiH
KETUIAIPY), OKBITY, Topbueney (e31H-031
TopOueney), mamy (©31H-631 JaMBITy) IKOHE
MarucTpaHTTapAblH Oenrim Oip KbI3MET TYpl MEH
KOFaMJIbIK eMipre KociOu AasipibIFbIH 3€pTTEH 1.

[lenpro  u3ydeHUs  JUCLMIUIMHBL  ABJIAETCA
(dbopMHpOBaHUE Yy MATUCTPAHTOB CUCTEMBI 3HAHUH 1
IPEACTABICHUNA O TIIEJarorM4eckoil Hayke Kak
OHOW U3 BaXKHEHIIMX obsacTell COBPEMEHHOIrO
3HaHUS, HEOOXOAMMOH I IpenoJaBaTeIbCKON
JeATEeIbHOCTH B BbICHICH IIKosie. B conmepxkanum
JUCLIUILIMHBI paccMaTpuBarOTCs Hay4HBbIE,
TEOPETUUECKUE OCHOBBI I1€1arOrM4ecKOd TEOpHH,
JAIOLIME MIPEICTABICHUE O MECTE, POJIM U 3HAYCHUU
Me/1arOTUKY BBICIIEH IIKOJIBL.

The study of this discipline allows students to form
a system of knowledge and ideas about pedagogical
science as one of the most important areas of
modern knowledge necessary for teaching in higher
education. The content of the discipline discusses
the  scien-tific, theoretical foundations of
pedagogical theory, giving an idea of the place, role
and importance of pedagogy of higher education.

bIl/
XKOOK

BP
5204

Backapy nicuxo-
JIOTUSICHI

Ilon MarucrpanTTapblH OacKapy IICHXOJIOTHSICHIHBIH
TEOPUSUTBIK-9[iICHAMAJIBIK HETI3JIEpiH TYCiHYiH, Oackapy
ypaicTepi xyHheciHeTi TYJIFaHbIH peii MEH OpHBI TYpJIbI
TyciHiriH  Oepemi, 0ackapy  KbI3METIHIH  JKOHE
OackapyIblH e3apa OpeKeTiHI MoHIH amrajapl. Marucr-
paHTTap TmepcoHaNABl Oackapy NPUHIMNTEPI MEH
ONICTEpiH, MOTHBAIMS TEOPHSCHIH, OACKAPYIIBLIBIK
mennMaepai KaObLIIay IbI 3epTTeii, Oackapy
OpTachIHAAaFbl  OAaCHIBUIBIK,  KOIIOACIIBUIBIK  JKOHE
TYJIFaapajiblKk KOMMYHHUKAIIMS TAFAbLIAPbIH aJIa ibl./

ONg3,
ONB5,
ON7




BJI/BK

PU
5204

PM
5204

Tlcuxonorus
YIIpaBJICHUS

Psychology of
management

Lenbro n3yyeHns TUCLUILIUHBI SBISETCS OCMBICTICHUE U
MOHUMaHHe MarucTpaHTamMmu TEOPETUKO-
METOAOJIOTHYECKUX OCHOB TIICUXOJIOTHM YIIPaBJICHUS,
IpEeACTaBICHHE O POJIU U MECTe JMYHOCTU B CHCTEME
YIPaBICHUYECKUX IPOLIECCOB, PACKPHIBAECT CYIIHOCTh
YIOPaBICHUYECKOH JEATENBHOCTH U YIPABJIEHYECKOTO
B3aUMOJICMCTBUS. MarucTpaHTbl M3y4yaT NPUHLUIBL U
METOZBl YIPaBIICHUS TEPCOHAIOM, TEOPUH MOTHBALUY,
IPUHATHS YIPABJIEHUYECKUX PELIEHUM, I10Iy4aT HAaBbIKH
PYKOBOJICTBA, JMJIEPCTBA M MEKIMYHOCTHOH KOMMYHH-
KalluM B yIPaBJICHUECKOH cpelie.

The discipline provides understanding and understand-
ing of the theoretical and methodological foundations of
management psychology, the role and place of the indi-
vidual in the system of management processes, reveals
the essence of management and management interaction.
Undergraduates will study the principles and methods of
personnel management, the theory of motivation, man-
agement decision-making, get the skills of leadership,
leadership and interpersonal communication in the man-
agement environment.

Crparerus
JIBIK
Oackapy /

Crtpareru-
yecKoe
yIpaBJie-
HUE

Strategic
manage-
ment

Moayasbai coTTi
asgKTaraHHaH Keiin 0igdiMm

anymbl KadJeTTi:
ON2, ON3, ON8, ON9, ONI10,
ON11, ON12

IHocJe yenemnoro
3aBepUICcHUA MOAYJIsA
oOyuarwuuiics Oyaer:

ON2, ON3, ON§, ON9, ON10,
ON11, ON12

Upon successful completion
of the module, the student

bIl/
TK

B/
KB

KM
5205

SM
5205

Kasipri
MEHEKMEHT

CoBpeMeHHbII
MCHCIKMCHT

[on JIOTMKAJIBIK peTTiiKTe MUKpPOJICHT e J1e
OackapyIblH FBUIBIMH, QJICYMETTiKIKOHOMHKAIIBIK JKOHE
TICUXOJIOTHSIUIBIK ACTIEKTUIEpIH KapacThIpaabl. by moH
O0ackapy Typalbl OUTIM KelleHiH KaJbIITaCThIPAIbI,
Oackapy Ma3MyHBIH amajbl, 0ackapy KbI3METIHIH TYpii
TYpPJEPiH JKy3ere achIpy/AblH, 0ackapy >koHe jxodanay
JKYHMeNepiH TangayasH, e3repicrepai 6ackapynbH, HR —
TOyeKeIIEpAiH HaKThl IaFAbUIAPbIH KaJIbIITACThIPa/IbL.

JuciumumHa B JIOTMYECKOM — IIOCJIENOBATEIBHOCTH
paccMaTpuBaeT Hay4HbIE, COLMAIBHO-9KOHOMUYECKUE U
TICUXOJIOTMUECKUE acrmekThl  yIpaBJieHHS  Ha
MUKpoypoBHe. JlaHHas  gucuMIuMHa — (opMHpYeT
KOMIUIEKC 3HaHWK 00  yIpaBJICHWH, PaCKpbIBAET

ONZ2,,
ON8
ON11




will:
ONZ2, ON3, ON8, ON9, ON10,
ON11, ON12

MM
5205

Modern
management

colep)kaHue YIPABIICHUS, BhIpaOaThIBACT KOHKPETHEIC
HAaBBIKH OCYIIECTBJICHHUS Pa3IUYHBIX BUJIOB
YIPaBJIEHUECKON  AEATEIbHOCTH, aHalM3a CHCTEM
YIpaBJICHUS u MIPOECKTUPOBAHUSI, YIIpaBJICHUE
nzMenenusmu, HR - pucku.

The discipline considers the scientific, socio-economic
and psychological aspects of micro level management in
a logical sequence. This discipline forms a complex of
knowledge about management, reveals the content of
management, develops specific skills for various types
of management activities, analysis of management
systems and design, change management, HR risks.

BII/TK

BJUKB

UBK
5205

RLO
5205

MLO
5205

¥ibpIMOarel
0aCHILUIBIK JKOHE
KOII0AaCHIBUIBIK

PykoBoacTBo n
JIUJEPCTBO B Op-
TaHU3aLyx

Management and
leadership in the
organization

Kypc Happlk karnmaiiblHna yYHABIMIBI  OacKapyblH
THIMALUNTIH  apTTBIpy MaKcaTbhIHAA JKETEKUIJIK TeH
KOMIOACIIBUIBIKTBIH ~ TEOPHSUIBIK  JKOHE  OMIICTEMEIIiK
MoceJeepiH amajpl, TONTHIK JUCIUIIMHA MPOIECTepi
JKoHe yHbIMpa Oackapy —IIEmIMIEpiH  KaObLmay
Ky#eciHae KoMaHIanapbl KalbllTaCThIPy TPUHIUNTEPI
TypaJtbl O1J1iM KeIlIeHiH KalbIITacThIPaJIbL.

Kypc packpbiBaeT TEOpPETHYECKHE U METOJUYECKHE BO-
MPOCHI JUAEPCTBA M PYKOBOJCTBA C IIEJBIO TOBBIIICHUS
3¢ PEKTUBHOCTH YIPABICHHS OpPraHU3aIed B YCIOBUIX
pbIHKa, (opMUpYeT KOMIUIEKC 3HAHWHA O mpoleccax
TPYIIIOBOM JUHAMUKH W MPUHIMIAX (OPMUPOBAHUS
KOMAaH]| B CUCTEME MPUHSTUS YIIPABICHYSCKUX PEIICHUI
B OpraHU3alyH.

The course covers theoretical and methodological issues
of leadership and management in order to improve the
effectiveness of organization management in the market,
forms a set of knowledge about the processes of group
dynamics and the principles of team formation in the sys-
tem of managerial decision-making in the organization.

ON3
ON8
ON9

KIl/
JKOOK

SM(2)
5301

CrpaTterusibiK
MEHEIHKMEHT 2

[ToH yHBIMHBIH OOCEKEIECTIK KaF/IaiiblH aHbIKTayFa
JKOHE  OQCEKEJIECTIKTI  TYpaKTaHIBIpY  JKOHE

ONB8,
ONO,




Ty
BK

SM (2)
5301

SM (2)
5301

Crpareruuec
KU
MEHEIKMEHT 2

Strategic
Management 2

JKakcapTy — IIapajapblH — d3ipieyre, YHBIMHBIH
CTpaTeTUsJIBIK  JKaFAaiibIHBIH ~ MOJENIH  KYpYFa,
COHJali-aKk OacKapymbUIBIK TMIemiMaep KaObuimay
JKOHE CTpATeTHSUIBIK OanaManapiabl TaHIay YIIiH
nopTdenbIik Tanaay JaF IbLIAPBIH
KaJIBIITACTBIPYFa MYMKIHJIK Oepenl.

JucuuruimHa GopMHUPYET CIOCOOHOCTh ONpPENENsTh
KOHKYPEHTHOE  IIOJIOKEHUE  OpraHu3alud H
pa3pabaTeiBaTh Mepbl 1O  CTa0WIM3alUU U
YIIy4ILIEHUIO KOHKYPEOHTHBIX  MO3ULUH U
(bopMHUpOBaTh MOJIENb CTPATErHYECKOI0 COCTOSTHUS
OpraHu3alMy, a TakKkKe BIJAJETh HaBBIKAMU
nopTdheabHOro aHaJu3a 115 I PUHATHS
yIpaBICHYECKUX pelieHni u BbIOOpA
CTPAaTErNYECKNUX aJIbTEPHATHB.

The discipline develops the ability to determine the
competitive position of the organization and
develop measures to stabilize and improve the
competitive positions and form a model of the
strategic state of the organization, as well as possess
the skills of portfolio analysis for making
management decisions and choosing strategic
alternatives.

ON10,
ON11,

backapynbl
H ©3€KTi
CypaKrapbl

AKTyanb-
HBIE BO-
MPOCHI
yIpaBJe-

Moayabai coTTi agsKTaFaHHAH
KeiiiH OLTiM aaymbl Ka0dsaeTTi:
ONZ2, ON3, ON7, ON8, ON9,
ON10, ON11, ON12

Iocse ycneniHoro 3aBepuieHust
MoOayJIs odyyarommiics: Oyner:
ONZ2, ON3, ON7, ON8, ON9,

KII/
TK

I/
KB

UPB
5302

UPO
5302

¥ HAbIMIars!
MepCOoHaIbI
Oackapy

VYnpasienue
NIEPCOHAJIOM B
OpraHU3aLNU

[Ton MarucrpaHTTapia >3JEKTPOHIbI pecypcTapibl
naijaiaHa OTBIPBIN, HEPCOHANIBl IPIKTEY IKOHE
IpiKTeyAl, >Kajjayabl YHWbIMJACTBIpyFa 3aMaHayH
Ke3Kapac cajachlHIa 1ipredi  FBUIBIMH - OlTiMl
KaJIBIITACTBIPAIbI.

JucuuninuHa GopMHpyeT Yy MarucTpaHtoB (yHna-
MEHTAJIbHBIX HAay4HBIX 3HaHUIl B 00JAcTH COBpe-
MEHHOT'0 MOJIX0/1a K OpraHu3alluu HaliMa, 1oaoopa

ON7
ON8
ON9




HUA

Current
manageme
nt issues

ON10, ON11, ON12

/ Upon successful completion of
the module, the student will:
ONZ2, ON3, ON7, ON8, ON9,
ON10, ON11, ON12

U 0TOOpa IMepcoHasa MCIHONb3Ys JJIEKTPOHHBIC pe-
CYPCBHL.

PMO | Personnel The discipline provides undergraduates with fun-
5302 | management in | damental scientific knowledge in the field of mod-
the organization | ern approach to the organization of recruitment, se-
lection and selection of personnel using electronic
resources.
KII KB Koprnopatutik | [IoH MaructpanTrapga KOPHOpPAaTUBTIK Oackapy ONY7
TK 5302 | Gackapy TEOPUSICBIHIA Ipreyii  FhUIBIMM  OUTIMII  KOHE ON11
KOPIIOPATUBTIK KypbUIbIMAapMeH 0acKapy KbI3MeTi
caJlachIHAFbl MPAKTUKAIIBIK JIaF ABLIAPIBI
KaJIBITaCTHIPAIbI.
a/ KU KopnopatuBaoe | JuciumianHa  GOpMUpPYET y  MarucTpaHTOB
KB 5302 | ynpaBneHue byHIaMEHTAIPHBIX HAaYYHBIX 3HAHUW B TEOPUU
KOPIOPAaTUBHOI'O YNPABJIEHUS W TPAKTHUECKUX
HaBBIKOB B obyactu yIpaBJIeHY €CKON
JIeSITETbHOCTA KOPITOPATUBHBIMUA CTPYKTYPaAMH.
CM Corporative The discipline provides undergraduates with
5302 | management fundamental scientific knowledge in the theory of
corporate governance and practical skills in the
field of management of corporate structures.
KII ™ Yiemvaactelpy | [IoH asiChIHAA MarucTpaHTTap TYCIHYA1IH ON7
TK 5303 | nuzaitHel ONiCHAMaJIbIK ~ HETI3T1  MOceJIeJepiH  3ePTTEHIi: ONS8
cebenTepi, MexaHU3MIEpl, Kypc 3aHIapbl >KOHE ON10,
cangapbl - YUBIMAACTBIPYUIBUIBIK JIU3alHHBIH ON11

HEri3r1 2JIEMEHTTepl, YHBIMHBIH OMIpJiK LHUKIIHIH
dazamaper, Oackapy KyYpbUIBIMIAPBIHBIH HETI3T1
TYpaepi, 0JIapIbIH apTHIKIIBLIBIKTAPBEI,
KEMIIUTIKTepi MEH KOJJIaHy IIapTTaphl, YHBIMHBIH
CTpaTerwsChIH iCKe achlpy KesiHae Oackapy
AIIEMEHTTEPI (busHec-mpouecrep, ¥ UBIMIBIK




18I
KB

PM
5303

PM
5303

Opranu3zaiuoHH
BII AU3aiiH

Organization
design

KYpPbUIbIM, IEPCOHAIT) apachlHAAFbl COMKECTIKKE KO
KETKI3yre  OarbITTaJFaH  YUBIMAACTBIPYLIBIIBIK
JN3aiTHHBIH 3aMaHayu oNiCTeP1.MOTHBALUS
Kyiect).

B pamkax [AMCUMIIIMHBI MarucTpaHTbl H3ydar
METOJ10JIOTHYECKU e OCHOBHBIE pOOJIEMBI
NOHUMAHMS: I[PUYUH, MEXAaHHU3MOB, 3aKOHOB
IPOTEKaHUs M TOCIEACTBUM OpPraHU3alUOHHO -
YIOPaBICHUECKUX PELIEHUH I  CHOCOOHOCTH
OpraHu3allii  BBINOJHATH  CBOM  (PYHKIMH
UHCTPYMEHTOB  DyKOBOAWUTENsI B 00JacTu
OpraHu3aly JAeSITeNbHOCTH (HUPMBI, OCHOBHBIC
AJIEMEHThl OPraHM3ALMOHHOIO JAM3aiiHa, (a3l
KU3HEHHOI'0 LIMKJIAa OPraHU3alHi, OCHOBHbIE THIIBI
YIpPaBICHUYECKUX  CTPYKTYp, HX JTOCTOMHCTBA,
HEIOCTaTKH U YCJIOBUS MPUMEHEHUS, COBPEMEHHBIE
METOIbI OpraHU3aI[MOHHOTO nu3aitHa,
OPUEHTUPOBAHHOW Ha JOCTUKEHHE COOTBETCTBUS
MEXIy  DJIEMEHTaMu  ympasieHuss  (OusHec-
HPOLIECCHI, OpraHu3alMOHHAas CTPYKTYypa,
IepcoHala CUCTeMa MOTHBALMM) IPU peaTn3aluu
CTpaTeruy OpraHu3aluu.

Within  the framework of the discipline,
undergraduates will study the main methodological
problems  of understanding: the  causes,
mechanisms, laws of flow and consequences of
organizational changes. - management solutions for
the organization's ability to perform its functions as
a manager's tools in the field of organization of the
company's activities, the main elements of
organizational design, the phases of the
organization's life cycle, the main types of




management  structures,  their  advantages,
disadvantages and conditions of application,
modern methods of organizational design, focused
on achieving compliance between the elements of
management (business processes, organizational
structure, personnel motivation system) in the
implementation of the organization's strategy.

KIl/ KM Kommynuxkamus | IloH yiibiMaars! OaiiiaHbIC IPOLIECIH YHBIMIACThIpa ON7
TK 5303 | npIK XKoHe Oackapa OUIy JKOHE KBI3METTIH OpTypJi ONS8
MEHEIKMEHT cayaJlapblHAa THIMAI KOMMYHHUKAIUSIAPIbI Ky3ere ON10,
acelpy  JaFdbUIaphlH  MeHrepy  KaOineTiH ON11
KAJIBIITaCTHIPAIbI.
A/ KM Kommynukauuo | JucnumiuHa QopMupyer crnocoOHOCTh  yMeETb
KB 5303 | HHBII OpraHu30BaTh u YIPaBJISTh MPOIIECCOM
MEHEKMEHT KOMMYHHUKAIlMi B  OpraHU3alid ¥  BIAJCTh
HaBBIKAMU OCYIIIECTBICHUS 3((heKTUBHBIX
KOMM yHHUKAIIHHA B Pa3TUIHBIX chepax
JeSI TeTbHOCTH
CM Communication | The discipline forms the ability to be able to
5303 | s management organize and manage the communication process in
the organization and possess the skills to implement
effective  communications in various fields of
activity.
Anam MonyJibai coTTi aKTaraHHaH KIT/ NEZh | HapbIkThIK ITon marucTpaHTTapaa: eHOEK KYKBIFBIHBIH JKaJIIbI ONBG,
pecypcrap | Keiin Outim amymsl Kabaerri: | TK EKD | skoHoMmuka Oeuirinig mpobaemManapbl, €HOEK IIapThl, KYMbIC ONB8,
bin Oackapy | ON6, ON7, ON8, ON9, ON10, M JKarnanbIiHaa YaKbITBl MEH THIHBIFY YaKbITBIH KYKBIKTBIK PETTEY, ON9,
aone oner | ON11 6305 | enbex eHOEKKE aKbl TOJ€y MEH BIHTAIaHIBIPY, €HOEKTI ON10,
gﬁ:;zm KYKBIFBIHBIH Kopray nmpoOieManapbl, €HOEK KaTblHacTaphbl
ohi3 ety namy . TapanTapbIHbIH eH6§K KYKBIKTapbIH  KOPFay
Macenenepi npobjemManapbl  JKOHIHAE  OJICHAMAJBIK  HEri3
Ynpasie TocJie yenenHoro 3aBepuieHus KaJIBIITaCTBIPA/bL.




HHE
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Human
resource
manageme
nt and its
legal
support

MOAYyJsl 00ydaroumuiics oyaer:
ONG6, ON7, ON8, ON9, ON10,
ON11

Upon successful completion of
the module, the student will:
ONG6, ON7, ON8, ON9, ON10,
ON11

A/ PRTP | IIpoGaemsl JucuunnuHa GopMuUpyeT y MarucTpaHTOB MeETO-
KB URE | pa3Butus JIOJIOTUYECKHE OCHOBBI: MpoOsieM o001eld yacTu
6305 | TpymoBoro TPYJIOBOTO TIPaBa, TPYAOBOTO JIOTOBOPA,
paBa B npo0JieM MPpaBOBOrO pEryjIUpoBaHHs pabouero
YCIOBUSX BpPEMEHU M BPEMEHH OTAbIXa, OIMJIAThl U CTUMYJIHU-
PBIHOYHOM pOBaHUS TPyJa, OXpPaHbI TPyJa, MpoOJieM 3alIUThI
3KOHOMUKH TPYJOBBIX IIPaB CTOPOH TPYAOBBIX OTHOILUEHUH.
The discipline forms the methodological basis for
PLLD | Problems of undergraduates: problems of the general part of la-
ME labor law bor law, the labor contract, problems of legal regu-
6305 | developmentin | lation of working time and rest time, payment and
a market incentives for labor, labor protection, problems of
economy protection of labor rights of the parties to labor rela-
tions.
KIl/ HRK | HR xasipri Kypc yiteiMmapaa ©Oackapy THIMAUICNH — apTTHIPY ON7
TK BT 0acKapyIIbLIBIK MaKcaThIH/Ia ajgam pecypcTapbiH Oackapyra ON9
6305 Tajnay 0acKapyIIbUIBIK Taiay >KYPri3yaiH TEOPHSUIBIK IKOHE ON11
o/licTeMEeNiK ~ MoceNesiepiH  amajabl, OacKapylIBUIBIK
TaJayAbl aKNapaTThIK KaMTaMachl3 €Ty Typalibl OLIiM
KEIICHIH KaJbINTACThIPAIbl, 0aCKapyIIbUIBIK TalIay/IbIH
CaHJIBIK  JKOHE  camajblKk  oJicTepi  HeETi3iHJe
CTPATCrHsUIBIK ~ JKOHE TAKTHKAJBIK — 0OacKapyIIbLIbIK
HmiemiMIepal  Herizaey MeH KaObULJayAblH —HAaKThI
MPAKTHKAJIBIK JaF AbLUTaPbIH 931 pIICH/Ii.
I/ SUA CoBpeMeHHBIH Kypc packpeiBaeT TeopeTHYECKHME M METOAMYECKUE
KB HR YIpPaBJIEHUECKUH | BONPOCHI  MPOBENEHHUS  YIPABIEHUYECKOIO  aHaIu3a
6305 anamu3 HR yIpaBJeHUS 4YeIOBEYSCKUMH pecypcamMh ¢ IEIbI0
TIOBBIIICHHSI 3P PEKTUBHOCTH YIPaBJICHUS B

opram3anusaxX, (HOpMUPYET KOMIUIEKC 3HAaHWH 00
WHPOPMAITMOHHOM ~ OOECIIEYeHUH  YIPaBICHYECKOTO
aHaJM3a, BHIPA0ATHIBACT KOHKPETHBIC TIPAKTHYECKHE
HaBBbIKH 06OCHOBaHI/I$I U TPUHATHUA CTPATCTUUCCKUX H
TaKTUYECKUX YIPABICHYCCKUX PpEIICHUH Ha OCHOBE
KOJINYECTBEHHBIX u KaueCTBEHHBIX METOZOB




MMA
HR
6305

Modern
management
analysis of HR

YIpaBJICHYCCKOI'O aHaJn3a.

The course covers theoretical and methodological issues
of conducting managerial analysis of human resource
management in order to improve the effectiveness of
management in organizations, forms a set of knowledge
about the information support of management analysis,
develops specific practical skills for justifying and
making strategic and tactical management decisions
based on quantitative and qualitative methods of
management analysis.

KIl/
TK

Ty
KB

KA
6306

AP
6306

SO
6306

Krszmerkepiep
IiH ayrcradduHri

Ayrcradpunr
HepcoHasa

Staff outstaffing

[Ton GusHec-mpouecTepAl, YHBIMIBIK KYPBUIBIMIBI,
MITATTHIK KECTEHI OHTaWJaHMABIPyFa, MEMIIEKETTIK
HIEKTEeYyre, KbI3METKEepJIepMEH KapbIM-KaThIHACTHI
OHTaMIaHIbIpYyFa OailTaHBICTHI KaKEeTTi
ecenTeyepai Kyprizyre OaliIaHBICTHI
(dakTopIapasl Tanmai oty KaOlJIeTiH
KaJIBIITACTBIPAIBI.

HucnumumHa GopMHpYeT yMEHHE aHAIM3UPOBATh
(dakTophl, CBsSI3aHHBIE C ONTHUMH3aLuell OusHec-
MPOIIECCOB, OPraHMU3allMOHHOW CTPYKTYpHI, IITAT-
HOT'O paclHcaHus, IpoBeIeHINe HEOOXOIUMBIX pac-
YeTOB, CBSI3aHHBIX C OrpaHMYEHUEM IITaTa, OMNTH-
MH3ALHEN OTHOLIEHUM C MIEPCOHAIOM

The discipline forms the ability to analyze the fac-
tors associated with the optimization of business
processes, organizational structure, staffing, carry-
ing out the necessary calculations related to the lim-
itation of staff, optimizing relations with personnel.

ONBG,
ON7,
ONB8,
ON10,
ON11

KIl/
TK

KTB
6306

Ke1zmer
THIMIUTTIH
backapy

[ToH KBIBMETKEPJIEPIiH TUIMAUNTIH Oafaynay omicTepi
MeH YUBIMAAPIBIH KOJITAHBICTAFbI
YUBIMIACTBIPYIIBUIBIK ~ KYPBUIBIMAAPEl MEH Ou3Hec-
MPOIIECTEPIH TYpJepiH Tangay KaOlneTiH
KaJBITITACTBIPAIbI

ONBG,
ON7,
ONB8,
ON10,
ON11




Iy UED | YmopasieHue JucrmmmHa (GopMUpyeT CIIOCOOHOCTh aHAIM3HPOBAThH
KB 6306 3()()EKTHBHOCTBIO | CYIICCTBYIOIIME METOJbI M BUABI OIICHKH 3P HEKTHBHO-
JeSITeIIEHOCTH CTH JIEATENHHOCTH PA0OTHHKOB CYIIECTBYIONINE Opra-
HU3AIUOHHBIC CTPYKTYPhl U OM3HEC-TTPOLIECChl OpraHu-
3alUH.
PM Performance The discipline forms the ability to analyze existing
6306 management methods and types of evaluating the effectiveness of
employees ' activities, existing organizational structures
and business processes of organizations.
KIl/ KB Keismerkepnepni | [ToH yiBIMHBIH OM3HEC MIHJETTEPI MEH CTpaTEeTHsUIAPbIH ONS6,
TK 6306 Oeitimey Talnjay OKOHE OpTYpii  YUBIMIapiarbl  Oeiimmeny ON7,
Oarmaprmamanapel  OOMBIHIIA OCHYMApKaHBI — Taljiay ONS8,
KaOlJIeTiH KaJbIITACTHIPAIBL. ON10,
ON11
T/ AP AnanTanus JucuummHa GopMupyeT CHOCOOHOCTH aHAM3UPOBATH
KB 6306 nepcoHana OW3HeC 3a7aull U CTPATEerHy OpraHU3aIMy U aHATU3UPO-
BaThb OCHUMApK IO MporpamMMaM aJIanTalud B pasind-
HBIX OpraHu3aluax.
SA Staff adaptation The discipline builds the ability to analyze the business
6306 objectives and strategies of the organization and analyze
the benchmark for adaptation programs in various organ-
izations.
KIl/ PAB [Mepconannsiy Ilon yHBIMIApABIH CTPATETHSUIBIK MIHICTTEpPI MeEH ONG,
TK 6307 oneyeTiH Oaranmay | MakcaTTapblH, YHBIMAApABIH OW3HEC MOHMOTIHIH, ON7,
KOpPIIOPAaTHBTIK MOoJICHUETTep MEH CBIPTKbI OpPTAHBI ONS8,
Tanaay KaOuIeTiH, COHAai-aK JKYMBICTHIH, Jiaya3bIMHBIH ON11
HeMece VYHbIMIarel Oenrimi  Oip KbI3MET TYpiHIH ON12
Ma3MyHbI ME€H (YHKIHSIIAPBI TypaJibl aKIapaTThl JKUHAY
KOHE TaJjlay KabiJIeTiH KabIITacThIPaIbl.
Iy OPP Onenka JuctmnmHa hopMupyeT CrocCOOHOCTh aHAIM3UPOBAThH
KB 6307 MOTEHIaNa CTpaTeTHuecKhe 3aJa4d W e OpraHu3anuii, OusHec
HepcoHaa KOHTEKCTHI OpraHU3alHid, KOPIOPATUBHBIE KYJIbTYPHl U

BHEIIHWE CPefibl, a TAK)KEe YMEHHE cOopa W aHaIu3a WH-
¢dopmanum o coaepkaHu U QYHKUHAX pabOT, JOJKHO-




SCA
6307

Staff capacity
assessment

CTU WJIM OMPECIICHHOIO BUJA JACSATEIBHOCTH B OpraHu-
3alun

The discipline develops the ability to analyze the strate-
gic objectives and goals of organizations, the business
contexts of organizations, corporate cultures and exter-
nal environments, as well as the ability to collect and
analyze information about the content and functions of
the work, position or a certain type of activity in the or-
ganization.

KIl/
TK

Ty
KB

SHR
6307

SHR
6307

SHR
6307

CrpaTerusbIk
HR

Crtparernueckuit
HR

Strategic HR

[Ton GaceiM OM3HEC MaKcaTTapIbl icke acelpy yiriH HR-
WHOPPaKYPBUIBIMBIH  (9IiCTeMeNep,  TEXHOIOTHsIIap,
Kypajnap) o3ipiey »XoHe XeTUnmipy KaOineTiH koHe
YUBIMHBIH CTpPaTErusUIblK MakcaTTapblHa colikec HR
CTpaTeruschblH/ cascaThlH TYpPaKThl Oarajnay JKOHE
THIMJIUTITIH apTTHIPY KaOUJETiH KAIBIITACTBIPAIBL.

Jucrumumaa GopMupyer CocoOHOCTh pa3padOTKH U
coBepiieHcTBOBaHUS HR-mHDpacTpyKTyphl (METOAMKH,
TEXHOJIOTHH, HHCTPYMEHTOB) JJIsl peaju3alii IpUOpH-
TETHBIX OM3HEC IIeJiei U YMEHHUE PEeryJspHO OIIEHHBATH
n nossimath 3¢ dexruBHocTs HR cTparernu/ noamTHKu
B COOTBETCTBUHU CO CTPATETMYECKUMHM IIETSIMH OpTraHH-
3aluu.

The discipline develops the ability to develop and im-
prove the HR infrastructure (methods, technologies,
tools) for the implementation of priority business goals
and the ability to regularly evaluate and improve the ef-
fectiveness of the HR strategy/ policy in accordance
with the strategic goals of the organization.

ONBG,
ON7,
ONBS,
ON11
ON12

Anam pe-
cypcTa
PBIH
Oackapy
AbIH

Monayabai coTTi agKTaFaHHAH
KeiiiH OLTiM aaymbl Ka0dueTTi:
ON4,0N6, ON7, ON9,

KIl/
TK

CHR
5304

Hudpmerk HR

Kypc wmarucrpantrapna nepcoHanasl Oackapynaa
KOJI JKETIMI aKmapaTThIK pecypcrapAbl maiaanaHy
YIUIH KaXeTTi O1s1im MEH 1CKepIiKTi
KaJIBITITACTBIPAIBI.

ON4,
ONG6




aKnapar
TBIK
acreKrijepi

HNudopma
LUOHHBIE
ACTIeKTHI
yIipaBJe-
HUE Yeo-
BEYECKUMHU
pecypcamu

Information
aspects
human re-
source
manage-
ment

IMocae ycnenmHoro 3apepuieHus
MOAYyJs 00ydaronuiics oyner:
ON4,0N6, ON7, ON9,

Upon successful completion of
the module, the student will:
ON4,0N6, ON7, ON9,

Ty
KB

CHR
5304

DHR
5304

Hudposoit HR

Digital HR

Kypc ¢opmupyeT y MarucTpaHTtoB 3HaHHUS U yMe-
HUS, HEOOXOIUMBIC I HWCIOJB30BAHUS JOCTYII-
HBIX WH(OPMAIIMOHHBIX PECYpCOB B YIIPABICHUHN
MIEPCOHAJIOM.

The course provides undergraduates with the
knowledge and skills necessary to use available in-
formation resources in personnel management..

KII/
TK

Ty
KB

BKK
5304

UKK
5304

backapybuibix
KOHCAJITHHT YOHE
KOHTPOJUIMHT

VYupaBneH4uecKuit
KOHCAIITHHT U
KOHTPOJIMHT

[ToHai OKBITYIBIH MaKcaThl KOHCYJIbTALlUAJIBIK
KbI3METTEP KOPCeTYAe, KOHCAITUHITIK YHbIMIAPIbI
IpIKTeyle  KOHE KOHCYJIbTALMSJIBIK LIAPTTap
’Kacacyla Jaypbic OardapiiaHy YIIIH — KaXeTTl
0acKapyIbUIbIK KOHCYJbTalUs Oepyni
YUBIMIACTBIPY JKOHE JKYy3ere acelpy OoiiblHIIA
TEOPHUSUIBIK ~ OLTIM ~ almy  KOHE  MPAKTHKAJIBIK
JaFabUIapabl  TY)KBIppIMAAY OOJbIT  TaObLIaIbI,
COHfal-aK OakplIay KYWECIHIH MOHI, MiHIETTepi
MeH (pyHKUMATIApbl, aKMapaTThIK KaMTamachl3 €Ty
HBICAH/IAphl,  OacKapyIblH  Ka3ipri  3aMaHFbl
KyhenepiMeH — HMHTerpauusiay  MYMKIHAIKTepi
TypaJbl )KyHel TyCIHIK KaJbIITacTblpaibl

JucuunirHa HampaBlieHa Ha OBJAJCHUE MOHATHM-
HBIM allnapaToM KaJpoOBOr0 KOHCAJITUHIAa U KOH-
TPOJIMHTA; U3YUYEHHE 3aKOHOIaTEIbHOU U
HOPMAaTUBHO-METOAMYECKON 0a3bl B 007aCTH KOH-
TPOJIMHTA M KaJPOBOI'0 KOHCAJITUHIA; METOI0JIOT U-
YECKUX U METOJMYECKUX OCHOB NMPOBEIECHUS KOH-
TPOJIMHTA M KaJPOBOr0 KOHCAJITHUHIA MO OCHOBHBIM
HaIlpaBJICHUSAM YIPABICHHUS YEJIIOBEUYECKUMH pe-
cypcamu; MPUOOPETeHHE NPAKTHYECKUX HAaBBIKOB
WCIIOJIb30BaHUSI TEOPETUUECKUX 3HAHWUM I Mar-
HOCTUKHM M OIIEHKH CHUCTEMbI YNpaBJICHUS YellOBe-
YECKUMU pecypcamu

ON4, ,
ON7,
ON10




MKK
5304

Management
consulting and
controlling

The discipline is aimed at mastering the conceptual
apparatus of personnel consulting and controlling;
the study of legislative and administrative regulato-
ry and methodological framework in the field of
controlling and HR consulting; methodological and
methodological bases of controlling and HR con-
sulting in the main areas of human resource man-
agement; acquisition of practical skills in the use of
theoretical knowledge for diagnostics and evalua-
tion of the human resource management system

KIl/
TK

Ty
KB

IK
6308

VK
6308

IC
6308

Tk
KOMMYHHKAIIUS
nap

Bnyrpennune
KOMMYHHKaLUU

Internal
communications

Kypc maructpanTTapma KOMITAHUSHBIH MAaHBI3IbI
MaKCaTThl ayJUTOPUACBIMEH-OHBIH IEPCOHAIBIMEH
KOFaMMeH OaillaHbpIC  Typajibl TYTac TYCIHIK
KaJIBIITaCThIPabl, COHJAN-aK 1IIKi KOPIOPATHUBTIK
KOMMYHUKaIUsIap JKylheciMeH, olapAblH Ka3ipri
3aMaHfbl KOMIAHUSUIApJbIH OMIipiHJeri pejii MeH
OPHBIMEH TaHbBICAJIBI

Kypc ¢opmupyer y MarucTpaHTOB IIEIOCTHOTO
MPEICTABICHUSI O CBS35IX C OOIIECTBEHHOCTHIO C BaXK-
HEHUIIeH 1eNeBON ayIUTOPHEN KOMITAaHUH - C €€ TepCo-
HaJIOM; a TaKXe 3HAaKOMCTBO C CHCTEMON BHYTPEHHUX
KOPITOPAaTHBHBIX KOMMYHHKALWN, X POJIBIO 1 MECTOM B
HU3HU COBPEMEHHBIX KOMITaHUH.

The course provides undergraduates with a holistic view
of public relations with the company's most important
target audience - its personnel; as well as familiarity
with the system of internal corporate communications,
their role and place in the life of modern companies

ONBS,
ON9

KIl/
TK

EKB
6308

EnoOex
KAThIHACTAPbIH
Oackapy

[Ton marucrpaHTTapia >3J€KTPOHIBI pecypcTapibl
naijanaHa OTBIPBIN, NEPCOHANbl IPIKTEY >KOHE
ipikTeyni, xKanmayabl YHBIMAACTBIpYFa 3aMaHayd
KOe3Kapac cajachblHAa ipreili FeUIBIMHA  OlmiMIi

ONBG,
ON7




Ty
KB

uToO
6308

LRM
6308

VYrpasnenue
TPYJAOBBIMHU
OTHOILCHUSAMHU

Labor Relations
Management

KaJIBIIITACTBIPAIbI

JucuunnuHa GopMHUpyeT y MarucTpaHTOB (yHIa-
MEHTAJIbHBIX HAaY4HbIX 3HaHUH B 00JIaCTH COBpe-
MEHHOI'0 MOJX0/Ja K OpraHu3aluy HaiiMa, mogoopa
1 0TOOpa mepcoHala MCHOJb3ysl dJIEKTPOHHBIE pe-
CypCHI

The discipline provides undergraduates with fun-
damental scientific knowledge in the field of mod-
ern approach to the organization of recruitment, se-
lection and selection of personnel using electronic
resources. Technology for working with dismissed
personnel

KIl/
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Osrepicrepai
Oackapy

YupagneHue
M3MEHEHUSAMU

Ocpl moHAI 3epAeney e3repiCTepAiH oJIeyMETTIiK
caljlapblH KOHE OJIapABbIH YWBIMHBIH JlaMybIHA
oCepiH  Taijay  JaFapUIapblH;  JKOCHapiiaHFaH
@3repiCTepAiH  cHMaTTaMajapbl MEH ayKbIMbIH
Oaranay JaFAbUIapblH; KOPIOPATHUBTIK MOACHHUET
OOIBIHIIIA QEYMETTIK 3epTTeYJIepIiH HITHKEIEePiH,
JKaraaiapl, eHOeK >KarJaiylapblH, TEXHOJIOTHSIIAP
MEH IpolecTepal XKakcapTy/ e3repTy OoMbIHIIA
YCBIHBICTAp JaWbIHAAY YVIIH TapTbUly JIEHIeHiH
TaJIAay JaFUIapblH KaJbIITaCThIPaabl

N3ydyenre naHHOW JTUCUMIUIMHBI GopMUpPYeT HaBBIKH
aHaliM3a COLIMAJbHBIX IMMOCJIEICTBUNA W3MEHEHUU HU
UX BJIMSHUS HAa Pa3BUTUE OPraHU3allMy; HaBBIKH
OIICHKM XapaKTePUCTUK M MAaCIITa0OB TJIaHUpYeE-
MBIX U3MEHEHUI; HABUKHU aHAJIU3a pe3yJbTaTOB CO-
LHUOJOTHYECKUX HCCIEIOBAHUN MO0 KOPIOPATUBHOU
KYJbTYpE, YPOBHS BOBJICUEHHOCTH JUISA MTOATOTOBKH
MPEUIOKEHUI 10 YIYYIICHUI0/ U3MEHEHUIO CUTYya-
UM, YCIOBUHM TPYyAa, TEXHOJOTHI U MPOLIECCOB

ON4,0
NG,
ON7
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Change
management

The study of this discipline forms the skills of
analyzing the social consequences of changes and
their impact on the development of the
organization; skills of assessing the characteristics
and scope of planned changes; methods of
analyzing the results of sociological research on
corporate culture, the level of involvement in
preparing proposals for improving / changing the
situation, working conditions, technologies and
processes

BapuatusTik monaep/Ba

HATHBHbIC TUCIIUITINHBI

5206,5207
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Nurtennexryang
Bl TAPBIH]IBI
OimimM
aJTyIIbUIapABIH
JlaMybIH
Oackapy

YupasneHue
pa3BUTHEM
WHTEJUICKTYaITbH
0 OJIapEHHBIX
00yJaroIuXCst

Managing the

Byn moH gpapeHABl OKyHIBUIAPABIH AaMybIH Oackapy
CaJlaChIHIAFbI e Iaror-ICUX0JIOr THIH KociOu
KY3BIPETTITKTEPiH  JaMbITyFa OarbITTanFad. byHJIa
JNapblHABl  OKyImbLIapra OimiM  Oepy  cajachbHIAFbl
3aMaHayd  TEHJACHLMSUIAp,  3UATKEPNIK  JapBIHIBI
OKYUIBUIAPJIBIH,  1aMybIH OacKapyIblH Ma3MYHbl MeH
aCManThIK AaCHeKTiIepi, OChl MPOLECTi MCUXOIOTHUSIIBIK-

MeJarorukajgblk  Kojjay — OarmapiiamMachlH — 93ipiiey
TEXHOJOTHSIApHl  JKOHE  OHBI  JKY3ere  achIpy.IbIH
WHHOBAIMSUTBIK (hOpMaTTaphbl KOPCETIITEH.

JlaHHas ~ JMCIMIUIMHA  HAleJeHa  Ha  Pa3BUTHE
npodeccroHaIbHBIX KOMITETCHITMH TeJarora-lcuxosora B
obnactu YIpaBJICHHS pa3BHTHEM OJIapEHHBIX

oOyuaromuxcs. B HeM Hamum oTpakeHHE COBPEMEHHbIC
TeHICHIMU B  cdepe  o0pa3oBaHUS  OJAPEHHBIX
o0yJaromuxcs, CoAepKaTelIbHble W HHCTPYMEHTAJbHBIC
aCIeKThl YIPABICHUS Pa3BUTHEM HWHTCIUICKTYaJIbHOMN
OJIapCHHBIX O0YYalOIIUXCs, TEXHOJOTHH pa3paboTKH
MPOTrPaMMBI IICUXOJIOr0-II€AarOrMIECKOT O
COMPOBOXKACHUS JITAHHOTO IpOIecCa W WHHOBAIMOHHBIC
(hopMaTHhI ee peanu3anuu

This discipline is aimed at developing the professional
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Development of
Intellectually
Gifted Learners

competencies of a teacher-psychologist in the field of
managing the development of gifted students. It reflects
modern trends in the field of education for gifted students,
content and instrumental aspects of managing the
development of intellectual gifted students, technologies
for developing a program of psychological and
pedagogical support for this process and innovative
formats for its implementation

BII/TK

BJUKB

OIA
IFA

MIFUD

Oky ic-
OpEKeTiHIH
MHHOBAIMSUIBIK
(hopManapbIHbIH
anicTeMect

Meropnonorus
MHHOBAIIIOHHBI
x popm
yaeOHOI
JeSTeTbHOCTH

NHHoBanMsIbIK  OKBITY — oficTtemeci. bimim  Gepyzeri
WHHOBAIWS HETi31 PeTiHe TNeNaroruKaHblH oJ[iCHAMAJIBIK,
tocinmgepi. Kazipri Oimim  Oepyneri auddepennmaiis
KOHE WHTerpanms ypaicrepi. MyFalniMHIH KaHAIIbIT
monenneTi. OKy ic-opekeTi, OHBIH KYpPBUIBIMEI, iCKe
KOCBUTY IIAapTTaphbl, THIMILUTIrT MeH kericTikTepi. OKy ic-
OPEKETiHIH MHHOBAIMUIBIK (popMarapsl. benceHmi oKbITy:
TYCIHIr'l, epeKIIeNiKTepi, MPUHIUIITEP], TEXHOIOTHSIIAPHI.
lemrimaepai  BU3yanu3alusuiay JKOHE  KYPBUIBIMJIBIK
JIOTUKAJIBIK, CXeMaJlap/blH KYpbUIBICHL. OKBITY/IBIH OWBIH
¢dopmanaper. Koba eHAIPICTIK KBI3METTIH asKTajFaH
UKIBI peTinae. 3aMaHay OifiM Oepy MpaKkTHKACHIHJIAFbI
FBUIBIMH  3epTTeynep. OKy iC-opeKeTiHiH HOTHXeNIepiH
OarajayablH 3aMaHayW Kypajjmapbl. bimm Oepyneri oky
1C-OpeKeTiHIH MHHOBALMUIBIK (hopMaliapblH KOJIIAHYABIH
THIMJILITIH Tajaay.

Meronomnorus MHHOBALIMOHHOTO o0yueHusl.
Merononoruyeckue MOAXObI IMEAArOTMKH KaK OCHOBA
nHHOBaImi B obpazoBanuu. [Ipoueccs! nuddepenumanim
M MHTETpalMM B COBPEMEHHOM  0Opa30BaHMH.
uHoBanmioHHass ~ Ky/lbTypa  mefgarora.  YdeOHas
NeSITEeIbHOCTh, €€ CTPYKTYpa, YCJOBHS AaKTUBH3ALH,
3¢ PEeKTUBHOCTH U ycHemHOCTH. IHHOBaIIMOHHBIE ()OPMBI
y4eOHOUM NesaTeIpbHOCTH. AKTHBHOE OOydYeHHE: TOHSTHE,
0COOCHHOCTH, TPUHIMIIBI, TEXHOJOTWH. Busyammzamms
pellieHnld W TIOCTPOEHHE CTPYKTYPHO-JIOTHUECKUX CXEM.
Urpossie gopmer oOyuenns. [IpoekT kak 3aBepIICHHBIH
LIMKJ ITPOJYKTUBHOM AesTeNIbHOCTH. MccienoBarensckoe




MIFEA

Methodology of
Innovative
Forms of
Educational
Activity

o0ydyeHHe B COBPEMEHHOH 00pa30BaTEeNIbHONW IMpaKTHUKE.
CoBpeMeHHbIE  CpEICTBAa  OLIEHUBAHUS  PE3YJIBTATOB
yueOHOil  fesitenbHOCTH.  AHamu3 3G (GEeKTHBHOCTH
UCTIONIb30BAaHHUS ~ MHHOBAIMOHHBIX  (opMm  yueOHOI
JeSITeJIbHOCTH B 00pa30BaHUU.

Methodology of innovative learning. Methodological
approaches of pedagogy as the basis of innovation in
education. The processes of differentiation and integration
in modern education. The innovative culture of the
teacher. Educational activity, its structure, conditions for
activation, effectiveness and success. Innovative forms of
educational activity. Active learning: concept, features,
principles, technologies. Visualization of solutions and the
construction of structural logic circuits. Game forms of
training. The project as a completed cycle of productive
activity. Research training in modern educational practice.
Modern means of assessing the results of educational
activities. Analysis of the effectiveness of the use of
innovative forms of educational activity in education.

BII/TK

BJUKB

BBG

PO

binim Gepyni
KEKEJICHIIPY

Ilepconammzanu
s 00pa3zoBaHU

bimim Oepyneri Kasipri TeHACHLMSUIAP: AapajaHIbIPY,
nudprIaHappy, onapAblH e3apa OainaHbickl. Jlapanay
¢dakropmapel:  jkobanay  JKOHE  3epTTey  KbI3MET,
KpuTepHanasl Oarajay, apajac OKbITY, JKEKe KecTe.
Hapananran Oimim Oepy wmogerni. JlepOec OKBITYabIH
npuHInTepi. JKeke Tpaekropusi - OYJI OKYIIBIHBIH JKEKe
QJIeyeTiH iCKe achIpyJbIH jkeke Tacimi. JlepOecTenipinren
O1s1iM Gepyieri KapbIM-KaThIHAC EpPEKIIeNTiKTepi.

CoBpeMeHHbIE TPeHIbl B 00Pa30BaHUU: TIEPCOHATIM3ALINS,
udpoBu3anus, ux B3aUMOCBs13b. DaKTOPHI
MEepPCOHANN3ALMU: TPOEKTHasT M  HCCIEI0BATEIbCKas
JeATETbHOCTh, KPUTEPHAIBHOE OLICHUBAHME, CMEIIaHHOE
o0yueHue, HUHAUBUAYaIbHOE pacrmicasue.
[lepconanm3upoBaHHass Moaelb oOpa3zoBaHus.[[puHIHIIED
MEePCOHATN3UPOBAHHOTO yuenus. UHquBuyanbpHas
TPACKTOpUSI — TEPCOHANBHBIA MYTh pealM3aluu




PE

Personalization
of education

JIMYHOCTHOTO MOTEHIINANA o0yyarorerocs.
Oco0eHHHOCTH KOMMYHHMKALIMK B NIEPCOHAIN3UPOBAHHOM
00pa3oBaHMH.

Modern  trends in  education:  personalization,
digitalization, their relationship. Personalization factors:
design and research activities, criteria-based assessment,
blended learning, individual schedule. Personalized
education model. Principles of Personalized Teaching. An
individual trajectory is a personal way of realizing a
student's personal potential.
Featuresofcommunicationinpersonalizededucation

BII/TK

BJUKB

Nurtepuer
TEXHOJIOTHLIIAP
Bl

Nurtepuer
TEXHOJIOTHH

WHTepHeT TeXHONOTHsIIAphIHBIH —Herizaepi. MHTrepHer
KOMMYHHUKAIUSACBIHBIH MOJIeTIbEPi.
[Natimananymeuiapae, MHTEpHETKE KON KeTkizyi. WH-
TEpHET KeliciHe KaThIHAY TEXHOJIOTHSIIAPHI.
Wnrepnerreri WEB-cepepiep. WEB-pecypcrapnsl amy
TeXHOJOTHsIapel. IHTepHETTE 13/1ey TeXHOJOTUACHL WH-
tepuer CepBucrepi. OneKTpoHABIK momTa. WHTEepHET
Cepsuctepi. ®aiin ammacy. MHTepHeTTeri akmaparThbl
Kopray. VHTepHET malianaHylIbUIapblH COMKECTEHIIPY.
WnTepHeTke apHajfaH KOCBHIMINAIApABl KYpy TEXHOJO-
rusuiapel.  MIHTEpHET KIMEHTTIK KOChIMIIAJapblH KYpPY
TEXHOJIOTHSIAPHI. WnrepreTTiH cepBepliK
KOCBIMIIIAJIAPBIH ~ KYpYy TexHonorusyapsl. HHTepHeT
TEXHOJIOTHSUIap/IbIH JaMy OoJalarsl.

OCHOBBI UHTEPHET TEXHOJIOTHHA. Moaenm KOMMYHUKAITUH
WNurtepnera. Moctyn mnomp3oBareneili B MHTEpHeT.
Texnonorun nocryna k ceru Uarepuer. WEB - cepepbl
B Hurepnere. Texnonorun nomyuenuss WEB-pecypcos.
Texunonoruu noucka B Murepuere. CepBuckl MuTepHera.
OnexktponHast mouta. CepBucel WarepHera. OOmen
¢aiinamu.  3ammrta uHQopMmMammu B MHTepHere.
Wnentuduxanms MOJIL30BaTelIeH B Hurepnera.
TexHonornn co3gaHusl OpHIOKEHWH a1 MHTepHeTa.
TexHonoruu  co3faHusl  KJIMEHTCKUX  MPHJIOKEHUM




Internet
technology

WnTtepnera. TexHomoruu CO3IaHUsI  CEpPBEPHBIX
npuioxeHuil  HMHrepHera. IlepcrieKTUBBI — pa3BUTUS
WHTEPHET TEXHOJIOTHH.

Fundamentals of Internet technologies. Internet
communication models. User access to the Internet.
Internet access technologies. WEB servers on the Internet.
Technologies for obtaining WEB resources. Internet
search technologies. Internet services. Email. Internet
services. File sharing. Protection of information on the
Internet. Identification of wusers on the Internet.
Technologies for creating applications for the Internet.
Technologies for creating Internet client applications.
Technologies for creating Internet server applications.
Prospects for the development of Internet technologies

BII/TK

BJUKB

GBKT

STUP

YKobanapmsr
OackapyabiH
Kazipri
TEXHOJIOTHSICHI

CoBpeMeHHbIE
TEXHOJIOTHH
YIPaBJICHHUS
MPOCKTAMHU

JKobanapner Oackapynbl aHbIKTay (aFbUmmn. — project
management) - AKII ykimerrepi men Eypoonak emmepi
kabpurmaran ISO 21500 xanbIkapamiblK CTaHOAPTHIHBIH
aHbIKTaMachlHa caiikec. JKobara omicTepmi, Kypajinapisl,
TEXHUKANapJbl KOHE KY3bIPeTTilikTi KommaHy. ANSI
VITTHIK CTaHJApThIHA Coiikec jkobamapapl Oackapy.
XKocmapapl  aHbIKTay, TOYyeKeNlep MeEH IKochapaH
aybITKyJapael a3alTy, esrepicrepai THiMai —Oackapy
(yaepicTik, QYHKIMOHAIABIK OacKapyJdaH, KbI3METTEp
JIeHreiin OackapylaH aWblpMamibuIbiFbl). KoOaHBIH
Kocion caJlaNapbIHaFbI Kobanap sl Oackapy.
TexHUKANBIK  JKOHE  Oackapy  oficTepiH  THIMJI
YHIecTipeTiH xo00a eHIMiH KYpYy.

OrmpenesieHne ympasieHusi npoektamu (aHriL Project
management) - B COOTBETCTBHU C OMPEACICHUEM MEKIY-
HapogHoro cranaapra [SO 21500, npuHATOrO MpaBUTENb-
ctBamu CIA u crpanamu EBpocoroza. IIpumenenue me-
TOJIOB, HHCTPYMEHTOB, TEXHUK M KOMITETCHITHEH K TPOeK-
Ty. YTpaBlieHHE MPOEKTaMH B COOTBETCTBHHU C OMpeEsie-
JIeHHEM HaloHabHbIM cTangapToM ANSI Onpenenenue
IJjilaHa, MUHHUMH3AllMU PUCKOB U OTKJIOHEHUH OT I1J1aHa,




MTPM

Modern
technologies of
project
management

3¢ PEKTUBHOrO yIpaBJICHUS U3MEHEHUSMH (B OTJIMYUE OT
MPOLIECCHOTO, (PYHKIMOHAIBHOTO YIpPABIICHUS, YIIpaBie-
HUSl YPOBHEM YCIIyT). YTIpaBleHUE IPOEKTaMu B mpodec-
CHOHANBHBIX cdepax mpoekTa. Co3zgaHue MpoayKTa Mpo-
eKTa, YPPEKTUBHO COYETAIOIIETO TEXHUUYECKHE M YIPaB-
JIEHYECKUE METOIBI.

Definition of project management - in accordance with the
definition of the international standard ISO 21500, adopt-
ed by the governments of the United States and the Euro-
pean Union. Applying methods, tools, techniques, and
competencies to a project. Project management in accord-
ance with the definition of the national ANSI standard.
Definition of the plan, minimization of risks and devia-
tions from the plan, effective change management (as op-
posed to process, functional management, service level
management). Project management in the professional
areas of the project. Creating a project product that effec-
tively combines technical and managerial methods.

BII/'TK

BJUKB

BTP

10T

ByurrTel
TEXHOJIOTHSIIAP
JIbl TIal IaJlaHy

UcnonsioBanne
00JIaYHBIX
TEXHOJIOTHH

B¥.]'IT ThI TEXHOJIOruAjiap K3HE oJIapAbl KYMBICTAa
naiijanany acmekrinepi. bynTTel KyKar aiHaJIbIMBI.
Google Kyxarrtapsl. SkyDrive (office.com). Oipiecken
KbI3METKE apHaJFaH Kypajimap. MHTepakTuBTI OHIAiH-
Takrta. BynrTel nepektep Koimacel Dnevnik.ru sxone
Dropbox, Sunmekc. Juck. Microsoft, Amazon, Google
JKETEKIIT BEHI0PJIAPBIHBIH HIeTTiM/ICPiH HIOJTY.
Bupryanue! cebm Elearning Apps.org. oKy KypcTapbH
Kypy. byirra okeiTy mpomecin  Oackapy. bByurTer
CEpBUCTEPIiH, Mocelenepi. BYJITTh TEeXHOIOTHSIIapIbI
OJIaH 9pi TaMBITY.

OO0navHble TEXHOJOTMU M acleKThl X WCIONb30BAHUS B
pabore. OONauHBI JTOKYMEHTOOOOPOT. JlOKYMEHTBI
Google.SkyDrive  (office.com). HWucTpymeHTsI — mIIS
COBMECTHOM JesiTebHOCTH. VIHTEepaKkTUBHAsI OHJIAWH-
nocka. OOnauHble XpaHWIMIIA JaHHbIX Dnevnik.ru u
DropBox, SfAngekc. Juck. O030p penieHUd Bemylmmx




TUCC

The use of
cloud computing

BeHAopoBMicrosoft, Amazon, Google. Buprtyanbnblii
kinacc ElearningApps.org. Co3nanme y4eOHBIX KypCOB.
Vrpasnenue nporeccoMm o0ydeHus B oonaxe. [IpoGnemsr
0o0mauHbIX cepBUCOB. [lanpHeiimee pa3BUTHE OOIAYHBIX
TEXHOJIOTH.

Cloud technologies and aspects of their use in work.
Cloud-based document management. Google
Docs.SkyDrive (office.com). Tools for joint activities.
Interactive online whiteboard. Cloud Data Storage
Dnevnik.ru and DropBox, Yandex. The disk. Review of
solutions from leading wvendors Microsoft, Amazon,
Google. Virtual Classroom ElearningApps.org. Creating
training courses. Manage the learning process in the
cloud. Problems with cloud services. Further development
of cloud technologies.

BII/'TK

ITSM

IT-cepuc
MEHEHKMEHTI

ITSM (IT Service Management, IT -Ksimerrepai
Oackapy) - OU3HECTIHK KOKETTUTIKTEPiH
KaHaraTTaHaplpyra OarbiTTasFad |T — Kenmerrepmi
Oackapy >KkoHE YHBIMAACTBIPY TOCUT. AjamaapibiH,
YAepicTepAiH JKOHE aKmapaTThlK TEeXHOJIOTHUSIIAPIbIH
OHTalINIBI YiiNieciMiH Takaanany apkbuibl |T Kel3MeTTepiH
JKeTKI3ylIinep MeH icke acelppuiatbiH |T KbI3Merrepin
0ackapy. ITIL xyxaTTapblHBIH CEpHICHIH MaianaHaThiH
IT xp3MmerTepiH Oackapy TocimiH icke aceipy. ITSM
MIPHHITAIITEPI UHIAACHTTEPII Oackapy,
KOH(Urypanusuiapasl  0ackapy, Kayinci3mikri Oackapy
skoHe T. 0. IT Gemirinne HapbIK CyOBEKTICIH KYpPBUIBIMIAY
MoJienbaepi: HCOpCUHT- | T —KbI3MeTTepiH KopceTy YIiH
ki MaMaHAaHabIpeUTFaH | T —OemiMiesepin naianany;
ayrcopcuHr - |IT —(hyHKIUSIAPBIH HAphIK CYOBEKTiCIHE
KaTBICThI CHIPTKBI MAMaHIaH IbIPbUIFaH CEPBUCTIK YHBIMFa
opeiHIayFa Oepy; apamac Momenb (Oipkarap cepBHCTEp
HapbIK CYOBEKTICIHIH CEpBUCTIK OemiMineci (MHCOPCHHT)
YChIHAJBI, 0acKa CEpBUCTEP/i CHIPTKbI CEPBUCTIK YHBIM
(ayTCOpCHHT) YChIHABI.




BJUKB

ITSM
BTP

ITSM
BTP

IT-cepuc
MEHEKMEHT

IT-service
management

ITSM(T ServiceManagement,ynpasnenue IT-yciayramu)-
NOAXOA K YOpaBICHHIO MW opraHuszauuud [T-ycmyr,
HampaBJieHHBI Ha  yJOBIETBOpPEHHE MOTpeOHOCTEH

OnsHeca.YmpaBieHne IT-ycmyramu peanusyembie
nocrtaBumikamMu  [T-ycnmyr  myréMm  HMcnonb3oBaHUS
ONTHMAJIBHOTO COUYETaHus Jonei, IIPOLIECCOB

MUH(OPMAITMOHHBIX TEXHOJNOTUM. Peanmuzaimu moaxoaa K
YIIPaBJICHUIO IT-ycnyr HCHOJIb3YIOLIAs CEpHI0
nokymentoB ITIL. Ilpuwamumer ITSM: ympaBnenue
UHIMJIEHTaMH, ylpaBJieHHe
KOH(UTypauusMu,yrpaBjieHine 0e30MacHOCTBI0 U T.1.
Mogem CTpyKTypUpOBaHUsl CyObeKkTa peiHKa B yactu IT:
WHCOPCUHT—HCIIOIb30BaHNE BHYTPEHHUX
crienraiM3upoBaHHbIX IT-nonpasneneHuii Juisi OKa3zaHUs
IT-ycnyr;  ayrcopcunr-tiepefaya  IT-pynkmmii  Ha
WCIIOJIHEHHE BO BHEIIHIOI MO OTHOUIEHWIO K CyOBEKTa
pBIHKa crienuann3upoBanHy0 CepBrucHyo OpraHuzamuio;
CMeIlllaHHass MOJENb(PS  CEPBUCOB  MPEIOCTaBIIACTCS
CEPBUCHBIM  IOJPA3ACIICHUEM cyObekra  pbIHKa
(MHCOpPCHHT),  JIpyrM€  CEpBHCHI  MPEIOCTaBIISIOTCS
BHEIITHEW CEPBUCHON OpraHu3amue (ayTCOPCHHT).

ITSM (IT ServiceManagement, IT service management)
is an approach to the management and organization of IT
services, aimed at meeting the needs of the business. IT
service management implemented by IT service providers
through the use of an optimal combination of people,
processes, and information technology. Implement an IT
service management approach using the ITIL document
series. ITSM  principles: incident management,
configuration management, security management, etc.
Models of structuring a market entity in terms of IT:
insourcing — the use of internal specialized IT departments
to provide IT services; outsourcing — the transfer of IT
functions to a specialized Service Organization external to
the market entity; a mixed model (a number of services
are provided by the service division of the market entity
(insourcing), other services are provided by an external




service organization (outsourcing).

BII/TK

BJUKB

CKKP

PCO

PCC

KoncrpykTHpTi
KapbIM-KaThIHAC
TICHXOJIOTUSCHI

IIcuxomorus
KOHCTPYKTHBHO
ro oOIIeHn

Psychology of
constructive
communication

KoncTpykTHBTI KapbIM-KaThIHAC  TICUXOJIOTHSCHIHA
kipicie. KapbiM  KareiHac  KypeUTbIMBL.  KapbiM-
KaThIHACTBIH KOMMYHHKaTHBTI JKAFBI. Kapbim-
KAaThIHACTBIH IIEPIENTUBTI Karbl. KapbIM-KaThIHACTBIH
MHTEPaKTHBTI Karbl. TyJFaapaiblK KarbiHacTap. Kapbm-
KaThlHACTa TMPaKTUKANBIK Oarnmapnany. Ecty xoHe
ThIHAAY. TysFaapanblk KOH(IMKT KOHE OHBI LICHIyIiH
Tacinaepi. KappIM-KaTblHAC CTHITBAEPI.

BBenenne B INCHXOJIOTHIO KOHCTPYKTHBHOTO OOILIEHUS.
Crpykrypa otHomeHnit. KoMMyHHMKaTWBHas CTOpOHA
O0IICHUSI. [epuentuBHast CTOpOHa OOILIeHN .
WuTepaktuBHash CTOpPOHA OOIICHUSA. MEXITMYHOCTHBIE
oTtHomeHus. [IpakTuyeckass opueHTalUs B OOILICHUH.
Crplath ¥ CIymarb. MEXINYHOCTHBIA KOH(IMKT H
croco0bl ero paspenieHust. CTUIM OOIICHUS.

Introduction to the psychology of constructive
communication. Relationship structure. The
communicative side of communication. The perceptual
side of communication. The interactive side of
communication. Interpersonal relationships. Practical
orientation in communication. Hear and listen.
Interpersonal  conflict and ways to resolve it.
Communication styles.

BII/TK

BJUKB

RIKK

RDO

Puropuxka.
Ickepmik
KapbIM-KaThIHAC

Puropuxa.
JlenoBoe

MamaHHBIH ~ KOCiOM  iC-OpeKeTIHIErl  PUTOPHKAIBIK
monenuer. Ceiliey MOJCHUETI KOHE OHBIH 1CKEepH
KoMMyHUKanusaarel peni. Ceiiney atukeri. Ceilney
KOMMYHUKAIMSACHIHBIH ~ NICHXOJOTHSJIBIK — acTeKTiiepi.
Putopukansik Kypeurbuiap. CeiinieyaiH aybl3iia KepiHici.
Cengipy nmarapichl, ickepu oHTiMe, adnen. J[omengey
TYpIEpl KOHE JoNeleMerep KypbUIBIMBL AybI3IIa eMec
KapbIM-KaThIHAC. IckepH jkaz0arlia ceney.

Putopuueckas ~ KymbTypa B Npo(hecCHOHAIBHOM
JesTenbHOCTH cnennanucTta. KynpTypa peun u ee ponb B




RBC

o01eHne

Rhetoric.
Business
Communication

nenoBoM oOmeHnn. PedeBoii stuker. [lcuxomornueckue
aCIeKThl pedyeBoro oOmIeHus. Puropudeckue mnpuemsl.
CrnoBecHOe BBIpaKeHHE peun. MacTepcTBo yOekaeHus,
BENIEHUS JIeNToBoi Oecenpl, criopa. Buabl aprymeHTammm u
CTPYKTypa JlOKa3atenbcTB. HeBepOanbHbIE CpencTBa
oOmienus. [lenoBasi muceMeHHAas peyb.

Rhetorical culture in the professional activity of a
specialist. ~ Speech culture and its role in business
communication. Speech etiquette. Psychological aspects
of speech communication. Rhetorical devices. Verbal
expression of speech. Mastery of persuasion, business
conversation, argument. Types of argumentation and the
structure  of evidence. Non-verbal means of
communication. Business written speech

BII/TK

Ickepmik
pUTOpHKa

Putopuka eHepiHiH KalblTAaCybl, TaMybl. PUTOpHKaHBIH
Typiepi. OHABIH XoHE CeWNeyliH aaMybl. Tin Typasbl
XallbIK ~ JaHalbIFbl.  Kaszipri  memeHIepAiH — ceuney
MOJICHHMETIHE KOWBLIATHIH Imaprrap MeH Ttanantap. Ces
IYPBICTBIFBI  Op  CO3[IiH, op COWJIeMHIH  JYpbIC
JKyMcalyblHaH KepiHeringiri. Kaszipri memeH ce3nepiHiH
TUI Ta3aJbIFbI, CO3 JQJIAIr, CO3 acepiiri, 91e0i KeHIHIE.
Ayb3mia ceiieyni HailblHIAy Ke3eHIEpi: TaKbIpbIOHI,
MaKcarbl, Typi JKoHE ceiisiey Typi. MOHOJIOT XoHE JUalor
celineymiH Herisri typnepi perinzme. Putopuxa Typnepi
’KOHE PUTOPHKA TYpJepi: KajIbl JKOHE >KeKe PUTOPHKA.
Ceiteyni xyiieney. TakbIpbINTBl KEHITY/IIH MaFbIHAIBIK
uaesnapsl. TyTac MOTiHHIH JOTHUKAJIBIK TE3UCI (Ma3MyHBI,
KYPBUIBIMBI, MOTIHAIK KOWBUIBIM). MOTIiHAI cHIaTTay
JKOHE TaJKbUIay. APrYMEHT Typalibl TYCIHIK, apryMEHTTEep
Typiepi (JOTHKAaJbIK, apryMeHT-(pakT, KOpKeM TypJeri
apryMeHr), apryMeHTTepai YCBIHY TociIepi;
apryMeHTTep  JKOHE KOHTpaprymeHrrep.  MoTin
KYPBUIBIMBI KOMMYHUKATHBTIK CTpAaTeTHSHBIH KOpiHiCi
peTinae. MoTiHHIH TUNTEpi: KapamnaibIM JXKOHE KYpAe.
Ceiiney >xoHe OHBIH MakKcaThl OOMBIHIIA AUATIOTTAPIBIH
Kylenenyi. Jluamor puropukacel - Tikedeill ceilney




BJUKB

DR

BR

Jlenoras
pUTOpHKa

Business
rhetoric

KapbIM-KaThIHACKIHAAFBI OJICNTI MiHE3-KYJIBIK epexesepi.
Jlaynbl Auanor skoHe OHBIH Kbl epekmenikrepi. [Tome-
MUKa YKaHPJapbl: JUCKYCCHSL.

CraHOBJIEHHE W pa3BUTHE HCKYCCTBA PUTOPUKH. Bumapl
putopuku. Pazsutue Mpicim U peun. HapogHast MynpocTs
0 sI3bIKE. YCIIOBUSI U TpeOOBaHUSI K PEUEBON KYJIbTYype
COBpPEMEHHBIX 0paTopoB. [IpaBUIBHOCTE CIIOB OTpaXaeTcs
B MPaBUJIBHOM YIOTPEOJCHUH KaXKIOro CJIOBA, KaXKIOTrO
npeiokeHus. O 4ucToTe A3bIKA, TOYHOCTH pEuH,
3pPEKTUBHOCTH  PEYH, CJIOBECHOCTH COBPEMEHHOM
OpaTOpPCKOM peun. Oranbl MOATOTOBKA K YCTHOW pEYH:
TeéMa, LeNb, BUJ U TUN peuyd. MOHONOT M Iuajor Kak
OCHOBHBIE (OpMBI peud. Bumbl pUTOPHKH U  BHIBI
pUTOpPHKH: O00Was W WHAUBHIyaJbHAs pPUTOPHKA.
Cucremaruzaiuss peud. Copep)kareiabHble HWIEH IS
pacmmpeHuss Tembl. JIOrM4yeckuil TE3UC BCETrO TEKCTa
(conepkanue,  CTpyKTypa, TekcT). Omnucanue H
oOcyxnenne Tekcra. [loHsaTne aprymeHTta, THIIBI
apryMeHTOB (mornueckwui, aprymenT-(axT,
XYAOKECTBEHHBIM apryMeHT), CIOCOObI IPEJICTaBICHHUS
apryMeHTOB; apryMeHThl U KOHTpaprymeHnthl. CTpyKTypa
TEKCTa KakK IpOsBICHUE KOMMYHHKATUBHOM CTpaTEruu.
Tumbl TekcTa: MpocTOd W cAOKHBIA. CucTeMaTh3anus
JIMAJIOroB 110 Pe4u U ee Lenu. Juanoropast puTropuka - 3To
MpaBUJjIa STUKETA B MPSIMOM peueBOoM obmieHnr. CropHbIiA
quajgor u  ero oobumme uepTbl. CHOpHBIE JKaHPHI:
JIUCKYCCHSI.

Formation and development of the art of rhetoric. Types
of rhetoric. Development of thought and speech. Folk
wisdom about language. Conditions and requirements for
the speech culture of modern speakers. The correctness of
words is reflected in the correct use of each word, each
sentence. On the purity of language, accuracy of speech,
efficiency of speech, literature of modern oratorical
speech. Stages of preparation for speaking: topic, purpose,
type and type of speech. Monologue and dialogue as the




main forms of speech. Types of rhetoric and types of
rhetoric: general and individual rhetoric. Systematization
of speech. Substantial ideas for expanding the theme. The
logical thesis of the entire text (content, structure, text).
Description and discussion of the text. The concept of an
argument, types of arguments (logical, fact-argument,
artistic argument), ways of presenting arguments;
arguments and counterarguments. The structure of the text
as a manifestation of the communication strategy. Types
of text: simple and complex. Systematization of dialogues
by speech and its purpose. Dialogue rhetoric is the rules of
etiquette in direct speech communication. Controversial
dialogue and its common features. Controversial genres:
discussion.

BII/TK

BJUKB

IKT

DKYa

Ickeprik Kazak
T

JlenoBoi
Ka3aXCKHH SI3BIK

YATTHIK Kaapiap - MeMJIeKeTTiH Herisi. JKymbic KyHiH
kocmapiay.  JKymbic  amrtacklH  Jkocmapnay.  Tin
MOJIGHUETIH JaMbITy OarbITrapbl. JKorapel  OimiMai
MaMaHHBIH ceilney moneHueri. Canemzaecy - ce3 0achl.
Ickep amamHubIH celiney ctwii. Iccamapna. Kemiccesnep.
Pecmu ctuibaiyg kanmbel curarraMacekl. PecMu cTuiibaig
KaJIBIITACybl. PECMU CTHIBIIH TUIMIK epeKIIeTiKTepi.
Ickepiik KaThIHACTap IbIH TYpJepi. Kazakcran
PecriyOmmkaceinnarel  pecmu  Mepekenep.  Kasakcran
PecnyOnmuKkachIHBIH MEMIICKETTIK KbhI3METi. MeMIIeKeTTiK
Kpi3MeT npuHmmnrepi. Kpimerrik xarrap. Keimertik
XaTTapJbIH Ma3MyHbI MEH MakcaThl. MeMJIEKeTTiK TiJIeri
pecmu KaObumaynap. Pecmu kesnecynep. Pecmu kesnmecy
JKocmapbl. PecMmu kesnecynepzeri KykaTTapabl paciMey.
JIMTUTOMATHSIIBIK KaThlHAC. 3aH aKTiIepiH MEMJIEKETTIK

TiIAE KOJIIaHy. Kazakcran PecryOmikachHBIH
Koncrurynuscel.
HarmmonanmeHble  Kampsl -  OCHOBa  TOCYapCTBa.

[TnarupoBanune padouero nus. [ImanmpoBanme paboueit
Hexenu. HampaBieHust pa3BUTHSL A3BIKOBOW KYJBTYpBI.
Kynerypa peun crnenuanucra ¢ BBICIIUM OOpa30BaHHEM.
ITpuBercrBHE - 3T0 riaBHOE c1oBO. CTHIIb pedH JeJI0BOIO




BKL

Business
Kazakh
language

yenoBeka. B komanaupoBke. IleperoBopsl. OOmiee omu-
CaHue o(urmansHOro CTHJIS. dopmupoBaHue
opunmansHoro  cruis.JIMHrBUCTHUeCKWE — QYHKIUIA
oummanpHoro CTwiIss. THIBI  JIGNOBBIX  OTHOIICHHUH.
OdunmanbHple mpa3nHUkd B Pecnybmuke Kazaxcran.
l'ocynapctBennass ~ cimyx0a PecnyOmukun Kazaxcras.
[TpuHnunel rocyaapcTBeHHON cimyxObl.  CiyxkeOHble
nucbMa. ConepkaHMe U IIelb  CIY)KEOHBIX ITHCEM.
OdunmanbHble OpUeMbl Ha TOCYIApCTBEHHOM  S3BIKE.
Odunmanbaple BeTpeur. [lmaH oQuUITMAanbHOM BCTpEdH.
OdopmiieHne AOKYMEHTOB Ha OQUIMAIBHBIX BCTpeYax.
Junnomarnueckue OTHOILICHUSL. IIpumeHenune
3aKOHOJATENbHBIX aKTOB Ha TOCYJapCTBEHHOM  SI3BIKE.
Koncrutymnus Pecniyoimku Kazaxcran.

National cadres are the foundation of the state. Planning a
working day. Planning the work week. Directions for the
development of language culture. Speech culture of a
specialist with higher education. Greeting is the main
word. Business man speech style. On business trip.
Conversation. General description of the official style.
Formation of the official style. Linguistic features of the
official style. Types of business relationships. Official
holidays in the Republic of Kazakhstan. State service of
the Republic of Kazakhstan. Civil Service Principles.
Service letters. Content and purpose of service letters.
Official receptions in the state language. Official
meetings. Official meeting plan. Registration of
documents at official meetings. Diplomatic relations.
Application of legislative acts in the state language.
Constitution of the Republic of Kazakhstan.

BII/'TK

AMUZ
hT

ApHaiibl
MakcarTap YIIiH
IIeT Tl

KociOu TepmuHONOrUs. ApHaibl MOTIHAECPAI  OKY.
AxaneMusDIbIK a3y (Makamamap, 3cce, TyWiHIeMe >KoHE
7.0.). FeutbiMut cTrih. FHUTBIME Makanaiapisl OKy KOHE
aynapy.KociOn TaKbIpBINTapabl, Kbl TaKBIPHIITAP/IbI
JKOHE T. 0. TEIHIAHBI3 JKOHE COMICHI3.




BJI/KB |IYaD Wnoctpannsiii | [Ipodeccuonansuast TEPMHUHOJIOTHSL. Urenune
SZ SI3BIK TS CIICTIMANTEHBIX TEKCTOB. AKaJIeMHUIECKOE TIMCHMO (CTaThH,
CIIELIMAIIBHBIX acce, pe3toMe U T.1.). Hayunsiil ctunb. UTeHne u epeBo
Henen HaY4HBIX crareil.Crnymars U TOBOPUTH Ha
npodeccuoHaNbHbIe TEMBI, OOIIHE TEMBI U T.J1.
FLFSP | Foreign Professional terminology. Reading special texts.
language for Academic writing (articles, essay, resume etc). Scientific
specific style. Reading and translating scientific articles.Listening
purposes and speaking on professional themes, general topics etc.
Kaciou Monyabai coTTi agsKTaraHHaH BIl/ PP [Menarorukaneik | [Tegarorukanslk Toxiprbe cabak Oepy MEH OKBITYIBIH 4 ONG,
NpaKTHKa- | KeiH OLTiM amymibl Kaosierri: JKOOK | 6208 | mpakrmka NPAKTHKAJIBIK JaFbUIAPbIH KAJIBINTACTBIPY MaKCaThIHIA ON7,
nap ONBG6, ON7, ON8, ON9, ON10, Kyprizineni. byn perre marucrpantTap OakanmaBpuarTta ONS8,
ON11 cabak eTKi3yre TapThUIa/IbL. ONG9,
IMpodec- / TlocJie ycneniHOro 3aBepiie- BJI/BK | PP Ilemarornuecka | Ilegarornueckass TIpakTWKa MPOBOIUTCA €  LEJbIO
CHOHAJIb- HHUS MOYJs o0yqaromumiics 0y- 6208 s IpaKkTHKa (dbopMHpOBaHUS  MPAKTHYECKUX HABBIKOB  METOJHUKH
HBIC TIpaK- | JeT: npenonaBanuss W oOy4deHus. Ilpm 3TOM MarucrpaHThI
THKHA ONBG6, ON7, ON8, ON9, ON10, MIPUBJICKAIOTCS K MTPOBEICHUIO 3aHATUH B OaKkalaBpraTe
ON11
Professiona PP Pedagogical Pedagogical practice is conducted in order to develop
| practices | / Upon successful completion of 6208 practice practical skills in teaching and learning methods. At the
the module, the student will: same time, graduate students are involved in conducting
ONG6, ON7, ON8, ON9, ON10, undergraduate studies.
ON11 KIl/ ZP 3eprrey mpak- 3eprrey mpakTHKacel OidiM  anmymbuiapga  e3iH-e3i 10 ONBG,
JKOOK | 6309 | Tukacsl KETImipyre KoHe ©3iH-31 JaMbITyFa JereH bIHTa- ON7,
BIKBIJIACTBI, OJapAblH OejceHAl eMip cypyl OapbIChHIa ONg9,
aHa OimMJIepi ©3/IiriHeH NIBIFaPMAIIBUIBIK MEHTEPY/IiH ON10
KaXKeTTLIir MEH JIaF IbTaphIH KaJBIITACTBIPY
MaKCaThIHJIa JKYPri3inei.
vy IP HUccnenosa- HccnenoBarenbckas TMPaKTHKA TMPOBOIUTHCS C IIEJBIO
BK 6309 | renbckas npak- | GOpMUpOBaHUS Y 00YYAIOMIUXCS

THKa

CITOCOOHOCTH K CaMOCOBEPIIIEHCTBOBAHUIO U
CaMOpa3BUTHIO, MTOTPEOHOCTH M HABBIKOB CaMOCTOSITCIIb-
HOT'0 TBOPYECKOI'O OBJIAJICHUSI HOBBIMU 3HAHUSIMU B TE€YeE-
HUE BCEH X aKTUBHOMN JKU3HEAEATEILHOCTH.




Research practice is conducted in order to form students '

RP Research ability to self-improvement and self-development, needs
6309 practice and skills of independent creative mastering of new
knowledge throughout their active life.
FruisiMu- ME3X |6401 Tarputeivpaman | ME3X  FeuBIME-3epTTEy  KBI3METIHIH,  CTaHAAPTTHI 24 1-4 | ON2,
3eprTey aH oTy MeEH | FhUIBIMH MIiHAETTEepAl IIeNry; KYHMIi3Ti KociOu KbhI3METKE ONG9,
YKYMBICBI MarucTpiiK KaXeTTi OuUTMIOi KeHEHTY IKOHE TEepeHJETY IKoHe ON10,
JUCCEpTaIMsIHBL | JIOKTOPAHTYypaga OlliM anmybl XKalFacThIpy JaFAbLIapbiH ON11
OpPbBIHAAYyIbL KaJIbIIITaCThIpaAbl.
Hayuno- KaMTHUTBIH
uccieaoBa- MaruCTpaHTThIH
TEJIbCKas FBIJIBIMH -
pabora 3epTTey
KYMBICBI
Research HUPM Hayuno- HUPM ¢opmupyeT HaBBIKH HAYYHO-HCCIIE0BATEIHCKOM
Work HCCIIEA0BATEIILC | ACATCIBHOCTH, PCHICHUA CTAHAAPTHBIX HAYYHBIX 3aady,;
Kas paboTa | pacmMpeHuss W YriayOJieHWs 3HAHWH, HEOOXOMHMMBIX IS
MarmcTpaHTa, MOBCEJJHEBHOW  MPOQECCHOHANBHON — JIEATENIbHOCTH |
BKJIO4Yas MMpOAOJLKCHUA 06p330BaHI/I$I B JJOKTOPAHTYPC.
MIPOXOXKICHUE
CTA)KUPOBKU n
BBIITOJIHCHUEC
MAarucTepcKoi
JHccepranuu
Research work | Research work of a master's student forms the skills of
of a master | research activities, solving standard scientific problems;
student, expanding and deepening the knowledge necessary for
including everyday professional activity and continuing education in
internship  and | the doctoral program.
writing of
Master's thesis
KopbiThiag MJIPK Marwuctpiik 12 4
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Final
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Writing and
defending Mas-
ter's thesis
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